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Member 	 Vice-Chairman 
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CENTRAL ADMINISTRATIVE TRIBUNAL, GUWAHATI BENCH. 

Original Application No. 31i1  of 20fl1. 

Date of Order : This the 27th Day of March, 2fl02. 

THE HON'BLE MR JUSTICE D.N.CHOWDHURY, VICE CHAIRMAN. 

THE HON'BLE MR K.K.SHARMA, ADMINISTRATIVE MEMBER. 

Sri D.N.Pegoo 
S/O Sri L.K.Pegoo 
Regional Director, Gr."B" 
Employees State Insurance. Corporation 
N.E.Region, Guwahati-781021. 	 . . . Applicant. 

By Advocate Mr.M.Chanda, Mr.H.Dutta, Mrs.N.D.Goswami 
& Mr.G.N.Chakraborty. 

- Versus - 

The Union of India 
Represented by the Secretary to the 
Government of India, Ministry of Labour 
New Delhi. 

The Director General 
Employees' State Insurance Corporation 
Panchadeep Bhawan, Kotla Road 
New Delhi - I10 002. 

Shri R.K.Mehta 
Director, P & D (Adhoc) 
Employees' State Insurance Corporation 
New Delhi. 

Smt. S.Thomas 
Director, Finance (Adhoc) 
Employees State Insurance Corporation 
New Delhi. 

Shri Jose Cherian 
Regional Director (Adhoc) 
E.S.I. Corporation 
Regional Office 
Kerala. 

Shri T.K.Bhattacharjee 
Regional Director (Adhoc) 

\/ 	E.S.I.Corporation 
Regional Office 
Kolkata. 

Contc9. .2 
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7. Union Public Service Commission 
Represented by its Chairman 
Dholpur House 
Shahjahan Road 
New Delhi. 	 . . . Respondents. 

By Mr.B.C.Pathak, learned Mdl.C.G.S.C. 

0 R D ER 

CHOWDHURY J. (V. C.): 

The issue relates to promotion to the post 

of Regional Director Group "/Director in the following 

circumstances 

1. 	 The applicant is a person belonging to 

Scheduled Tribe as envisaged in the \rticle 54 2, 'f the 

Constitution. He joined the department of Employees 

State Insurance Corporation on 17.5.78 and was promoted 

to the post of Joint Director/Regional Director Gr."B" 

in the pay scale of Rs.3000-4500/- w.e.f.1.8.91. The 

respondents authority promoted some of the Joint 

director/Regional Directors Gr."B" to the rank of 

Regional Director Gr.""/Director.  in the pay scale of 

Rs.12,000-16,500/- including the respondent Nos.3, A, 5 & 

6. 1ccording to the applicant, since he was senior to 

the aforesaid respondents and more so, in view of the 

fact that he was a Scheduled Tribe, he was entitled for 

employees 
the benefit conferred on such class of/in the matter of 

also 
promotionj. The respondents while promoting the 

respondent Nos.3 to 7 overlooked the genuine claim of 

the applicant in the matter of promotion. Hence this 

application assailing the legitimacy of the action of 

the respondents and for witholding the promotion the 

Contd. . 3 



c 
-3- 

the 	respondent Nos.3 to 7. 

2. 	 The 	respondents 	have 	filed 	written 

statement. It was stated in the written statement that 

earlier promotion f the respondents was  made on adhoc 

basis. It was also mentioned sequal to the decision 

rendered by the Hon'ble supreme Court in the case of 

Shri S.Vinod Kumar -vs- Union of India JT 1996 (8) 

SC.643i the DOPT issued instructions dated 22.7.97 

prohibiting any relaxation in standards in favour of,  

candidates belonging to SC/ST while considering for 

promotion to the higher posts. ?\ccordingly, when the 

Screening Committee held on 19.7.200fl considered the 

officers for promotion to the cadre of the Regional 

Director Grade "7"/Director (Rs.12,000-325-16500/-) the 

bench mark of "Very Good" was enforced to all the 

officers under consideration. The case of the applicant 

was not considered for promotion as the Screening 

Committee grade him as "verage" which was much below 

the bench mark level of "Very Good". The respondents, 

however, stated that the relaxation in the matter of 

promotion to SC/ST officials that was existed prior to 

22.7.97 was restored vide DOPT instruction dated 

3.10.2000. As per the said relaxation, the benefit of 

relaxation in bench mark was available only to those 

SC/ST officials who were senior enough in the zone of 

consideration to be within the number of vacancies for 

which the DPC was held. Subsequently a DPC was held in 

Contd. .4. 
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the UPSC on 21.6.2001 for consideration for promotion to 

5 vacancies in the grade of Regional Director 

Gr."A"/Director, the applicant was not within first 

officers in the zone of consideration and as such not 

eligible for benefit of relaxation in bench mark as per 

DOPT instruction dated 3.10.2fl0fl. 

3. 	 We have heard Mr.M.Chanda, learned cousel 

for the applicant and also Mr.B.C.Pathak, learned 

Addl.C.G.S.C. for the respondents. The policy decision 

issued by the office memo dated 22.7.97dethrthiriing the 

provision of the relaxation in the matter of promotion 

is reviewed consequent to Constitution (Eighty Second 

Amendment) Act, 2000. The Proviso to Article 335 was 

added. Consequently the authority issued office memo 

dated 3.10.2000 restoring the relaxation and concession 

in the matter of promotion. The full text of the said 

memo is reproduced below : 

The undersigned is directed to refer 
to Department of Personnel & Training's 
OM No.36012/23/96-Estt.(Res) dated 22nd 
July, 1997 vide which various 
instructions of the Government providing 
for lower qualifying marks/lesser 
standards of evaluation in matters of 
promotion for candidates belonging to 
the Scheduled Castes and Scheduled 
Tribes had been withdrawn, on the basis 
of the Supreme Court's judgement in the 
case of S.Vinod T<umar Vs. Union of 

India. 

2. The undersigned is further directed 
to say that the matter has been 
reviewed, consequent to which the 
following proviso to 7krticle 335 has 
been incorporated in the Constitution by 
the Constitution (Eighty econd 
?mendment) Act, 2000. 

Contc1.5 
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"Provided that nothing in this. Article 
shall prevent in making of any provision 
in favour of the members of the 
Scheduled Castes and Fcheduled Tribes 
for relaxation in qualifying marks in 
any examination or lowering the 
standards of evaluation, for reservation 
in matters of promotion to any class or 
classes of services or posts in 
connection with the affairs of the Union 
of of a State." 

3. In pursuance of the enabling proviso of 
Article 335 of the Constitution, it has now 
been decided to restore with immediate 
effect the relaxations/concessions in 
matters promotion for candidates belonging 
to SCs/ST5 by way of lower qualifying 
marks, lesser standards of evaluation that 
existed prior to 22.7.97 and as contained 
in the instructions issued by the 
Department of Personnel and Training from 
time to time including OM No. 
8/12/69-Estt. (SCT) dated 23.12.l9, 
No.36021/10/76-Estt. (CT) dated 21.l7 
and para 6.3.2 of the t)PC guidelines 
contained in Department of Personnel and 
Training's OM No.22flhl/5/8-Fstt.(fl) dated 
lfl.4.1989. In other words, the effect of 
these instructions would be that the 
Department of Personnel and Training's OM 
No.36012/23/96-Estt.(Res) dated 22nd July, 
1997 becomes inoperative from the date of 
issue of this OM. 

A. These orders shall take effect in 
respect of selections to be made on or 
after the date of issue of this OM and 
selections finalised earlier shall not be 
disturbed." 

4. 	 Consequent of the Constitution (Fighty 

Second Amendment) Act, 20011 the entire position was 

reviewed by the Government vide communication No. 

20011/l/2001-Estt.(D) dated 21.1.2fl2, whereby the 

Government decided to negate the effects of the DOPT OM 

dated 30.1.1997 by amending Article 1(4A) of the 

Constitution right from the date of its inclusion in the 

Constitution i.e.17.6.1995. 

Contd. . 
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5. In view of the aforementioned 	developments 

we are of the opinion that it is a fit case in which a 

direction may be issued to the respondents tp hold a 

Review DPC to consider the case of the applicant. 

?ccordingly, the respondents are directed to hold a 

Review DPC in. the ESIC and consider the case of the 

applicant for his promotion as per the rules w.e.f. the 

date of promotion of his juniors. 

The application is allowed to the extend 

indicated above. 

There shall, however, no order as to costs. 

K.K.SHARMA 	 D.N.CHOWDHURY 
ADMINISTRATIVE MEMBER 	 VICE CHIRMN 
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IN THE CENTRAL ADMINISTRATIVE TRIBUNAL 

GUWAHATI BENCH GUWAHATI 

(An Application under Section 19 of the Administrative Tribunals Act, 

El 

) 

1985) 

O.A.No... 	/2001 

BETWEEN 

5r' D.N.Pegoo, 

Son of Sri L.K. Pegoo 

Regional Director, Gr."B" 

Employees State Insurance Corporation, 

N.E.Region, Guwahati-781 021. 

-AND- 

The Union of India, 

Represented by the Secretary to the 

Government of India, Ministry of Labour, 

New Delhi. 

The Director General, 

Employees' State Insurance Corporation 

Panchadeep Bhawan, Kotla Road, 

New Delhi-i 10002 

Applicant 
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o. 
Shri RK. Mehta, 

Director, P & D (Adhoc) 

Employees State Insurance Corporation 

New Delhi. 

Smt. S. Thomas, 

Director, FinanceAd hoc) 

Employees State Insurance Corporation 

New Delhi. 

Shri Jose Cherian 

Regional Director (Ad hoc) 

E.S.I. Corporation, 
,- (%ffr. 

I.4I 

Kerala. 

Shri T.K. Bhattacharjee, 

Regional Director (Ad hoc) 

E.S.I. Corporation, 

Regional Office, 

Kolkata 

Union Public Service Commission, 

Represented by its Chairman, 

Dholpur House, 

Shajahan Road, New Delhi. 

......... Respondents. 

DETAILS OF THE APPLICTION 

1. 	Particulars of order against which this application is made. 

This application is made against the impugned orders (i) Office 

order NO. 490 dated 31 .08.2000 (ii) Office Order No. 114 dated 
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No. 148 dated 15.03.2001 (v) Office Order No. 407 dated 25.07.2001 

issued by the Joint Director EJ(A), Employees State Insurance 

Corporation on behalf of the Respondent No.2 promoting the Respondent 

Nos. 3,45 and 6 respectively from Joint Director to Regional Director 

Group "A"/Director without considering the promotion of the applicant who 

is senior to the respondent nos. 3,4,5 and 6 and praying for a direction to 

promote the applicant to the post of Regional Director Gr. "A"IDirector at 

least with effect from the date of promotion of the first promotee amongst 

the Respondent Nos. 3,4,5 and 6, if not earlier, with all consequential 

benefits including monetary benefits. 

Jurisdiction of the Tribunal. 

The applicant declares that the subject matter of this application is 

well within the jurisdiction of this Hon'ble Tribunal. 

Limitation. 

The applicant further declares that this application is filed within the 

limitation prescribed under section-21 of the Administrative Tribunals Act, 

1985. 

Facts of the case. 

4.1 	That the applicant is a citizen of India and as such he is entitled to 

all the rights, protections and privileges as guaranteed under the 

Constitution of India. Further, the applicant belongs to a Scheduled Tribe 

Community. 

4.2 	That the applicant initially joined under the Employees State 

Insurance Corporation (for short ESIC) on 17.5.1978 and was promoted to 
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the post of Joint Director/Regional Director ,Gr 	in the pay scaleof $ 

3000-4500 with effect from 01.08.1991 on regular basis in the Employees 

.State Insurance Corporation vide office order No. 92 of 1996 issued on 

02.04.1996 by the ESIC along with 36 other promotees as per the 

Irecommendatjon of the DPC/UPSC and has now been serving as the 

RegionaI Director (Gr.B), Noah Eastern Regional Office, ESIC, Guwahati. 

4.3 	That in the list of promotees as contained in the Office Order No. 92 

1996 dated 02.04.1996, the name of the applicant appears at SI. No. ii 

while the names of Respondent Nos. 3,4,5, and 6 appear at. SI. No. 

15,17,18 and 19 respecti''ely and as such the applicant is senior to all the 

our respondents above named in the cadre of Joint Director/Regional 

Gr. "B". 

Copy of the Office Order No. 92 of 1996 is annexed hereto 

and marked as Annexure-i. 

That the applicant has all along been discharging his duties and 

e  with full commitments and dedication, to the satisfaction of 

his superior authorities and at no point of time, he has done anything 

infaithful or contrary to law and to his knowledge, he had never attracted 

ny adverse opinion/entries in his service records which might go against 

him. 

.5 	That of late, the authorities of ESIC have issued some promotion 

8rders promoting some of the Joint Director/Regional Directors Gr•"B" to 

the post of Regional Director Gr."A"/ Director in the pay scale of Rs. 

11 2,000-16,500/- which includes the Respondent Nos. 3,4,5 and 6 also. 

While promoting the aforesaid respondents either on Ad hoc or Regular 
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basis, the case of the applicant was not 

the applicant happens to be senior to all the four aforesaid respondents 
77.i vS69? -ttt 	c 	ck 
have been promoted without considering the case of promotion of the 

applicant are cited hereunder: 

Respondent No. 3 Sri R.K. Mehta was promoted as Director 

on Ad hoc basis vide Office Order No. 490 dated 31.08.2000 

and subsequently regularised in the Promoted Cadre on 

regular basis vide Office Order No. 386 dated 12.07.2001. 

Respondent No.4 Smt. S. Thomas was promoted as Director 

(F) on Ad hoc basis 'iide Office Order No. 114 dated 

27.02.2001. 

Respondent No.5 Shri Jose Cherian was promoted to the 

cadre of Regional Director Gr."A" on Ad hoc basis vide 

Office Order No. 148 dated 15.3.2001, and 

Respondent No.6 Sri T.K.Bhattacharjee was promoted to the 

post of Regional Director Gr. "A"/Director on Ad hoc basis 

vide Office Order No. 407 dated 25.07.2001. 

Similarly one Sri K.K.Saha, Joint Director (F) was also 

promoted as Director (F) on Ad hoc basis vide Office Order 

No. 490 dated 31.08.2000 who subsequently expired and 

hence not impleaded as a respondent. 

The applicant is senior to all the persons above named but 

his promotion was not considered for the reasons best know 

to the Respondent Nos. 1 and 2 e4 cA 

LI 
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(Copy of the impugned Office Order No. 490, 386, 

114, 148 and 407 are annexed hereto and marked as 

Annexures-Il, III, IV, V and VI respectively. 

4.6 That subsequent to the issuance of the impugned promotion Order 

No. 490 dated 31.08.2000, the applicant was aggrieved due to non-

consideration of his case of promotion and submitted one representation 

on 07.09.2000 to the Respondent No.2 agitating against his supersesion 

by two of his junior colleagues and prayed for review of the said order and 

claimed for his promotion. Similarly the applicant again submitted one 

representation to the Respondent No.2 on 30.3.2001 agitating against the 

other subsequent orders of promotion stated in paragraph 4.5 above and 

praying for his legitimate promotion in accordance with the principles of 

natural justice. The applicant thus approached the Respondent No.2 time 

and again praying for natural justice vis-a-vis his promotion as against his 

juniors already promoted but to no result. 

Copy of representation dated 07.09.2000 and dated 

30.3.2001 are annexed hereto as Annexures-VI! and VIII 

respectively. 

4.7 	That your applicant begs to state that he was deprived of his 

legitimate promotion from the Cadre of Joint Director/Regional Director Gr. 

"B" to the cadre of Director/Regional director Gr."A" and has been 

superseded by the persons who are junior to him as stated above in spite 

of his sincere and unblemished service since his very joining in the 

Corporation due to the unjust, arbitrary and capricious action of the 



Respondent Nos I and 2 iThe respondents ev n lot sight of the fact that 
-. 

the applicant is a member of the Scheduled Tribe Community and by 

ignoring the case of promotion of the applicant in an illegal and unjust 

manner ;  committed atrocity upon a member of the Scheduled Tribe. 

4.8 	That your applicant finding no other alternative, approaching this 

Hon'ble Tribunal for protection of his fundamental right by setting aside the 

impugned promotion order Nos. 490 dated 31.08,2000, No. 114 dated 

27.02.2001, No. 386 dated 12.07.2001, No. 148 dated 15.03.2001, No. 

407 dated 25.7.01 and such other orders, to the extent of promotion of the 

Respondent Nos. 3,4,5 and 6 and also praying for a direction upon the 

respondents to promote the applicant as per his seniority, and to promote 

the applicant as per his seniority, at least from the date of promotion of his 

juniors aforesaid, if not earlier, with all consequential service benefits 

including monetary benefits. 

	

4.9 	That this application is made bona fide and for the cause of justice. 

	

5. 	Grounds for relief(s) with legal provisions. 

	

5.1 	For that the applicant is senior to the Respondent Nos. 3,4,5 and 6 

and also earned all eligibilities for promotion as Regional director 

Gr."A"/Djrector. 

	

5.2 	For that the promotion of Respondent Nos. 3,4,5 and 6 to the cadre 

of regional director Gr."A"/Director superseding the legitimate claim 
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of the applicant is violative of Article 14 and 16 of the Contjtutjon 

of India. 

5.3 	For that the promotion of the applicant to the post of Regional 

Director Gr."A"/Director is his legitimate claim and to deprive him of 

the same is a gross injustice and violation of the principles of 

natural justice. 

5.4 For that the applicant is a member of Scheduled Tribe Community 

which attaches even priority considerations of his case for 

promotion as enshrined in Article 335 of the Constitution of India. 

	

5.5 	For that the applicant is not only senior to the Respondent Nos. 

3,4,5, and 6 but has got an unblemished service career to his 

credit. 

	

6. 	Details of remedies exhausted 

That the applicant states that he has no other alternative and other 

efficacious remedy than to file this application. All representations and 

es of the applicant in this context have gone in vein. 

Matters not previously filed or pending with any çer ç9urt. 

The applicant further declares that he had not previously filed any 

plication, Writ Petition or Suit regarding the mailer in respect of which 

us application has been made before any court or any other authority or 

ny other Bench of the Tribunal nor any such application, Writ Petition or 

uit is pending before any of them. 

feliefs sought for: 
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Under the facts and circumstances stata'd àbóve, the àpliôaW 

humbly prays that your Lordships be pleased to grant the following reliefs. 

Under the facts and circumstances of the case, the applicant prays 

that Your Lordships be pleased to issue notice to the respondents to 

show cause as to why the relief sought for by the applicant shall not be 

granted, call for the records of the case and on perusal of the records and 

after hearing the parties on the cause that may be shown, be pleased to 

grant the following reliefs. 

8.1 	That the impugned orders of promotion issued under Officer No. 

490 dated 31.08.2000, No. 114 dated 27.02.2001, No. 386 dated 
It. 	/- Ic, 03, Z(/ a4a o. L 

12 . 07 . 2001 be set aside and quashed to the extent of promotion of 

the Respondent Nos. 3,4,5 and 6. 

8.2 	That the respondents be directed to promote the applicant to the 

post of Regional Director Gr."AlDirection by holding a review DPC 

in the ESIC as per his seniority at least with effect from the date of 

promotion of his juniors, if not earlier, with all consequential benefits 

including monetary benefit. 

8.3 	Costs of the application. 

8.4 	Any other relief or reliefs to which the applicant is entitled to, as the 

Honble Tribunal may deem fit and proper. 

9. 	Interim order prayed for. 

During pendency of this application, the applicant prays for the 

following relief 

9.1 	Pending disposal of this application, an observation be made that 

the pendency of this application shall not be a bar for the 
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respondents to grant promotion to the appi cant to the post of 

Regional Director Gr."A"/Director and also prays 	expeditious 	- 

disposal of this application. 

10. 

This application is filed through Advocates. 

	

11. 	Particulars of the I.P.O. 

I) 	l.P.O.No. 	: 	
ç 423c 

Date of issue 

Issued from 	: 	G.P.O., Guwahati. 

Payable at 	: 	G.P.O., Guwahati. 

	

12. 	List of enclosures. 

As stated in the index. 

11 
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VERIFICATION 

I, Sri D.N.Pegoo, Son of Sri L.K. Pegoo, aged about 53 

years, working as Regional Director Gr."B", Employees, State hsurance 

Corporation, North Eastern Regional Offlce, Guwahati, residera of ESIC 

Colony, Bamunimaidam, Guwahti-21, do hereby verify that the statements 

made in paragraphs 1 to 4 and 6 to 12 are true to my knowledge and 

those made in Paragraph 5 are true to my legal advice and I have not 

suppressed any material fact. 

And I sign this the 13" day of August, 2001 

gnature 
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 STM, 1SURAC CORPORATION 	p.... 

PANCHDCrP' 13l/\!/' 	KO1L1 I?Or1), NLW DLLJ 

	

4 	
0 

	

HO ,33/13/8 	I(A) 	 Dted 2nd pr1, 996 

OF1ICE OJR NC. 92,Q_.1996 	 .. 

The Oiecor G.r1 h,):1.,  approved ifi  

11) f011owing Officc,. s.:. th. gcade of .JtDleLor/Reglona1 L) lLe.or.Gr. D .ii the py scaJe of R.30 .0O_lOO 500_125-4500/= on 
the rcornh)cndatjois of • th; OPC/jp:c Etón 1e,dáte(.). as.shon. S: 
"I flfl t_ cach - 

NAME OF THE OFFIcErS 	JATE OFIEULJ 	..nsEiJos'1tI[.1G 

	

PROMOTION. 	. . 	 . : 1------------- - ------------ ----------------------------------------- 
-- ---------- -------- 

	

1 	3S Sharma 	 712.8 	.. .8ic,retired on 

• 	 2 	AR VJaflkhede 	 1.7.90 	duJr • 	. 3 	UC Sharm 	 1.1.91 	Sinc. retired on 

N Khaprc 	 7.1.91 	 On 

	

5. 	VIC Verm 	
.D (M)O 

	

N Manna 	 7.1.91 	'fgs. OE21 	/ 3N Shorey 	 '.1.91 	Srerlred I  on 
3 	:g  

Rmcjh ChwxlLd 	 7 1 91 	JJqr 	Off1 

	

9 	aya Ram 	 1.3.91 	JJqrb'.ofjj 	. N Dhinwar 	. 	 3 	 HqYoffj 

	

vU 	N Pegoo 	 . 	 i..8;1 	HqOffic 

	

12 	3.Srjnjvasa Iyer 	
Since rrtlrci on 

	

H 	is Arnarnani 	. 	. 	1.11,91 	:1 .13e)flj3y 
2i( Meh ta 	 . 	22,1.91 	Hji officd  

	

16 	Sdhu R a m 	 .1..12,g1 	Fkr.: OEfice 
• Hqrd. Office 

	

IF.. 	Jose Cherian 	 / .7.92 	Hq 4  ffioe 

	

1.' 	;i< 	attachrj 

	

 
2. 	 lj 	

. 	 27.7.92 	eit 13ergo1 A.chockanga,i, 	 1 l0.92 	Madras 

	

21 	3K Venkatosh 	 I. 1. 	 1kt',. Office CR Naiya 	. 	 1.2. 

	

23 	IIA E1ikt'it±1 	 1'.'.5 .,9J 	
. 

	

2..; 	V.Vijayan 	 93 	; raLore.. 

	

2 	:t Mishra 	 - 	14 6.93 	J3hj 	 I 

	

2I 	LR3ma Ra 	
Aid1ra Pr3desh ./ 

2.: 
R Srivastava 	 23..2,, 	•ah 	Pradesh 	j * 	 3C C1akraborty 	

0 	 0 232.94 	We 	ngal. 

	

29 	:)asliratb Girl 	 Pbrijab 	 1 .Iinuma,h Ra 	 . 	23.2.94 	Madurj 	 I 

eIV4  

• 	 • 	 . 

	

2/ 	f • 	

C 	 . - 	
. 	 • :--.-' 	

I 	- 	 . 	

• 	 / 
/7 	•.ç 	Z-/ 	

I. 

1. 



4 	 ...- 
2.:- 

- 

1 	 2 	 3 

I 31 	< huk1a 	 23.294 	West l3erigal 32 	••'1N. Go'indan 	 13.94 	. 	Bombay 33 	K Verma 	 6.7494  34 	Srnt.}(p Nambiar 	 6794 	Madras 35 	Rabu Verghese P. 	 1.10.94 	Hqrs.  36 	.Jayaprakash 	 i11.94 	Ngpur•  37 	u< 5rinivan 	 1. .1.95 	Bornhay 
L0fficers2. 	All the aforesai/s'ha]J remain posted in their;respecefvc 

placa(;) of 'j5sting ti further orders. Their promot1Qñhve been 
made subject to such terms and condjtjos of servie as are contai-
nod in the ESIC(Staff and Conditions of Service) Regulatioh, 1959 
as amcnded from ,dme to time. The promotion of aiLl the officers 
including OEf1CS at Sl.No.1, 3, 4, & 7,ho have 	 ire 1 	:bcn made in terms of para (5) of the ordrs dted 1.6.94 of 
CAT'f  Principal Bench, New Delhi. They shall be ntitied to cOnso-
quonto,.l moneto ,  henefj•L from th date of regular promotion. It 
is alo cottif.ted that all ;he snid offIcers hovebeen pmoted in 
accordance with Ule oliqi.hiiity conditions prescribed in the 
Rocriit Regulations for the post of Jt.Director/p Gr'B' etc. 
3 	 'J'hejj• pay on regular promotion shall be fixed in accor - dance dth Lhe rule 	They sha...1 liave the .optior th requ2st for re-fixtion o pay under ciausc 	)(i) of FR221) from theddte of ocrual of next increriiejt in time scale of pay of their lower,  
post. They may (if they so desire) exercise option within one mont 
from the date of this rrder, to this effect. 	. 

Their charge repor -  may b 
due e sent to al Cocet -ned in COurse. 

Ilindi version of this office. order.lLfo11oW) 

. 	 .' 

0 0 	
( P.C.SHA4 

TO:- for 	RECTOR. 0 	

0 

The officers concerned. 	 0 

All DS/RAC0S/D(M)D/t1S EST iMspital, Ba.tdarpur., jhilmi.1, 
Okhla, NJDA/Djrector, FW Project, New Delhi/All Vfls, 

	

• 	3 4 PS 	
to D-i(;). W 	, 4. All officers at Hqrs. 	 - 

	

4jY ) ' 	5. 1,1 1  Branches at 1-Iqrs. JY 	6. J' 	with reference to their letter no.1/39/2/95_Au.2 clatd 

7 :r 	s for jersona]. file/Hjndj section for hindi version 
4. 	 •1 fl1/pare copies. 
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'4 	 smii 1r'isu 	jc com'on/\FION. 
Jf3HAwAN,c 	 Ewuxt UIL1O(o2. 

No.A33/13/1/86FJ(A) 	 Dd;erl 12072001 

OFFICE OROER No.336 OF 2001 

The Director Gener& has approved the regular promotion of the 
fohowing Officers in the grade of Regional Director Grade 'A'/Director in the 
pay scale of Rs 1 2,000 - 37516500/ with elfect Ironi 11.07.2001 on the 
recommcndat:ioi of the DiC/Union Public Service Commission. 

LIT 	the 1j 
 

ICG. Venu flao, Regional Director, Rarnataka 

______ 	 • / 	 O 

S 
 S  PI  R.PJ. Manna J)irector, SRO, Pune  

nflwFjcjp ;e1c?L7 
R 	Nelita, 	iiona Durctor, GLIjirat 	 I  I 	 _ 

The alo:crnicl Officers shall remain posted in their present place of 

Postings. 

3, 	
The promotion of these officers have been made subject to such terms 

and conditions of service as are contained in the Employees' State Insurance 

Corpor -atkii (S1:aIf & Conditions of Service) Regulations, 1959 as amended 	- 
from time to time. 

4. 	The charge report(s) may br sent to all concerned. 

(Hindi version of this Office Order will follow) 

(UAH() 
QIdIECTOr 

•t. 	The Officers concerned. 
All Principal Officers. - 

All Regional Directors/Director, SRO Pune/All Joint Directors- Incharge, 
SRO, Baocla/Coirnbatore/llul)li/Maduraj//Mirol/N(Jpur,Sufit,Tlla.e 
/D(M)D/Jojni Director-Il, Hcirs.' Office/Medical Sui:.ei -intendent, ESI 
Hospfta I, t3asa id arapur/N OIDA/Th a kurpukur/Okli la/Ch inchwad/Jh ii in Il, 
Director (FW) Project, New Delhi/Joint Director -s (Vig.)/Joint DIrectors 
(DE)/ Director, ESI Hospital, K.K. Nagar. 
All Officers at Hqrs.' Office/All Branches at Hqrs.' Office. 

S. 	All Reclional Joint Director (Fin.)/Oy. flhiector (fln.) 
('. 	l-lliidi Sect:ion, Hqrs.' Office for Hindl Version. 
7. 	Guard file/spare copies/copies for personal files. 



,1,6 	
47,0 \,t­X  t Vbc--  ITY  

EMPLOYEES' STATE INSURANCE CORPORATION '. 

No.A-22(13)-1/83E1(A) 	 Dated: 27.02.2001 

The Director General has ordered the promotion/transfer/posting of the 
followitig officers of the ESI Corporation In public Interest with immediate effect. 

S. 

J.. 
01, 

Name 	 I Present Deslgnati 	& 
jSJShrJsmt.) 	Place of  nnel-Inn  
A.J, Pawar 	 Additional 	Commissioner/ 

Regional 	Director, 
_________________ Mumbal 

J Designation and postIng I  now ordered 
Additional 	Commissioner 
(P&A), Hqrs.' 

