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Ad both th. OAa h,v. fact., ground., .nd
l..u«, and rallaf. clala„d ar. .r.o .i„aiar, ar.

i disposing of both these OAs by p.selnc
y Passing this coninon order.

OA 121/2nnn -

2. in OA 121/jooo, th. appllcMit ha. clalm.7^.
following main relief -
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1*1«96 to 31 *7 *99 byKolvlno tho Davoscala o#

».5 2k 2"® aforaaald porlod
2SJi«lJ!!nJ*fK *>• furthar diicaotad to glva thn
Sf o«10» 000-15 200 tot the poatof Sciantlflc Officar Orada-0 ♦ 2 Incrementa and to
tlma alonSwifh 'o* ̂ a aama within a apeclflad __

pli SXkS SitSSS!*" • »« p« .nnu.
I

2.1 I Tha brlaf facta of tha oaaa ara that tha applicant
la working aa Sciantlflc Officar, Orada^. Ha waa promoted from
the poat Of solantlfio Offloar Or.da-0 to Sciantlflc Officar
0r«da-0 in tha pay aoala of Ra.10,000 - M,200/- by ordar
datad 10.12.1999. Tha grlavanca of tha applicant la that ha |
haa not baan granted tha upgradatlon~and banaflta of_tflS4ned _
pay aoala w.a.f.1.1.1996 to J1.7.199SI when he waa wntklng on_^
the poat of Scientific Offloar Orada^. according to him, tha
raapondanta have provided Incentive to tha Sclantlata/

ISnglnaara In tha Department, kaaping In view the role played

by them In the development of high technology and ayatam for
the atrateglc appllcatlona and to attract them to motivate —
such aclentlats/englneers to give th«lr best contribution,vide
office memorandum dated 3.2.1999. Similarly, the respondenta
have also granted special pay of Ra.2000/- per month to the
Sclentlsta/Englneere In the department In the pay scale of
Ra.18400.22400 w.e.f. 1.1.1996. The other Sclentlate who are
In the pay scales of Ra.10000-15.200/ Ra.12,000-16,500;
Ra.14,300-18,300 and Rs.l6,400-20,000 have been granted two

H,cr.wn-nt« w.a.f. l.l.lOQfl „ft,, )

P«y fixation. According to O.M. dated 4.6.1999,additional
Incrament. for Sclentlata/Snglnaar. Orada-D,E,F and 0 afe to

^ be treated separately end not to be merged with the baalc pay
fixed under normal rula. and on recruitment/promotion the pay
vlU be tlxed under the normal rules without taking into account"-

normal Incmmant and affr auch normal Pay^txatlcn the
-ddltlon.l increment, will be granted ..oh time In re«p.otlv.
P«y seal, and .Inc. the additional Incremente are not to be
merged with the baalc pay and will hav. to be treated

r\ separately and dlatlnctlv ♦•>>-
^•vlae tho

Contd..,,,..3/, ■

•>/
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P«y tlrcady flxad on or aftar 1*1«1996,

*..4500-7000 lncr...«l to *.,500M0p0,«Ma th. p,y re,l,
ot Iradoaun Grad. T vaa MOiancrt'Jfroia,*.,5000-8000 to
*..5500-9000 and the pay Kal. pt Tradaanan or-0 ma .nW«i
from Ra.5500-9000 to *..5500-10,500 and tha pay acal. at

adaaman Gr-H wa. wihanoad from *a.5500-10500 to *..7650-11500,
It 1. al.o .tatmj py th. applleant that tn. poat of Tradaaman
Grad.-* 1. aiulvalant to Dr,ft.m.n Or.* ,..d SclantUlc Aaalatant
Grade-*, similarly the poat of Trademan Gr.r 1. oqulralwit to
Draftmaan Or-S and Scientific Aaalatant Orade-B. similarly, the
poat Of Xr.a.am,n Gr-O 1. ►,ulvel«.t to Dr.ft.m... or-C end
scientific AaalatMtt GradcC. Similarly, the poat of Tradaaman
ar,H la equlvelent to Draftaman Or-D and Boiantiflc Aaalatant
0rnd«-0 and Oclcjntiflc Offlcor Cr-B,

2.3 Th. case of the applicant haa been taken up by the
C.A.T.Staff Aaaoclatlcn by fiiina . repreaantatlon hut the name
ua. rejected by th. r.apondcnt no.l on 4.10.1999 without
oonalderln, th. det.lla and fact, mentlcned In the r.pr.aent.tlcn
by c,e lln. non-ap.akln, order. Aoorleved by tKla, the .ppito.nt
haa fllnd thlo OA.
xP
P-t^Aal22/200p -

3. OA J2J/20U0 h.. been filed by CAT staff Aa.txrl.tltn.
In this OA tha rallef sought for la aa foUowa-

Trad.sman-jw D^ft^mJn ? - PO®ta of
\  Scientific Officer!? ^ Assistent-B «1  scientific 2si!";;?-rgv F -I  lo.oco - 15200 60^12000 Offurther dlre^?e^"toalongwlth intesrest 9 16% oe^^im ®®"'®

customs". P®^ ennum as per market

'■ "Ply in OA 122/2000 h.v..t.t«l that 4h. b»eflt Of further r«,ia.d p.y acal. v.a qiv.n
to .cm. ,r.d.. Of Tr.d..m.n, Pr.uohtm.«, .„d Scl«.tlflc

