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usual notices. Returanable on 16.3.00. 

Pendency shall not be a bar ;  to 
the respondents in giving reliefs 

sought for by the applicants. 
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	 Order oF the Tribunal 

1.10.001 present : The Hon ble Mr Justice D.N. 
Chowdhury, Vice-Chairman. 
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It has been stated by Mr A.Deb Roy, 

learned Sr.C.G.S.0 that written statement 

has already been filed on 2.8.2000. Of fic 

to connect the said written statement 

and report. 

List on 7.11.2000 for order. 

vice-Chairman 

It has been stated by Mr A.Deb Roy, 

learned Sr.CIPG.S.0 that the written 

statement has already been dt filed. 

The case is ready for hearing. 

List for hearing on 23.2.2001. 

Vice-Chairman 

On the prayer of Mr.Sarma learned .  
counsel for the applicant cse is 

adjourned to 9.4.01 for hearing. 

Member 
	 Vice-Chairman 

bo 

11 	On the prayer of Sri U.K. Nair on 

behalf of Mr. B.K.Shaza, learned counsel 

for the applicant, the case is adjourned 

to 18.2001 for hearing. 
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CNRAL 6lNi5TRkiIV TRIBUNAL  
GUWPI BNCFL 

original Application No.59 of 2000 

Date of Order* This the 18th Day of June 2001. 

iON'BL MR.R.R.i(.TaIYDX. VICCl-AXRMN 
hONl3L KR.K*K*5HhW4A,ADXIWISTRAT1V4 L4E14i3R 

's:bna Barman & 0rs. 	 .. 	... AppLicant. 

All the applicants are at present working in the Group 1) 
capacity in Postal Stores Depot, Guwahati under Chief 
Postmaster General, Assam Circle, Ouwahati. 

By Advocate Mr.B.K.Sharma, Mr.S.Sarma, Mr.U.K.Goswarai. 

-vs..,  

Union of India., aepresented by the Secretary to 
the Govt. of India, Ministry of Communication, 
Deptt. of PQt, New Delhi. 

The Director General, Postal Services, New Delhi. 

3 9  The Chief Postmaster General, Assam Circle, Meghdot 
Shawan, Guiahati. 

Respondents. 

By Advocate Mr.A.Deb Roy, Sr.C.G•S.C. 

ORDER 

R.R.K.TFiV'1DI: ICCHhIR11M ,(J): 

By this application under Section 19 of the 

Administrative Tribunals Act 1985 0, the applicants have 

prayed for direction to the respondents to promote the 

applicants under Time Bound One Promotion(TBOP) Schte 

with rerospoctive effect from the date on which the 

applicants have completed 16 years of contineous service 

with all consequential benefits. The applicants are serving 

as Group '1)' employees (ion Test Oategory) under the respon-

dent No.3 Post Master General,Assam Circle. The respondents 

have filed the written statement. 

contd/- 2. 

I 
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The Time Bound One Promotion Scheme was introduced 

by the Government of India by order dated 17.12.1983. It 

provided that the officials who have completed 16 years 

regular service in the operatives cadres covered under the 

scheme as on 30th Nov.1983 as well as officials which have 

been completed 16 years of service from 1.12.83 to 31.3.84 

will be given the promotion. The action will be initiated 

by the heads of circles to convene the Departmental Promo- 

tion Committee Meetings to consider the case of the officials. 

As the applicants were not considered for promotion under 

the  ThOP Scheme* accordngly they have filed this O.A. 

The respondents have filed the written statement where-

in they have denied the claims of the applicants. It has been 

submitted that as the applicants belong to Non-Test category 

Group I D 1  Cia ss1a ' they could not be promoted under the 

TBOP Schene,.as claimed by the applicants. It has also been 

stated that the Government issued clarification by order 

ciated 13th September 1991 0  6th Nov.1991 and 15th June 1993 

under which 20 % of the Non-Test Category staff will get 

the selection under the Scheme as per agreement reached 

between staff side and officials side in 1974. It is also 

stated that such employees will get in-situ promotion to the 

next higher scale. The copies of the Government orders, 

referred aoove1iave been filed as Annexure -41(1) to the, 

Written statement. 