 R.K. Melita 	 Director 	(P&D) 	(Adhoc), RegIonal Director (Adhoc), 

 
Hgrs.' Office 

AW. Khadgl 	Joint Director (DE), West 
Gujarat 

Regional Director (Adhoc), 
Zone, Mumbal Punjab in the pay scale of 

 
______ 

S. Thomas 	 Joint Director (Systems), 
Rs. 12, 000-3 75 16500) 
Director 	(Fin.) 	(Adhoc), 

Hqrs.' Hqrs.' in the pay scale of 

 N.R. Dhinwar 	Joint Director, D(M)D 
aap.9n.-i7 s - 16 soQ) 
Director 	(P&D) 	(Adhoc), 
Hqrs. (in the pay scale of 

 - 

C.S.Balakrkhnan 	Jontrector, 	D&hl3nt 
Rs.12,000-375-165Q2) 

Director, 	Systems, 
Recilon 

The transfer/posting of the above officers have been made in public interest and 
they will be entitled to TA/DA/jolning time, as admissible under the rules. 

Te promotion of Shrl.A.W. Khadgi, Smt. S. Thomas, Shrl N.R. Dhinwar will 
take effect from the date of thir taking over charge of the promoted post. Srnt, S. 
Thomas will also head the Systems Division In addition to her new assignment. 
However, it Is added that no extra remuneration will be paid to her for this additional 
cha rg'e. 

Promotion of the officers from S.No.3 to 5 have been made on purely 
temporary and adhoc basis and they are liable to revert to their lower posts without 
notice or assigning any reason therefor. It is made clear to them that the adhoc 
promotion shall not confer on them any right to continue In the post or for regular 
promotion in future. The period of service to be rendered by the officers on adhoc 
basis In the grade/cadre will neither to be counted towards seniorityIn the 
grade/cadre nor for eligibility for promotion to the next higher grade. Their pay in 
the pay scale of Rs.12,000-375-16,500/- shall be fixed under the normal ruies. 

The charge report(s) of the Officers may be sent to all concerned in due 

(Hind! version will follow) 

ql~ D  
C. 3ENA)4'L 

JOINT DIRECTOR - E.I(A) 
for DIRECTOR GENERAL 

C 

The Officers concerned. 
All Principal Officers. 
All Regional Directors/All Joint Director- Incharge, SROs/D(M)D/Joint Director- 
II, 	Hqrs.' 	Office/Medical 	Superintendent, 	ESI 	Hospital, 

/ 	Basaidarapur/NOrDAfrhakurpukur/ Okhia/M.G;M./Jhlim!i, Director (FW) 
Project, New Delhi/Joint Director (Vig.)/Joint Director (DE)/ Director, ESI' 
Hospital, K.K. Nagar. 
All Officers at Hqrs.' Office/All Branches at Hqrs.' Office. 
All Regional Joint Director (Fln.)/Dy. Director (Fin.) 
HindI Section, Hqrs.' Office for Hindi Version. 
Guard file/spare copies/copies for personal files, 

course, 
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PMV LOTEE-3 	INSURANCE CORPORiTTON 
I 	tftT.jri'r) fllj 	I li f 	tpr'1'i' 	nt t 	1tnti rt"r Ur ' 
-dy iJ 

Dated : 15.03.20010 

OFFICE ORDER No 0 148 OF 2001 

The Director General has ordexed the promotion/transfer/ 
posting of the following Officers of the ESI Corporation in 
public interest. 

S.. 	Name of the Officer Designation and Designation and 
No. 	(S/Shri) present place of posting now 

posting ordered 

N. Parasurnman Regional Director Eirector (HPD) 

Grade '1', 1-iqrs.' Office 
Regional Office, 
Kerala. 

Jose cherian Joint Director, Regional Director 
Sub-Regional Office Grade 'A' 
flarol, Murnbai. (Aoc), 

Regional Office, 
Kerala. 

The promotion of Shri Jose cherian has been made on purely 
temoorarv and adhoc basis and he is liable  to be reverted to his 
lower Poet without notice or asstgning any reason thereof. It is 
also made clear to him that the adhoc prOmotion shall not confer On 
hthi any right to 	 o 	u.1r_pomot1on in 
future. The period of service to be rendered by him in the grade/c 
cadre on. adhoc basi will neither be counted towards seniority in 
the grade/cadre nor for eligibility for promotion to the next higher 
grade. 	e ay of hri Jose Cherian on oromotion in the pay scale 
of Rs..12,000-16,500/- will be fixedunder thenormal rules. 

30 	The transfer/posting of all the above Offjcerg have been made 
in public interest and they will be entitled to TA/DA/joini:ng time 
etc., as admissible under the rules of transfer. 

4 	The above officers shall handover charge to the senior most 
officers of the Region and shall aSsifl1e charge of. their new assigrzient 
after availing normal joining time as admissible. 

5, 	The promotion of Shi.,JoeC eianwil1 t&ce effect fQm the 
date:af:his joining the promoted post. 

6 	The charge reporUs) of the Officers maybe sent to all 
concerned in due course. 

(Hindi version will follow) 

ti 
(G.C. JENA)22,  

JOINT DIRECTOR — 

1 0  The Officers concerned. 	, 
20 All Principal. Officers. 

All i.Ds./Dir., Pune/All J.D. ncharge, SROS/(M)D/J.D-II, Hqrs./ 
M.S., ESIH, r3asaidaraPur/NOIDA, Tha)curpokur/Okhla04(21/Jhi1mii/01r. (Fw) 
Project,New Delhi/J,D. (Vig,)/J.D. (DE)/Dir.ESIH, K.K. Nagar. 

ØT 	4.. All OffLcerat Hqrs.'iOffice/A11 Branches at Hgrs,' Office. 
VV 	 5 All Reg. Jt. Direcr (Fin.)/Dy. Director (Pin.) 

6. Hind! Section, Hqrs t  Office for tindi version. 
7 4  Guard file/spare copies/copies for personal file. 
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No. A7/i 3/1/2000-ETA 	 . 	 : 	Dated 25/7/2001: 

01 [CL 0RDE No 407 0FQQI 

ftc Dnectoi Gencia! has 	dcied the piomotion / posting oft Shu 1 K 

.V I 	BliattaLha1jce Joint Diiectoi Rcgioria! Office, Kolkata(o the post of Regional Director 

• 	Gr. 'K! Director in the pay spale of Rs. 12,000-16,O0/- on adhoc basis in Regional 

Offic. Kolkata to look aflci the work of setting up of a Sub-Regional Office at 

-Bariackpore, West Bengal till further orders. 

2111e pioniotion of Shi i I  K. l3haUichu jce, h.is been madc on puicly tcmporar 

• •• and adhoc basis and he will be liable to be reverted to his lower pot. without notice or 

asswimif.,  any iaon thcicol H is also imide clew to him that the adhcc promotion slial,l 

iiot cOulèr on him any right to COfltliiUC in the post or ir regular promotion in future. 

The priod of service rendered by him in the grade! cadre on adhoc basis will neither be 

counted towards seniority in the grade/ cadre nor for promotion to thenext higher gradd. 

The y of Shri T.K. Bhatachaije on .promoton in the pay scale ofs. 12,000-16,500/-

will tie fixed under the normal rules. S  

3 	The piomotion of Shu 1 K Bh 	w attachaijee ill take effect from the date of his 

oinii of the piomoted post on oi thci 1/8/2001 

4. 	The charge reports be sent to all concerned.  

3 He \il1 be counted gunst the post ofDilLctoI (1 UtJ)) Hqis Office 

.LL 	-QIindi version will follow ) - 
A o 

.1. 	 . 	• 	
• 	 JNT pIREiIQ_&i- ... .m 

1 	1 he Officci conccini.d 
2 	AU Puncipal Officcis 
3. 	All Regional Directo.rs/Dircctbr SRO Pune/ All Joiflt Dirtors- incharge, SRO 

( 	 S 	

. 

Ducctoi-IL liqis Oftiec/Medical 	Supeiintendent ESI Hospital, Basaidaiapur( 

O 	
Noidal Thakur-Pukm/ ORhia! Chmchwad/Jh-ilmil, Ducctoi (FW) Project, Nc\ 
Dclhif louit DllcLtois(Vig )/ Joint 	Duectois (DE)/ Duector, £51 Hospital, K K 

Nagai 
• - 4. 	All Officers at Hqr, Officci All Branches at Hcps. Office. 

5 	AU RLgIonal Tonit Ducc iar(Fin )/ Dy Diicctoi(Fm) 

6 	Lopy for peisonal fik! Guiid file! Spaic COpy.  

7 	liii di Scelion, I Iqis for Hmdi version.  



• 	

~ 	 •,. 	 1 

L.fl.FE000. 

NO43_nWASY96  
Dated : SOpte 07, 2000. 	 Ali  

1 
c--4.  

Rospectod Sir, 	 . 

Hile going through the. IJqrs. Off ioo Order Ne 49 of 

2000 isucd under letter Uo. A.33(13)_1/6-ThttI 	d 0tcd 31 .(L2000 

it is pbsorc'od that my nc hn5 boen ignored at the tl yne of giring 

my prmetiofl though I sm senior to bth S .Iri K • I.e Scha 0ntI Lhri u.K 

Mhta 

In this cennection, I h0ve the honour to request you 

kindly to roviaw the m atter so that I miy be prmio ted pl.eethg my 

sonisrity in my due position 	I ,i serving tI; Cexporotion with 

full devtin, sincerity gnd rcn the region smc thly. emidot Odds . - 

nd al 0nning situation preTciling in the Nd. 1gion ) speCi$11Y in 

3s. Inspito of my dvtin nd sincerity, I on surprised to 560 

that I hpve beon euporceded by two of my junior cellooguoD 0 500fl 

from the 1irs • Office o rdo r refo rrcd to 0bovo which I think is 
great injustice done to rià inspit/3 o f. my  full didiotien, sincerity 

Rncl h 4)rd work. 	 . 

Under the above cirCUmi3tflnC, I oornestly roqi.- t YO LI  

kindly to roiiiew the m,,R tto r in the nno of n 0tursl juctioo 

prometo me ico piecing my ne in my due pOSitiOn o0 it ShOULd 

hr 

ith profounid rogsrs, 	 - 

Tours sineorely,. 

( D. ! / rE000 ) 

iri L • 14. 	lAS, 
Director Onori, 

SI0, FIra. Office, 
?0nohdoop BIliji4ril, Kt1 

i 	 . 	 • ,, 	
J 

Ii I 
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PE000 

REGIONAL DIRLCtO' 

T91 
EMPLOYLES STATE INSU1NCE CO,WOflAT 10N 

1zr T. 

flegiO' 	
Of(ce, North-Ea 	flegOfl. 

ETT! 
I3zmUfll TVthdfl", GUW0t2I 

Phoflo t'55O361 FAX 
NO:-560357 

c.1LI,/99/140.  

flU cpOCtC(l jtdrwi, 

WhilO going U n'OUcll tile 11q10 . 

J.Jo,

of 2001 
90 of 20001 ii of 2001 	

d 1118 	 dr.t 

3i.08.2000 27.02.2001 raid i.03. 2001  

it 	ohCC1'V 	1r my nr•0 iir, 1jO 	1Or 	rt tliO 

time of ±Vn{ 
p ro t1ol tougil I 	

the cob1' o:0 

to 1t0 K. K. 	
SPri fi K. I4cltr sm. S. Thomr 

r;d Joco 0PCrir 	
In Ui co,noCU0fl, r 1r0c011t 

tion 	tod 07.09.2000 inr[ 	
kin-Y be ref 0rr0 to 

( cOPY ocioco 
) ± i1 ijC1l I 1ir 	

ir0ciY ,qU0c t0 d 
n 	

j 

k±nY to rOVi0W l0 mtt0' 
	prOIflOtO r 

p1° l( 11 	
flY dUo pOCiti 	

it DiOUi bvo 
ill 

PO 	But it IC 	i0tt0l 
of groat regret Ut I iavO 

T)en cuporccdod by t"O of my jn±l' VIZ. Sm. 

S. 	LmC rld 	OO 
Ciloa'iml c coOn from tile ff±U0 

a or ci 'LO d obovo 

under the circu 1iCt flCO 
I em'noCtV roqU0t 

you 'gn 'IndlY to rOVi0 the 	ttor 	the ni 0 

ntUritiC0 
md proniot° mO 	

CO pirCifl my 

in my duo poCit± 	
itc1aui' ougilt Lo 1° 

LOOn. 

±th profound r°gm°, 

	

IOUI'C 	cOl'OiY, 

Li cia: AC bOV0 ( P. iip1GO,0) 

HIL Sumrfl s1lp,IS, 
p'OCtOV GcnOrmi, 

I 
- 

- -. 
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IN THE CENAL. ADNINISIRATIVE IRIS UNAL 
GUWA}I&TX BENCE:GUWAHATI 

O.A.No.314 OF 2001 

Shri DN.Pegoo 

s... 	Applicant 
-Vs. 

Union Of India & Ors 

• •, 	Respondents 

(Written Statement for and on behalf of the 

Respondents No.1.to 6) 

The Written Statements of the above noted 

respondents are as follows:-. 

I • 	That a. copy of the O.A.No. 314/2001 (referred to as 

thee applicakion") have been served on the respondents. The 

respondents have gone through the same and understood the 

contents thereof. The interest of all the respondents being 

similar, comeon 'va'±tten statements are filed for all of them. 

•4 	 That the statements made in the application, .:r 
*Ktch are not specifically, admitted, are hereby denied. 

That with regard to the statements made in pare I 

of the application, the ansring respondents state that 

these axe being matter of records and the actions of the 

• respondents being done in accordance with rules and law, the 

respondent admit nothing beyond such records and rules. 

That the respondents have no comments to offer 

with regard to the statements made in pare 2,3 and 4.1 to 

.4.4 of the application.D However, the applicant is put 

to sict proof thereof to support his contentions. 

11 
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• 5. 	That. with regard to the statements made in paza 

4.5 (a) (b) (C) (d), the respondents state that the dt 

Screening Committee for preparing & panel of Officers who 

- .-, could be promoted to the cadre of Regional Director GrMe 

\ 	\ 
 

VAO/ Director in pay scale of Rc.12 9000ui375u16 9 500/. met on 

' 	
i9,42OOO. \\f\ 

\ 	 •. This arrangement exist as soaetimes it takes time 

for the UPSC to conth*ct DPC. and prepare the panel for promotion 

to variouS cadres. Though the panel prepared by the Screening 

Committee is ,only for the sake of adhoc promotion, all the 

instructions and guidelines which are applicable for the 

DPC conducted by UPSC. are being followed so that subsequent 

paxel recommended by the UPSC may not be at variance to the 

- .prmotion panel recoamended'by Screening Committee. 

Z' - 	 t 

As a follow up of the decision of the Supreme Court 

the case .of Shrj S.Vinod Kumar Vs Union Of India JT 1996(8) 

j 

	

	SC.643, th,D0PT had issued instructions dated 22.7.97 that 

th.rew9.l not be any relaxation in..standards in favour of 

/ 	candidates belonging to SC/ST while condidering them for 

I Z'ir-Omotion to higher postS. Accordingly, when the Screening 

1: 
Committee held on 19.7.2000 considered the offjcers for 

promotion to. the cadre of the Regional Director GradeA'/ 

Director(.12 9000.32516500/) the bench mark of 'Very Good' 

was enforced to all the officers under consideration. Shri 

•Pegoo was not considered for promotion as the Screening 

Committee graded him as 'Average' which is much below the 

bench mark. levelof "Very Good". Though he is a ST officer, the 

relaxation in standards was not admissible to him as per the 



decision of the Supreme Court and the guidelines laid down 

by DOPT above. 

The said relaxation/concession in the matter of 

promotion to SC/ST ofioials that existed prior to 22.7.97 was 

restored vide DOPT instruction dated 3.10.2000. As per 

the said instruction, the benefit of relaxation in bench 

mark is available only to those SC/ST officials who were 

senior enough., in the zone of consideration to be within the 

number of vacancies for which the DPC is being held,, 

as held subsequently in the UPSC on 21.6.2001 

,>4Vconaide1ation for promotion to 5 vacancies in the grade 

f. Regional Director Gr. 'A'/Director,Shri, D.N.Pegoo, the 

/. 'applicant was not within first 5 officers in the zone of 

- censi4erstion and as such not eligible for benefit of. 

relaxation in bench mark as per DOPT instruction dated 

3..2000. Further, Shri Pegoe was also graded as 'Average' 1Q  

by the said DPC for which be was not recommended for promotion 

,by the said DEC and Sh!i K.K.Saba and Sb.ri R.K.Mehta 

superseded Shri D.N.Pegoo as they were having essential bench 

..mark of "Ve,y. Qood0 .i 

Further, the Respondent.N0.,4 & 5 recommended by the 

cenjgmmittee held on 19.7.2000 were considered for JQO 

H &dho.c pro.tjn to the gradeof Regional Director Gr.A/ 

, Director as and 1when vacancies arose, in the said grade as 

tb ...pane2 date4 19.7. 2000 r,ecornmen&tng their promotion in the 

.14gr_ grade was made prior to issue of the DOPT instruction 

dated 3.10.2000 which was brought into effect from 3.10.2000 

only.: Further ,the said instructions of DOPT dated 3010.2000 



.4- 
Dl~ 

MO,  

also stipulated that selection finalized earlier need not 

be disturbed for which the applicant was not considered for 

promotion. 

The copies of the DOPT office memo dated 22.7.97 

with DOPT instruction dated 10.4.89 .DQPT office 

memo dated 3 • 10.2000 are annexed ax.ecure-R1 9  

R2 and R3 respectively. \/ 

6. 	That with regard to the statements made in pars 4.6, 

the respondents state that the applicant's representation 

dated 7.9.2000 and .30.3.2001 have been examined and the 

applicant was informed vide this office letter No.A-33(18)- 

1/86-EI(A) dated 19.4.20010 

That copy of the letter dated 19.4.2001 is annexure-R4. 

70 	That with regard to the statements made in para 4.7, the 

respondents state that averments made are not correct and 

hence the same are denied. The applicant was not considered 

for promotion as per the findings of the Departmental Screening 

Committee held on 19.7.2000 and DPC held on 21.6.2001 • The 

overall performance of the applicant was found 'Average' for 

the year 1994-95 to 1998-99 by the Screening Coinmittee/DPC 

conducted by UPSC. Further the applicant is not entitled for 

any relaxation/ concession for being a member of Scheduled 

Tribe in the selettion process undertaken by the Screening 

Committee 



9\c 

f)Y- 

or DPC during the period 22.7.97 to 3.1092000. The case of 

the applicant has been considered by Screening Committee as 

well as by DPC conducted b.y..UPSC. The respondents crave the 

leave of the Hon 1 ble 1'ibunal to rely upon and to produce the 

records of Screening Committee and DPC at the time of hearing 

the case. 

86 	 That with regard to the statements made in pars 4.8 

:
1.4.9, the respondents state that the contentions of the 

i applicant are not tenable in law as he was not recomx*en4ed 

for promotion to the post of Regional Director Grade'A'/ 

I.Director by Departmental Screening Coinmittee/DPC. As such 

1 there is no discrimination or violation of law and the applicant 

is not entitled to any relief as stated. 

96 	 That with regard to the statements made in pars 5.1 of 

the application, the respndents state that as stated above, 

under the facts and circumstances and provisionsof rules/law, 

the applicant is not entitled to any relief whatsoever. The 

grounds s1wn cannot sustain in law. There is no discrimination 

or violation of Article 14 or 16 of the Constitution of India 

as alleged. The ipplication is liable to be dismissed as devoid of 

any merit. 

	

100 	That with regard to the statements made in pars 6 and 

7 the respondents have no comments at to offer. 

	

11. 	That with regard to the statemats made in para 8.1 to 

8.4 of the application, the respondents state that under the 

facts and circumstances of the case and law involved,the 

applicant is not entitled to any relief as sought for and hence 

the application is liable to be dismissed with cost. 

In the premises p\it is ,therefore, prayed 

that yqur Lordships would be pleased to bear the 



parties, peruse the records and after hearing 

the parties and perusing the records shall 

further be pleased to dismiss the application 

with cost. 

IF ICAT ION 
— — — — — —  — 

i s  Shri Romen Saikia, Presently working as the 

- 
Regicnal biréctor,Employees State insurance Corporation, 

Bamunimaidan,GUW*h*ti41 being competent and duly suthorised 

to sign this verification, do hereby sèlemnly affirm and 

state that the statements made in pars 1—to--1* are true to 

my knowledge and belief, those made in pars 	t-. Being 

matter of records are true to my information derived 

therefrom and the rest are my humble submission before 

this- Hon'ble rribunal. 

I have not suppressed any material facts. 

And I sign this verification on this 	Lth day 

of December,2001 at Guwahati. 

DEPONENT 

Ctn, ~ctta) 

ogfon.I DlrøcOr, 

0.LI CORPORAtION 
6uwattati - 21. 

H 
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I 	 ,)-• 	ThT 
Aviv% . 	T 	: 

/ 	/ 	b* . 
. 

!L: ; •.:.. 	, 

. . 	 . • . 
-. 	No.3601.2/ 	3/96-Estt 	(Res) .., 	:.... 	.. 

G0vefnme t of India 
Ministry of 	ersonne ,Public Grievances & Pensions 	4 	4; 

(DART 0 	PERSONNEL 	TRAB1flG) 
1. 

• 	 . 

I, 	 .. 	... 	'•. 	..•_. 	,, 	,.j - 	. 	. 	. 

	

'North Block, 	N.pwte1hi... 	. 	 -;• 
Dated the 2nd July, 1997. 

. 	. 	. 	. 	.... 
. 	

. 

.. 

	

OFFI 	E 	M'0RA!'1DUM 	,_ 	 .• 	• , 

	

- 	.-.-. 	 - 	 14 

• 	. 	 •  
Subject. ReservatLOn in promo .ion- Prescription of lower ............................................ 

qia1ifying mks/ lisser'stndard.OE evaJ..uation.-. 	,...;::. 
l.i. 	 . 	. 	

•1•- 	 * 

• 
The undersigned i 	.dicted to say, -that in terms of-". 

instructions noted ththe nargln, 	cthr-€ain relaxatpns/ •' 
concessions. in . the matter of qualifying mar1cs/.saridar4s, P 
evaluation of performance arQ to be made in favour of 
candidates belonging to t.1 e Scheduled Castes 	xd the S61ieduled 4  

Tribes whileconsider1ng hi for pr9mot.On. 

1).o.M. 
I 

2. 	The validity of suc 

I 	I 

slower qualifyThg marks/1esser, 	' 

No.8/ standards of ovaluaton w s ,caJ-lea. -intoq 	ion in Cöuts 
/12/69- in the context of th,ei jud emeht.of the Supre Court ir the 
Estt. (SCL)case of Indira SawIiney Vt Union of India 	The. Sup,rii 	-Court, 

dated. in the case of 5VnodKuar,Vs. -Unlo 	Of L 	& (JT.1'996 	: 

23.12.70. (8) 	S.C.643 ) 	has held th t the provision for lower quliy1ng 
marks/lesser leVel ; o.f eya .uetion, 	ifl the.m'átter.of promOton, 

2)0 V providèd for. candIdats b longing to 	esèi,eduled Caste 'arid " 

N36 the Scheduled Tribes under IS not- 
o1O' permissible under ?riclE..1&(4,) in;viewof'the.commánd,' 	. 
76-E contained In .Article3lS cf the ,C.orl8tltution. 	•The Court has -. 
(SCm\ 

further obseved that evei if 	It is.ss.urnêd. for.the sake-.9f' 
' dated argu ment that reservatior :i - permttédby Article 16(4Irx, 	.1 

21.1.77. the matter of.promotiori, a provision for.-lo;-,erquallfythg. 
3)Para marks or lesser level of :ev,aluation.iiflotp.errflISSible in 

6.3.2 the matter of promotion, by.virue of.;Aric4e t335, 	The Court 

of.th.e also held that'the prote tIoi for reservation 'In .prorñotion" 
DPC çju- for Live years, given by the-'3upmeCourt, vide para8291f . 

idelines the judgement in Indira awhney's 

circu- provisions for lower.'qua ifying marks/lesserleVel: Of 	• 	• 	• 

lated evaluation. 	• 	• • '' . ' 
• 	: 	• 	• 	. 

vide OM - 	 • • ** - • 	. 	• 
'+-h--.s 	-h e• 

NO.ZUiJ/ i. 	It L1S acco.0,11J1yy 	 • 

5/86- 	instructions contaIn. IL this Departrnei'1t 1 50.M. $o. 8/12/69-  
Estt.D. . 	(scT) dated 23/12/7 	d 0.N. No.36021J10/76-Stt-,(SQT) ..' • . • • 
dated - dated 2101.1977, in so'fr astheseprovidefOr. lower '• 	• - 4 
10.4.89. qualifying marks forS&dul.ed. castes/' Scheduled Tribes' 

candidates - in departiienta'l  
for promotion. Similarly the relevant portions of .  para 6.3.2 
of the DPC gu id elinesc i rcul atcdVidethI s ,DPrb11tIsO.,M. • - 

I 

- 	• 	• 

. .contd. . . .,. . . •- - 

I] 

--. 4 

• 

+ 	1' 



P., 

2- • 	 . 	.• L." 4_'-... 
'3. 	 • 	,. 	'r 

• 	candidates without referenc 

No. 220 11/5/86-Estt. (D) data 
provide for consideration of Schedui&. Castes/scheduled Tribes's 

tornerit and theprescxibed Ubch, . 1 

.10.4.1989,to the extent that they. 

_..1..il 	 •I._ 

It1dLJ\. 	Lt. 	 I'• 	'.. 	. 	. 	. 	. 	. 	 ' 

It is clarifed that theaffect of these instructionsis' 
that henceforth there shah 	e no separate standards of 	. 
evaluation for candidates o the Scheduled Castes! scheduled 1L 
Tribes for promotion, ' xd a s.e.ssm.en.t 'of ailcandidátes •.oç.hLth. 
purpose will be wi.th refer ce to unifoxm(t and ardsAny...othert1 
instructions of the Governm t, which provide for lower qualifyiri 
mark/ lesser standards. of. valuation in. matters of pornQtibfl for : 'j. 
candidates belonging to the Scheduled Castes," Scheduled Tribes, 	4 

rrtay also be treated as havi' g' been modifiedto'this ext itt1 	 '-4 

4 

These instructions t e immediate effect. 

6.1 	All Ministrl.e's/ Depár, . 'ents are also requested to: bring "*' 	: 
these instructions to:thènticeof'thèirAttached/ Subordinate; .;. 
offices and Autonomous Bodi s/1 P.ublic sector Jndrtakiñgs under 
their control for äomplianc. . • • 	. . 	• • ' 	• .• 
• 	 . 	

• 	 . 	 . 	 ,• • 	 • 	 • 	 . 	 . . 	 • 	 't' 

/ 	. 	 . 
• •: . . 	(Y.G. PARAND) 

• • 	• . DIRECTOR. 	. 
To  

	

• 	';L' 	' 
All Ministries/Depar -thi 'tsöf the Government of :India.c; 

• 	• 	f 	 , 

Union Public Service,C mmlssion, Dholpur Hou .se,New.Di.j.. 

Staff Selection Commis ion, •C.G.O. ComplexLód1Road. 
New Delhi. 	 t4 	

' 

Department of Econoniic Affairs (Barikiri Div,j.sion), 
New Delhi. '  

'',''.;. 	

•.ic 
Department of Economic Affairs (Insurance Division),  
New Delhi.  
Depar1ent of.Public 	t.erprisês, New Delhi. 	: 

• 	 • 	 • 	 •" 	. 
National Commission for S.C.& ST, Lok Naya3  Ehavan, . . 
New Delhi. 	 . 	. 	• . 	. .' 	- 

S. 	National Commission f r Baäkward Classes, Trikoot-I, ! 
Bhi)aji-carna-..ptace, R..Puram, New Delhi.' r',-' 

9. 	Ministry of. Welfare, 	astri Bhavan, Nw Deihia 	p 
• 	

I 	. 	 P 	 • 	

I. 	 • 	
. 	 • 	 . 	 .- 

.. 	
i, 	. 	- 	.:, 	,: 	..'c::f! 	'-: 	 •. 

	

'.1 	 •I' 	
•'•• 	 I 	.,• 	_.. 	I 

	

I 	 • 	
-..- 

P 	 • 	 • 	 •• 	

' 	
: : 	 . 

	

I, 	 - 	• P•' 	I 
• 	 • 	 . 	 • 	 P 	 I 

'P 

• 	 • 	 • •. 	 • 	 •.: 	 ..:.j.. 

	

I 	

I 

• 	--',r"- 

42 11 :'q 
: 

• 	t: 
A 4 	.Mk. 	14 

t 



-- -- — - - . . - 	 - 

. . 	

:

TT: 	

. •.: 	

•• 

IL4 	
3% 	 wt4A}-T 1R2_ 

: 	
• 	 1j.O.OQZ. ' 	. 	. , 	.... 	:. • 	• 

k 06A.3(11)Y82-EseI(A) o1,II 	hated : Oot, 199 

jCMORANQtM  

: 	
SuTjet-' Departmental ProfliO-Ofl Committee arid related 

. 	. 	
•: 	 . 	.' 	.H. 	• 

. 	. 	

.:.. 	 . 	. 	
: 	• 	• 	• - 	 . . 	 . 	 . . 	. 	. 	.. .;. 

	

: 	• 
tors 

Attei1t10 of allRegionál Directors and appointiig . . .. 
authoritlesis.invited to the instructions issued çrnthe.above 

. 	. 	ubjeC± from time to time, • 
	• 	. . 	 . 	: : 	• 

. 	 0 	 • 	 S 	 • 	 . 	 . .. 	

0 	

• 	 • 

GVernmeiit of India, Departnlent of Persoflfl?l & TraiThthg F 

. 	vide their 
latest.O.M. Nb 22011/5/86'E$tt,(D) daea1Q.!i989 	; 

. 0 	
receivedthrough Ministry of' Labour ittez No,Z.11016/1/8: . 	.' 