,^^.^.t.„t. opto th. 1.V.1 ay
CyvJ

^ontd..:..777: —



42^

«» 4
•"«

'«h„ic.i'gj,. *"^««"t/). .M It.-v. ,H. «.p.ttt, „ ;; .0.,.. ot

- -r... t., c...^r:;7" - •"~c„ o.
o.t.,o„.. p, « o».t..t.tt.„

°«oott.d Officr. -■> °ro„p
"oPort^pt „a th. „,tt.p t.*.tn?""
'• »■. r..pp„,„,, ip 0. t,,?"""^""o Of ^000 h.v. .t.t«
increments to Group 'a' inon^Caz t7^T ^
Group 'A>(n '"°n-Ga2etted) Technical* <0.t«t«„ 8pi„^i '^""^OPI Category ppd
ood.td.red py .„ 00^> wa.
«0 op In the year jooo, which w.." """ '

»-^o retire, ;" --O"ottc„.y .t„,.
«"otv,.r cc»„,tt,.., o„,j„ ^ oopatitutlcp a„a ^Tereafter,
year J002 vhtch n ®>«™. Coroittee .at* „„ ,wnich gave it, p • •« up i„ th..
">• •-.». Cc^uttee. it i. th. : t -ccrdipg to "

o^op. that i. the guipip, « ""rh ,pp
"'ooory Of p„.^„.^ -or to deter«„. tp.
•;« 'O he grapted. « i. .p,. ^ incr»«pt.--"^opai J- that the grapt of two
ooela) Was heepip, ip """° "'o" (SO/d to so/o

. --^-e„t t, 0 ooi.
•PPllcaticp. .„P to ,tt 'or .tr„t,ol
"'•porie. Of soi '"• inspire ,„d

0« or tw, """"^Olneer, •"otivatd.the,.Of Anard Committee » *=count of
7^- it ta „.t:.;:::7- -oiC -
• «"onat i„ct.„,„^^ • in «tepd the he„,«t
"otin® identloai aoal '"'""oat/.cie„t,„i,

Cfv«- The r^,. ^"Pioyoee^ ="^".e vas accepts, p '"'"""opd.tiop, of th.
ooamupit.teo to th i^Partmept an 7
-
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and the OA being devoid o£ any merit: ia liable to be diamlaaed
wlthj costs. . :r '

I  I • ■ ,!• .

6. i the learned counsel for the parties and
perused the records.

'• =™M«l | for the «,ponae„t,
•ubmlttea that the <p.e.tion of «pgr.d«tlcn of pey eoal.a or
grant of eddltional to^
I«:hnlc.l category and Oroup 'A' (o„etted)Scl«.tlfirSrtegory
(below SO/B) wee considered by the department through a
Committee called 'shatma Committee'. T»e sharma Ccemlttee
in It. recommendation, ha. not recoamendml to extend the
benefit of addltlen.l Inorement. to oth«: technlcal/Klantlflc
."Ployee. having Identical acala. of pay and, therefore, it
It not poaalbl. to acce.de to the regueat of the applicant.
Ha ha. al.o aubmlttmj that the Hon'bl. supreme Court ha.
time and again held that the Tribunal, or Court, should not
interfere In the matter, of grant of higher pay «:al.. a.
It 1. th, job Of expert bodle. llhe pay commla.lon. etc. 16
.opport hi. claim, the learned counsel for the respondent.
ha. rellmJ on the decision, of the Hon'bAe Supreme Court In "'
the Case of Union cf inr^'ia v.

:  Ranlen Daa. 2003 (8)SCALE
350,

8- Qi the other hand the learned counsel for the
applicant, ha. stated that the department themselves hate

tP acceptm. this anomaly and In their reply they have st.ted that ^
the disparity or rather laoh of uniformity In the ̂ .tension
Of .pecl.1 pay, inoramant. or upgradatlon of scale, of pay
.0 the case may be ha. been noticed and th. matter 1, .tm

;  „ under consideration, he has,therefore, aubmltted that since
jth, disparity ha. been admitted by the respondents, they
■ehculd consider the same sympathetically and remove the
encmaly noticed by them after the Implementation of the
revised pay scale of 5th Cfc.
9. have crefuuy conaldered th. rival contentions

by th.

Contdaeee^"



10* It Is ̂ ha •a4i4ilAS *1. «'.'It Is the ••ttlsd ̂ lsgsl'po,iti« thet the Tribunal.

It is the function, of the enpertlbodle. llh. p,y coSS7.lU. '
It is .1.0 well eettlas that equ.l p.y «.r a.pend upon the
nature of uorh done. It cannot be judged by the mere voluoe of
work done.There nay be qualitative dlffer«.oe as regards
relleblllty end responsibility, m th,, case of I.rlt RanJ.n
D,s(.upre) their lordship.,have held .. under - _

p™;;d;d^n'rf'it'':art'hn'or .that there was no emalUv ""o"

IZroVJil

r-ir.K7i7r/ lJL^«»Jresponslbilltleaa

funojJ™i"S;id"Sr«q;rjeSS!"*°"""'>' ̂"volved,the position In the hl^r
raqulredwhloi;".JS%5i:ffJ=i^l.J.\%2r^"^""-'

in view Of the fact that the Tribunal cannot Interfere In
such setters, we cannot direct the respondents to upgrade
the post, and grant two additional Increments In these
However, this will not preclude the respondent, to consider '
in future the question of orAnt- r>* «. .grant of two increments or upgradation
- pay scale as they thonselves have admitted In their reply "

that there Is disparity or rather lack of uniformity In the _
extension of -00001.1 pay-, .mesements- cr -Upgradatlon of
scales Of pay, as the c.se may be. In this vlew'^f the matter
both the oa. are disposed of. with the above observations.

No costs.

y  ,. )(/ , •

-  ,'{ sj/- ---
\Ys»iantnappe; '
Judicial Member (MeP.Singj-j^

Vice Chairman