We have heard Mr.S.Sarma learned counsel appearing 

on behalf of the applicant and Mr.A.Deb Roy, sr.C.G.S.C• 

for the respondents and perused the documents filed. In 

our opinion though the applicants are not entitled for 

the benefits of the scheme of TBOP as claimed but their 

contd/3. 

I 
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claLm may be considered under the subsequent orders issued 

by the Government. After they satisfied the conditions 

provided therein. 

pplicatiofl is accordingly disposed of finally 1  

with direction to the respondents Nog. 2 & 3 to consider the 

claim of the applicants in the light of the Government 

orders dated 13th Sept.1991. 6th Nov.1991 and 15th June 

1993. ' eerdingly 	='U ps e of th p;1 1zii There 

ha 1 howeve, no order as to costs. 

i'INISTRtTIV M443R 
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!:CFoRE, THE CEN&A ADMINISTRATIVE TRI.EAL. 
itij i: BENCIl 

VAn eppi i c et ± tn under sect I on 19 of the 	Cent ral 
(:m:iiistretiye Tr:ibure1 Act.1985Y - 

2000 	I 	 S  

.1 

 

Shri Dina Err,rn , 

2. Shr:i M;rem Ch.De. 

:c. Shri c:i, k redler Sarma 

4. 

 

Shri Kamal eswar Dee. 	- 

1 5. Ehri r'be Ch 

Si 	the apri:iceents are at present worknc .1 nthe 

EW ou:  - U capacity in Postel /Stc:res tSt Cuweheti under 
/ 

"Chief Postmas.ter 3(•?rreJ., cesein CI rc I e Guwahati.  

t.Jrion of Indie. Fei:resented by the Secr'et:ery to the 

Gov t: 	Ir'cJj 4  Mjnieirv 	of C:cmmlrlic;tj1// 	Dept.t :f 

\l€?t) 

The Drsc top 1ener'eI Post ei Eeric::es, New DeIh± 

L 
'1j-p: Cl ief Pbstmaster E/erer'eJ. 	cssem Ci rd e Mec - hdoot; 

Cul/jeb all 

. PrTIcuLs Er 	C3:Ns'r 	ElICS:H 	lHJS 

She 1ristdntappI1r..t1on I5 made acaInst the denial 
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V c:i 	 1VCV 	f3r 	 ic.:;nt 	who 	hi 	v 	ccnp1eted 	6 

. yfi• 	Cfl 	•"::•I 	 :f.: 	f 	L. 

. rm€ ly 	• 	:cL•L 	'd 	Ori 	r• :mct iE:n. 	cii{or ) 	•". :Vipm 	 ri:. :h 

V 	
c:i.rcuiatE!d 	by 	order 	Nc:31V2/,PE1 	dtd 

t. p::1icJ. c n 	is 	di r .?t. t e d 	açiit: 	th 

V:tion 	of 	the 	reeIJ0!VVJentS 	in 	not 	dipoein 	V.3VViThe 
V 

- V 	
±iei 	byt Vi aip1:Vn17 a V 

aLp}. ic::mto 	ciec:lare 	tVat 	te 	iri V tant 	apr:] ice 	i.c:n 

VfjV::1 	 , i V1 V 	 1:1111VV;iOn 	 preeVV::ribecJ 

urdec 	oeV:.ticV:n 	21 	-i' 	1- 	C:hr)t?VVVE:1 	!dcnin 	•trat i. ye 	ViVVribLtrV)a]V 

- uRIED:cTIoN 	 V 

V 
aVb1pctc 	VfVLVVVV 	de:uVrVVe 	that 	the 	suiiec:t 

V 

V  matte-  c 	flVf 	
V he 	 j. 	within 	the 	LVVV1aVVcJ::tiOn 	jf 

V NcVim.LH:L V Lr; I :L 	Va 	
VV• 

V 

4 	1 	VVVV,t 	j.1 V VtVIfi 	eVVP}VVL carit 	VVrVVe 	VitV i:en 	c 	TncH 

a:i 	 V.I.VVicVV, 	:V(VVp 	
:ni 	

VV.3 	VV:pj 	t:c: 	:e; 	at 	Vt 	Vth(? 	J_V jr4 

1, ecca 	
V:.V.fçVf4ç 	as 	cluaran t ee d 	h 	VU) 