.. 	 . 	dated 16.6.89. endorsed.as  under' has now coriolidated and: 
	: • . • 

updated various instrut1ofl5 issued from time to time in the 

I 	form 0±' ttGw.delines on Departmental Promotion Committeehl,' 	
F 

A copy of the said 	Nemorandum is sent herewith 
t5 afl. 

Regional Directors etc. for nformatiofl guidance and strLt 

compliance. 

The receipt of this Memorandum kindly be 	 di 

Hindi version will follow . 

............................................... 
(s.K.SaAH)  

SECTION OFFICER" 
for DIRECTOR 

(I 

T 	 I  
F . 

14 	All Principal Officers. 
2. 	All Regional Directors/Director, SFD, pune/3't Regiona1 

Drector-Iricharge, Nagpur'/RegiOflal Director, G4. 

30 	Directo(NediCal)DeThi/Med1cal Superintendent, E,SI, 
Hospital, New Deihi/Jililiflhl, DeThi/DireCtor, E.S.I. ' 
Scheme, Noida/Dy. Medical Commissioner, PY Froject, " 

• E.S.I..Hospitai CmieX, New Delhi 	 F 

4 0 	Administrative 
Director(Med) Cell , HQ/Director (?lsu) HQ. 	 / 

Dealing Assistant dealing with posting/transfer of 	
L 

Group A &B posts (Estt-I(A). 

lhndi Cell for Hindi version. 
Guard file/Spare copies. 

J
•0 	 . 	 .. 	 . 	, 	' 	• 	 '• 

: 	
,,,' 	

": 	 •' 	• 	. 	 ;.... 	 ' 

______ 	

— 	 ..- 	 ., - 	 •-.- 
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C :i.i ) • 	 .. 	 . 	
¶. . ... 	., ,. 	 . 	. . ?• J 	 t 	 t 

Appofliting AuthorittQ •. take 	•. 	 ! 	 c - . -it -J 

	

	 dciio 'thn 3 montht  
* Implementation of the recommendations 
of DPC-V1g11ancPc1-ea]ance 	 , 14 
Order in which promotions to b iriade 	14 	r 	 j * Where oligible by direct recruitment 
and promotion 	 14 

* Promotion of Oificers dn 'deptat,.on 	14 
* EB Cases.' 	' 	 15 	i1 
* Sealed cower ca ~s 'e -s %  -"Ation after 
oompletao çf disc ilitary/r.mina1 
prosecution 	 15 * Six monthly Revie of sealed cover casesl5 

* Sealed Qover procedure for coifirniat 	16 	' 
* Procedure for ad-Qc promo tion 41  * Sealed dover procedüre'àpplicable to• 	 ' ' 	 : vJ ' 

Officers coming under cia 	eIore •::. 	
.' 

..( 	- 

promotion  
* Date from which promtion are to be 	 I ' 

treated as regular 	 18 	
— * Refusal of promotion  

* Validity of a panel 	 18 
* Review of Panls 	 19 

C. 

PartiVI 	REVEW'OF DEPARTMENI'AL PROLVIOTION CONIVIITTEES 	 ,, I  

	

i.

* Wheh Review DPCs may be held 	 19 	- 
* Sóo 	and Procedure 	 ,./,:!''  • 	 * Cases where adverse remarks have ,been..'c':, 

expunged, or tned down 	 20 

ANNEXURES  

• 	 •, 	'. • 	 '' 	
l5'\A..,, 

I 	Prorma for refe ring proposals 	 n for pxopotio 
.to Union Public SerVic:Comm1siàh....,,, 	21' 

	

II 	Profonna or reering proposals for.  

confirmation 	 27 
- 	 '.• '• 	 S. 	

,,• 	 I 	 - 	 -. 
I 	 .5 	,d- - 

	

L11 	C1eck L18t for promotion cases  

	

IV 	Po'sition regardng er-wise availab.lity 
of ACRa 	 • 32 

• 	 .*k*****1,,. 
";: 	 '•'': 	 : 	 i''•d 

/ a  - 	 * 	 I 	 •' 

I. 

I '  

wA 

•, 	 ' I 
''' 

-5 	5," 



I 	 - . 	. 

11/ 	

jEX 	
jOo 

	

PartI 	
FUNCTIONS' A1 ..COOSIT 
	Q 	. 	.. 

DE?RTTL PROOTION coITTEES 
	 , 	

40 

ct1OflS of DPCS 	
I 

* ComPoS1t10fl 
of DPCS 	

I 

4. 

' PartI1 	
FQN OF DE 	

I 
PARTMENT PROMOTI 

	, 

00ITTEE ETIGS 	 , 

*FrequencY at WhiCh DPC sou1meet 

f 	

t 	
; 	 F L 

	

PartII1 	
pATORY CTIONF0R HOLDING 

I rr , is 

EpARTMENT L P ROMOTION COl ITTES 
, I 

 

4 
Determination of re1 vacancies i 3 

l' papers to e put for 0onsiderati0 
by 1PC& 	

4  

Considerations of Officers 
Ofl depUtatiofl 5 

r 	
Consideratlon of 0fficers 

Ofl 5tudy 

c 	

leave 	
U 

-- 	

Conideratb0n of direct recruits 
	5 , 

, 	
* Re S 	

o r Sc /ST S 	 ' 	
5 

4 	

fr 	t 

Part 	
PROCD1J TO BE OBSERVED BY DEPARNTAL 
	

c 

PRO1tOTION 0üITTES 

	
r 	

4 

- 	

S 	 • 	 . . . , 	 . 	 . 	 . 	 .. 	 .  

	

.,) 	
4 

* SeleCtiofl Mh 	
(r I 	

6 	
;r 

	

P( 	

Confidentl Reports 	
7 

f 	
Preparatb0 of yearwise panels b DPC

INIS 

ere thEY haVe 
flat met for a 	

ber 	' " 

of years

9 

* Nonele0tb0fl Ilethod 	
1 	 11 t q 

0firmati0Th 	
11 

* ProbatlOfl 	

11 

* Efficiency Bar 	
1 

* procedure to be f
ollowed by DPC in 
	J 

respect o Govert Seaflt5 
	

1 

clOUd- 	

11 

AdverSe remarl' n a CR 	
i1 

* ValiditY of t 
p0ee ngs0f DPCs, 

one member s .bseflt Kq 

part? 	
PROCESSING A 	

PLENTATION OF THE 
COET1ON OF :DEPP €NTAL pROMOTP 

COT4MITTEES S 	
• 

* processg of recoThe ation5 of DPC 
	12 

Consultation with IWSC 	
J 12 

Nil 

* Approval of ACC 
* procedure to be f011owed when the 

O1flt 	AuthOri 	
does ot agree 

mn with recommen ti0nS0f DPC..:. 

Cont 	i)** 

S  

.5 	5 	.., 	.5 . . 	. 	. 	.. 

S 	S 



: 

(2)I 

GUIDELUS ON DEPATMNTAL. ROMOTI0N COITTEES 
• 	 • 	 •, :.•;. 	

• 

t•uncI,J_uii 	w. -- ••- 
---- .•••• 

A post is fi11ê b promotlofl where the Recr'fltmt Ru1e5 

so provide. In makthg 
çrOti0fl5' it hOUl 

be. ensued!that • . 	, •: 
	• • 

sutab111tY of the candidates for promotlofl 
15 considered in an 

objective and impart1a manner. FOD this puflOSe9 Depamtal 
	I 

Promotion Committee shOuld be formed in each Ministry/Deptt./ 

Office wheVér 	
occaSSiO arises for aicifl 
	otioxis/corif 	•. • 	. 

rnatiOfls etc. The DPCs so constituted sha1 judge the sutab11tY 

I 

of officers for - 	

I 

. 	 . 	 ••••• 	 -.. 	 .•• 	 . .• 	 • 	 •• 	 • 	 ••• 	 • 	

: 	 ' 	 • • • 	 • 	 • I 
	 •• 	• 	• 	1?•;' 	I. •' 	 • 

( a) promotions to tselectiofl' as well as 
Ion_se1ëCtiOfl' 

	

pQsts
I 	 - 

confirmation in the1 respeGt1 gradeS/PostS 
9 

• 	• 	: 	• 	• 	•• 	
• 	•';' 	••• 

assessment of the work and conduct of probati0ne 

Ot 
the puOSe of ete1ng their 5uitabi11 for, 

retentiofl in servce or their 
15chrge from it or 

extending their probati0fl and 

consideratiQn of cases qf Govrmeflt seaflt fort 
crosSifl3 the Efficiency ear. 

- 	 .• 	 • • 	 - 	 • 	 • 	

: 	
I 	 • 	

•.t I•; 	 . 

ositiOfl of DPCs 
• 	• 	 • ,• 	• 	 • 	• 	 • 	 • 	• 	• 	• 	• 	• 	 • 	

• : 	• 

2.1 lember5 i
ncluded in DPCS for Group A&B posts shOU1d 

officers o are at least one 3tep above he posts in whChtk 

promotiofls/confmatbon s t be made as indicated below - 

I 	 I 	

I 

— 

Pay scale (revised) of the 	
Minimum status of officers 

post in which confirjllatlon 	
who should be members of 

or to which promotion 13 to 	the DPC. 

be considered by the DPC. 
— 

	

1..22OO4O00 or equivalent 	
Off icrS of the rark of DepUtY 

,3000500 o equivale 	
Secreta 	.to the Govrnmii 

of 

India or above. 

,3OOO5OOO or equivalent 	
Officers of the rank of Director, 

or. above. 	
J 

37OO5000 or equivalent 	
Qfficer ,  of in such case the 4L

1. 

	

.41OO5300  or equivalent 	
the rank Of Secreta/ 

iti0n1 

	

4500-5700  or equivalent 	
Joint Secr- SecY. o th Dep/ 
etal7 to 	

N.IItLSttY 5hOUJd 

• 	the Govt. 	inviabiY be 0fl9 
of Idia 	

•O th members 	• 

• or above, 	of- th 	PCs. I 4 

40 BS.50005700 or equivalent 	
Secreta/d1tb0nal SecytQ 

	

c,59O06700 or equiValefl 	
• the Govt. of India. •• 

L 

• 	 • 

- i_ 

• 	 • 

• 	• 	• 	 S 	• 

• 	 •! 

• 	 .• 	
.• 
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7 	22. 	The UnionPublic Sery±ceCbissjon(UpSC) shoul4be. . . 
associated with DPCs jn respect of 11 Central Civil Service 
posts belonging to Group A where promotion is based on the 
principl-s of sclection uiile's it has been decided by the Grvt. 
not to associate the UPSC with a Group A DPC. The UPSC need 
not be ssocated in respect of posts belonging to Group A,1f-
the promotion Is based not on the principles of selectior bt on 
SefliOrity-cui-fitness1 (  

C ' 	 I 	 c 	 4 	I 	i 	1t- e.pvr 

	

2.3 	The Commission neednot be'associated with a,DPC consb1uteã 
for considering the casesof confirmation of' officers,, Th}ç 

proceedings of the DPC whici considered the confirmation oft 
Group A Officers should, however, be sent to the Commissiop?for1 "31 

their aprova1 While doing so the cases of officers not con- 	, 
sidered fit for confirmation along .ith their reccrd should be 
specifically referred to the?Comrnission fortheirappçoval.j 

I 	
f  J I t 

	

2.4 	Whenever the UPSC is associated t'ith a DPC, the chairman 	. 
or a Member of the Commission wiJJ preside at the meetingof tIe 

	

DPC 	

(i 

	

2 5 	In respect of a DPC for Group C&D posts the 
the DPC hou1d be an officer. of a .sufficiently high 
one of the members of the DPC shOuld be an 
not Connected with the ore in which promotionsareconsidered1 

.c The other member(s) should be n ot'ficer of the Department 
±'anuliar with the work of the persons whose suitability 
be assessed. The officer of another Department appointed a s a I 4I4 memoer of the DPC should alsc be of an appropriate level keep3 
ins; in view th level of the other members of the DPC 
post to wch promotion is tobe mado. In the case of a DPCf 
coijstituted for promotions be made. In the case of a'DPC 
stituteci 'or promotion to a tchnical post it may also be ensu_t li 
red that bhe officer nomin - ea by another Department haslsoc1 
the reqw.site technical competence to advise on the suitab.lity IAt 

of the cdnthd 	s under consi. dera ti on . 	 ? 
2.0 	EndeavoLir should also be made to nominatean 
•offic' 	the DF.0 constituted fox. various 
ularly where a DPC has to make bulk selection for ta largeumber 
of vacancies, 	y 30 or moi at a time. Where an outsidemem-j 
ber has to be associated 	the DPC for Group C or Group'D 

uc posts, there would be no ob .ction to nominate on 
a SC/ST officer from such a er IVnistry/Department mt  

of such officer not being available in the 
itself, 

2,7 	In Group A & B services/posts if none of the oicers* J 
included in the DPC as per the composition given in the!recr-
uitment rules is a SC or ST officer, it would be in order to J ' 

oql 
coopt a member belonging to the SC or S if available within 
the flLnmstry/Departen. If no such officer is available 
within the Ministry/Department, he may be taken from another 
Mmnistry/Deptt, 	 : 

2,8 	The compositjonof theDPC for considering the.cases 
of Govornment servants for crossing the EB in time scale of } , 
pay should be the sane as the DFC constituted for the purpose 
of considering the cases of confirmation of the Government 
servts concerned with the only change that the UPSC need not " 
be associated for considering EB cases 	 3I 

4 
, 

I t 

rt 
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rYPTON 	 - 

. 	' 	. 

'the bpcs 
h1d be cnvened at 

 regia' annual jnte8l 
 Cin 

.' 	
to dThW panelS whiCh cId be.Utiljsed0fl rn89 promOtioflS 

. . 

: , • 

agaiSt the vacancies 
0CU 	

during the, course of a year.  

por this purPose , i is , 

essential for tue' cOne 	
appOiPt 	: ' • • 

authOrtje5 o 	
itiate actiOfl to fill 

'p the 'eiS 	aS 
	' •• 

well as anticiPat vacancies ell in advance of the expiry ......
, 

of the' pr/i0 pane b 0lecting 
	eVflt docefltS like 

 

CR5, integritY ceiftcates seniOritY 1i9t 
	. 

for plaCifl' 

before the DPC. DPCS, cula be convene.Te yea if necessary 
i. 

on a fixed date 	
1st April or.  May. The 
	6

teries5Ptt5 

should lay down a tié.schedie' for ,o1diflg 
n?cS: 	th!ir 

COflt0 and afit layiflg down such, 'a 'sched1e the same ShOUld 
. 

be monitored by akiflg One of 'their of cers reSPO5ie for' 
eepiflga watch,over the varioUS cadre auth0rit5 to en$Ure 

that they ar held regularY* 
g0 ding,of DPC etiflg5 	, 

not be delayed orpOStPoned0n the ground that 
	 hall 

 •' 

ruleS:0r a,pOSt'are being revi ed/am ded. Avacancy, 
be fitled in accOane with the recr1itmt miles in force' 

, 

on the date° vacanc,ss rule5'ade susentlY h8V 

	, 

been expresslY 'given te,trO5Pet 
	

effect. Since' Adents 

	

to crUitmeflt rules normallY have only .prOsPective .
aPPliCatbofl! 	. . 

the e
xitiflg vacaflci Should be filed

.  as per the reCrit 

rules lfl force. 	II 	 I

I 

:32 	
req 	pent 	

annal etings of the'DPC 	' 

shou1d'e dispensed ith'OfllY' after a ceifiCate has been 

jSU 
by the appOinting aüthf,ritY hatthe are no vaCan° 

to be filled by prómQt9 or'n fficerS,ared for cOfl' 
atlon during the year, in queSt1° 

PREPTORY ACION.FO' HOWING DEPART 
ONCOITTFS PROMOT- 

ancies 

4.1 It' i essenidl that the number of vaCflC 
	

. 	 . , 

of whiCh a panel is to b prepared b:a DPct,Sh0 
	beetjd1 	

V 

as accuratelY s 0s5ibie. por this purposei thV 8ie tO 
be taken into acoUit should be the, clear 
	 '.' 

' 	

to death, retiremt, 

regular longte rm 
 pomoti0fl and dep,Utti0n or, 
	creation 

of additional posts on a long te. 	
s 	 ' 

'ariiflg out Of deputation! 'only those ,case 'f depUtati0 'for 

periods ceediflg one year.Sh0u'
be  teken into account! ue 

note, hover, 	
jflg]cePt 'also of the,nuer of th deputation 

jstS likelY tO 'retUr to the, cadre ana w have to be prrided 
'for purely,sh9 t'armVacan es created aS, a result 

O 

0fficers pr
oceedth on, i0e,,0r,0n de.pUati0n fore shoer' 

 

period, "trai,nng etc., .shOUi 
not be, takefl'4nt0 aCCoUfl forV 

the pu?oSe of preparation Of 'a panel. in cases wr there' 

has beefl':elaY 	hQldthg 
D,PCS fo a' yea..or more, 
	canCies 

should be indiCat year_wise sepratelY° 

4.2.1 	
Ifl tne case of prmot1onS! the 0posal5 should be 

tobe 
"placed before the D in the profOa gifl 

 in  AnfleXe. 
papej~s

AS regards cases of 00flfi'ati0nI the propPSals should be 

for 
onPt up before the D in the prOfOrma given in AnfleXU-I 

sidera- The poformae shOUld b 	
itod and' 	UIi 	

tu 'rie Ds 

wheth the iWSC is associated with the D or not. 
tion 
DPCS 

C. 



' 	 a 4 

,  
42.2 Where a member of th pSC haS to atte a etiflg of & 

	

Di the neCe65aT docents should be sent 
tO the CO 0 	t 	 I 

along with the re 	
queSt1n the 

CO 0fl 
to 0 1nate 	I 

oe O their mee to 
	

side over the DPC. The papers shOU1 

	

be CO

mplete as per the cheek 5t gVefl 
lfl 
AneXI 

and 	
, 

should be set1 gQQd time beOre the eettng. 

— 	

5 	 — 	t 
 f 

4 	
LD ppO$ 	

h 	
c o 	' 	

jttee 	L1i' 

shou1 be sent t 
UPSC mt an 
	

1ess all the ACRE 
complete ' 	

L 	k 

and uptOdatea availae. I ceai case$, 

of 'arge 	er O CRs 
hroposal can e ZSfl 

only! i at 

least 90% o the CRS(t0t end op1et are sho1d b ma to ee the cRsossjeJt0 

lest this aspect i 
adVaflc 	

the rea° or oth0t
t 

in time. The 	

erredi pra 3. should al° be1 1tflk
(( 	t 

I 	re$P0fl5le for mOfltt0 
	

the dompletbofl 
0 the; AC ossie 	

4r 	9k 

	

f/ 	
,r 	

:t 

, 2.4 The CR folder 
5hOUld 

echeCed tO 
veriLY wheth the,k!!t 

ACRS forthe 1IV1dUa years re vaiable. or 

	
puOSS 

the profoa enclO5nne 
	

be filled in an 	 V. 

to.SCS 1the CR fO 
a pa11 year i ot 

aN 

for valid/Just1fiale reaS° it 
C3 	

be made aVailad1 

cejtG 
5hould b reCo 	

that effect and piaced 
th t

1. 

the ICR Qlder. 

	:; 

I 	

a 

4 	
4.2.5 The jntegn1t 	

ficate on the lines jdat belOW 

shold b urshed to the 	

0sttuted to onsiôer ca$5 

promotlOfl or 	
1 mat1Ofl 	 ' J 'V 

 

"The recor of 
se1C O th 

oil± 0icerS hO 

are tO 

b Consaer fo romotlocoflfiatb0n 
th th 

grade'h8 beefl care1 	
5CrUt15 	and it 

iS 	' 

I 	 cert1ed th the 
	

° dOt about their, 	
4 

I 

	

I there aC nameS of 	
50 , 

n the list of iqle adjd?ts
ecordea 

whose jnter1tY S. 
5U5pCtO hS eCfl held ifl dOt 

at one
Ily 

tage CE 0ter, th1 factsl 	
1S0 be 	

' 

by 	

coCemn and ought to te 

. 	.. : . ' •• 	

OtiC• .9 	the D 	
: : • 	. 	. 	• 

	

— 	

x 	

1vt 

42e6 • hsre th 	
assoç3t,th 

theDPC the ceiO3te.1 

&ibe recO 	

by an 0fficer not below the rafl of a DepUtYd
L 

Sscreta tt 

the Goemt 	
ere 	is 

ot aSsOCiat the 

t 2 	
O thE 	

1jstrati0fl seCti° 	
the 

Depa5flt/Ce coflCe 

	
who pce55es 3 sits ameS 

paica 

of tgib103 to the DC should him5G1 
reCO 

the cc tif IC ate • 	

T 
' 	r 

4 • 2.7 It shod b 	
suro thCt the 

nfo
r tion furnished toh 

the UP$C 	

is factuaY tdorrt ana complete in ll resPect5.& 

Cases where incorrect nforU0fl has been fUni5hed shOU] and suitable action taken agaifl5t the pers0n 

reSP0flS 	
for it. 	'I 	

r 

äeratj0f 0f fl  
de 

Cons
4,31 The names o the 0ffice who are o depUtati0 either 
on thCi orn oliI° r in bli interest (inclUd1 foteig 

serViCt should also be 	
in the list 

5mitt to thO 

D fdr conSidetOfl or 
prOm0ton in 	

they Come withint 

the field of choice or prom°° and fuifi11 the prescr 

	

gibil1tY 	 cond10 	
similJ' the names o thet 

off iC s on deputation hC ia be included ifl the 1jstf nam03J 
to be onsir by thc D for confiatb0fh in 

jgib1e for 00firm3t1°fl and come withifl th ra 
jc4 

CO  

9 	

J 	3 

if 

\ 
rj 

,- 
rT 	

ff 



;t. 

C 

:S• 

. 	 . 	 ,.,,. 

3.2 Ve.0ta ceainner0f yearS 9f,shi 
	in th 

Lower tade is prescr 	
as a cOfl 	

' 

for corideri0 	

prOrn°° to a h.igh pps/g' I 
SUC . 

aseS, 
the.perjod of 	

depUtaU

jn 

foreign ssjcei 
: hou1d be teCed 

as cPale setvice 
	. .

­ Cj 

paCt 
.Lrn3nt fO 	

.f ioOt 	
1 aS onfrma' i 

tifl. 
Th15 jsSUiectt0 	

that tbe,dePut5ti0fl 	. . 

3pjce, j5 	
the. appr01 	

the 0pnttb0rY and t 	 ,. . 

the 

compett 3uthonjty that but for dePutati 

foreign .seiCe, 
th ffjt o1d have 

00t1 	
o hO1 the 	• 	. 

	

re1eV8t post in 
hi parent departmt1 SuCh a 

etiC 	would,, 
 

ot be nece5SY 	
he wS O11ng 	

deP35flt5l post 
fl 

staflt1e capaCtY 

4.4 

.. .. 	An 0fficor 	ceedi 	Ofl 
study leave. shoUld 	

treat 	. • . . , 

on tha 1saO baSIS aS an off 	
prOCe1 

on deplftatbofl if th 
 

studY leave ja5 dulY 	
the comPet 	

an the 

cOmPett authority ce1f1 
th he WOU1 have COfl 	

to 

0fficlate bt for his 
pQe 	gsOfl stUdY 

leave. SUCh 

ficate woUld ot be eCe3Sa if 
he 

waS hOlai the said dePaRT 

mental post sSt8flt1 	
heS nstrUbti0 	

0uld alSO pPY 

n the cases o GoVernnt eants hO are granted speCi31 

1aVe 

for rain1ng atoad der the 
r0US 

aiflhng schemes. 

4.5 	

I 

It mayh6PP that 
a GoVetnmt 

se3flt who iS rec0d 

for aPP01ntmnt to a post 
	

as a direct reCit may 
alSO 

be among 

those ligih1 for 
ç0fl$ideratlOfl for 

pr0mOt0n 
to the same 

pøSt. 

n oft- er does ot lose h! right of conSde tion for 
such  

prOmotiOfl merelY because e has been reOOe 
	

for apP0intt 

against the direct 
reCtmt 

çuota. Ther0f0re such 
0ffi0r31 

if they re withifl tho 	
o 	

1g1buhitYP 	
be ,icd 

in: 	
c'o QfiCe 	

eon1 rat° bthe Ci 
	cepn 	. . 

where an 0
fficer waS hOldi the loger poSt in a tempora caPaCi 

and has been appOiflt to the higher post 
aS a direct 

reCrUt 

before the date of the 	
t1flg f the D. 	

: 

4.6 
InstrUctb0 haVe.be 

isSU from time to tirne b the 

DePaet.0f pers° 	
and 	

jniflge 	
and 

ccnces95 tO.SC and:S 	in the mter o 
pffi00 and CO 

firmatL0fl 	

These ns ructi0fl5 should be duly takefl into ccomt 

by the appoiflt 	auth0r1ti 
	hilC formU15ti prOP05a 

fore 

prOmOtj0f/c0irm3 	
for consideration 	

the D. 

pAR 

 

SERVED BY 
PR W 	

TO BE OB  
 

EaCh 
Depent Coittee should decide 

it s ofl 

method and procedure 
for obJecU 

asSeS5flt of the suitability 

of the candidates. 	O 
jfltCT1eWS should be ..held 

nle95 
it has 

been 5cifiba) 	pr0V 	
or in the reCrUitflt rules for the 

post/5e° 	
Whenever promotl0flS are t 

e tma b the method 

of lSeieCti0 by D and thc adminiStrat1v 
	ina5t 
	qireS 

that an inte1ew should form pa of the selection 

proceSS! 

{ 

neCessa y provi5lOfl 
shOU1 e made in therecitmt 

., 	., 	 . 



pele.ctjoh Method 	 . 	 . 	 . . . 	 . .. 	 . . 	

L 	• 	
; 

6.1.1 w'-ere promotions are to be made by selection method aS 
prescribed inthe rccruitfleflt rules, the D .  shall, for the pUrpOSP 

of determining the number-of 	
0 •. 

	

. out of those eligible offiCeS in the f edr,qrade(S) restritthe 	.. 

f.el j- 
.oice as under. widi 	_orenCe to thc iutib-r Of cJear 

regular vacancies proposed to be filled in the year ( 	 . 	4 

	

No o vacancies 	 No, of officers to be coniderei 

:. 	 • 	 : 	. 	 • 	

••• 	

:v 	

: 	

;,:,;' 	• 

3.  10 	
14 

4 	
3 t.mes the number 	 U 4t 

. 	of vacancies. 

Guide1ine or DPC 1 

6.1 ~ AtpreSefltDPS 	y 	discret 	
to 

	

efl 	fuil 	ion 	'devise their own 

methods and procdure$ for objet?v assSsmeflt of thesuitabiltY
ll  

of candidates who are to be cOnidered b them. In order 1 tO enSUre 

greater se1ectiv-tY in matters of promotlfl$ nd 
faVing.Uflif0 

procedures for assessTflent by DPC fresh uide1ineS are being ' 

ad 
prcscrbed. --The rntter ha been examined nd the follOWiflgkbr0t' 	

, 

guideliris are laid downto ôu1te tho sossment fUit83litY 
of canthateS byD$3 	 - 	

t 	 I 

* 	
i 

613 While nierit has to be recognised and rewarded, advertiSemefl 	: 

in an offiOeis career should nOt e reg&rded as a matter of courSO 
but should be earned by dint of hard work, good conduct andreSU1tnijL 
oriented ierfbrrnance s reflectd in the azm-ia1 confluential 

rcpOrtS sit at  

and based oz strict and rigorOu selection proceSS. 
.- 	

:t 	,. 	 i 	 , U •' 

 

6.1.4 Government lso desires tC clear th isconceptiOnab0Ut 
"Averoq3 1 ' performance, WhllO i½vrflge" my tiot bo taken as' adverSe 	I  

remark i.n respect of an officer, at the same time, it cannot be 
regarded as cornplimontarY to th officer, as 'Average" porfornianCe4c2 

thould be regarded as routine and undistinguished. It 1S Ofl1Y4t t  

pefonce that really noteworthY which should entitleaqc 
Atri 

officer tO recognition andsuitab]e rewards in the matter of. 	 I 
promotiQn. 	 I 	

1•':; L- 

pnfidential RjO' b 

6.2.1 Confidential Rolls 	the basic ijnput on the basis fOr '  

which assessment is to be udao by each D. The evaluatiOfl0fCR54it 
should be fair, just and non_discrmiflatoT. ,HenC 	:: - 	

f1 , :V 
The DFC should cnsidrCRS £o equal 
resoect of all officers considered for promotion subJectT 
to (c) below. 	 , 

The D 	should assess the suitability of the officers fo 	7. 
promoi4on on the basis of thir service record and with p 
ticular reference to the CRs for 5' proceeding years. p j  

However, in cases where the required qualifying service 4 
more than 5 yeats, the DtC should see the record with 

, 

particular reference to the çRs foi the years equalko 6 thc 4c 
require.d qualifying se rvice. (If more than one CRhaS"bCC 
writtefl for a particular year, all the 'Rs for thcrelevafl :' 

'ear shall be consicred together as the CR for one ,yer) '1 

r 

ContcL..7/ 

6.: 

L. 4 0  

• 

• 	 .. 



C 

L. 

:7; 

• 	 :•••• • 	 .. 	 S..  

(c) hêre one orr CR aVe.nbWt5 
reason duriflt1 	

.peid 	
he5D0U 

• 	
consider the CR5 of the yearS predmn 
	

e' period - 

n uesti°fl and if in any case even these are ot 
av,ai1le the bP hQU take th C'° the 10Wer 

.tade 	
'L 	

of 

	

to. be consd 	
as p.er (b) 

aboVe. If' this 

requir
'is'° not 05jh1 	

ihe'1 
	should  

• 	b taken' 
into account 

	next 

an 
0fficcr s off1ct1 	

n the 

grade and h earfl,C 	
in that gradet his CR' In 

• 	'a grade 'may be 
0ir 	y ,th DPC i order to. 