• c:o:t. tt: ic - 	of 	India 	and 	:t 	framed 	tnr4cV 	 V 

VVt:tV 	t f 	p P3V iV Can Vt:E. ecT VVe 	h o ld ers 	f /  

V  
p{Je 	unk:Jec 	tVVV 	res 	:ndents 	No 	and 	VVVS 	

re 	prrantIy 

in 	the 	ostal 	:crV 	Depot 	Euwahat i 	The. 

:OiflC5 	in 	the 	instant; 	a::plic:aiun 	has 	prayed 	•fr• 	a 	V 

common 	relief 	aeiVnst 	the 	)ai)1)it;T' 	caust 	of 	ctrtVS 	VVV V 

V Vac:cordVinply 	f. 	prey 	before 	"rV:ibVVkneVi 	to 

let low 	iVVVeIa 	V:fl 	Vo:Ln 	tonethei. in 	a 	sinpi a 	application 
V 



I invoking 	the 	i::Ic::jeT' 	u'd' 	FLi:i 	4 	: 	o± 	the 	Central 

A(Jimi!-iistritive Aribunal 	Procedure 1 L ! 
S 	

•' 	 I 

'S 
 all 	the 	applicants 	have 	c::c:fnp:}2tec 	nic:.Ie 

than 	1: 	years 	of 	service 	in 	the 	said 	ri;c5j'f;v5 	They 

: Ajer• e 	:in:i t:I 	i :>, 	appointed 	:.nc:Er 	 :n 

and 	they 	are 	st,ill  

:jkiiic 	in 	the 	sense 	c.epe::: i ty. 	For 	better 	5pprec I 	t1on S 

of 	the 	1:tue.i 	pos.i Lion 	a 	chart 	is 	n,ivan 	below,  

conta:i.nc 	tI e 	c.iate 	of 	entry 	and 	the 	posts 	piesent ly 

1 	:i ri:j 	by 	them,,
/ S 

Date of Entry  / 

1 	 I;11 

r SSSS L :.. 	3hrI 	Ilaiacn 	C:i5Das 	 11, 1 	./:I 	 Pecn 

C.'rac:Ihar gapmn 	 11.06.77. 	Chowkidar 

1 4. 	EIir:i 	I.:::amle..war. 	Das 	o. ,Ob.77 	Chow:idar 

5. 	I. 	}ftiaier 	i.FI:Ja 	01 .':Ll .7€3 	Chowkidar 

That 	the 	applicants state 	that 	the union 	of 

the pti 	employees raised 	a •demand to the 	respondents 

ToT 	c4nI:inn Rromotion 	to 	them. 	The 	resporicients 	after 

due 	cc:'r:idrat:ion 	of 	thehatter 	issued 	a 	letter 	side 

4c:. 	1 '" 2/I33- PE 	1 	d ated 	17. J2. EI 	by 	which 	a. 	scheme 	h as 

S  been 	circ:u,aI;ad 	in 	the 	name 	and 	style 	'Time 	Oound 	One 

i'como 	ic:n" (TbUb ) 	bc.heme . 	By 	the 	s&Id 	sc::heme 	it 	has been 

st i pu! atcd 	that 	eloees who have 	cump:i eted 	16 	y ears;  

of 	serv:ic:5e 	on 	pepular wasAl 	w:i 11 	be 	a ntitled 	to 	pet 	up-' 

S  

p;"ad:tIc.i; 	of 	:y 	and 	promt.;::n. 

S  

'f 	copy of the 	aa:i,d 	sc.:hema 	circulated 	v:ide 	order 

datec:l 	17. :12S33 	is 	annexed 	herewith 	and 	marked 	as 

H 
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, 	" 	 TTh.t 	the 	applicants 	beg 	to 	stt.;:: 	that 	as  
I  

I I . 	
;nnxur(? 	schein 	they 	• are 	ent'i : 1 	d 	to 	get the :i i  

i..'s 	1 	S t .my 	have 	compi c 	ec:i 	16 	years 	of 	service.  

:tt 	is 	PT•tr•!yt. 	to 	tnec . t;:ion 	here 	twat 	as 	per  

heim; 	y - 	employees whohave 	c::omp I cted 	16 	yedrs of 

, :;L:0 	service 	aretnt.it:t?d 	tt.::.t 	get 	the 	said 	pron:::b:i.cn 

Ihe, 	..ppl :ic:ant.s 	BE 	per 	the ii' 	more 	than 	16 	yeara of .  

061raervjce 	are 	ent;it led 	to 	pet the 

pr:::nc::i:. ion. 	1 u 	that 	atf:'ct 	ehe 	app I ic:.nts 	have 	sui::mi i;eci 

a 	re::4r( sen 	at ion 	jointly 	on 	28,11 	97 prayinc 	for their 

H 	cd 	.:romoti. c:n 

i 	c::o::r.' 	of 	the 	said 	rei::.reent.at:n c:ed 

281 1..97 	is 	annexed 	herewi ti 	and 	markec:J as. 

r"raxure 	LI, 

4 	 T'aU 	und ar 	'I; ,be 	same 	flf ice 	of th 

rcla.pndenL:a 	Were 	are two proUps of 	emp1caes, 	namely 

test 	category 	ancJron 	t aol: a al: ec1nry. 	However, 	both the 

are 	under 	the 	same 	Gr- 8 	c:atanor'y.  •The 

PeEpondentsI 	while 	iuijp 	the said TEIOP 	sc:heme have 

extendid 	the 	benefit 	to 	the 	test 	cat:eqory 	c:nly.  The 

re::onde.s 	acluld 	not 	have 	diferentiata 	the same 

H 	near ly 	on 	the ground of names of catejori es 	in f:t 

there 	is 	no 	di. f 	erence 	L:lt4L3ean 	teat 	and 	nor 

cat enory 	under 	the Pr- i) a. ateqory 	Poth 	the 	sets of 

be 1 on 	led 	to 	teat: 	and nor 	tet c: ateqry aïe 

:1 abi a 	to 	perform 	same 	nature 	c:rf. 	dot 	as and. 

res:::onaW:i1 :it:i.es. 	and 	their pov 	is 	also 	identical 
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4 . 7 . 	Mat th " ~ esp ondentshive int rouuce d i 

, 	

a 	 ( 	 ( scheme for grant c.. o f timq bound o ne  

: 	pcm(:.I.: :Lr W Abe e mpl oy ees for .1. 1 ft. :LFCi tb i r s tagn a t ioll  

b1:cI1y in pay structure. In the 	 t er 

.I 	
icn:-:,c:n that the ':e:;; ctEq(::ry as 1wel I 

are two cJi?fer.?nt c a tegories. • 

,•T1• e 	a ppl icants 
	

' tr beg to st a te t ha t . in 

1  : 	 i .f the s id 	:b(?1n • c: rea tar an y 	hurd I e 	sulch  

;1 	:rcn.: i on 	of the appl icantq on the c:round of the j ' 

b inq 	boT!1 	on 	i-ion - test. : a aç:ory 	by 	t he 	in t n t:. 

	

pp11cd .:i:/fl 	the y challen g e s the 1 ca:t ty of the said 

shame on the cround that the same 	 tiv 	of 

1 	(:T'1; c:1e 14 and lé: of the L:c:insti tot lain of mdi. a 

4.9. 	That the eppi. Ic:: an .s b eg to state that at 	the 

time of pp e p aration of the said siie the offici al  

resj::ondants only tpc:4k into consicianation the matter o 

paumot: :inn on the co.... iund of a tannat:ic:n of the serviues. 

of C:!.. ..C and I) employees who have eoml etad 

c:c:rsIdera.Li:Le lenoth of se .rvice. it is also stated 	that 

the said ucheme.came in to forc:e oursue.... t to a meet:inc 

I 	1 	oint C"C.Lk1 tancy Meetiiio I ..........i't JM) wh:i.ch was held 

between the stafi side as well as off:iaIal 	si:ie 	The 

1 

 

only c::oriaidarat:jon of 	the precuarat Ion of. the said 

scheme was to reduc: a the at apn at ion of ,  the amp :t rye as 

who have c::cimpi eted a c:ona iderccb 1. a :t ricth of aerv :ic::e 

4 	 rhe.t: the applicants beç Instate ;hat some of 

the aim:ii crly s:ituated cmioyeas I tke that of the 

app :t ice...ta who ane also baliieto non....test ce t eor : 

Have L::een c:i van the oene± ci; of the said scheme. 