 

ss'eS5 hi 	rk, 	
and, pr

fOr nce, but nO 

,tra 5igem 	

meelY on the grOnd 

that he 	
,0jci 

() The DPC should not' b guid merely 
	

e ove
de6 

ading, jf'3flYs tha'maY"c° 	
in the .CR 

but 3hOUld ak jts 
o  as.s.eSflt 

on the baSiS of 

e ent5 'j 
the CR5' .becaU5 i has be 
	0tice5 

tba-some times the 
over'al grdfl in a 

CR may b 

• 	:, 	incons. tent 
iththe,i 	

nder vari0 param 
 grad 

meters ot 
 attrbes$ 	•. 

If 'h 	
5iew1n 	

dr.'he cepti authortty' 

as the case may be 	
over_l the R0rtt 	

ff1 

• ',.. 'cer of: the 	
auth0riY' 	

the casG. may be, 

te réa3 of 'the thotY should be takefl 

as the na1 rem 
tk.r' the..PUrPoses of 

 asseS5mt 

provid 
it js.aPpa 0 

the' re1eVt entrise that • 

• 	th hiQh' 	

come, to a differt 
aSe$S

,s ly
nt" 	

afte du 
applicatIon of 

mind. If 

1. th rr" of the 	
0ffice ReVith9 ,ry 

auth01 ad 	
authritY are ccmP1ta 

to each 0ther and one does 
	

have the effect of 

over 	

the other, thfl the rar should be 
 

read togeth and the final 
asSe ment made bY 

-: 	' 	' 	• 	' S... 	 ' 	 • 	 , 	 , 

6.2.2. In 	
of each 0ffiC 	

an 	
grad1fl 

should be g1VC 	

The ad1g shall oe one among (t) 

• .outstafldi 	(ii) V 	
G90d 	

GOod (Iv') Aver' 	
' 

() jfit. 

	

.' 	 , 	 ,, 	

• 	 :.' 	 - 	 ' 

	

BfOre'tti 	
the 	eall 	

aing 
af'er" 009ideTI't 

• the CR'S' r the 
eflt year.Si 'the DPC 
	

take into: 

	

wheth. t'b 	
as'b 	

award any major" 	' 

account or minor peltY or Whether any dl$Plea5u 
	

f any 

superio0 iC 
orauth0ni hasbeen conveyed tO1 
	' 

'•as .r10cted in- :th ,ACR$ 	
ThC DPC 5hOUld also 

to th rarks' 	
the.c0mn on 	

t0gt . 
	' 

	

contd... 8 	' + 
• 	

• 	

• 	•,, 



0 	• 	 - 	 '. 
0 	L) 	• 	 .- 	.- 
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6.3.1.- The list bf candidates onsider by theD 
	andth, 	. . - 

	

overal1 gradiQ 
ass

igned tO each capdidte1 would form he - 
	 -. 

S 

 basis or preparation o th p8.P1 for. promoti0fl byDPC. The 
 

	

0iioing pr3nC1P5 should he obSe 
	

n the preParatlOfl o 	' 

the panel. 	- 	
: 	-' 	- '-- ' 	

P ;• 	' 	

: • , , 	
f : 

I 	 ' 	
•' 

	

(i) 1jving reg3r to tic 1evel$ of theP05tS 
tO whih}Pr 	

tt 

	

motion5 are to be made, the nature and imponceiof 
	t 

duties attach to the postS a bench mark 
be determined or each categ0 

O posts or whiChi 

prom0tt0 are to bo made by 
	

al1t Q 

GrOUP 'C 1 
 , GrOUP B' & Group 'A ' postS upto (and 

exClU 

ding) the level of Rs.3700500° ccpt1n6 prOO 
jndu9ti0fl P rouP'1 postS or seiCes 
goVPS the ben mrk 

WOU 
be 'GOd'. 

whoSe0 	
grdfl Is equal tO 

enh mark should be 1cudea n the panel 
OJ 	 1 

ton to the 
extent o te rer of vacanciC5 They 

will efrarrag 	fl 
the order o 	

inter_sen20 

n the lower 	
reference to th overl

1 	4 w 

grading obta1Y each 
O 

them provided that 

	

' 
of them has an,Overahl grading qa1tq o 
	

4 

th' 	nch.a 	Q_ 
-tpod-'-.• • • • '- 4 .; .. 	 -- 

	

' 	. 	, 	 I 	

S 	 r 	-' 

! 	
WheOVer promoti0fl5 are mae fo induC1P 

tOQ0UP 
tAIr* 

posts or seiC5 from 	
grO?5' thebeCm3 

wo4d 

continue 	be 'GOQ'• NoeVer, 
	

graded aS

41 WQld rank en block sei0r O thosewh0 

are graded S 
'Ve GOOdt 8nd 0fficers graded85I 'Ve 

 pan Gobd' would an e 	
bloC]r senior to those 

graded as ood' 
	

iaced in the 
seiectl 4 	t 

ccordiflglY upto the nuD 
O 

vaCaC1esl offlcersw1th 

same gra 	
their jAter se senioritY 

ifl thq4 

feeder post. 

(i{)' 
In respect o all postS 

Which are in the level of ! 

	

RS.3700-5000 a above the benca greac shOUld 
	'z 

Ve GOOd1. However, 
officers who are graded as 

9u1d rank efl block senior to those who 
	) 

are graded dS 'Ve GOOd' a placed 
in the selCCt 

panCi 3çcodiflglY uptO the number f vacancies! off1cers1 
with $,gr3fl9 ma1nt31flh their inter se5enh0n1ty 

in the feeder post. 	
1 	

i4 

Appoifltmt5 from the panel' shall be made in the ,order 

of names a
pper1ng in the panel for prOm0i 

Where suffiCflt nuwhr Q officers w1th 
	1requir 

beflChma1 grade aC no 3vilable within the zone of 

conSideratbon 
0

icers wth the qured benCa will 

bc placed on the panel and for the unfilled vaCancie1 
the ppO1flt1n authority should hold a fresh D.P.C. 

	

by 	
the required number of 0fficers beyOnd' 

	

bhe original zone o ,cons1dCr6to 
	 r 

Contd. 

4 

3 

1IJL 

' 'S 	 - 	
............... 
	- 

- I 	4' ---- 
I 

4tZ1 , g L 

	

1. 	- 	•- 
4 



4 	 9; 
7' 	 .. .. 	 to osts/see 	the 

6.32.(i) 
1fl pQITtQt1OflS bY 

GOUP • 1
A ' hich carY an 1timate . sa1aY..9 RS.7UUIpL(Q -. . - 

revised scales the Cs/STS 0fficeSi who are 
sefl0t enough in 

the ZC 

of onsidetQn as to be witb1 . . - 

2r 

of vaanCie5 for iCh the ,seleCt list has to be drawn 

up, 	u1d 	
thePre51pt1O of 'benCb1 be 

included in that list provided they are not 
consded uiYf fo 

pruUtQIP1l. :: 	 •. • 	 "., . . 	

: 	

.•:.• 	 : 	 ' 	 • 	

: 	 • 	 . 

YB 

(ii) Ifl promOtlofl by se1eCt1Q to 05t/spr1ces ip GrOUP 
withifl GOP Bt and from Group B' to the lowest rung in GrOUP 

'A' 	

vacancies reseed for SCS 8d S Will 
be 

made only from those C/STs o±icerS, who ar wit 
	ñoral 

zone of conSidCraton prescr1b vde th
e  pepment\0f perOflnel 

& A0R.O.M. NOO22Oh1/36t0 	
dated 24th peCe4 1980. 

Where adeqUate nuer. of SC/STs candid3 
	are 	

aVai15 	 ' 

within the noal field of choiCe, it may be extended 
tO five 

times the nuer 	
vacaflCie and the 

s/STS candid5t coming 

within the extended field of choice shOUld also be c0nsder 

against the vacancies reeed fOr 
	

Ifcafldjte5fr0 

SCS/STS obtaifl on the a s.p.f mit with 
	rega to 

seiF 

ity, on the same basis as others, lesser er of vceflCies 
then the nuer reseed for them, the dfetefl Should be 

maae up by 5eiectiflg candiates of theSe 

W° ae 

in the zone of consider 
	irreSPeCt1 of merit 

Ibeflchmark' but who aro conside 
	

fit, for promoti0fl 

(iii) As regards promOti0 	
adçbY seleCtjOfl 	Group 

Group 4D osts/scist Select 
LiSt 

of SCS/STS 0fjerS 
shOU 

be drawn u 
 separately in additiOn to 	

list,', 

to fill up th' eseedacanc1e 	
Sc..s/S.Ta •ce 	

are  

ithifl the noal zone of consderatb0fh shOUld be considered f Or 

prOmott0fl og1ith 
nd 5djudg on the sa&a5 as 

others and 

those Cs and STS ongst chem, who are 5ieted 
on tha  baSiS 

may be included ifl 
the gencrl Select List in additi0fl o thOi 

being consider for inClUSiOfl 
in the sepràt? sleCt Lists fo 

rrSpeQt1T' 	
separ1 	.1 Ct L4S 	dra 	P 

respCtihl0lY 	scs an ss, fficerS eionging to tha bCS 
&STS 

will be adjudged searata1 amongst tbeselV5 
	

not alon,11th 

others and, if selected, they should be 
	 in the 

separate list, 1 
 spect1V o their merit as compared to other 

officers 
and thc 1bcnChm5r 	

tefl by the cadre auth0rit 

If candidates from SC/STS obtain on the basis o hoi 

p0sit0fl 

in the aforesaid genral list, leSSr 
	

Q vacancies 

than are resered for 1hem, te differCn 
shOUld be rnade upby 

select candidates of these commUfli°5 in the separate 
Lists for Cs and STS re6pcCtiVY haVC 

ez 41 	where for reaSO5 
bOYOfld,ontr0ls 

theDCC0U 	ot b'. 

Ld
ir  
 in an year(S)i even .thogh

. . the 	
acaflCie5 arose during 

t year (,orYear5)i the firSt'DPc that mc'etS bre after 

)Uld follow th following 
proCUS 	. 	, . 

Contdi.. 10'  

1 



l ; t 

: 10 : 

(1) Detein1ne the actual nuither of regular vacancies that 
S • 	 • • • 	 arose in eachof the previous yearts). immediately ,  

	

: 	 ••', • • preceding and the actual nuer of regular vacancies 
proposed 10 he filled in the urt'en year separately. 	, 

S..  • 	 • • (•i) Oonsider in respect f each of the.yars thoe officers . 

only who would be within the field of choice with i 

'crence to t 	v l-_. ~;ancies of eacr year .Ldit1ng with 
. 	 . 	 the earliest year onwards. 	. 	 .. 	 . . . . 	 . 

: 

-, . 	 .. :• 
	 • :• ,(ii.) . Prepare a 'Select t List' by.placing.the select list of 	" 	•. 

the earlier yearabove the one forthe next year and 	' 
soon: 

 

Where a DP has already been held in a year ,  further 

	

.. .. 
:' 	 acanciear.1s.eduringth? same year duetodeath, resignation, 	. . 

voluntary retirement etc. or because the vacancies were not ' 

intimated to the DCdue to error or omission on the part of 	 i 
the Department concerned,' the following procedure should be 

.. 	 . 	 :. 	.. :011owed- 	........ :. .•...:: .:: 	: 	 . ': . 	 : 	' fO 

(i) Vacancies due to deaths  v6lUnta  -y,i. r ..retirement.. ... newf crea- 
tions, etc., cler1y belonging to the category which 
could not be foreseep at the time çf placing facts and 
meterial before the DPC. 	h In suc cases, anothernieeting 	, 
of th DEC shoulj Je heldfor drawing up a panel for4L ' 

I as these Z 	these yacancies1coU1d not be anticipated at the time of 
'- 
Vacancies 

	

	holthng the earlier DPC. If, for, any reason s  theDP1 pi 	, 

cannot meet for the second time' the procedure of\4 
drawing up of year-wise panels may be followed when it 4 

meets next for prpring are1s n respect of va9ncies 
that arise ir subsequent year(s) .  

t 	 ' 	 •b 4  ' 

	

(ii. In the second ipe of cases of non-reporting of vacancies 	1 
due to error or omission (i.e. though the vacancier were 
there at the time of holding of LC meetingtheywereift. 
not reported to it) rcsult in inj st' 	tc c4officerst 
concerned by

, 
 a,rtifici1ly restricting 'the zone of I 	IM 	! 

consideration. The wr -tg done cannot be rectified byj 	 . 

holding a second DPC or pr6paririg an year_wise panel0 O r 
In all uch cess, a review D should 
in mind the total vacancies of the year. I , 

r 
6,43 For the purpose of evluat1hg the merit of ithe officers4', 

QT 

while preparing yeerw1c- panels 1  the scrutiny of the'.redordoofc4il 
service of the officer nu1c1 be lim.ted to' the records that 	1 V 
would have been avi1.h1 iácl th DFC met at the approprate'?4i 
time 0  'or instance fqi preparing a panel relating to 
vacaric.ies of 1978 the latest available records of service of thetftk 
officers either upto December1977 or the period endLng 
1978 as the case may be 1  should be taken into account anmnot 	

' I 
the ubseqi..ent rnes. However, 1f on th date of the, meejing OfLi ) k the DPC, departmental proceedins are in progress andIuhder 
the existing instructions sealed cover procedure is to bb 
followed,such procuduxe shoul.d be 61served even if, depetmentaljtfi 
proceedings were not in xist 	in the year to which t1e 
vacancy related. The officer's name should be kept inhe* t 
sealed covcr till the prooeedmgs are f.nalised. 

I 
t 

	

Contd...11r_. 	r;4 

	

. ..$. 	 .. 

t 	I 	•4;1: 

, 

fl •..4 	'41' 
I..  . 	 • 	-4i. 

I 

• 	
.%i'• 

i1lfli,4 J 



6.44. while promotions wi1.b madein theOraer.0f the COfl-iA 	.. 
solidated select.list,.SUCh promotions will have only prospect1Ve 
effect even in cese where the vácnc1eS relate to earlier year(s 

7 	Non-e1ect16fl Ncthod 	 ' 	

h 

Where th promotionS are to be made on, tonse1eCtiflt  jv 

b -  - C 	dng to RU3.i9 	ru1es, tie PC r ' 	t make a  11 
 

compartVe assessment of,the records of Li officers ndit 
should categories the officers a 'fit' tar 'not yet it' 1  forj 
promotion on the basis of assessment of'their1reC0 of$erViCe.1t'r s 

. 	While çondering an officer 'fit'r 	 • 

..' . S..... shou1d beborne in mind. 
should be placed in the!panel in the order oftheir sen.OritY 1 	 , 

in the grade from which promotioflS aro tQ be 
;'?'•;d T 	oWs 

OWR b  Confirmation  

in 1 th case ocoifirrnatiOni the DPCShOUld riot d?terTflifle 

the relative mertof officers but it should aeSS theoffiCers, ' 

as 'Fit' or 'Not yet fit' for confirmation in their turnonthe 
A . 

basis of th 	pernCe 1 1fl the post as assessedwith referenCe eir 	orMza 
i'-

I N 

. 	

r 	 1 

to their record r of e ice 	
ç/! 

. 	 . 	 ......... 	 .. ' 	. 	 . 	 ...... . 	
., .'.. ... 	 .. 	 . 	 ••e 	I 

robation 
 

.- 	 - 	 I 	 ' 	

C 	t 

- .- .- 	,In the case bf probation 4  the ]DPC sbOuld iiot detezmine  L r 

the relatLve grading of offiters but on'y decide whether they ' 	
fr 

should be declared tO have completed the probation satifaCtOrilY. 	. 

If the performance of any probationer iS not satisfaCtorZi the 	'

1. 

DPC may,  advise whethez the period of prQbatiofl shou1dbê extonded 	. 

or whether he should be discharged fromSerV2Ce.  

Efficìenc7 Bar.  

The pC constituted for considering cases of GoverT1ment, 4.  
orvnts fcr crosing thc E riced not sitth amecting butmaY  

cosia such c n 	 ases by'circUlatiOfl O paper. The DPO may 	' 
4 	considersuch cases onthebasiS of up-to-dat,e records ofer-r rir 

r 	ormance, results of Jitten test and/or 
prescribed by the administrati.e Ministry The 
recoirnend whether the officer concerned is 'Fit' or 
fit' to crass the EfficiëlCy Bar. Th&review of the case,ofa ?, 
Goveimment servant who has been hld up at the LB stage ' 0 fl , 
the due date hou1d also be done in accordance wrth the 1 s5me 	 P 

procedure byrthe 	, 
t 	

• 	
4 

Procedure to be followed by D in respect of Goverflmetkt 
servantsunder cloud 	 t 

11.1. 	At the t1meof considoratiofl of the, CSCS of Governmefl 	 P 
servants for prbmotiofl, details of Govcrnment servants in tthe t 	' 

conideration zon fo,promctiQ flng under t}e fol1iflg f 	I 
qategories should be spccifically broughtto the notice of thCi 	f 

er:ctental 	ProriotiOn CommittCe 	a 	 ji 
- 	 : 

I 71fr_ 

Contd.. .12/-i 	IPt 	i 

PIN 

I 	
'4 	

as 
1 1ir 

" 

: 
tr1  

-' 

.!r.. 	. '1 
.i 	-• 

•j' 
1. 	•.ji7 4 	''' 
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12 	
.: 	 " 	

•? 	

•' 

.. 	 'S. 	•' 	

:..'r 	
'.•1 	 '•f 

I 	(1) 	
ovrfleflt 50ants un 	

susensi° 

	

xii) Govem2flt seaflt5 
p rspCCt of whom gcipUnaY 	t 

C prpceedlflgs are pediflg o a 	
ji°fl hs been taken 	' 

to 	 ate disc1ta poceed1ngs: 

ft 	 (ja ) Governeflt se& 
ifl respect ofhO pSeCUtiOfl for 

I t 	a criminal cbarge iS flng 01 S8- 	
for 	secutiOfl, 	M i 

hs -
eeI issuea OTG dec.$iOfl has eefl 

takfl to accord sanetion 

fcrOSetOfl 	 ' 

(iv) GQVrfleflt eiatS against whom a 

seriouS a11eat10fl5 ofCOrrUptj0U1 
briba or 3ji1ar gra 

L 	
misCondUCt s 4rogres ~ 

 either by th C.BI. or ay 
	

J 

T departmental 	other,dse.  
1 . 2 he P 	as SGS th 5tabi 	

th OVCt 

serUafltS coming ±4±I the purTieW O the cir$tC trnentiMtJ 
above 1ongith other e1igib1e caididet withut taking' into 

	 r 
cons id ration the d si 	ma ry 	C ase/1th prçseCUtfi 44 r  1 

pending or COntemP1aedJ agaiSt them or 
t 

progreS5 The assessment of theDC, inC1d 
	'tTrit 

promotion' i 	the gradig aGd by 
it i11 be Xet i a 

se1ed covei. 	cover will be ipeé 'i-tdin te98 

ui 	 or prt1 tO the reYPt 
ff_ 	

S 	 r3  

. 	
:' 	 :r 	. 	:•• 	•• 	. 	

..... 	. 	... 

the Goverr1rflefl sctvarit) 	ot 

of the di$cip11na cae/r1miflal 
proseCUtiofl 

a 
The proceed1Igs O thG DC need Qfl1C0fl 

the note 'The ji3Tngs are contiflèd in the attzched sea1edC0e 
The authoritY competent to fill the vaeflCY 

5hoUld e separatelY 

advised to fill the vacancy in the higher grade only i an 	iF 

officiating capacitY when the fj
ndiflqqf the D in re8PeCt!0c 

' 

	

	the suiti1itY of a GQveflt, eant for hprOm0tqn are4f
,  

1cept in  sealed cover. 	 I 	
t r 

' 	 > 	 ' ' 	. 	

T 

11.3 Te same procedure outlined in para 1.2 	
11 be 4 ~ P 

followeL b 
the subsequent epartCflta promOtc Ccittee 

	i 

conined tilt te diC1P1ifl8 case/criflal pseCUt1 pendiflg 

or,  contemplated againSt th? Goveen seat concered 8' 

. 	,4 	
concluded. : 	:' 

:: 	•. :; 	• • 	.tH • ' '•• 	• '• : 	. 	••;ct 	.... 	. •... •'•'.• 
 

' 	 . 	

I 	
• 	

t 

AQrse12.1 Where adverse mak in the Cofidenti ReO Qf the 
	' 

remar- officer conceed have not boen comuniated to him, this 'fact 
Shouldbe taken not of by the DL while ssesing the suitabi1itY 

	

n a of tho 	 prornoton/c01ati0n. 

.. 	 . 	 ' . 	.; 	 ,. 	 . 	. , . 	.. 	. 0 • 	.,•: : ' 	' 	 ?•H••- 	:• •.: 	: 	'Y;. 	:;: ,: 	• 

	

,. 	 - 	.- 	.- 	 - 	 , 	
•tF' 	.u4? 

CR 

122 In a Caso where 	
cs1On On the epeSëfltGti0fl oan 

'f+ c 

officer aanSt adverse remarkS has 	
boen taken or the 

time allowed for sum13i 	o repre5etti is no 1 ver, the 

DPC may in their dision defer the c'onsideai o the case 

until a decision on the repreSetti0fl. 	* 	
It 

r 
n ofjcer whose incraments have been withheld or who hasi 

been reduced to a lower stage in the time scale, cannot be 
considered on that eccount to be ineligible for promotiOn 
to the higher grade as the specifiC penalty of withho1d1flg 
promotion has no been imposed on him Ths suitabilitY of tho 

Contd. • 

k it  

1et 

	

-- 	

: 

1 

I 	 I 	

• 

.. 	. 	,...' 	.: 



L--- 

J( 	 iOb/ 
IT  

)IAd 	
'3 

f 	'd 	• 	: 1 •• 	• 	• 	 :•'. 	 : 	' 	 . 

officer for promOt.Ofl 
sho1d be asse3SC by the DPC as and when 

OCC8SOflS ar1S for such assCSGm2flt. 
In ssQS6iflg the suitabilitY 

the DPC will take into account trì 
c3rCUfltaflCes leading tothe 

impos1t.Ofl of the penalty nd deciae 
bether in the light 

f the 

genera' seice reCOr4 of tnc officer and te taCt of the impo-

sition ofpenalt' he should De considered suitable for promOtlOn. 
However, even zheie the DPC cons-dOrS that despite the penaltY 

t ofFicer iS Uit&lO for 3mtiofl, 
th Qf1cer should not be 

actually promoted during the currency of the penaltY. 
i t : 

,.,. 	 . 	
4 	S 	 • 	 . 	

-.• L 	
I 	'• 	• 

. 	

j 	 I 	
•• 	

JI •fl t'.4i 

................• the Depaent/M1nh5trY/01c0 concned has rendered rthe re- 

site integrity ccrtfiC8e n rePOC Of those 
recoedebY1t 	, I  

D 	for promotio/C0flf1rmatb0 
	

,Iy 

(. 	 ,.. 	 I  

15. va1iditT of the pr
acee(.1nS of DCS when one meIrJDeri 

.' 	
I 	 •' 	 •.•.., 

The proceedings of the Deparnefltal Promotion coittee shall 

be legally valid and can be cteqP 	
0 jthstandiflg thea 	14 

'  absence of any ofits members other than the 
chairman provided1 

that the rneer as uly invited but he absented 1mselfLf0r t' 

or reasOZl Gt the other and thexe 
T35 no deliberate attempt to 

exclude him from the 
aoliberatlon of the DPC and provided further 

4fI 

t 	

-- that the majoritY of the rnCrS CQfl1t 	
the Deparnent 

-- 	

PromotiOn Committee are present in the neetiflU. ' 	

fe 	 I 	 : 

: 	 ' 	 • 	
• 	 • 	

•: 	

: 	 : : . 	 • 	 . 	 . 	 : 	 ••• 	

•: .• 	 • . 	
: 	 • • 	 . 	 • 	 •. 	

•• 	
..;: 	 ••' 

 

• 	. - I 	
L 	

£ • L4- JfI' ' 	 •• 	
' 

I 	

$ 	l•} 

PRocEsS1PC ND II4pLErENiATIOl OF THE 

' - or DEPAPT1ETA L 	10L'J C QMI tIT_____:__  

i6. 	process1g of recornefldai0ns of'the D 
	' •i 
	; I I 

I 	

) 	 t 	
1 

( 	
16,1. 	recomrnendat0h0t te D are adviS0 

	ifl nature and 

should be duly apprOVea by the apointiflg authoritY. Before he 

TI 

recomondatlons are O approved the appointing authOrltYsh all  

consult al' coCerfleQ ac _RC3tQCi below, TithDut,UnduC delay. 
	r(j 

I 	
1 	I 	• 	' 	I 	•• 

consultation with 	 - 	
: 

I 	

' 

4 I' 	 • 

16 • 2 The ecomendat1OflS ol 
th D whether it included a '} 	. 

MtnbEr of tne UPSC r no & - o1C1 1e referre(rto the corflmiSSi' 

for approvals jf 	
I 	 4 1 

	

14 	
IT 

 

(iConsu1tati0fl it the CoiSSi0n is mandatO under 
Article 320(3) ot the CoristitUtl°fl, read with UPSC 
(xemption fern r onsultatio'L) ,aegulat10fl 	

1958. 41.1owerer, 

reft-renCe may be mide to the Regulatiofl5# a ardWhefl
1  

. 	.: 	
.-•fleCeSS.  

 

	

t 	

I 	 I 	U 

iiThe IerrDer of the Coniss3 on wrio presides over the 
	' 

specificallY Lo3lres that the coOfl hoU1d be 

14 	
I 	

I 

- 

- 	 1 	
I 

1.4 

.1 
:4. 	.. 	.... 	. 	: 	tI.•,,Ii.• 	. 	. 	" 

II 	I 

T.  

:- 
I 

• 	 • 	I 

• 	• 	. 

44 

; 	. 	• 

4 	4.. 
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t 	

7 	 -' I  

ova16.3. 	thert1.pQàtfa11withifl the puiew Of .th.APP0iDt?, 

2 merits Committee of the Cab-net, the apprOVa of ACC hU1d a 

be obtained. 

gre 
: 

16.4,i,1Thee mbe ertfl0CCaS1s WflCT t1 
	pifltflg 

.aUthO!::1 :.y iY find it 1 c..ess.Ir? to cU-agr with, the reCOIIUllefl" 

3 	.atj.bns of the IDPC, ' 
The procedure to e f011OWCd in 	caSes 	tt 

ndcated 
 

. 	 ...... , I.. 	
.L 	. . 	 . 	r 	' 	 ' 	 • 	 • 	 • 	 .. 	 , 	 . 	 ' 	 , 	 . 	. 	 . 	

I : 

16.4.2, 
vre UPSC i sgod1t 	 e DC tho reCOmmefld 	

1 

ation of thc DPC should bo trte a 	
O UPSC• 

If i'c is so consik..ebO iibeSS8q by. the appc4ntiflg authoitY 

4 tQ 	or disere iith tha rocoedti0fl of te O, the 

	

*4 	
presibed prot9utef0r 	

'eCQfltflefldatb0 	of 

r1raeOd1n, 	 hpd e fO1a. 	f 

t 	c 	 C 	 J r 	 j r 

16.4,3. The recommendationS G 
th DC on wh' UP$C 	 I 

reecd should be dc1t with 3S under.- ' 	I 	' 

, 	 ,.. .. .''. :!• .. :: 	
•..;P 	

_ , I . 	

• 	 . ' 	

;_ — 	. .. , 	.. t• : . 	 t• 

) Where thcappolfltlflg 	 ior t1afl the, 

-I 	
dni of :rdi 	does iaot agree vith th recOmfile.- 

	

fl ( 	
âtiors O th2 DPC, 9uch appo-nt]Jg -authoritY hou1d ,OF 

I 	indicatC thL 
bS0fl fo aigroeixg aa reer 1ic 	 L 

	

ënte mottcrtO the 'DPC Qt epoSeratQfl oC 4tS c 	\ 
ëa1ier recomrieiidatihS' rI case the DPC r?LcQ'atO$ its f 

- er11ez 	 1sO eaSOflS in 

supD&rt: threof, the appoiflt1Dg aithpr(.tYiI11aY ocpt 

RK 
M A 

tte 	omen?3t1O1S I 	tbe rea$OS 	dUCG )( he DC -' 4 
arc -convthcirg if that authrrity does no accept 	

s& 

the rocomendatiO0f th DPC it shall submit the 	, 	
'( 

	

t 	f 
 papers to theneXt hhf iiithoritY with 1its OW1 

tecomendtiOflS. Th 	ciiOn 	te iext Iighere 	1 

	

i 	
, 	 , 	'I 	 : 	 *) 

	

t 	 (b) wher1P- 	EplthoXd.tY IC ho pesic1en1of t 
1 

ntha f  the recomrneflaat 	öft1 DPCShøUld be 

I 
 simitte to th 'Minister) i chage c tho pment  t 

'hcerñed focceptaflCe Qr 7 otherWS0f t1 iedommefld-1 
to 

	

4 	
tiOr1S. IJi case the circu1ntapC0S ro 

M1n1stOJmaY refer th matter agn tá th 	fOr q.  

rconsiderat10fl of 	earlier recommefldatiofl ~ . If'i 

the D 	roitor 'tes jt 	alJ-2r 	 givinq 

also reasons in 9uppo 	refthem 	O&Ild be 

- 	
M.nitor fo his deciiofl -he 	' 

aecision'ta'cn 	rth M,fliStet ,t1p to ccPt er to
1. 

vary th rLc tixi,oriditiOflS of ,  the DPdha1 i 	.tiaiP 

Apointifl Authoiy to take dec1siOWthifl 3monthS. 
• 	.-• 	 . -. 	

1 

1 	

1 	 r 	 ( 

p.5. 	 t1 	pprov.9l of 
the Appoir1tmthIiSCOmmitt0e o the CabLnet, the appointing 	t' 

authority should take a eciin eithrtO accept or diagc 
with the rocomentiflS of t D within a ie-limit of three 

- 	 . :.: 	 .. . 
	 I. 	......... . 	 -. . 	 . 	 . 	

. 	 .. 	. 

S 

	

S 	
j..I. 

r 	
I 

I.  
Contd...1/ 
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oths (from the date of the DPC meeting or.. he date of. comufli, 

caIo of, the 	's apPrOVI 'to'th pane 	wh.re.. SUC:aPProv 

is required). Where the appointing authority proposes to dib-
agree with tt reet-'' the relevant papers should b 
sLbmi ted by the appointil g athoritY 

to the next higher authO-

rity with its owli recommendatJ0ns by the expir.Y of the period of 
three months. In those cases in which the UPSC 

W' 	'C FO Qrld tie 	pD 	authorit.L 	r- 	 c) disagree 

witthé' recomrnenaations :f the DPC, the case shoUld be',fPrWar 
ded.tothe'.th1 	officer in the' DePartTh

ent of persOIflel 

and Training for placing the matter befOreeAPP0.jt 
.Cornrnitte of the 

Cabinet as soon as possible 'apd,.-fl' any case, 
not later. thanthre' months from the date on which'the va]4ditY 
of the panel commences. 

. 	

. 	 . 	 . 	

, 	 . 	 . 

.i65.2. In cases we'he pan1.:'PrePar by 
the 	reqUi3 th€ 

• app'OVCl of, the..A.0..C. 	roposal0Sthetef'or 
aiongwiththe 	. 

recomendatioflsof the 
j jg5r  n_çarge 5h9üd be srit to the 

EtablimGflt Officer before: epirY of the sánie, ,time4it of 

three rnozh. 
:••. '.4: 	. 	 lifl 	 nce  

lilt  
V 

17,1 	A clearnC from the 
vigilance section of the office! 

Department should also be óbtaiflCd before making adtUal pro-
niotion or copfiTh'tiOfl 

of officer approved by DC to ensure 
that no discplifla proceedings are pending against the 
ofioer concerned. 

Orde r 
Promotions df whatever duration should as faF aS 

possi"le be made in the or1er in which thcs'flaflleS of the officers 

appear...in the paiel. EceptiOfl 
to this rule may be necessarY 

whe±e a large nurber of vacancies are to b filled within a 
compart1VlY short periY r t iS convenient and desirable to 

• 	 ma 	ciflg5 
with iue regaru to 'the loaiofl 

the officers concened or where short term y3çflCS .  have to be 

filled Qfl local and ad-hoc basis. 

WerC eigbie by d 	recn1m 	ad 	tiofl 

17.3. 	If a person's name is included in the panelt for 
promotion to the higher post (to which appointmt can be made 
by promotion as well as by direct reiitment) and also in the 
panel tor direct recru1tment to the said highth post, he should 
be appointed as a direct recruit or as a promoteei having 
regard to the fact whether his tu 	 n for appointment Comes 
ear1,ir from t1e direct recrUitmflt list or from the promotio 
list, as the case may be. 

conta.. 16/ 

	

• 	 . 	 ••. 	 , 	 .',. 
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•,, 	
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I 	Pronot'J.Ofl of oficSP c1eputati-p 	 - 	L 
17.4.1 If the paflel contains the name of a person who hS gone 

	

. 	br 1deuion . or on foreign serviCe in the ptthlic interest 	. 	 . 

. . ., including a perSOt who has gone onstudy 1eav, provisionh011d 
be made for hs regin1ng bhe tempgrarilY lost seniority in the 
higher grade on his returntothe àadre. 
oficr aed iot be recois 	by. ,  a freh 	 SS 

quently hold, while he, cntinueS to be od 
sezvceJstudy leave so 1ori a ay officer junior to him in the 
pane1 Is no required to be 	considered by a fresh DPC 
,irespectivo of the fact whtthr he idght or might not have got 

benefit f proOrnxa prorhotion under the NBR. Th same 
trtment will be giver to an officer included in theDanl who 
oould have been promoted within the currency of the panel but for 

his b 	away on deputation. eing  

17,4.2, In case the officer is serving O31 ariex_cadreP05t on 

_his ownvlitio1by applying i reponS tO an aVert1Sement, 
tie should be required to revert to his parent cadre immediatelY 
when 	 p due for rorrotior, failinq whiCh his name shall be removod 
from the panel. On hi reverting to the parent cadre after 
peOd of two years he will have no claim fot promotion to the 
higher grade on the ba5is of that panc1. He should be consdred 
in the normal coiirsc a1orgwith other 1igibIe officers iher the , 
next panel ip prpred ariçi he. should be prorrioted to e higher 	. '4 
grade according to his'psit.On in the fresh panel. His 
seniority, inth3t evert, shall be determined on'.thq,basis 

of the poition assigned to him in the freshPaflel wii ;eerence 	
t 

to which he is promoted to the hg)rgThde. (I the panel 
contains the name f at' 4fiOer on study loave, ie siould be 

promote to- thE higher post on return frorr the study leave. He 	' 

should also be given senorty occording to his poitioti in the 	 J, 
panel anu not on the baSS 	th date of. promotion) 

,....: 	••.••• 	• 	•• 	S 	.. 	
:. • 	•-• 	 ; 	 : 	.. 	•. 	 . ......: 

EBCasesg 
 

17.5. 	The recoendationS of the D 	i thease 	GOVerDeflt : 

servants for crossing the EB hav to- be donsidered by the auhQritYIt1 
competent to pasè an o&'-irndr PR,. 25.. . where a Government 	t' 

servant who has been held ip at the EB stage on iThe clue date on 

accounL of unfitss t crosp the EB is allod to cross the EB 
at a later date, as a resul of subsequent review c1f his case 
by the DEC?  the increc - nt ned above the EB 8HAIL 	AJLO 1tDr 	' 

TO HIM FROM THJ DATE uf such cer to crops 	Where it S " 

proposed to 	hs pa1  at a higher stage taking into account 
the length of svi 	oii 	thic date for crossing theEB, 
the case shu1d be rc.Corred to the ndxt higher athoity ora 

decision.. Instructions regarding ovcrrulI4g.QftecOtflmendat10n 	
. 

of DFC for 	 apply in th.s cee alsp. f1 
Sealod (over1ases AcU,onaLtor completiOn of a1cI21±h8Z 
criminal prosecution 

174 

Cortd...17/- 
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17.6.. I 
	

. oceeaings of 
a.DPC for promotioflS COfltifl; 

 

. 	

a.ea1edover("°fl the,COflClUOfl 
of the 

. . 	

pliflar1 casé/rmmnal proeCUti0fh .the:se.1ed covr or covers 

. . shall be pened. In cae the.G0Vnmt seaflt 

i 0mp1etClY 

exOrfl€r 	

the due date Of his prOm0t0fl j11 
be dete 

with reference to the 
p0$it0 	

s gned to h 	fl 
the fiflaings

Itione 

kept ifi 

the sea1 cover/Cover$ and with réereflce to the' date, 

of prOs otiOfl 
Of his nexb jurJr on tho b- uf 

-C 

The.0Vét seaflt may be.promoted 
	necessary! 
	. 	• . 

the jun10 	
St 0ffjC1ati perS0 	

e maY be 

promoted otiOflallY with referctQ the date of 

prOm0ti0fl 

of his junior but heWil1.fl0t 
	

allowed any arrearS of paY 

for 	
iperiod pre dingt date0 aptual 

prO°' 

any penaltY is •impq5 	
on the Govetflflt 

seaflt 

as a resUlt of the d1SCiP1mna prqcee.dths or if he 

i found 

guiltY intheCmtl 
proSecutlOfl 

against him, the 

of the sealed cover/OP 
rs 

shall ot b? aCt Upon. 
HiS 05e 

for promotiofi may be consider by tb? next DPC 
in. 

the oal. 

coU 	
aviflg rgard to he penitY 

jmposéd0fl him.

cases 

j7 • 71 It is eceSSarY to 
esUre thatthe diSC1P11 

criminal ..prosecutI0fl 	
ainSt any GoVt 

Set 

is Ot dulY oiog an 	
to fjnàl 	exped 

iouSlY the prOcee 	
should e taP. so that thefleed fornt 

keePi9the cape of aGovement seaflt j a sealed 

C0er,1 

iimjtd to the baret. minimu 
	

ThC apP0iflti aUt0riti 

conceed should .evieT cornprehe 	
elY the base of 

se3flt whOSe suitabtY 	
pomOt0fl to a higher grade has 

been kept in a sealed cover n the 
expirY 

of. 61th5 

date of onvefl1ng the first DPC which had 
5 dqed S 

abillY and kopt its fifld1 gs in the 
bea1 cover, such a 

rEVieW hold 
b? done 	

alSo everY 	
monthS. 

The revieW, should, interaQl cover the f0ll0W 

as'peCtS 	 : 
 

() 	
e progress made ifi 

the dscPnary poceedmn5/ 

criminal proeCUt1Ofl and the further ea5Ues to be 
taken to expedi their cornpletbo 

(ii) scrutinY of the mcteri3h/ 
	

ence 'collec 	
the 

to take a deciSl°fl 
5 o wheth there 

is a
case for 	

iscP1tharY 

acti9fl or 5flCt0 	
pOseCUti° 

againSt the 0fficer. 

If, as a result of the review, the ppoiflt 
	

authority comes 

toac0nc1U52fl 	
of casesPO 	

item(1) above 

that there is no case for taking 
actiOfi 

against the G0ve 

ment $eTaflt coflCe1 the sealed cover may be opened and he 
ay be given his de promotion Wlth% refere 
	t the 

positi0fl 

signed to him by the D. 

-.. 	 S 



" 

:18: 

•.::.. . 
sea'ed çovr procre for conf1at2 	 — 
- 	 — 	 H 

17.7.2. The 
procedure ot1ined in the preceding para$ shøuld 

also '3 followed n consiciering the claim for confirmation o 
an officer under uspeflS1fl etc. 	 , 

	

pcdu-17,8.l. I spite of tho ix monthly reviW referred to i : 	 i ) 

papa 17.7.1 above, there may be some cases where th disci 

pin 	
case/criial prosecution against the GoveGflt 

	

?omot1.p sersrant arc not concluded even after the expiri of 	year3 

from the dateOf the eeig o the fr3t DPC, 
wC )ept 

its findings in espeC O the Govcrment seant in a sea'ed 
cover. In SCh a situatiOn the appointing authoritY may 

review the case of the Gaverflmeflt seaflt, providedi he 
is not 

under $uspnS)On, to donsider the esir8bilitY of gving
1him 

ad-hoc pomotiO keepi in view the 011oin aspCtS. ' 

whether the romotiOfl of the fier will be against  Ij 

p 	interest 	' 	 1 
Whether thc charges are grave enough to warnt liC 	 T 

denial of prmQtO 	
C 

Whehr there is no je1ihOOd of 	
aSe00mg tOa 	- 

OflG1U±Ofl in the near fute1 	
t!uf

40, d) whether the e1ay in the fialiat0fl of proceediflgsi 
departefltal or in a couOf li is not directlY p 

inct1y trbutab1e to the Government serant ' 	) 

concerd; and 	
I 	 ) 

J  e) Whether there is any 1jkeih606 Qfmistxse of 
official 

position which the Government eat may 
OCCUPY ftG 

ad-hoc promotiOfli whibhmay 8dverselY 8ffet thecQfldUt 
	, 

, of the aepamental aso/criminal poSeCUtiOfl. 
 

dC 	 f 	 I 	

1. 

The pointing authoritY shøuld also consUlt the Cetra1 	
r: b 

Bureau 0f n esigatiO and take, their views into 3pc0Ut 	, ø 

where the depamefltal poced1flgS 
or, crIthal posectifl 4 	 j; 

arose out the investigationS conduoted by the ureaU. 
r 

17.8.,. In case the a ppointing authority comes to a,conciusionçk 
that it would not he against the publiC interest tQ aiiowH 
ad-hoc promotion to the Government servant his case èou1d, 

be placed be tore the neck DPC held ir the nbrmal oourse 	 3 

aer the exp1y of the two'yeaS periQd to decide whether 	
T 

the officer is suitabl for prootiOfl on ad-hoc basis. ' 
Where the Govemeflt 	ant is conided or ad-hoc 	

4 

promotion, the D.P.C. bould make it5 
SSêCflt o the basis of 

the totality of thc 	
recod 'of sêice withoUt, 	' 

taking into account the pndin9 dscp1ina( case/Crim1fl' 	
4 

prosecution against him. 

	

After a decision is taken to promote a GOVCflt 	
1 

seant on an ad-hoc basis, an order of promotion may be , 	I 
issued making it clear in the oer itsoif that- 

I 	 ' 

. 	
. 	 .. 

. 	. 	
.. 	 Contd1 • 

• 
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19 	I 	_ 	
b 

. • 	.. 4). 	

being made pn . paY 	. 

	

C 

 I 	
the ad 	promOt1Ofl 

will not confer 	
right for 	 i 

pOmiI and 	 ' 	

tiI1 

the promotion a11 be 
ltjj 

further orders" . I ShOU1a lI 

f 	
1soe indicated n th orders that the GoVert 

	

ee the right to caCel t any time the adh0C 
	r 

, 	
promOti0fl 

and reV2 the Goverent seaflt to the postl I 

from which h qaS ponotedc 	' 

17S*4ô I the GoverCflt seaflt 
concernea is 	 jnthe 	

'I 

	

t 	

i crlua1psetbon on the meit f the case or is fu11y ' 

I 	ebñeDatBd 
in the deprental proceedtht te adhOC 	

moti, 

1rady 
made maY be confi 	

an the prQmOti0 treated as a 
r 	

"I 

rar 

Qne from the date of the aa_hoC 
promOt°fl With a1 	. 

attendant enef1tS. In case the ovcrnent seant 
COU  

oa1lY got hS gu1ar 
proOtiOfl 

from date prior to teaa 

of this 	
hoc promOt° with refereflc&t0 hS p1aCemet 

DPC proeedtfls kept lfl 
the ea1ed cover(s) and th 	

4: 

date of pmOtiOfl O 
the persOn ranked jdiatlY 	

t0 1 	
J 

h by the 	DPC, he o1d 
1SO 

be allowed his ue senioritY 

nd b?eit of notiofl1 promOt0fl as 
envisag 	n para 

* 	 . 	 . 	

.::.. 	 _.•. 	 :!.pY•. 
'.:• 	. 	:1: . 	 • •.. 	. 	

:*: 	
. S 	 •'• 	 •: 

* 	

. 	

t 

% 	
If 	the Goverent 

se aflt iS 	
Ofl meritst  

in' the ci±fla prOceCUt1O 	
purelY on techflibal 	

afl 

Goverfleflt either proposes to take up the ratter. t a higher 
 

aou or 
to proceed against h depafltlY or i the 
	 $ ' I 

seafl 	
pt fu11 exonerated n the depental 

proceedinø 	, 

the d-b0 	OtiOfl 
granted tC im hOU1d be 

OUght tO 8 en& 

) 	

4 	t 

. 	

I 	r1 

. .. 	 tpaêcOT 	
roceedU:a 	

•* ,41 : . 	:1 

. 

 

17.9. A Govereflt sea' whO is eCQd for prOmOti 

	

by the Depmefltal promotion 
cdittee bUt in whose case anYi 	I 

o the circustances mefltiQed i para 
	

ve ari5e after the 

recomendatbons of the DC are received but before he i ata
1Y . 

' prointGas Wi11 be 
00aer a i hiscase n 

been 1aced 

a se1ed coverbY the 
DPC. He1sha110t 	

promoted unti1 	
t r 

he iS completelY exoetated o 
	

charges against hm an the 

provis,i0b containea jnthiS pa w11 be 
	 1e i hi aSe 

1so. 	

I 

L 	

4 	
4i$1 

17 1O 	
he general icip1e s thatt promöti of 

0 icerS 	 I 4 

included n the panel would be regu'ar from the date f 
yaliditY " 

of the panel or te date of theit actUal promotiOn whiVer ' 

In cases 	
the recOend8tio for promOti°fl 

a made b the DFC presided over by a MeDer of the tWSC and 
such recOfldatbo do not raquire to be approved by the 

	I 

CiSSi0 the date of Coi$610n lote f
0 aing fair : 

copies of the minutes duly sgne by the çhai 
	of the DPCt 

or the date of the actual promOti°' cf the 0ffi6er5 whichever I 	
It,t 

• 	 .1,' 	
,• 	 . 	

. 	** 	
• 

4 	

Ilt 	

I 

contd... 2 / 
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. 	
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Wh1ceVer is later, should be reooped 
	the date 	( 

of 	18 	
romOti n of tiC OfUcer. T cases WhC 

the Comm1SSifl 
approVal is also reqU1 	

the date  

	

of U9's letter commUn10ati its approval o th 
	' 

	

date of actua] prornOti0fl f the 0fftce ihicher 1 
	' 

'ater i1l be the re3aV3flt date 	
all t 	0ther 

cases thC 	Ofl 
ihch nromOtiOfl will be eLfectiY 
	 ; 

il be tflC (O 	
ihich the 0ffiCer wS etuallY 	 k 

	

promoted or the date r the eetiflg ot the DPC hiCh 	 1 

eveL iS latr. Where the m
eeting of the DPC e/tend5 

over more than one 
d7 th last date on whiCh te DP', 

:; . 	•k• 	 ' 	

S • 	 ••, rn 	becrd . 	. th 	a 
"5 	

...::meetiP 

'.t•) 	 DPC. 

	:$1 	13 

& 

 

	

- 	

ApointmefltS to poSts railing withifl the 

	

, 	 of ACC can1 however, be 
treated as regular only 
	, 

	

1 	
the date bf approval of ACC or actual 

prOmoti0fl 	
I 

; whichOVe iS 
lteCXCePt in particUlar dS where 

	

f 	

f  the ACC approves apPOifltm 	
from sO other dae. 	,4 

" 

gefusal 17.12. we 
a GoVCrnmt employee does not want t 

of P 	aqept 
a prornOt° Wh{Ch 

is 0ffered to hm he ma 	tI 

-.--- 	

nJJ 

_.S•S. 
S , 	 makea 	

... e may flO be promoted : 
	• ••.• 

	

— and the rquest will 
b çQflS1r by the 

appoiflt 	 ' 

ing authOriYi aing 1vant spects intO 0sider- 	t 

a 	
ation. If th3 resoflS adOed 	

refuSal of pro- 

rnotiOfl re acccpt3b 	tO thC ppOint1fl authoritY,t I ! 

the n°t pc$O 
n the 1eCt list ma 

be promOtC 

) 	
Hoviever, 5inO 	t ma pot bC adr(tifliSttulY 

possible or dcsir3b to offer 
8 pointmt to the 

perS011S 
\IhO ina1lY 	

on eVe( 

occasion on 	
1C1) vaCaCY 

arSeC, urifl th 

period of validi 	
he paneln0h off of 

appO1flC 	
onvpromotiofl shall 	

made n 

£o a period 
of oie year from thedat of 

rfUSal 

of first promot° or till next 
VaOflCY re$  

ThicheVr is latr On th eventual 
pOOt 

I 	higher 	
ch Govrnmer1 5a 	uil1 165O 	; 

saniCrlty vis_a_Ti5 ) S 
juniors çrornoted to t 	

, 

higher grde 5lier irre5pectI of the fact 
	' 	, 

whether hepOStS in que1 are fifled by sele- 

ctiOfl or othOt3Se. ThC ahoVe meflti0 
	po11Y 

ill not apply whcre adhOC promoti0 
	q81t 

short 	
vcaflCieS are reuscd. 	

I 

ti 13.1 The p3Pl for promotiOfl dra 
upbY DPC for 

of 	
SelCt0r pos would riorallY be valid for one 

year It shoUL1 CCdSC to be in force on 

of a period f ori vçtr and i montht 	hofl a, 

I111 
fresh ancl 	

pre red, jh1Ch0V0 is 	
t 

17 • 13 2 Thc date of coenCemt of he validitY 

	

of r,anel will be the date on whiC the crc meebS. 
	

kitf 

In caSC DPC meets Qfl niOC thfl oO 
y, the lasta 

date of the ee thg would ie the datO o coflen 
mont of the vallaitY o thc panel. / In 

CaSe the 

panl reqUrC s, pa -tia lj or hotlY the approva
1 1 '  

of the Corn us OnS the cat 
o  va11dtY of ane1j1 

would be the data (of ComtDiSS.L0 s letter)  
their approval tO he panel. 

• 	
:••. ContdL Q21/ 

fj- 

	

• 	• 

j •• 	i 

i 

............--S •• 

- 	 -I- •- 	?' 
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. 	
. t'i$. 

j p pt t en5U 	

appral to the 	• .• 

panel 5 
obtiflt where eCe5Sa1 Wth the least 

aelay.  

	

Review 
i744. 

neh4Select list' 5hOUld bper1odthlY revieWe 
	The 

------ 

nle O 	

0jficer WhO haVe already been prO0t 

(
o 	:_U h8fl ofl a 
	

rely terp0 	
an 

contfl 	
o 0fficiPte ShOuld be removed 
	

the list and rest
t. 

of the names, if they re 
	

71thi the onidatb0n zone, 

ongwith others who iaY OW be 1c1de in the field O 

choice shOUld be consided fo 
thO  iselect list' fO the 

J 

PART 	 . 	

: 	 .. 

When 18.1 	

The proceeds of any DPC may be reviewed onlY i the 

has not taken all maeri3l 
facts 

into considetifl or if 
 

material factS have not been oUght to the tice f the DPC 
a be or if there have been grave errors in the procedure fo110 

by the DPC. ThUS, it may be neCeS8 to convene eView 

DPCS 

to rectifY certain 1t8nt10n1 
	18tkes, e.g. 

a) where jgible persoflS were omitted to be 
consi red or 

je1igib persons were 
0nsid ed by jstake or 

where the seniority of a per5° is revised 
with retr0 

ectiVC effect 5Uiti in a variance of the seniority 

list placed befO the IDPCI or 
vere some proced al 

jgu1itY was 
00 itted by a DPCI 

or Where adverse remarkS in the cRs were toned down or 

áft tç D2C. h~ 	

of the 

0fficer. 
TheSC itflS are Ct hCUt° hut onlY jlluStratjv 

18.2v A reveW DPC 5hOUld 
00 5der only those persons h0 

were eligibiC as on the date 

of 8et1ng of original DPC. That 

is, persons Who became iigib o a 
95equt date 8hould ot 

ML be onsidere 	
SUCh cases will' of , 

 course, come up for 

considoratbofl b a 
5ieqUCnt regUl OPC pu

rth the evieW 

D should restrict its scrutiny to the CR8 for the period 
relevant to the first DPC. The CRS written for ssequent 

periods 5hOUld ot be 0side 
	

if any adVerse remat 

relating. to.; th ,re.le8flt peiO# 
	

toned down or 

the modified CR should be CQflst red 
	if th 

origin adverse 

remarics did not 5iSt at 
all. 

18.3. A .  ReiCW 	
s required to 0sid0r the case 

• 	only with refe rence to'thet ° 	

that 

took place earlier: and it shoid .ther 
0haflge the gradin 

of an 0fficer without any viid 
	

should be .recod5) 

nor change the zone 	
conidCr3ti0 	

take.' into acCOt anY. 
 

inCreaS in the 	
o vacancies which .might have occre4' 

suseuetlY 	. 	.: 	 . 	. 	.. 	 . 	'•' 

contd...22 



_ 	

.... . 

- 	

i ., 	 . 	

: 	
, 	

: 	 ,.' 	 • 	

::• 	
: 	 • 	 . • 	

: 	

: 	
••,•'• 	 ' .. 	 , 	

' 

'fr 	Cases 	184 i In CSGS 
Wheca th Jdverse rcmarks 	toned 	

' 4 

Wher 	
C1OW or expungod 	

to Coriieertir by the dvorsc DPC, the )rocedure sot ou h(rern may ba OUOWOd 	4 

-- 	

The appo1ntng authority h uld crut1nie tho case rern 	with a 	
decde whothcr or nt a rov 	byiW 

have 	p 	PC is jUSt1fL, 
taking into account the fltUre OL 

th advrso rmarks tonod døw ir expunged, 
. ..." 

y 	• 
, 	

beenassQc1atedwjtb 
down 	th DPC, appra1 of the CQmmssion would be neessa ror a r?ver bf he cao by th2 DPC. 	

I 	 p 1çi o 

	

( 	
1 18.4.2. Whi1 COflsderjng a dGferred 

rv1ew of the case of a superseded hcer, f the 
D fns th oficer ft 	

Promton/confjation it 
Would plcc hi at th appropriate Place in th 

	
, 

Tlevant elçt lIst/list of °ff1cer °ns1dered 	jt 	 11 
fit or confirmation or promotion 

arer taking nto 	, ' v 
account the -

toned dwz remaj or expungod remarks ad h PTomoto 	
will he reguaat1,

C.9 the mnnv ndi ted beow, 	 , 	

j 
184,34 If th Officere lLced Junaor to the 

Officerjz Coflcerfled hav. been promote 1  he should h promoted lmmGdlately an 
f there s no Vacncy the jior most Person oE16t 	

I the bighor grade should 	£ 	, be revafted to 3CCoOdaLe um,4  0b, Promotj 
his pay hO1d be fixeä nde P.. 27 at the stage it would hav. reached, 

had he ee pOmoted from the c1t the offjcir 
J11medite1y below him was prolnot bu no arrears 	ud be a1mjsble The 	 I  Sfl1ority of the of fcer would be detejjed in the Order in which his nam on 	iew, has been PlCccd in tb 

select lst by DPC If in any Such cao min 	
perio of qu3llfying service is 	

41 
OOcribed for oroc)tion to higher gro thc 

period from which an °ficer placed below 	
,'. 	 ... 

Concerned in 
the Select. list was 	

the officer 
 .promothd to the 	 . higher grade, Should be4 reciconed towards the 

ualifyig period of S 
dete 	 ervice for the purpos0 of 

rmining his-eligibility for promotao1 to the next hig1r grades 	
'4 l8.4 	In Lhe  

COncernd Is 	
of confldtiofl, if the officer recorondeä 	

confirmatjon.on the 	..,; 
•0 	 evj 	 for basis of r 	

rm 

b:., the D, he Should he confi rmed 	
; 

and the 5flacr, 	
Lready ellottCd to him on the basis of 	3houLd not b thsturhed by the delay in ConfirmaiQn 

...,,. 
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Ie  

- ) 3- 	- 	- -  
(era 4.2.1.) 

prof Øb for referiig p6óa15 
,fot:,tOm0t1ofl to UniOfl p1ic 

service Commi5SiO 

•. :ame of 7jnjstry7DePartm' 	 . S. 	•, 
OficC. 	. 	. 

2. 	
o:m.mhers of the Departmental 

PrOm0ti0 

Committe (copy of the orders 
05tituting the DPC to be 

attached). 

------- 	 - 
 ------- 

--.---------- 

	

. 	office 	-. Tele $ignati0fl
.N°. 

.: 

--r' --------- I 

1 	: 	
'2 	

'• 	
, 	4 P. 

3. Grade or post to which p.romotiofl is to,. he macWe. 

5- 	 --- 

Desij° 	classification 
	Scae of pay o. of 

potS in 

S 	

S 

filled  

- 3 	. 	. 	.4' 

Total NO. of posts ' 	
No. of regu1at,ves 

filled  On 83-hoc hasi 	
1iiinin 02 	

Total 

Pint. 	TemP. 	
ExiSti 	itiCiPat 
	for 

- curreflt'Ye 	panel 

only) 	 .. 
.

S.. . 

6 	
7 

5  
................ -- ,---- --.. 

( S  



Promotion from whch 
is to be maQe. 

Grade or posts 0, 

1if icationS rqs 	ed 
.. 	 .: 	

. ignation 
•. for eligi 

.:. 	

•• 
b1eyfor - 

prOmOti0 
-' 

--- --- 

- I 
I 

, 

• 0 

0• 

F 

4' 

• 	4_,_ 	
4,. 

• . 

•0 	 . 	i 	.( 	 .-.p,.*' 

01 :-. 

'y 

YearwiSC break up of the nuhr 	
regl3t vaCanCjesu i 	.' 

in column '2 of item 3. - 
-, 	 * 

GenC rl 	SC 	 ST 	Tota, 

year 

5. RecrUitment RuleS for the crrdeJP05t : 
tm tu1eS 

a) Date on whichthe ReCrUi  
were notifi in theGazette of India 

• 	
and UPSC rcfere1e under which they, ,  

were approved.. 	. 	•• •. 	. . 	. 	, 

(h) Method of rcUitt precribz 

(i) 	
% direct reCrUitmt 
% promotion 

--•. 
	

% 

 
deputation/transfer  

r' fl 'W 
of the recritmttul heB 

- 

(c) Whether an upw 	. - 
beer enclosed. (This shoUld invar18-Y 

06 

• 	:;, reference. IfanY 	S 
in the rec,ritmt rules. 

have been agreed to by the .CoriS9. ft 
	Cy ere 

) 	
ch ng  

notified, det3ilS should be attached 

If' aftcr the approval of the rcCrU1tmt rules ' 
any other post hasheen ceated which ;hoUld noallY 

b¼ included in the field oE 
prOmOtiOfl 

give detil. 

0 	

'''• 	
. 	!.' r-, 

•0d 

I ,  

! \Y j I  

I 

! L 
'0• 

-' 

'S 

04 



.. 	