I, 	 . 	 . 
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. respondents have crthtci the said be;f it to also some  

of the employees who are presently working in the  

:

Postal 	Stores 	D€•1.:c::t. 	rm€fl.y ( a ) Sri 	Nakul 	Ch Sa:i : :i 

:rn2.:'r 	
•r•r :J 	• I 	 'l::3i it 	Ja1cJ3r. 	it; 

: 	::epi,;:i.ncnt: 	to 	;iit:icn here that said 	Shi'i 	Na:t1 	Ci 

Saikia 	and Skri Sarbeswar Kalita were 	iri;it1y 

iec: vu I t:c:: 	in 	t h e non t et c: tEory 	ik:wver 	ftr 

c::op i t:icn 	of 	16 	years of 	.' vic:? 	they 

cant ec:i 	Ith 	t.Jr.: 	3::rief it. 	of 	the 	t i me 	bo.rrd 	one 

promotion 	iE(Jt :m 

The applicants emave leave of the F" nble Tribunal 

for a. dirastion to the r•onr:ft n ta for pro.Juc 1;ic:ri of 

rec::or:ft; pr tain:inc to the case at the time of has rinq. 

4.10. 	That the apl .im:an;s sub4it that as i:::ier 	the 

scheme they are in er'it: i tl ed to qet the benefits of 	the 

aforesa:i..d sc:hma by which other 	eimi lar.ly sit u at;ad 

:::'€iac::rma. 	I i.Fe 	that 	of 	'the 	::4plicant:s 	have 	been 

be ne'f .i tad As e'tatecJ abc:ve there is no :intell.'icm.ii:.l a 

di if arent i at. ion ::{amLjeen the test and non test c:. ateqory 

in r eqar-ci to the duti as and responrsibil I ties Hence 

there is no quest: ion of 'treat inq both the categories  

c1i'fei'sntly. it is further stated tha1 the aforesaid 

iCtJi 	m:.shaema has cc::me in toic.r'ce for we I fre of 	the 

employees 	of 	the Postal 	Ce p't'i: 	who 	hai'e 

stan n a.tinq for years.te:'qms'ihar in the sahe post and the 

sc::hmrm-e 	prov ides that 	upqrcsda t ion in 	terms 	af 

financial bc•:'ne'f its only in fact the applicants who are 

:::ree:.msntly hc:mldi nq the post of Pc:mn and 0howFidar, after 

their. p rc::mot i on under TCOP ec: h ama they will c. on t I nu a 

to he t: a rma as Pa on and C'mowk a cia a r a spec: t; i. ye y 

i;), 
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W: .e 7 applicants 	:y 	will 	L:i 	' 	 c::Iv. 

4.11, 	Tii 	L: 	the 	app l icants 	submi t 	that 	some 	of 	the  

:Jtcj];T-.'r 	5[tUatpri 	employees 	1 ike 	that 	of 	the 

appi ir:ai,s 	who 	are 	also hol c.ie:'s 	of 	non 	test 	c:ateqory 

Posts 	have 	been çr aiited 	the bencfit 	under 	the 	said 

sehem 	and herw 	th'i 	Reaponrients can not 	derij 	the 	a±rj 

benc'fit 	to 	the 	app1icent;.. 	The 	aforesaid 

di:'rim.inai:or - y 	aioii 	on 	the 	pert 	of 	the 	r 	epr 	ci 	if 

not 	granting 	the promotion under the TLiOP 	srheme 	is 

arbitrary 	and 	v:ioiat:ive 	of 	p rinciples 	of 	rtura1 S 

3usi:i.aa 	and 	admiist rative 	fairplay. 	same 	is 	also 

viola iive 	of 	cr:c:ie 	14 	and 	1 	of 	the 	Consti 't:..i;inn of 

I id i:; 	and 	1. aiis 	framed 	thereunr;pc.  

That 	 applleants beg 	to state 	that 	in 	a 

I nq 1 a organisation 	same of 	the amp I ryaes ar a 	cia tt I rig 

higher, 	py 	Thereas others have been denied 	the 	sama 

shih 	la 	not sustainable 	in 	the 	aye of 	law, 	On 	the 

ufte' 	h:nd 	the 	a foresaid 	action on 	the 	part 	of 	the 

respondents 	is 	alec., 	violative 	of 	(rtir1p 	23 	of 	the 

Con: Lituti,:n of 	India 	as 	the 	aforpsairJ 	action 	leads 	to 

lcr:cc:J 	:ia:,ol..ly 

4L1 	 That 	the 	appuIaans 	fi1d 	tJiira 	appiicat:ion 
S 	

bonafjc.je 	and 	b o sec:ure 	ends of 	justice 

For 	that 	the 	entire 	ac:tion/jnac2ticin 	on 	the 

nart 	of 	the 	i'esoondarit; 	in 	not 	qr'aritlng 	the 	promotion 

to 	the 	app]. i.aantd urdar 	the 	TeiOP 	sc:herne 	is 	Ii legal 

c:u".:c:itrsry 	and 	vit,:ittat:Ive 	of 	Article 	14 	and 	1 	of 	the 
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• 

I 
• .::.. n' •; :.:jLy.jc1 W, 	MAI 	and 	irc:e 	same 	is 	: :iL:],c 	to  

1 l et 	:ide 	and 	quashed 	 rthr 	::J.ir 	i:in 	t. .: 	the ' 

tc:: 	 said  

Fe/nE 	with 	retrospective 	effect.  

.5 	 !'c.::. 	•h i; 	the 	respondents 	have 	r r ep ' ;rd • 	 : 

t . 

:: fc:. r Q s ai. ': 	'rtcJr • 	c: ". ?fli? 	for 	welfare 	and 	upI if 	n€ct 	of . 	• 

. 	.j ! F.... 	employees 	of 	Postal 	Deptt. 	b y 	which 	a.]. 1 	th ' 

employees 	have 	be enan ted 	w:i th 	pr'omotic:n 	after 

of 	16 years of 	smvic:e 	and 	den:.aI 	of 	the 

same 	to the 	applicants 	is not sutainahle 	in 	the 	eye of 

law and samd is liable to set 	aside andqu shed 

S. . 
	that 	the 	;'esp;::nc.k:rri:.s 	have 	crantd 	the 

c:j 	5 1CJP 	a.c.hr:me 	to 	the 	eui m:i I any 	si.;ated 

persons 	i:e 	that of 	the 	epp:U. cents' and hence 	the 	same 

benef 	t can not beJe 	i ed 	to 	the 	applicants 	•;i thout 	any 

FOr 	that 	the 	a.plicants' 	ho he loon 	to 	hon 

test 	c:at.a;-ry 	can 	not be 	met 	to .......Her 	an 	the:ir 	beinn 

bun 	in 	nor; 	test 	aatar4ciny.. 	Whereas 	similarly 	s.-te;atcJ 

/ 

: tLiFe 	;j: 	,:;f 	';e 	applIcants 	have Jr?E?!'i 	granted 

eiith 	the 	said 	F::enefa:0 	IN 	the 	event: 	of ;c 	natter 

plicants 	t''c:wh 	t:histappl .i:e:io;; 	has 	chel. lenqeci 	the 

Ieieiity 	and 	validity'al 	the 	said 	scheme, 

I 5.5. 	Far 	het 	the 	main'object 	of 	pr eparat:ic:;n 	of 

the 
	said 	fl;OP 	e•;e:hewe 	was only 	to 	1 :ift 	the 	stagnatiqn 	of 

the 	e 	:lt'ces 	who 	have 	c::c:;mpl etd 	a 	cons:iderabl e 	1 

of 	s:rv:i.ca 	and 	hence 	then.: 	could 	not 	have 	be:en 	any 

d:istinquish.nq: 	c::nite.r.ia 	l:i;:e 	tetat 	and 	nor; 	tei:.t. 	ceteqo'y 

H 
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•tc.. 
	and the ctn 1i elijibility c:ri tri ; shuuld'have been • 