.. 	 . 	 . 	

. 

• (a)1hether a list t3 names of 0fficers 4hose charáQer rolls are 
	0s 

45- hoWing 

(in 	iicate) 	 e cl 

with thS rfer 	 . 	. 	

. - 

(b) 	
Are the charaCt rà3.ic0m?te an uptodate? 
(Char3Ct rolls shOUld.bC sent only after they 

ieted). have been 0 p 	 . 	 .. 

11. 	
IntearitY certificate: 
-- 

(a
)Thether a jntegritY.cert 	

inT Om ter5 0f 
NO. 

l/9/71
the 

EStt(0) 

instructiOns contaifl?d 	
DP 	

s 

dated 22.1.1972 has been enclosed. . 

	

• (b) 	Whether there 
re.aflY0 

icers agaiflSt.0mv1ul 

poceeaings are either endifl or 	
if 

so please, indicate t)eir  

(If the space is £nsu 
Ci 	

pe8e attached 

separate sheet). 	•, 	

. . 

conta1 . 	 .. 	 . 	 . 

• 

 for 
the a selfC0flt8 	

note 	the DPC p1aing 

the proPOSal 
for pr9OiOf1 	

enclosed 

CheCk LiSt. 	 •, 	

. • .• 	 . 

Wete a chek list in terms of 
the DP & T OM 

No. 2011/6/86_E5tt1 
data.30 5.19B6 

has been 
.  

eIiloS 	. 	. 	• . 	• . 	 . 	.. 	• 	• 

$jgnaturc 	_.---- 

5 jgnatOfl 

ID at 

tr 

21.. 
-_.J 
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. 7. Upsc Lcfrence No. under which promotion to the grade/ 
, 	 I 	 • , 

-- 

 Post wos,  last COnsidered. 	 - 	

: 

• 	 . 	.•,.. 	 .. 	 . 	 . 

S . 	 • 	 , 	 .'• 

	

____________________________________________________________________________________ 	• .. -- 	 - 	
I 8. Seniority List 

4 	 . 	 .' 	 . •., 	 ,... 	 . 	

4 	 . 	 . 	
S. (a') 	heer the seniority list as in the prescribed 

profor'na (ittachcd) hs beenenclod. If there 
are more thdn one feoer grade, enclose separate 
seniority lists for each grade togetho2. with combined 
srilor1ty List. 

Tthebher all eligible of ficets incJudiig,.thcse 	 4 belonging tc SC/ST and thos dr de-ütàtin etc'. . 
are included and Thether :th.9 belonging to SC/ST 
and those who are on eputatj.on dte clearly indicated 
in the seniority list 	

4 0 	.. ..• 	 . 	. Whether the list, before finalisajon as.,,:  cir.culatd to all concerned. 
•00 0S 	

. S 	

S 	
• 

S 	

: 	
. 04.• 	

- hethethre are any offiers i4hose sd 1driiy 	. '.. has not been finalised. If so, give details. 
 

Whether the seniority li't has been duly authenti- 
cated by an ofCicer not below the rank of 
Un3r S-.cretay to the ;Qvt. of Inia 

.. Whether the 11t has undergone any changcs since 	• 	:' 

	

it was last placed before the DPC. If so, g.ve - 	- 	. . 1 ' det ils (in the proforTna attached') • 14 

S S 	•• 	:. An eligibility list showing separat3ly officers who 
are eligible for different years for which the Select 
List is to he prepared should be arawn up and enclosed.  
eeligiblity List rstyea 	should be .ran up )eL 	M;t SOflth 31stDecefl,,rc the year- for which theane 

is drawn. In cases where there are more than one feeder s  grade for which no spac.1t -jc quotas have been .armarked, 
all a comm n '11gihiliy li 	s uld be forwcirded 

	

S 	 • 	

:.- 5 	 . 	

p 

	

10. Charactr Rol1 	 t 
• 

Complete and uptod.ate character rolls of all the 
eligible officers are required. 

'4 	r t'4• i;'.I 

• î 	•;: 	j 

- : 

• 	. 	
fl' . 	'-' : 	• 

• 	• ;. 	. 	•5 54 	• 

• 	• 

- 

.: 
:b 

• 	• 
; 	• 	.• 	•.Li 

•:., 	1.: tJ' 
,i 

- 1 

• 	S'5S 

• 

S 
 N 

,..iS. 

•4 1 

S 	 • 
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Vide Itc B (f) of the DPC Prof oa 

(I) 

included in the lest seniority 
list but have been deletea inthe 
presflt senioritY 1it. 

------------- 

 

 
 

 

.5. 

 
 

S. 

9 . 
10. ,  

(II) 

Name of officers added 

1 •  

 
 
 

S. 

6 . 

:1 



?2'1 IM 

.5. 

SeniorIty list of °ficers in the gradc of 	
- 

Vjde Item 13 
ason 

 (a) of the DPC Proforma 

Si. 
o. 

Name of the 
Officer.  

- 

Whether belongs 	Date of 

• 0 

...•5..--- 

Date of regular  
:'".' 

to SC or ST 	Birth 
:i appointment bo not; say 
neither  ..• ........ 

2 	 3 	 4 
--. 	-, 0 

' 	5 • 
•' 

S 

• 	-: 

upsc reference in -- 	0 

Post held 
. which recommended1/ substantjvel.y 

Remarks '• 
approved . 	 . 	

. .. . 

... • . 
0 

- 4t 

0 *  

I 
0 

k  Signature of authenfiCatjn 
Officer 00 ,•• 	.... 

Designation 

flat- 
*To be signed by an officer of 

-- 

•tnder Secretary. or 	ove the rank of 	 . 
.. . 	. 	. 

rAM 

- 0 

I, 

0 	
- 

IS 

II 

• 	4 	t 	1 
4 •4 

, 	- 	iI• 	 . 	1 
. 	 •0 

- L1 
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-29- 	 ANWEXUREII 
(iDr a  421 

PROPOSALS FOR CONFIRNATIO 

'tment/Offi&. 

......................--. S..-. 	 - 

of Members tf the Departmental 

Designátion 	Office Telephone NO. 

- 	(Note 	9p y of or&irs constituting the DPC 
tobe attached) 

3. Grade opost in ;hich confirmation is to he made 

Desxgldtion 

Classification 

Scale of pay 

Total numbGr of permancnt posts in tha.. grade. 

(i) 

	

	Total numhr of vacancies avaij able for 
confirmation and the d..ates on which available. 

i) Number of vacancies falling in the threct 
rocruitmont cuotc it1 1  dates on which 
they occurred 

IJumJ'er of vcrcis t3lling in c1 c promotion 
quota with.dates on which they occurred. 

Number of vacnis avilahlc for boing 
filled by. transfcr with dates on which 
th-v. occurred. 

hcbher appropriate reservation for 
sc/ST in service/posts has been 

Details of vacdncles rowrvod for 
Scheduled Catcs/Tribcs. 

	

- 	(To be , furnished onl i' cases of post/serv1Ces where 
s.peif Ic quotas have been prescribed-for sithstahtVe .. . .. 
appointment ofromotees/dirct recrui.ts/deparmefltai  
examination candidates etc.) 	. 	. . . 

4. UPSC rfcrence nunt under which confirmation  

	

to thc post/qrauo 	re 1a5t ccrisidcrecl. 

PROFOFMA FOR 

Name of Ministry/ep 

Name apddeignations 
Promotion Cdrnrnittee 

Name 



--- -. - 
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4, 	
0• 

,S 
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5. 	RecrUiteflt Rules for the grede,'POSt 	
0 

• 	 (a) Date on WhjCh th 	
Rccuitment.le5 

ocd in the Gazet.e of .. 	 S  
tifi w ere 

India 	:nd US 	efrCflc 	number 	•.'. 

	

approved. 	 S 	.... •.. 
under which they were 

 
- 

Method of rcrUitmeflt prescr1b 
dc Ct recrUit1e ir 

(i) 
romot°fl 

% deputatton/trsfcr 

 whether an up_to_date copy of the 
Recruitment Rules has been enclosed? 

invariablY be sent for. (Th.s 5hoUld If any changeS in the 	 . 

rcereflCe) 	 ed 
RUles have been agre 	. 

Recruitment 
to by the CommiSSi0fl after 

they wore 

notified,.,ta0u1550.5h9u. 	attached.. 	. 	 •. 

... 
6, 	SenioritY List 	

. 

 

--.--- 
Yhether a seniorY list as in . 

• prescribed Prof ora has 	
been enclOSec 	................. 

 Th
l eligible 0ff icerS, ,includiTtg 

e th eE al 
	

holding the 	•'• 
those On deputation 	nd 	05  

local or nurel y ad-hOC 
higher posts on a 

bsiS 	rcuinclt1d 	jn.thp . 	
0 

. 
or ternpqrarY 
list? 	. 	•. 	.... 	. 	...... 

 thethcr the list boforc 	inaliZa0 

was circulat49.. all coicrd? 

 'bathcr there a ro, 	ny oficerS whose 
finaliSed? 	. 	. ... 

seniOritY has riot been 
If so, 	give. details. . 

1 duly, authcnti., 
(a) ether th 	senioritY list: has-been 

blOWbe rnk of 
cated by the 0fficer not the Gorcrnmcnt of 

. . 	 . 

an 	;ndcr Secretary to 
. 	 • India. 

 hother the list 1a 	C1erg0flb dfl 

changes SinCe ]1 	wc 	last placed 
If 	o, 	iV 	ccesSary 	. 	i ".. 	•' 	•.. 

before the DPC? proforma) 	I  dotails (in the prccribed 

 In cCses of CoflfiLTh?ti0fl of officers 
r.g 

appomfltad b 	diLferent metho5, 
or 

promotions dircct recruitment 
separate  transfers please enclose 

sonority lists also 	n addition to 

cornbincd lit. 

• 	 0' 

.. 	 . 

Al 

• 0 

- 	.- 
• 0/ ,  

II 



: 	) 	7 . Character  
; 	 Cornplote and Up-to..Dat -  character rolls of all the officers 

p 	 assesed as 'Not Yet Fit' are rcquircd 

	

I 	 () 	hethcr a ust (n dur)licate) has 
. 	 . 	been attdchd, showing the names of. 	 . . 

. 	. 	.' orfioers whose chr'•  ctcr rollsarc 	, 	. 	, ..• 
enclosed with this reference" 

Are th... character rolls cornplee and 	.- 
up-to-date? (Character rolls should 
be sent only artcr they Kpve hoen 
cornplete).. 	 . ..;... 	

•.;:.. 
Narnescf officers, ifany, in whose 	 .. 
cases adverse remarks in their 
character rolls were communicated to 	 . . 

4.• 

them. and the time allcwed for submision 	 . 

	

• 	. 	 of a representation is not yet .over4  
Nameof offie 	ifany ; ihdhae 	- 	Y 	4Lt ' 

	

• 	
. 	 submitted-.representation.s.;.3ga.nst. 	 -• 

adverse entries in their character 	 . 
rolls, but c1cisjpns on the représext- 	• 	. 	• 	 ',: &! 
ations haveriot yet been taken. 	 ..... 	 • .. ' 

.C• 	

.• 	
. ,i: 

V 	8. Probation 

Whethc.r he officers have completed c3atisfact04ly 	 - I 
the perIod of.  probation? The bate of reular eppointent and th -' dte c completion of 
robatxn should also be g2ven. 	 I  
IntegrityCert1fiatc 

Wheti r lntr- grity ccrtificate in terms of 
M.H.A.No. 1/9/71...Estt (D) datad 22nd 
Jauajr,' .i972:has..been ênclosod?  
A CcrtF1cateretdinrjntogrity shculd 

• 	 also be racorded in the DPC. minutes. -. . '• • 	 . 	 . 

-, 	 • 	
!, 

-Whether the DPC for cohfjrma'ein'has been  
convened in time? If not, stc3tC the - 
reasons thorefor.  

l 
4 	

4 	

• 	
• • 	 1,4 • 

- 	' 	• ' 

I  

	

,• 	

I 	
r 	

I 

• 	 .' 	 • 	 ,• 	 • 	 - 	 . 	 • 	 . 	 - 	

• 	 • 	 r 	 .' 	 .1 	• 
• 	 •. 	. 	•.:. 	 ': 	 - 	 I 

- 	 . 	 . 	. 	 _.4,• 	
'.1:.'-',. 

• 	 . 	 . 	. 	 .• 	• 	

,• 	_4••  • , 	 , 	 - • 	 .- 	 - 	 • 	 4. 

4$. '  .. . 
• 	 ., 	

• 	 ' - -••. 	 • 	 ..'. 
 

4 	 C 

••. 	 . 	 • 	 •..•. 

- 	 :-,. 	 •• 	 .,. 	 • 	 ' 	
• 	 4 	 itt 	. 

4 	 4 

	

I.',  - 	. 	..............., 

I 	 .. 

I:' 	.• 	 ''' 	C 	•I 
- 	 .. 	 . 	• 	. 	•' 	'' 	 I 	••'. 	. 

• 	... 	.. 	• 	 , 	•. 	 . 	. 	.".:' 

	

I 	 - 	• 	. 	' 	•,' 

• 	 . 	 . 	. 	. 	. 	• 	,. 	. 	 , 	
'.•I 	
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) 
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Se  
hethr a se1fC0fld noto for 

	

the P?C cxp)31fl1fl 
the propsals 	 - 

for con1rmtbon has befl cc1OSè 

	

. 	..- 	. 	. 	.' 	 . 	

I 	• • 

I 	 - 	' , - – •e '• 	A? 

ignatUre 	 — 	

J 

	

esintiOfl 	

i( 

Da 	 -- 	 -- ( 	 j 	
L41

All 
I 	 office TelePh0nO nuer 	

Jc 	I  
M 	 ' 	

; 

NOTE ThIS profOTha is O be suitY mod1ied 

 

-.---.---.- 	 . 	 . . ..... ,.. ... 

1 . 	- • • 	•' • 	• 	- 	' .: . 

proposal is 	
for coflf1Ufl 

in 	 I 	
t 

aCCOrdeflCc 
\jieh the procedure out1flCC3 lfl 1the 
	

t 

Depameflt of persOflel & Tr31fl 	
OM NO. 	

,4 

19011/l/86_Dsttb(D) dt°d 28.3 1988. 
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R. L)y. No • ' : 	 OFFICE, MEMORANDUM 
 

Subject Reservation in promotion - rescription of lower qua1ifyng 
mai ks/lesser standard of ' luation 	 , 

4 

The undcrsigned is directed to: efer to Departm,pi1t of Personnel &  

Training's OM No 3 	-Fstt (1 eL ed22dJu Iy ,1997 vide which 

vanous ,nstrucUoi1ihiOovernmeni roviding for lower qualifying marks/ 
lesser standards of evaluation in matters 1 promotion for cdndldatCS belonging 
to the Scheduled Castes and Scheduled 1 ibes had been withdrawn, on the basis 

- 	of tie Supreme Court's judgement in the case of S Vinod Kumar Vs Union of 	 4 ' 

india. 	 . 	 S  

2 	The undersigned is further dire td to say that the matter has been 
reviewed, consecjunt to which the folio i gpwvlso to Article 335 has been 
inc_nrporatcd in the Con'tttuiiun h 	thc Cinictilutiori (Eghty.SCond 
A 	A 	•\ A c . am.n1eflumCfli 	i, 000-  

'ProvldLd that nothing in this Ani Ic shall pn.vcnt in making of 
any provision in favour of the met bers of the Scheduled Castes.  
and Scheduled Tribes for relaxatti ii in qualifying marks in an 	4 

examination or lowering the s andards of evaluation, for 
reservation in matters of jiomoti 'it [0 any class 	cLsss 
services or posts in connection with the affairs of the Union or of 	 ' 
a State " 

3 	In pursuanic of the coabli 	pros i o of Article 335 of the Conslttutipn it 
has now been decided to re' re, wim LmdJQ! .it(i the reiaxationS/ 	' 

concessions ininalters of promotion for candidptcs belonging to SCsISTs by1  

way of lower qualifying marks, lesser sta idards of evaluation that'existed prior  
to 22.7.1997 and as. cotilained in the ins ructions i%sncd by the Department of 	. 	

5 

Pcñc and 'Framing from time to time inc1udipgOM.N6.8/12/69-Stt.(SCfl . 
dated 23.12.1970, No.302I/l0/76Es11. 1, CT; dated 21.1.1977 and para 6.3.2 of  
the D?C guidelines contained in Dpartr ent of Personnel and Training's OM  
No.220i ].'5/86-EsIL(D) dated 10.4.1989. In other words. the effect of these  
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Secretariat/ Central 	Vigi ance Commission/President's: Secretariat/ 	. 	• 	. 	, 
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National ('ommiss,oii for 

v 	ç, 	OT 	• 	' •. 
ackward Classes, Tnkoot-I, J3hikaji Cama 11  

Place, R K Puram, Nw D Ihi  

• •;• 	(01,3,11  

.. 	
•.. 

.-. 	 . 	 'l.' 	i;;t 	,., 	.. 
I • . 	' 	•.. 	,'' 	t). I 	 i.njC, 	I 

• 	;5. 	
... 	'": 44 • 	...... .. 

'1W 	 1:' .•. 

.204 	' 
i.'...ip,l.:. '.. 

• 

• • 	' S 	'!?' , 
a 	:. 	•. 	. 	._.. 	h. 	•i 	j 

''• I 	 . 	S  

'I 

 

• 	8. 

9, 

10. 

iñstruclions• would be IN 
Training's OM No.36012123/c 
Iinopthtive fromihe date of issu 

These órdersshal1 take e 
after the date of issue of this 0 
di, urhed. 

M Mirii.striesfDcpartmen 
to the notice of their Atiaclied/ 

Public Sector Undertakings unde 

• 	, Depul 

All Ministries/Department 

Department of ,  Economic 

Department of Economic 



ihk4 

th*thcsihoukto 

osc)drsw% 
t1zonsoccwingdw 

• 	
bi1ta1sctk: 

- 	dzpkyof 

- liaçAmiul Cpnfi 

• 	bcfothoDPCiThoinii 

• abouiudlity 

• 

• 	

thooiwpáçu1 
• 	 gsi 

• NY Sdoctian  Coccc4 

'7 	aailab 

rJ_/. 	• 	 -- 

C-7 
I 

tell  

- 

4 	
' 

No.2Oi1/9/98-Eatt(D) 
covcriuncntofhdia 	 A 

rsonneI, Public Gricvazwes 45II4PnIiOnS 	' 

tmc t ofP monncI andFrn&ng) 4  

	

* 	 4 P 	AI3 

• 	•• • 	•• NorthBIok Now.Dclhi 110001 
• •• • 	•• 	• 'cptcinr8"$98' 

CE 

	

• 	14 	 4 

• 	• 

• to ob.*rm'dbr *. PIPW 
 

- dfPbEL 

r 	• 	 •• 	 • 	• 	• 	• 	•.• 	•••. 
a a naflflSeflflflfl 	 • 	 • 	 • • • 	•• 	 •• 	• 

cd 

 

	

is dircctcd to mviti fcto 	op.im of 

cc )5cmx1ndum 	 101

DPQ  j 

tog 	(by 1m)4n$ 	a 	schtu1 

up 

g d cowic of a ycw. Th c,job 

fillthc cdstingu wclivan1icIp$odNaJDQiCil In 

c...Pmm panol -by - cogoding tcLvd doowpRUI1IkC 

mtia Rcpoils (AcRe), 1óicr1iy tificiic c tOpI5II'8 

rC$P(fct of, all ofticca oonik1odw ptâsnotkm lb. DPCI 

of crs fr promotion on b*ia cIthClraqØI1C 

*4 

fczr.tothc ACRI 
f fl 	 In 

7.1  

Li 	ictvico Is mccc dm Sw. y.ar.,4 EbouiI4 101 

ctcrcicc 
 

ma fgth provido that Vb ,pi 	ii t ioIdg sDI9 cc (Ia 
	A 

ACSts 

• 	•, 
r -  -• 



2. 	 . 

hnportancc of iCC14,14!thIACR 4ouis up.tod.ic xw oftiucly .  
cviUofDpC. oftio be 	 bstanccph 	bowv, come 	.. 
notco of do of the Dcpit of Pcoonncl &d ?raeilng whv the DPCi cM not bc 
held Ii time owing to navai1abiiity of cxzthtc ACR d*aks of the ofticcn In the 
ze of coask1at4c*a and also ftr lack of wknjnjsa*fvu action. 11wazWiy 
dclr.ys prozio  

rmdtiq in conajdab wfratjon among the oIcWs thEcly 
advcic1y aft'ecthg their morale and overall foictMty. As suck, some remcdW action 

d 	 iUiCW 	ha•boIncjdi4 
PCrativc to provide for it 	 for on%1ming DPCi not cüyIn time bidI 

mcgJ 	also so as to utihie tho prcparcdpancJu and wbai the vacancies ,iac 
dviig 1h cowsc of the vacancy. year. F 	1w reasons, ii also CoWdwW 
dear*b10 to havc 'epa*c thnoi 	cs fir cases iequkkg approval of the 
Appoiitg Cce of the Cabht 	cawa whic-li'do - i 
Accorgy in mi., to  .Vj. an 

dI*of dw .  01npctcnt lUthority, well in time (bctorc de 
coiumonccmcat of the jansl or vacancy -' 

car), the athumiga action for convcnjn DPf?4 In the cases rcQJthfnf q)pQvjl of 

the vacancyyck
DPCs in hcamcouidof least low mon b(ic the corc 	the vacancy year 1J means th mere woulj baa clear period of th &st thro and ha 	th of the year kvmcfhk.ly 	3 prec 	the vacancy,j year 4vailablo fOpIr coiu,1ctjoc of 	Mi 	foflo*Od by ... .. 

fow
one 

dw PIDPC foflow.up&*nhLb&Jdivi iuon by the ainI 	Mbthy/ )cpajtr1 The finjj d montj' pod *ior the coxnmonc 	of the vacancy 	
1 car could be left (or approvaj of the 

ColnPctctt Aunity (the ACC) 

r 
i.n relabc*i to the caae wh14. A. 

ACC cases), the afcp,a,j,j 	coi 
\'$ 	activj 	as diacuasd abóvø. This Is 
{)IhO LTPSChoidiag  

.: 	
...• 

qwrc pcova1 O diO 6QQ (none. 

Ugly, the adgn 	acd for 	: 
• 	I, ,. 

-. 	. 

I 



,. 	

p 	 . 	 . 	 . 	

I. 	 . 	•:"• 

. j5\ L 	. 	' 	. 	. :•• - 	- 	• 	 . .. 	, 	. 	. . 

ii 	• 	' 
1 	 GcnvanM1 DFC  in  $UCb Ci1C1 Could  be  Initialed atIcag 4bt nzmtha b.1$ 	. 

, 	. 	. 	. 	 . 	 . 	. 	. 	 . 	 , 

:• 	

!Ci MW!d•a,4 	
i months bcfore the cànniccfr,ç 	can y. ycar, i-POM dt d. WNW • : • • , 

propedhogibo 

•fO1IOwdby wthcsimth,'  . 	. 	. 	. 	.. 
	• 	r • 	. 	• 	: 	' 	•. 	.. 	. . . .. 	

p 	•L 0. °fDpc,. .1bcia1..tniwi 	; ¶.u.)c1; 	
'i.. 

athithLsttve acdo. McIu4f 	• 	
: 

 

tffl*'icbodul; both In 'ACC' and ' • -ACC' cascs, maybo IIC1d by iy cckomhg.'  

: 	
. 	. 	 . 	. 	

: 	 • 	 -.• 	•' 	. 	

g• the 	ofn f ACC/non.Acc cascs may follow d frflowin4 
 

. 	
Ycd1aarUybcbc1daccdhjgly:.. 	•• 	

i; • .. 	. 	. 	
I_ 	

• 	. . 	.. . 	. 

L 	Ao16a:CALEMM POR DPCs  

V ~ '  

 

___________________ _________________ 	• • 

- 	 F1NANCMi C4LENDAR 'F EVENTS I 	BAS. YEAR.a4SED 	
r . - 	 .• 	 . 	

•• I 	i 	•. •. I . 	. 	
. 	 • 	

• .d 	i.i 	ê I 	
I 	 . 	 • . 	

. 	.jJ 	f 	; (1) Vacancy Y 	 I 	 2001 

	

I t 	
, 	

II 

ACCcS 	 - 

rguwci 	 r 	lç) 	' 114-liftg SAGHAG aradcWPo4s)J 	 - 	
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? 	 i•'• 	
••• I.. 	.. 	• 	 . 	• 	,:. 	.. 	 ..;  Coup1ctf of ACR&'In,z.111ty C?thflcatc$/ Apdl- 	J'xy 

and July 15, 1999 	Apdll3, 199? 	' 7.  41  poijfj . çtc', and.. fbrwardjlng, DFC 	 . 	. 
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•• I 	 ' 

List datc for sending cnplctc proposal July 13, 1999 	i1 15, 1999 along with rc1ov R j Rnlc IOthO1JPSC, 	
1 (EolthoddbomadotoacflJthQptopoMlto 

P  MC to be hW. .. 	 . 	. 	. July15,.—.. 	::,. . 	• • • • 
IOU- 

Novcinbcr,1ppg Mgwt1999 
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As already pointed Dut 

- Mode]. Calendar would depend n 
the complete proposal to . the TJP 

copy of Recruitment/Service ul 
and cor'ect vacancy position e 
contained in Cabinet Secrete ' 
(B), dated 9.11.1997, addre se 

India, while referring the D C 
(Administration) of the Mjj  tr 
that the information and docimen 
with the checklists prescriled 
Training vide its 0 .M. Np. 221011 

cases where the, Jo 
concerned with the post(s) for w 
ypC, the reauired certificatr S 

jPara, 2 above, the success of .  •th 

Minjstrjes/Departzneflta,fUrfl ish49 

C with. relevant ACRs, integrity cexti.. 

a, seniority list, pen.t satemeflt 

c. . In accordance with .ihe diotiOfl,. 

DO, Letter No. DOP&T/39O22/7/978tt. 	j 

to all SecretariestQ Government of 

ropoals to the UPSC. the. Joint Secretary 

/Department concerned would certify 

ts have been'furnished in a&ordaTice 
by the Department of Personnel end 

(5/86_EStt.(D).. dated 30.05'.19869 " 
- 	 . 	 . 	 :.. 	 . 

mt Secretary(Mministratiofl) is not 
ich reference is being. made #'the : 
all begrented by the Joint Secretary/ 

Additional .Secetary concerne." •. 	 . 	 .. 	 , 

1 .'•' 

' . 

5 1 	In terms of the Depa ent of Personnel and Training 0J4No. 

22011/9/89_Estt.D), dated 17 141994 

199t) for preparation of sale t kanel Mi nistries/lepartmentS may 

calculate the vacancies for r porting to DPC on finencia1. year basIs 

wherp ACR5 are written finaric al year-wise and on calendar year bgi 

where A'_Rs  are written ce].end r 'eer-w1se. The items of work relating 

O calculation of vacancies a 1ng on various dates in the relevant 

vacancy year may be compted• trictly as per schedule prescribed in the 

suagesked Model Calendar for i timation to UPSC/DPC, 

6. 	If there is 	need i, reparing a second and subsequent panels 

f o r the same vacancy/panel yø-r c)pnsideretion of the ACRS in su 	a situatio 

may be restricted to the yeat tp to which these were taken into 1a60ount 

while preparini the original slet panel. 	This would ensure application 

of a uniform yardstick with reernce to all such select panels forthe 

same Vacancy/panel year. 
4 	 1 

7 0 	In accordance with th e.cistinq instructions, 	1) the 	'C± 	req4red 
to take into account the ecLsti qand clear anticipated vacancies in 
the concerned gradd only, 	The hin vacancies in the higher grade are 
taken into account only, if an opointment has already beer made 'ito the21 
higher arade as on the dth of DPC. 	Unless actual appointment in 
the higher grade is made, even tirement vacancies in the higher grade 
are not teken into account ,a t a samq may arise by appointment subsequently. 
hePIn 	 1Ith the su geted Modl Calendar being. pre8crj.hed . 	 .. 

i,o 	the vaCancy year,. it is expe t hat11e available on the first day 
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EMPLOES' STATE 
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No, A-33(13)1/86EIA 
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Shri D.N. Pegoo, 
Regional Director 
ESI Corporation 
Regional Office, 
Guwahatj (Assam). 

Sub.:- Promotion (Adhoc)/ Seniority 
Director Gr. W. 
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Yours faith11y, / 
(N2 

JOINT DIRECTORJ(A)  
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Sir, 

With reference to your D.O. 

30/3/200 1 on the above subject, 

representation under reference has I 

I.,, 
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practice has been to gne effect to amendments in the Recruitment Rules only 

CRAPTER 20 S 

prospectively, except in rare cases. Hence, regular appointments/prOmotions 
may bemade in all suchcases in accordance with the Recruitment Rules in 

AD HOC APP0WIMENTS/PROMOTIO 
force at the time when the vacancy arises. No ad hoc appóintmentsJpromo 

be 	the S y 	made on 	grouncjds that the ReCrUitment Rules are being re- 

'(1) RevisIon of jnstrUetjo,u 
vised oramended 

on ad hoc 5Ppoifltmeuts_ I. It lisa been nod that appointm 	continue to be made 
Revision of Seniority List.— Another reason for makmn ad hoc at- 

on an adh 	basis and proposala are being received for 
regularizaaj 	

of these appouits O 	e that  the persons  concerned have pounds 

rangements and delaying regular promotions is that, the seniority position of 
the officer holding the post in the feeder 	de is disputed. In all such cases, 

been workin 
lime. This has led to instances where Co 	

g 	thme posts for a long 
Government to fix 	 and Tijbw, 	have directed 

regular DPCs may be held based 	the existing seuiority list In case such 
disputes are pending before a Court/Tribunal, unless there is an injunc- 

	

the 	
. 

Seniority after taking 	
onsiderabon the Period of ser vice rendered on an ad hoc basis. fliis ulliflteu(led benefit of ad hoc has, therefore, been bestowed services 

lion/stay order against making regular promotions, the appointing authority 
. 	may convene the DPC and make promotions on the basis of the existing 

on a num,br of ponons whose ad hoc prom 	. 
lions have been made on senlority 	

n-fitms5 even though the Recruitment Rules for the posts may have 
seniority list. However, while issuing the orders in such cases, it should be 
stipulated that these promotions are provisional and subject to the final dcci- 

Prescnd promoto by selection. 
2. In view of the 

sion of the Court/Tribunal. 	Subsequently, when the directions of the 
Court/Tribunal become 

- 
position explained above, it has been decided that the 	t Mn'stiies/DePartments may not make any appoinnt 

cluding appointm 

available, a review DPC may be held and the neces-
sary adjustments made in the promotions of officers based upon the revised 

on an ad hoc basis 	- by direct recruitment, promotion, tmnsfer lion, 	etc. 	The 	 deputa- on 
niority list. In case any of the officers provisionally promoted do not figure 

procedure to be followed 
in  circunastances when ad hoc 	. appointments are  presently frequently being resortej to, is 

in the list approved 	the Review DPC, they may be 	to the posts 
held by them earlier. 

explained below- - (0 Absence ofRecruitment Rulen_4d 	
quendy re- sorted'to on the grounds that Recruitment Rules for the 

being framed. 	 in 1of 	 post are 	the process 

(iv) Shortage in Direct Recruitment Quota.—Ad hoc appointments are 
5150 	dC on the consideration that adequate number of qualified canthates 

In Departjn 	
of Personnel and Adminjsy Reforms, O.M. No. 	3902115/83-Estt.. (B), dated th 9th 

are 	available for filling the vacancies through the direct recruitment Cuota 
prescribed 	the Rncniitisjent Rules. In some cases, even though the required e 	July, 	1985, all Minis- 

ties/Departments have been advised that if there are overriding conipul- SiQflSffifl,,g any -Group -A' or 
number of cancficlates- are recommended by the Union Public Service 
Commission/Staff Selecion Commission s  some of them do not join 	they or 

Of 	. Recruitment Rules, then they may make a reference to the Union Public Ser- 
vice Commission (UPSC) for deciding the 

jointoresign-thereafLr. .-- 	_______--______________ 

mode of recruitment to 	post Further action to fill the post may be taken according to the advice tendered 
by the UPSC. All such appointments 

According to the instructions contained in this Department's O.M. No. 
24012/34/80-Estt. (B) dated the 20th February, 1981, while notifying vacan- 

will be treated as regular appoint- ments. In 
the case of Groups 'C' and 'D' posts which are outside the purview 

of UPSC, powers to frame Recruitment Rules 
des to recruiting agencies especially the SSC, the appointing authority is cx- 
Pected to conspute the t,tai number of vacancies taking into consideration the 

without consulting the Depart- 
meat of Personnel and Training have already been delegated to the Adzninjs trative Ministries vide this Dcpattment's O.M. 

likely vacancies during the period beginning from the date of announcement 
of the examination in question up to the date of announcement of the subs 

No. CD-l40l7/lW85 	 S 

(RR), dated the 21st March, 1985. Therefore, no appointment may be made to any post on an ad hoc basis 
tI 	tond 	of posts to be kept vacant may 

be very few. 
on the ground that no Recruitment Rules exist for the same. 	- 

T. 	.._:._ 	t 	 : 	 --_- 	------.----,-- 	-,, 	------. 	.-.. 	 . 	 S. 
01 wia, U some ye uaea sun remain uniiiieci, the toUowing 

measures may be adopted:- 

Wherever feasible, the posts may be allowed to remain vacant until 
qualified candidates become available at the next examinition. 

Wherever the Recruitment Rules for the posts provide alternative 
methods of recruitment, i.e., not only by the direct method but also by 
transfer on deputation, efforts may be made to fill those vacancies 
which cannot be held over (until candidates of next exanjnation 

Revision oRecruitment Ruler_Ad hoc 
appointm 	are also fre- I 

quently resorted to on the ground that proposajs are under consideration to 
amend the existing Recruutment Rules. The legal position in this regard is 
that, posts are to be filled as per eligibility conditions prescribed in the rules - in force at the time of occurrence of  the vacancies unless amended Rccit meat Rules are brought into force with 

retrospective effect In fact, the 

,-,. 	 - • 	

•- 	-- s: .  

----S 
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I 

become available), by the alternative metijods, i.e., by transfer on 
deputation, etc. 

(c) However, in cases where direct recruitment is the only method pro- 
vided in the Recruitment Rules, M 11113tricsMepartmentshave been advised vide O.M. No. 140 17/8/84.Est (RR), dateJ the 19th June, 
1986, that the Rules may be amended to. provide for transfer on 
deputation as an alternative method to fill short-terni vacancies in 
the direct recruitment quota. In case the rules have not been 
amended, the Ministries/Departments may take steps to do so im- 
mediately so that the shortage of qualified candjdatm against the 
DR quota, may be met by filling the vacancjes th rough transfer on 
deputation for short periods. 

(v) Filling up ofshort-germ vacancies. Whenever short-term vacancies 
are caused by the regular incumbents proceeding on leave for 45 days or 
more, study leave, deputation, etc., of less than one year duration, they may be 
filled by officers available on an approved paneL Such a panel may be main- 
tained taking into account not only the actual but also the vacancies antici- 
pated over a period of 12 months in accordance with the existing 
instructions/holding DPCs. Wherever an officer is not available on an ap-
proved panel the post maybe kept vacant, as far as possible. 

3. Cases where ad hoc appointments can be made.— If the prescribed in-
structions and procedures are strictly adhered to, it may be seen that there will 
be vesy few cases where appointments need to be made on an ad hoc basis. Such circumstances may be- 

(a) Where there is an injunction by a Couxtrrribunal directing that the 
post may not be filled on a regular basis and if the final judgnient 
of the Court/Tribunal is not expected early and the post also cannot 
be kent vacant 

(b)Where the DR quota hasiiot..been filled an-tho-Recruitrnent-Rules._ 
-. 	also do not provide for filling it up on transferor deputation tempo- 

rarily and the post cannot also be kept vacant. 
(c) In short-term vacancies due to regular incumbents being on 

leave/deputation, etc., and where the posts cannot be filled as per 
Pam. (v) above and cannot also be kept vacant 	

V 

4. Conditions for making ad hoc appo nen.—In such exceptional 
circumstances, ad hoc appointments may be resorted to subject to the follow-
ing conditions:— 

V 

(i) The total period for which the appointment/promotion may be 
made on an ad hoc basis, will be limited to one year only. The 
practice of giving a break periodically and appointing the same per- 
son on ad hoc basis may not be permitted. In casthere are corn- 

V pulsions for extending any ad hoc .appointment/proino0 
beyond one year, the approval of the Department of Personnel and 
Training may be sought for at least two months in advance before 

the expizy of the one year. period. If the approval of the Depart- 
V meat of Personuel and Training to the continuance of the ad hoc as-

rangernents beyond. one year is not received before the expiry of 
the one year period, the ad hoc appointment/promotion shall auto- 

V 	 malically cease on the exp ry of the one year term. 
If the appointment proposed to be made on an ad hoc basis in-
volves the approval of the Appointments Committee of the Cabi-
net, this may be obtained prior to the appointment/promotion being 
actually made. 

Where ad hoc appointment is by promotion of the officer in the 
feeder grade, it may be done on the basis of seniority-cum-fitness 
basis even where promotion is by selection method as under- 

Ad hoc promotions may be made only after proper screening 
• 	 by the appointing authority of the records of the officer. 

Only those officers who fulfil the eligibility conditions 
• prescribed in the Recruitment Rules should be considered for 

ad hoc appointments. If, however, there are no eligible 
officers, necessary relaxation should be obtained from the 
competent authority in exceptional circumstances. 

The claims of Scheduled Castes and Scheduled Tribe:i in ad 
hoc promotions shall be considered in accordance with the 
guidelines contained in the Department of Personnel and A.R., 
Office Memorandum No. 36011/14/83-Estt (SCI), dated 

• 	 304-1983 and 30-9-1983. 

V 	 (iv) Where ad hoc appointment by direct recruitment (which as cx- 
• plained above should be very rare) is being done as a last resort, it 

should be ensured that the persons appointed are those nominated 
--by-thEmploent Exchnngesoncemed-and-they also -fuifJ the 

stipulations as to the educational qualifications/experience and the 
upper age-limit prescribed in the Recruitment Rules. Where the 
normal procedure for recruitment to a post is through the Employ-
ment Exchange only, there is no justification for resorting to ad hoc 
appointment 

(v) Where the appointing authority is not the Ministry, the Authority 
competent to approve ad hoc appointments may be decided by the 
Administrative Ministries themselves. The competent authority so 
authorized by the Ministry should be one level higher than the ap- 

• 	 pointing authority prescribed for that post 

5. Ad hoc promotions of officers whose cases are kept in sealed 
covers.— Ad hoc promotions with respect to officers whose cases are kept in 
a sealed cover in accordance with O.M. No. 22011/2/86-Estt. (A), dated 
12-1-1988, will however, continue to be governed by these special instruc-
tions (Order 3 below). Similarly, ad hoc promotions of officers belonging to 
the Central Secretariat Service (CSS) to posts of Under Secretary/Deputy 

' V  

I 
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Secretasy under the Central Staffing Scheme, will coritinue to be regulated 
by special instructions contained in O.M. No 31/16182-E0(MM), dated 
28-84983. - -, 

6. Review, of ad hoc appoLnbnentslpromotions.— All ad hoc appoint-
ments including ad hoc promotions shall be reviewed on the basis of the 
above guidelines. In exceptional circumstances, wherever such appointments 
are required to be continued beyond the present term, the decision thereon 
may be taken by the authorit prescribed in Para. (4) (v). However, it may be 
noted that the continuance of such ad hoc appointments, including ad hoc pro-
motions, will be subject to the overall restrictions of one year from the date 
of issue of these instrections. 

All Ministries/Departments are requested to take action in accordance 
with the above-mentioned instructions in respect of both Secretariat as well as 
non-Secretariat offices under them. 

I Gi., Dept. of Per. & Trg., OM. No. 2803618187-Eat. (D), dated the 30th March, 1988.] 

(2) Action to fill up posts to be taken well before vacancies occur.-
Prime Minister has noticed that in a number of cases, appointments are made 
ad hoc either because Recruitment Rules have not been finalized or there has 
been delay in the filling up of the posts in a regular manner. Prime Minister 
has, therefore, desired that Ministries/Departments should take action to fill 
up the posts in good time before vacancies actually occur in order to avoid 
ad hoc appointments. In case where there is unjustifiable delay, responsibility 
for the delay should be assigned and those responsible should be suitably dealt 
with. 

I 01, DP & Ait. O.M. No. 28036/2/77-Estt (D), dated the 7th October1 1977.] 

(3) Ad hoc appointment of Secti 	fflIifihCSS aiUnder Sec 
retaries and equivalent posts.— Keeping in view the pressing requirements 
of various Ministries/Departments and the exigencies of public service, it has 
been decided, in partial modification of the instructions contained in OM, 
dated 28-9-1983, to permit the Ministries/Departments to make ad hoc ap-
pointments to the posts of Under Secretaries/equivalent from among the Sec-
tion Officers of the Central Secretariat Service subject to the following 
conditions:- 

(1) The ad hoc appointments would be ordered on the basis strictly of 
existing cadrewise seniority by the MinistriesfDepartments control-
ling the Section Officers cadres. 

(U) No officer who has not completed the requisite approved service of 
8 years as Section Officers as on 1st July, 1989, would be ap-
pointed as ad hoc Under Secretary. 

(iii) The ad hoc appointments would be made purely as a temporaly 
measure for a period not exceeding 3 months or until further 

00000  
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orders, whichever is earlier. In case it is proposed to continue the 

f hoc' appointmCntS beyond the initial period of 3 months, prior 
- approval of this Department should be ctajnd weli in 	 - 

'These appointments would be subject to th e  outcome of the SLP. - 

	

- - 	pending before the Supreme Court in the Union of India and others 

v. 	 and  

The ad hoc *ppOiDtmC1t5 will not confer any right for regulariza-
tion of %he same or for benefit such as seniority, etc., on a future 
date. Government reserves the right to terminate the ad hoc ap-

pointments without assigning any reason or giving notice, etc., to 
the officers concerned. 	 - - 

Officers appointed on ad hoc basis should be cleaied from vigi- 

lance angle. 	 ,. 
2. The conditions mentioned above may be strictly adhered/suitablY in-

corporated while issuing orders of ad hoc appointment and copies of all the 

'orders in this regard may be endorsed to this Department for record. 
01, Dept. of Per. & Trg., OM. No. 31/6/90-EO (MM), dated j 5th Januaiy, 1990.) 

(4) ProcedUre to be followed when disciplinary proceeding Is Initi-

ated against a Government servant officiating In a higher post on ad hoc 

basis.— The 
 question whether a Government servant appointed to a higher 

post on ad hoc basis should be allowed to continue  in  the ad hoc appointment 

when a disciplinary proceeding is initiated against him has been considered by 
this Department and it has been decided that the procedure outlined below 

shall be followed in such cases- 

(1) Where an appointment has been made purely on ad hoc basis 

-' against a short-term vacancy or a leave ,vacancy or if the Govern- 

	

- 	 uenLS 	 eCI to officiate untiEflirther orders in any other 

- circumstances has heldt]inapPoiflth 1—
a periodieSStharL011_ 

year, the Government servant shall be reverted to the post held by 
him substantively or on a regular basis, when a disciplinarY pro- - 

ceeding is initiated against him. 

(ii) Where the appointment was required to be made on ad hoc basis 

purely for administrative reasons (other than against a short-term 
vacancy or a leave vacancy) and the Government servant has held 

re than one year, if any disciplinary pro- the appointment for mo
ceedings is initiated against the Government servant, he need not 
be reverted to the post held by him only on the ground that discipli-
nary proceeding has been initiated against him. 	- 

AppropTiate action in such cases will be taken depending on the outcome 

of the disciplinary case. 
G.L, D2.T.. O.M. No. 11012/9/86-Eat. (A), dated the 

 24th December, 1986.) 

(5) SpecIal Instructions In respect of ad hoc promotions of offlcefl 

whose cases are kept In sealed covers.— See Chapter on Promotion. 
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(6) IflStfliCtlOflZ on reporting ad hOC aPpointnents to the Union Pub-
lic Service Commission.— L. There is no provzsjo for approval by TJPSC 
for any appointment initially made without consulting them, The objective be-
hind.reporting of ad hoc appointments to UPSC under Regulation 4 is not to 
secure their concurrence to continuance of ad hoc appointment beyond one 
)ear but to enable the Commission to discharge their constitutional responsi-
bility to bring to the notice of the Parliament, through their Annual Report, 
the cases in which the Government have not followed the constitutional provi-
sion of making regular appointment through UPSC, 

In cases in which Recruitment Rules already exist, after a temporary 
or officiating appointment has been made under the provisions of Regulation 
4, the appointing authority must forward to the Commission within a period 

• of six months of such appointment, a requisition for recruitment to the post or 
for regular promotion thereto or take such other action as may be required 
under the Recruitment Rides (including the convening of their own DPC in 
cases in which the Commission are not to be associated).. In cases in which 
Recruitment Rules do not exist, the appointing authority should finalize the 
Recruitment Rules for the post in consultation with the Department of Person-
nel and the Commission within, say, a maximum penod of six months from 
the date the post is sanctioned. 

(G.I, M.H A., O.M. No. 23t27/68-Estz. (B) dated the 26th December, 1968, read with 
• DcpL of Per., O.M. No. 23/51171-Esti. (B), dazed the 25th September, 2972.] 

It is irregular to make temporary officiating appointments up to one 
year without cánsultation with the Commission even though the appointments 
are likely to be continued beyond a period of one year and to initiate action 
for regular appointments only when the officer has completed or is about to 
complete one year in that appointment When it'is known at the time of the in-
itial-consjdcratiozi-ofthe.case itself thztn pathculazappointnjent- would last 
for more than one year, steps should be taken without delay for making a 
regular appointment in accordance with the Recruitment Rules where such 
rules exist and where no such rules exist, the appointing authorities should 
ensure that the Recruitment Rules are finalized in consultation with the Com-
mission within a maximum period of six months from the date the appoint-
ment is made and action initiated soon thereafter to fill the post in accordance 
with the Recruitment Rules so finalized. 

G.L. M.H.A, O.M. No. 23I27I68-Es. (B), dated the 26th December. 1968, read with 
Dept. of Per., O.M. No. 23/51fl1-Eiti. (B), dazed the 25th September, 1972.1 

In order to enable the Cozmnissión to exercise a close check on ad hoc ap-
pointxnents, the MinistriesiDepartments are requested to comply strictly with 
the following insttuctions:- 

(a) A monthly report of all ad hoc appointments in the pro forma pres-
cribed for the purpose. 

• 	(b) A six-monthly review of all ad hoc appointments in terms of Regu- 
• lation 4 should be made by all the Ministries/Departments and the 

• , 	 results thereof reported every month to the Cotomission. 

The returns are to be submitted to the Commission by the 20th of. every 
month, in respect of the appointments made during the previous month. The 
Attached and Subordinate Offices are inquired to send their returns to the 	- 
Ministzy concerned in the first week of every mouth to enable the latter to 
send a consolidated return to the Commission by the due date. If there are no 
such appointments in a particular month, a NIL report should be sent for that, 
month by the prescribed date to the Comnrission. 

5.11 the Commission find that any ad hoc appointment was not included 
in the Statement, a special mention of all such cases will be made by the Corn- 

• mission in their Annual Report the Ministry concerned will be required to fix 
• 	responsibility on the officer concerned for not reporting such cases.- 

6. The situations in which the ad hoc appointments are made, may be of 
two types,- 

(a) where the Recruitment Rules exist for the posts; and 

- • - 	(b) where the Recruitment Rules for the posts do not exist 

In cases falling in the first category in respect of anticipated vacancies on 
- account of factors like superannuation or promotion to the higher rank, the 

Ministries/Departments concerned should be able to make reference to the 
Commission at least 4 months prior to the date on which vacancies are 
expected to arise. Where Recruitment Rules. are available and an 
unanticipated vacancy occurs on account of factors like death, resignation or - 

• 	 compulsory/voluntary retirement, and the vacancy cannot be allowed to 
• 	remain unfilled even for a - period of 3 to 4 months, then ad hoc 

promotions/appointments can he made by the Ministries/Departments, strictly 
in-accordance with the Recruitment Rulesanderçp'ing the procedure 

• for promotion/appointment laid down in the rules, but without consuiniijthe 
UPSC. Simultaneously with such ad hoc appointment, an indent will have to 
be forwarded to UPSC for regular appointment It is only then that it can 
be ensured that ad hoc appointments are, in fact ad hoc in nature, for a 

• 	purely temporary period, all regular appointment is advised by the 
Commission. 

7. In so far as the appointments in the second category are concerned, 
hithertofore a view had been taken that in the absence of Recruitment Rules 
laying down definite mode of recruitment for a post, the normal procedure 
should be that the post is filled up by competitive selection through the Corn- 

• mission. It has been provided that when for some unavoidable reasons, delay 
• is anticipated in fThali7ing the Recruitment Rules for a post, recruitment for 

that post should be entuisted to the Commission as soon as the post is 
sanctioned and it is decided to fill it, to enable the Commission to take neces-
sary action for filling it up by competitive selection. In accordance with 
this procedure, in the absence of Recruitment Rules, the only type of regular 

4 

- 	 - 
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appointment made was by open advertisement and selection through she Corn-

mission. In the  absence of Recruitment Rules, appointment by promOtiOn Or 

transfer on deputation was not being considered and the posts were co ntinued 

to be filled on ad hoc basis and with the delay in finalizing the P..ccruitnieflt 

Rides such ad hoc appoiiitmflents continued beyond the penod of one year. 

8. It should be possible to fill such posts by transfer on deputation OT by 

promotion also in consultation with the Commission, even if the Rcc'1°-
Rules are yet to be framed. In such cases, the Ministxiei/Dcpartmeflts should 
make an immediate reference to the Commission for deciding the mode of re-
cruitment to the post along with their suggestions. On receipt of such a refer-

ence, the Commission will advise on the mode of recruitment Where the 

Commission advise direct recniitmnent, the post will be advertised by the 

Commission; where the  Commission advise the filling of the post by transfer 

on deputation or by promotion from lower grade or short-term contract,  the .- 
• 	Ministry will take further action as per advice of the Commission  and fill the-. 

• 	post in consultation with the Commission accordingly. Since the appointment 

• 	by transfer/deputatiOfliShomttema contract/Promotion will be made in accord- 
ance with the advice given by the Commission, it will be treated as regular ap- 

pointment In other words, where Recruitment Rules have not been framed, 

there shall not be any ad hoc appointment and there will only be regular ap- 
•  pointment in consultation with the UPSC. However, simultaneously, steps to 

frame Recruitment Rules should be taken by the Ministry and the rules final-

ized in consultation with the Department of Personnel and the  Commission  as 

expeditiously as possible so that they could be made applicable to  the future 
vacancies. Where the Recriatment Rules provide for reemployment as a 

method of recruitment, thQ proposal should be made to the Commission for 

-. 	 selecting an officer for appointment on re-employment basis in accordance 

with the provisions of the Recn tmnentRulea. Re.ernpi 	eat-rn ale-under--- - 

Regulation may be dealt with on the lines of ad hoc appointment When new 

posts are created and no Recruitment Rules have been framed, consultation 

with the Commission is all the  more necessary,  before appointments are made 

and the Ministries always should consult the  Commission before making such 

appointment 

I 

9. When the UPSC are addressed for their concurrence in upgrading a 

Group 'C' post to Group 'B' to which recruitment has already been made 

without consulting the Commission, reference should simultaneously be made 

to them for the assessment of the suitability of the incumbent(s) of the Group 

'C' post(s) for appointment to the upgraded Group 'B' post(s) and such refer-

ence should be accompanied by the seniority list(s) and up-to-date Character 

Roll(s) of the incumbent(s) of the Group 'C' post(s) to enable the Commis- 
sion to tender their advice. 

10. (a) Administrative MiniStrienlDePaltmnmts should furnish the 

Commission with monthly returns of all appointments made by them without 

consulting the Commission, in the pro forma, .by the 20th of the month 

following the month to which the returns relate. The returns should -be 

$ent in  a consolidated form and should indicate all appomtmeflt5 made in the 

- 	_ 	
- 	 - 

	

V. 
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isuy/Departfl1eflt including its Attacbe&SUbOrdhui$C Offices 
and other or-

ganzatOfls appointn in which arewithifl 
the purview of the Conimis-

sion. Even if there arc no such appointments in a mçntb, NIL report 
should be 

scrit. 	 • 

• 	(b) A 
list of all appointments made from time to time in the Minis- 

try/DePa1t11 	(including Attached and Subordinate  Offices) without refer- 

ence to  the Commission should be kept in the co-ordinZtifl8 section on the 
 

by 
basis of the returns sent to ti ConimissiOfl. this list should be reviewed 

an officer t lower  in  rank than that of a Joint Secretary, by the 25th of every 

month 
and action to consult the Commission should be taken imme diately 

thereafter wherever necessary under the rules. The Mini3tri&DCPa11t 

Should also intimate to the Commission the time 
of the  officer appointed for 

the above purpose to enable the Commission to bring 
to his notice any irregu- 

larity observed by them in the matter. 

Files relating to such appointments should not be closed, but should 

be entered in the Call 
Book and reviewed periodicallY according to the- in- 

structions in the Manualof Office ProcedUre. 

In cases of delay and irregularities 
in the procedure mentioned above, 

responsibilitY for such delays and irecgulaliti68 should be fixed and suitable 

action taken against officer(s) concerned. 
11. Each Minis ylDcparlment should undertake a review of all appoint-

ments made under RegulatiOn 4(1) of the UPSC (Exemp
tion 

fr
om Consult-

ation) RegulationS, 1958, irnediately after th
ree months from the date of 

appointmenti complete the review within a period of six months and make a 
reference to the Commission under the proviso to the said regulation if the ap- - 

or is likely -ta continue beyond a tieriod of six months. 
pointment continues  

	

Oif. No. 12/9/46 Este dated tl 24th July. 9 	0.1., MJtA.. O.M. No: 

23124/63-ESta. (B), daird tk 10th April, 1964; No. 23/27/68-F.St (B), dated the 26th DeCCIT1bCT, 

1968; Di'.. 0.14. No. 23/Sin i-Eat'. (B). dated the 25th 
Scptcfl)CT, 1972 and Dept. of Per. & 

Tr&, 011. No 3902i/5/83-E- (B), dated the 9th July, 1985.1 

(7) SubniISSlOfl of returns to IJPSC regarding ad hoc appointments In 

Groups 'A' and 'B'.— Ace 
gtO1 Nos. 39O21/5/83E5tt. (B), -dated 

9-7-1985 and No. 39O2lJ5/83Estt. (B) dated 5-2-1986, informa tion about ap-

pointments made against Group 'A' and Group 'B' posts (other than those 

servicestposts which 
are  speciftCallY exempted from purvieW of UPC) on 

purely ad hoc 
basis in terms of Regulation 4 of UPSC (Exemption from Con-

sultation R.cguIatiOT15) 1958, are required  to be reported to 
 the Commission in 

the formats prescribed in this regard on 
nonthIy/balfyearlY basis as under- 

(1) 	
during the month 

information rcgardifl8 ad hoc appointarnts made 
 

- Report to be submitted each month. 

(ii) In
formationregardifl8 assessment of all ad hoc appointments made 

at the ed of six niorithS from initial appointment about the further 

?,t-15 

- . 	 • _.~ •.- 	 -- - 	'• - 	 - • •.- 	 -' 
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period for which such ad hoc appointments may ccmtinuc - Re. 
- PMU obesubniitmdeachmth.-.... 	 .' 

NO lnfcrnntjon about & hoc appoo li&x=ts côñthming beyond one 
Year —a six-monthly report as at the end of 30th June and 31st 
December, so as to reach tbd.COMMiSSion not later than 15th of the month following tbeJialf-yea to which the return re1ates 

- 

2. The Conisjon have reported in theAnnuaj Reports that'Minis-
trics/Pepartrn have not been sending the prescribed returns zegujarly as a 
msull of  which the Cornmisjon is finding it difficult to monitor the full extent 
to which -the. ad. hoc appointments are being made by variow Minis-
tries/Deparantswj consulting UPSC and the period for which they are continued

All Mimstrics0cpartments  are accordingly advised to ensure that thire- turns prescribed in this regard are sent to the Commission regularly with a Copy being endorsed to this Dinent. 

(0±, Dept of Per. & Trg., O.M. No. 3902I/1/94-E, (B), dated the 22nd July, 1994.] 

CHAF'21 ......... 

OATH OF ALLEGIANCE 

	

An Gov rnincnt servants are required 	an oath of allegiance to the 
Constitution ofindia in the prescribed foun and the oath is also tobe taken by 
all new entrants to Government service. 1Conscientious objectors taoath-
taking may make a solenm afflrntii,  i1 the prescribed form given below 
(FounT). / 

The oath/afflxmation can be talçhn/made in English or Hindior in any 
official regional language with which)he Government servant is conversant 

Full time Government servnts who are foreign nationals, are also 
required to take/make an oath/afflriation in the prescn1,ed form given below 
(Forrnfl). 	

/ 	
.. 

The taking of oath shoul4 be included in the terms of appointment of 
persons to Government scxvice./ 

A record should be rn4tained of full time Government servants who 
have taken/made the prescrilkcl oath/affirmation. Such a rçcord should be 
maintained ins separate rister for each different 	!of Government 
h1il The cover and th,rst page of the register S ilcisliw the grade of 
Goveriiment servants in rect of whom the record of oath/affirmation is 

J

.

kept in the register. A cor of the form, oath/affirmation should be pasted on 
the next page, and there4ter entries may be made in the register in the form 
given below (Form rn);,7 

The oathfaffln.aijon should be taken/made before the Head of Depart-
ment -or Office as nay be appropriate, or a Gazetted Officer who may be 
authorized in this bc)ialf. 

G.L. MH.A., Qfl4. Nor. 139/52-Eats., dated the 31st July, 1952 and the 28th August, 
1954 and 31/1/63-Eats) A), dated the 26th December, 1963 and the 23rd March, 1964.) 

Is 	 'i1 
FORM I 

AB,dj swcazlsolemnly affirm that I will be faithful and bear true al-
legiance to 1,r4ia and to the Constitution of India as by law established, that I 
will upholdfte soyereignty and integrity of India, and that I will carry out the 
duties of xfoffiç loyally, honestly, and with impartiality. 

(So help meGod)" 



,v ,( A 	UN1 190S) 	(1AT 1t1c. 4J 

)j?4 
 THE GAZETTE. or irriA, MARUI 17, !?o4 (1w 

- .. 	 ItFUIOHAL QITJCE tA11 
; 	Shrif' K. tT4hoprn. Olhcci J?tGS.1 took 	ovi 	is 	 . 

• 	 . 	 _(t1 	 C Ii I 	 lirI 	Iti IIKh 	 Ii\t 	 1 the lRth 	 j 

f il l. 

tj 

Maind l3ombaV44 	-. .. : 

UwJr Jei1ntkfl 101.A1(d) i 	' 

.7. 4. Sill! A. V. 
4 	 Per.ionnel Officer1  

M/. Cobie Corporation of IndhtYvt 1jd..:t1kAD1 it' 

	

. 	'? 	• Dnttopndã Roadj. llorIv1l 
Bombay .  

t 	S Stiff rrnrtcE Arakkel, 	• ' I 	 -; 	

1i:7I 

-,- 	 - 	 i... . 	. 	 . 	• 	• 	
• 	

1* 
lion. (jCIlCfl) 1 ScrctaI)'. 	•• ''• 	'. 

.1t'•  cr'- 	A41 

	

PWyATB 1NURANC CORPORATION 	
i 

DeIhI the 27th FebruarV 1984 	
KandivIt (W), Bombay 61  

NjlW

< 	O'  A 38/8MNS IV —it 	noUfled for gcn ni io1orui 	
Sbn M S Jnrnbhknr 	I 

lion that ib Employe.e State Insurance Corporation t 	
Labour & Welfare omccr, 	j 	a' 

nchin held, on 2,i Au 	1983 passed the following 	
lidrn & 	ahindr Ud9  

rsiitIn :- 	 . 	 I 	
AibDrnntion Divklon, .. ' : 	 .'. 

- 	
, 	I 	 ('enti I jeep P1a,i, 	

...j 	A 

	

' l.a superession of. the Resolution passed by the Cor- 	
Kandtvult .1h i3otnbay6l. 	.' 	:" 

	

NtionntiU meetings held oq. 14-8-058 and 25-10I977, 	U,frr Rcgiilo.'iLtt 1A-l(e) ,:' '•. . ... 

it 
Ic.. 	' 	 I 	 d 	

1 	 1 	
• 	 i1iu 	 1 

	

solved that th6 ' Dictor Geurnl, the McditI 	
Dhoslc 

	

... Commis.stoncr, the 1.aurtnCe Comjnlssloocr, the Direc- 	 Malindra & Mahindra \Vorkears' Union  

(Adrninistraton), the Director. 	1edicaI) Delhi, all 	 Panchawat1 Bt,ildJn S.V. Rond. 
1ruranc Commissioner, Deputy 	 - 	:'•, ,. f, 	 • 

	

Insurance Corn 	 nndi'n1li (W)k Bomba y6l. 	 ,' 	 '''• 
in 

- 	ssiOne1 RcgtQnal DictO 	Deputy Regtonl Directors 	 I  
'AlstnntReraonnli Director3 	Deputy' Mcd c.iL Corn 	 8 Slit! 13 Dnmodat . 	 f 	 1 

	

rnisstoner .4dni'iJstrah.ho Officers. Joint Regional Direc 	 President, 	i .r fri 	ii 

	

tori, Dredor 1nciinfg"of Sub-Regional Offices, Deput) 	
Suburbe General Worke& 

	

'4 e oal 1 'Director'Xjndorge of Sub Rgiona1 Offices, 	
Kui'thlnYa,' 

, 	i 

	

5U115 and 	' 

OUiep.leflIPt0CCCdi 	necessni-lfl tho. Interest of. 
the 	 to defend any \Jch proceedings 	

UUDnS[tYflIJ 

	

ngiids-th Corporatioll in all courtf 	If 	(tJ'j ?' 
oi1rtbunai'1 dUdàiz tbo 	sImib.fls11ed Undi:. the,'t 

iind to 

W.M
t  

rr  
: 

I 
t I•t 4 	I.?' 	 ¼,%I?P'  

ix 

_Jflk 

fuDctn subject tO thô tkmtrol, supervl&iOtl,Ihflci JirtcLJDfl Ut 

the Coipdll through the Regowii Councll'nod &hntI c.trry out 
sucli directioi't ni iiy Inxn time to time bo IssueJ by 4he 

01 

7I? 

LJSJdUSIINAN 
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I. 	4t1AR2? 
t 

IN THE CENTRL AI.TIiTRI AL 

0 

U 

In the matter,  of 

:14 

Shri DN.Pegoo 

Lin. on 	4 1riJia 	3.. 

In thmatter of 

i)) 

the a.:1 
	

int in eply 

:tt [amen L 

itie ?:[(j(Je.fl 

I k_Iil'c 	t -11-1 i rl 	n ci 	I 

1.: 

I 	lr.i.L. 	tIi;: 	 i1;.2 	 i;Li 	L.ieri 

	

Lnriri 	&WI i 	 Frn 

That 	applicant; 	':: La 	..rJcafly 	denies 	the 	s1:t,emn La ill 	A.i 

in 	.:arapraph 	. 	 and a. of 	the writteen statement aid begs,  

U'tt that 	the ::i::t 	afl1fl:.. 	CojTlffl.L Lteo 	idch 	iat. 	on 

1.9/200O s[.aL:;d fflearit 	ba 	:ei:.LHa 	Lha 

cand). dates 	bar 	d- hoc promot ion only and as pa 	aett1d 
_1 

ocition Ci 	lea., evni 	ran 	ua'hoc 	promotion, 	the 

sen !Cn 1t. ailkUliS t.i, 	Le ID, 	an., t;ar iOfl 	md 	iIie: 	(rlL:...mn L 	is 

:.aniO( 	tO i1J 	LilCi5i tj:(tfI:te;.5 	:.i. .e. 	5)OIr1 L 

since 	the name al the 	ppi.i. rant 	appears at dl 	No?: 

the 	aeni.o ri. Ly list 	ab 	the 	ka•.anial 	1)1 ntor 

r 



i 

4H 	 U 

Gr. a (:!e E 
U 

/• 	nt. • Di r(t:o r 	on 0J-.CIJ,.20()*,2 cis c I 

by Minor .n du in dated 25 . 01 . 2001 . 

	

is reqrds ttt ctJir1g of th 	 the ACR 

jveraqe 	by th. e Screening Committee. the same was 

1 
	

io ne p ari urif ir ancl I fllU 	U I rn n r It 	r 	v nt to  

h mn 1:1 :n h 1 e r,  t h&i: al. 1 I.: h Pspoi den ts ',ho e r part .i 1 ed/ 

proinotd to t:he P:DS11 ;;f ROiOflai J2Ifl!tC, 

	

c I or (U  t 1he sa.id 	 crxfimit 	on1 

I rrih a F 	IUI 	 > 	h 	ç I 1t 	 t 1 , IL 	C'J . 

cm' 	 rk c 	1J) nal Dir ector and as suoh Jas 

oldiric: a post of superior status arid. hiT.qher 

respon:si:blI ites compared to the t of others although the 

C of •p&V ,I 	 15 per l:f?(. 	ci Qfl of tFie 

U ( niri m c  hi;' Kiiin Thrm UnAnu UI j 

SLR I duprerne Court 444, in re:  cot UI oTficials tiho 

shouldered higher responsibi Titles the cHnadation in the 

ACRs 1 d be 1 tE Cfl U oH- 1 v e 1 h hr than the 

	

redi n a'e rded 	Pr this decision 1: he PP 1 lent in 

the instant case ,,ias also entitled a get; one level 

U 	
Iuqhr 	&dii 	in 	h 	a shon1' rn 	h 	hr 

• 	•rest)onsib:tlitlos as P:qLLil director and •in thai: 

ii, he i 	cn t.i. 1 J toL 	 Cod 	(not 

• 	aver ag;:) Further, as per DOPT guide 1.1 nes, fc:r the 

	

/
ur:o-e o 	i ailiol o 	ii oruc C 	rour 

G 	p rou 	posts, the Bench. mark would be 'Good 	and 

all officers vhose overall grading is equal to or better 

t,hm t h e hnrh ma. r k ( i. 	Good ) shnula he in1uded 

i h 	An I 	or r i omol iii ii 	hn s t it of LHL nuinbe 

of 

	

r r c i 	T h 	'_ 	n Comm i ti cc by I nq 	Very 

• Good' Instead of 	GoodU as Bench mark, violated the 

di rUact ives of the [)cPT and excluded the ppl 1. ai I; f om 

2VOflC Of consideration for. promotion although h holds 



I 

• 	 I 
• 9 

.• • 	• 	

7 

se ':. oncl•• OsLtion iii the senicrul:y ii.; 	 n1:ii:id 

I:o 	cradd as 	ood ' for shou1derinq higher 

b I 1 •[ LI es nd &s su : h 	ye rj mu:: h I Lh I ri 	he 

ZC)fl 	:'f 	 e•/•n On btter foot;uihq than 

othr. s 	• 	• 	 , 	• 	 , 

	

Eu rther, U •' ta erient of 	resondent that the 

E:or j n st r U ct i on da ted 3 1.0 20()() p r eec r 1. bed f c r 

re1.:Kai:;i6r1 • in Bet;ch iuirk to o1y those SC/ST off iciáls 

ho e ii:.:' en ct.i i. r, t . Zon of :t1e,  1 - ri: lOt) tO 

be i thin the number c vacancies is not f a:uai and 

there 

 

is no such direction in the D(Y;f Instruction dated 

33. 0 2000 	S 	•i:he said DOPT ci rda r dated 

the 	J •::ti on /con case ion of lease r evaL uct' ,ra tanc:ard 

in the matter o f promotion to St/si off ici ala 

re.stb red to i:he posi I: :[on e:>dst in pci or to 22 ,.7 T997 

F h rfora 	y r 	d3t 	 ' when 1 	m 	in I 	t(J for L  

con el. derati. on of ran la, r p rc'mo't on to 5arici a it 

ws to r v f or the DPt'to sot: I. 'i ac.co rdanca wi. th the 

	

tm u r 	 dat 	3-1.0.2000 '  fl Or 1 	1 	 r h P  :ven 

with the Averae' gradin 'the applicant was vry much 

an titled to get the p r':mot ion under rel axa.tioi ci ran ted 

I We,, bef ore Shri KK5aha 1  ShriR,K .Mehta and others all 

of whom wër a junior to him in the seniority I st d&ted 

25.012002. StIrPriSinglv the OPt held on ?1t62001. 

• recommended f o r raqul;r promotion of Shri P 	Mehta, 

• 	Sai-is to the poet of Di rector 	 ll'! hen 	DUPT 

instruct:i on dated 3. 10. 2000 was very much in farce and 

thc: applicant being eari :i or to Sri end 	had 

batter anti ti can i. e cs r the a. ci di rietruc t. .1 n dated 

200c even with Averaqe 1 " grading which was 

ipnored • by the Ofit in clear violation of the 

uistructIons This apart the. Respondent Nos. 4, and 6- 

0 

•i 



: 	 I 

Were 	L:o çti V;:fl 	:Jhoc promotions much àfter. the 

:ssurice of.the D(:PT in .truct i:::ii ca .ec:i Z; .() : (.00' i') .1. thC:utj j 

con si der I ng the casa of the Applicant and f ion t:tr,p the 

. : . a d instryptions. 

c:opv oJ 3en ica ity 1 let dated 25.M.202 and(DOPT 

.iI.. :-j  cti or a da Led 3 10 2000 are annexed hIu\' i t h 

as Annexre-IX and X respectively) 

The the app 1 ben t cc. Leor 1. cc, 1 i:y dri lee the etc. [erc,en f.:, 

made In. parar .ph 7 of the wr I i:ten s Latemnnts and beç;s 

to state :t:hef: even ud th 	verae 	c, rading of the 

ajp1i. çfl[  iu ring the year 199495 to 199899 the 

eppil cant was promoted Lo the post of 3 t.. 

!::. rector/Regional di rector G 	8 1 r, tt e year 195 and 

as such the plea taLen now by the Resperidents i:s not. 

Ler able. In i;u 

I hc I Ij h regard to the 	 trrcon r mh irl 	 h 

and 9 of the written statemen t the applicant bgs to 

rei c.era U, that t:her e was clear di scr iminationi and 

violet Ion of lci by the Screening Committee/Ml which 

dep '' 1 Ve.d the app ii can 1: of hi a I ag I Li ice fe and la'ic't u 1 

promotion and as such he is entitled to all therights 

as prayed for and the grounds taken i.;hersoi are. all as 

per law.  

H 
That with reference to pare i:L of the 'Ar ftfen stt:erient 

6 and in the f.cts5fld circr!rflstances stated aboya. the 

(3 :: deserves to be 3J.,1n 11 . I I'fli Ii costs.  



VERIFICATION 

3ri 	 .3"r.-Jil ri 	.L L. 	- 1ee:x, 	ded eL:ouL 

:a r; 	 q ra f;qQ j  I.) er. tn ü13 , Ernp1oye, Stato 

t::,U1 	 Cor -poreLioii 	Norl:h Ee•. tnrri Reiore1 C)f t 	iiri; heLl. 

eider!L 	 Cal any. 	.mlirn. 	Ui:ThL,'2J, do erby 

	

iJ.t: i:Jie lfl 	.:'eni"a;Fia 	t..0  

o.indai are Lr 1-1 	 i id .1. heve not  

.t€r irt 

An(J J Si([I LiiU the ith day 	Me ch 2C0?, 

I' 



i +WEX Lr,P—L  
(, 	( 

S 	
' 

EMPLOYEES STATE INSURANCE CORPORATION 
"PAN CHDEEP" EtL/MiLJKOT LA ftQLD:NW.DELHI 

N. 10 
S .  

No A-24(14)-2/2002-E l( ) 	 Dated 25 01 2OO2 
. 	S 

(t( 

../MEMORANoUM 

Subject: . Gradation/Seniority List of Officers in the Grade of 
/ 	Regional Director Grade 'B'IJoint Director in the pay scale 

of Rs. 10,0.00-325-15,200/- as on 01.01.2002 

H 

c Grad:i lo n/Seniori(y List of Regional J)ircctor grade 
•5__ 	

/• 	 . 

LJ3/Jo1flf Director as on (11 01 2002 is cii culateci foi infot ination of conci ned 

Oflicers. Seukrify of Officers against SI. No. 1 to 42 h already been lmnaIis,d 

an ci sen ionly of he Offieci -s from SI. No. 43 to 46 are I)rOvisional. The errors 

ah(i objiction, if aii , may pkae be intimated to I lips Office within 30 (layS 

froni the date of issue or this 1'i euio. after ,vIiicl no representation will be 
5 5 • ,  

C1lt1t'liIlC(l 1 fl (I (I1C Seniority List will he t1- ea4 (l as final. 	•' 

I 

Ejicis: As above. 	 (G.C. JENA) 
JOINT DIRECT.OR-I(A) 5. 

5 

For DIRECTOR GENERAL 

5-.-- -•-.- ............... --•'-•-- 	 'S 	
5_5• 

' S i} 
I 5 

tO, 

.1. All the O'ffic4rs concerned. 
All the Reiii:l t)ircctis. 

C uard ti.te/ia re copy. 
4 	I'Jnicti Ic.ltfj' l'liiidj \C[SiOIl. 



RAi)Ai'IoN/sENici1u.'°'_OF 1u10ER ilN 
W/JOINi' DIIULcTQI 	1?AY S 	OLO1.2S 

I s. 	NAME OF THE 	QUiWFI 
NO. OFFICER S/SHRI-CATION OF 	ENTRY I I'ROMOT POSTiNG 

___ 
J3IRThJES1C_JION 

SENIORITY (.FINALLSEI) )_ 

1 	1. 	 13.A 	10.10.42 28.03.62 	01.0391 	Oir,(P&D),(AdhOC) 

Si 	..:'JL_ 	. 
p 	DN(,)() (SI) 	

Jl)Wc$tQ'q_ 

3. I .fO\S : 2 	27.103 	27,07.92  

	

02287 	2707.92 	R .D. Ket'aIb0C 

5.. 	1K. 	 USc. 	01.12.52 02.02.87 	27.07.92 	R,D.,U.P. (Adhoc) 

I 	BHAT'i',\CI-IAR.IEE 	_____ 

I 	- AC11OCKA!NGAM 	BSc 	241252 20W 82 	011092 	JO 111  

7. 	B.KVENKATESH 	uSc. 	16.01.48 	LQ_LL 	J.D.,Kamataka. 

8.. 	C.R.NAIYA 	 B.A.,LLB 23.10.47 07.08.69 	01.02.93 	J.D.(DE), 
W.J3ENJGAL' 

r MAILIKOI (IL 	MA 	7L506

-- 

5001038!_ WOLP't&
V.V1JAYAN M.COUL. 	 .49 30.08.68 	21.05.93 	J.D.(V)WZ. 

	

. 	
MUMI3A1  _______-- 	 .- --- 	-- ---------------- 

III. 	K.N.vi1SIiRA 	' B,Sc.,J..LB 	15.05.49 	10.02.87 	14.06.93 	J;D.,IIQRS. . f .  

Flt3 ,

12,02.46 03.04.87 	18.08:93 . RD Gr.3' 

f 	 ____ 	
ORISSA 

-a- 

 P.K.SRIVAST,AVA 	M.Sc. 	28,11.54 15.11.83 	23.02.94 	R.D.  (3E.13' 13fti 1 . 

14. 	S,C.CFIAKRABORTY 	USc. 	- 01.04.54 .25.10.83 	23.02.94 	J . W.13 

--  

~ .DfllRl 	 USc 	010750 020287 	230294 	.1 DIR HQJ 

U. 	08.01.52 03:o'L87 	I2,94 13 GOA 

	

__ 	
._-a-*- 

M.Sc. 	.IQf.L 	23.094_. J1t.L1'_- 
1$ I KNGO\'INDAN 	MAcI'oIl 21 064 	t92L239--- RD,(i13,4jL. 

Ei9. 	A.K.VERMA 	. M'om.. 	03,04.52 14.04.80 	06.07.94 	Ji)IR. HQRS. 

S i 

K.PADMAJA 	
S  

 

LLI3. 
B.Se. 3 1.05.55 0309.83 	06.07.94 ID., K,K.NAGAf, S __ .- 

01.08.47 
.....--- .- - 

29,01,87 	01,10.94 
_ 1 p1I!_ 

.1.1)., Inchat'gc, SRO, 
BAJ3U \'EROfiEsu P.  M.A. CUIMBA1'ORE 

S IA1PRAKASII E II) 	tigc,S, 
'IlIANE 

( 

21 	hI S1IDARARAMAN BSc Dip 
Lab.& 

500372270697H)1k(V)(SZ), 
(H NNA1  S  

A.IIn..1.,aw 	. 	. 	. - 	_. - 
	I ii'I 	1FIPC. SRO. 	I 	 I 

S 	 S 	S 	S 

25 	RPT\Iii\1_SJ 	Mc 	- 	o0/49 	23UI 	271)1 	'Rihtit_ 
 

2 -I. 	K.FJ/\NVEKAR 	. 	B.S 	01.06.53 	1( ....I. f . 	i.uu! ......... 

C . S. BAJ ,AKRISHNANI 	M.A.(EeU) 	28.05.52 	19,01 . 	1 	27.06.97 	I 1QRS, 

LK.PA°l'I'ANAlK 	MA. 	09.02.53 	27.0l.'/ 	27.06.97  

2$. 	I).LAI lIIl 	 13.Sc..l )p. 	01.01.57 	09J):I 	Yl 	I 27.06.97 	' 	.'. 	1 IQR.. 

I 29. 	P.K,N.NA'1OOD1R1 	MA. 	27,02.49 	30(1" 	J 	I 27.06.97 	1IQRS. 	•... 

30. 	(3.(..lI:N\ 	 USC.. 	20,03.54 	21.('! 	.06.97 	'. 	 HQRS. 

._.___.•- 
it 	SUBR 	A .  MAI IRA 	B Sc12 08 47 	(11 ' 	 28 02 2001) 	Inch ngc 51W 

/\CKI'UR 

32. 	ROMI" 	SAIK.IA (SI'TID3, A. 	. 	01.10.50 	II. 28.02.2000

I? AM 	".RSl -lAI) (SC \ 	113 	281016 	 2s.o2:!" 	 5 

'r 	'r- 



k 	I) \ 	\I II 	\ 	(( (3 	( 	iii 07 (Ii 	IS ? I 	((6(1 78 O 	200(1 I 	I) 

i\ 	 [AN 19.05.87 28.02.2000 
AIThIL)A13A1) 
Ti) 	Inchatgc,SRO, 

ASARI Coinn. MAROL 
S(Dc1 

36 TNE\GLSWARARX5 BCom 010245 311286 28022000 JD1)HQ 
J.D. _JQRS__ 37 GOP \L PRASAD (ç) M Sc 26 1047 13 078r 2802 2000_  

3S AK CIIAkRAJ3ORI\ M Corn 14 0742 23 0577 28022000 J 1) (1) W 13 
39. 	B.D. SHARMA M,Sc., 17.01.52 29.01.88 2802.2000 J.D. HQRS. 

LLB 
HO 	P VASt 1NN! NAIR BScSAS 010942 160678 28 02 2000 JDU, cktJENNA1 

P. GURUSWAMY M.A.B.L. 15.12.44 01.08.63 2802.2000 J.D., CHENNA! 

Adinii. . 

Y,M.PARATE(T) MA. 22.10.46 28.06.79 28.02.20003.1). FIQRS. 

SENIORITY ( PROVISIONAL)  
 S.K. GARO r4:Com., 15.04.58 15.04.88 24.08.2001 J.D,(F), i1qrs. 

14 D . D.SIIARMA BA 1711 44 030589 2408 2001 JD(ftjjqs 
b - S. MOIID BA, 101252 260390 - 24082001 J1)(I),(DMD) 

MOHIDEFN . SAS, 
ICWA -____  

IPL( ) PL_ LJ_S 1NGfI(SC) BA, _J 040150 01 1289 2408 200L 
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lATE iSUJ/.N(E CORPORATION.- 	 - 

	

PANCl[ilPJ1lii\.WJli, KOILA ROAD:, NEW DEL1I-2. 	 I 
J)ate 4. 12.2000  

	

/ 	 i.jct: Marvation in pronion prescription of 
cc .Li:i,.; m-1,:/SL sr s ndarde Of evaluation 	.. 	 4 
:iii £iyc-ur of e.nöi3ite be1oti.ng to SC/ST 	 . 	 r 

(-r t 	 Ategorle s 	rCE5rdtnp 
Cf :U) C-1- 

/1 

	

• 	 . 	 f: r: 	 . 

	

• 	 . 	 . 

W1 M ested 4/) L)V 1 lt..' ,'y OUY 1 IIII.I.  .) I LPfl tion to the 
1 	4 	0A 4 4 	I 	 ( TI 	 I 	11 	1 4 	( 

'2) 	.4i.jA'W . 	4. ..0 AId., .111.LA Lj 	0 1  X J.. ) ')AJ.U. UI. 	J A'- 	 J.  

& 
 

P e nsh m A i.p.-L:L1oent of Pereonno3. & Training OM,  No. 8f'12/69-
Yn fr . '4 4'J' q, 'i j 76021110/16 "slt.(.SCT) c3ated 
0 . 1.1977 an d para E jjrC O,d1ini COutair'ed in 

ON 	 ......(;i; 5/6-.:;:stt. i 1)) dated 10.4. 19 89 on the above 
nuhject uri.1 to inforui you tc..t: it has now been deci_ed to 

in 

1c3r 
 

j~18~71  i flcTLrC Tssersiiardsof eveJ.uation 
IM 	i td 	1 0 L I ..J9Q7 

--•--.------ 	 -_-. 	 • 	 I 

4:y of Govt. of Lirli., Jinistry of Personnel, Puhlic 
• .:.tiusi.00e, DOi -  Office Meooranirn No 

MQW )U1,11 I 	01 d '14.' 2100 rel ating to the abov p oub joel, 

	

'4 11,, 	 jir 	O16/1/(7/2000. 
Corrd. datci 3.. 11.2000 is ioai:du: I rwitli for information, 
guidance untl further necessary oction 

1! 
p 

H 
4 .  

Ybtr faithfully, 

End.: As abOVe 	 SEcTION OFFICE 

(opy tO: 	
• 

All Regiou 	:.rI1s/Joir1t Directors. 
of Sub RegIo.t:iii.  Micas 

2, Joint Dire.c1;r::..I( .)/Jci±nt Director_II( A)! 
,:roi.ot ])irco tor Eccrn ) Jiqre Office 	• • 

.. D:irMcOic si )Li:hi/-'d :LcsJ. ;uperintendrLt, ESI Houpital 
• :3Eia i.darapur/Jb ilw:L1/N o id a/0kh1a/K .IC. Na,gar, Chennai/ 

I flcp.t,al, Mgd a.  
4 	•Concereti Daii.og. Assistants, E-I(B), :Hqra. Office. 

.• 	 Spare Copy. 	 •• -••• 

b. 	S)uarci •.i. 	 • . . • 

I 
r. LL.14 	c/ /'i•-i. 1(B) 
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I. 	 . 	 t_1 	 - , 	 , 	 - .... 

36012/23/0,6. 3/9;tt.(1es)voj;.11 
Govcji-m ot hid1 r. .: 	:'dMIIisIry of Pcrsonne, '!: Grievñs & P C  1w 	

2NNEL&TRAJNJjç -. 
: i 	I 	

North BJock New Delhi 

	

01 
rji 	IvIjf: 	

jtr j 
	

Daicd: the 3 Otober, 2000 :(, 	
, 	 I 

c. 

	

- Subject; RCSC(Va(iOj) itt promoi 	- 	Oflo\erqaJjfyjng • 	marks/1cs5 Standard of e•Jj 	. 	
t! 

 . 

ci) 
The undcrsigfled is diUCCtCCI to icier to DCPart ITfPTSOIInCI & 

	

taming sOMNo36o123rst(Rdd___ 	
vide which val-iotis 1 SUc1ofls oTThe Gover,t:ii, providing for IOWCr quahfyij)g tharks/ lesser standards f cvalua1 ion in nMOers if promoj0 for andda(cs belojj1 l the Scheduled Castes and SthedttJd 1]ib had bèen4tlmdravn on the basis 5 	of the Supreme Court's judteniienI in the case of S. Viriod Kumar Vs. Union of India, 	 . . 	 - 

2, 	The undersigned is further directed to say that the matter lia bccn revieW, Coflscjt , ,11 to Which the followj 	lirovlso to Article 335 has bccn I'('rpc)nmtc(l 	in 	the 	Coti(jtt,iki,i 	ti 	(hc 	Qmmisijtuilt, 	(Eighty 5cond 
ç 	

AJJIcndmeiif) Act, 2000:- 	 . 	- Ld. 	 . 

'Provj(ICd that mioihjn 1  in (his AitçJc shalt prevent lit inking of any rovisjo11 in favour oL the members of the ScheJuled Castc and Scheduled Tribes for reIxatjon in qualifying marks in any C;anhinaf Ion or lOwering. the Stiir)dards of. evaluation, ihr 
TCscrVafJon in nIaUei of JOoUn to any c'ass LcJhs5ç of. 

- SciCS or posts in COnIICCIIOJI with the affairs Of'thUr1iOnOr of a State." 	 . 	
-: 	... . 3. 	In pursuance of the cnahj 	pw iso of Article 335 of I he Consiitutn it has now  

CO 	
been dccjdcd to 	st 	With 1mnedj 	effect the tc1xatjon/ j5 in matters of promotion) fhr candichites belonging i 	Cs/ST by Way hi lower q u alifying marks, lcsi standards of 1997 	 vaJual ion that cistcd prior to 2.7. 	nid as cont aiiied in the inst riict ions issued by the Department of • 	PCrcajd Training from Umc to time including OM N6.8/12/69(t(sc dated 23.1 2.1970 NO.3607J/lO/76 

cont 	 l dated 21.1.1977 and para6,3.2 of the 	
ained in Deprtnicrit of ?e 	Lid and Training's OM No.2201 J!5/86-Estt.(D) dated 10.4.1989. 

in other words, the effect of ?hee 

5............ '-ie -i: 	- 	....... 
7. 	ri 	

9! 

1J/2720j * 

• ...................•;. ..•e?•' 



4 4 / ( 	

) 

JlS(iUCjOnS. 	Wo(l 	1) 	 111c of 	Pc FS(;cJj• 	. I sun's OM N 	1 'f 	c U (1 ) Li tu] 2 2 d  J u ly ,9 / bccowes flUPC1a[iVC (n'w hr d u c,f i iU Of IN 's OM 
4 	o dti' liW ike W t in cpLct of sLIcc1w to e made on or aliti the dat( of 1SUC o( 1li, OM and SCICCEOS finalisc eaijier sha)! not be (JI 	I 	I •1. 	U 	) C. 	 . 	. 

3 	AU 	
Scp tmws a 1C cequrslei to bring thcc Instriictjos also lj die no u of thcir AUa 	d/Suk, Jj'i Of&es an d AUIWIOInOUS Uodi s/ PubU Scctür Unkrtakjflgs udr their control 

for complialicé 

14 

/ 

I .  

(1 Ku4) 
Dcpuiy S ClcLahy to thr Govrnrne of Lndia 

idl No 3011797 To 

1., . 	
AU Miasr /DcJuliic.S of die Goveinc0t Of Thdia, 2. 	Depatu 	cf 13 onow 'Tair (Banng Division), N 	Delhi 3 	Drpu, of 

Lo1i 	Atf, (Ii1SfiijCC 
p 	

J)iViiüii), 	Drlhi 4 	[k 44 	of l'nbi,c I 	cp:i 	, Ni w Dtihi 
SR01v,. In y £osj 

LIpio  A t'bJ, S 	COflllfl 	/wmp Coutt of lnahi / Election Corn mis 1on/ Lol Sbha Sccr azdL / r;ya Sabha Secreap/ Cabinet 

	

tici 	c 
Ulli. P lnir tu s (J fu /1nnr (IAlIII1SIOfl 

7 	SliIff 	isOl) C'H nyioi, ( Go 	1X(Ii . Road, New Delhi Mi xU t4y ofoc L I U 1 	& E'npo 4VCCIflC1), Shari 3liva I), H( W 1)c Ih 
9 	Noj 	for SC 	S] , Lot. Nay k Pliwnn New Th flu 10 	Nituma (Ow,,i 	lot (ieky, 'I Clcs, Fn'oot 1 13 ikaji Can,a Phtc, R Ic 	N 	Dt lit 

I. , . 	. 	 . 