:
the 	1 rc,ith c. •• 	' 	.tc:: 

fl" 	 Fc:$r that t.hTE hat been qrpsw 	violt:ii 	bf ' 

k 	' 	:I. 	and 	16 	of 	the 	 of 	Iciia 	in  

. 	

d i ffirt i 	rc the c: 1 rss/ ::tec::ry while ci'unt i nc 	tJ' 

.benefit 	, çft' " the TI3W scheme and hence the 	nt:ir 

action 	 I t- of the respindents auenot  

I 	 Lt: t. inL:1 	In the 	 of law and appropriate direcQn 	, 

is req..t. ord to he ni Van to the respondents 	for 

:1r& benefit of the rra,i.{:i schemes 

5.7. 	For tht tIe .ac;t:ion/ inaction o n the part of 

the respondenS in creating two i r namnly  

lest and No rlest c:ateciory and den :1 a 1 of the benef I to 

of 	t;be "130P schema to Nr test c.a'1:ecory employers who 

have 	been 	performinci 	the 	si:mi leo 	duties 	and 

.1 	'esrs:ib :1.1 it es 	is not suieta:inah I a to lhp eye of 	1 aw 
1 •  

end t h e same is '1 ebi a to set es:i.de and queshedi 

For that 	in any view of the rl;ter the 

ect:ion/ :LneL:tion of the respondents are not sustainable 

in the eye of 1 aw end -1 .ib1 a to set asicie and '::uashecL 

Iho e.:n1:i.c.:ants crave leave c:f tl'iI. Non 'ble 

'Iribunal to -edvenc::e nc;re c;-rounds both I aqel and 'fc:ual 

at: 'l;l"c: t,i,rf're of e r:riip of the 

6. DE;a- 

That the .appl icents declare that they have 

exhausted all the verne d :i as a v'a il eb la to them and tb era 

is n altermt.rive remedy eyailai:leto thern 
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7. 1('i TE:r:t 	t.iO1 iFE:v I c:LJsL. Y F' I L [:D c:rFL PEi'D I NF I N 	Nfl OTIER 

The app Li c ants 'further dcc: 1 crc that they have 

not fi 1e.l previur..rsiy any appi lc.at:ion writ 1:atition or 

suit regarding the crievanc as in r cpec.:t of which this 

app:i..ication is made betora any other •c:urt or any other 

:L'er'ch of the Tribune], or any other authority nc:r any 

such cpp.ic:eticn wr:it petition or suit is pendin 

La 'fora any of them 

P 	REL.I[T:EJIJGHI"Fc:uk 

Lnder the 	fec.:ts and circ..mstcnces statecJ 

cLove the app ..icanLe most respac: Lfui .Ly prayed that the 

instant; appl ic:at:Luu be cdmit'Lec:i records be called for,  

and after heavin'Lhe parties on the cause or ccLLSaO 

:Lh at may L: a uhuwn ,:.l"J  on 'p a rus aL of record a.. be e rant 

the 'foiic:w.inaj rel ic'fs to the appi Ic ants; 

'ra 	direct itIr:! respondents 	to 	::c:iec:t:e 	the 

;;pp 1. carl La Lrrrcier 	the TDOP Scheme 	w:i 'Lh 	retrarspccti ye 

L 

years f rir Ln -k..t us 	ervice 	wi. th 	all 	consequential 

r'ce L,ara'r.ii;c .. .irrc:1ardiric. arrear salary ctc: 

8L2. 	To s't as.i ate the 130P scheme in c:esa the said 

scheme c.raetea•. any hurdle for axtendinq the benefit of 

tire a;r,icj !;c:hene to LL1? applicants.  

€cs; of the applicatim. 

CLA, 

	

Any other re3..ief/reiiafs to which 	the  

tp1iCaOtE 	is entitled to under the' facts 	and 

circa ns.tances. of the c:asa and deerned fit anci proner.  

I 
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h 	1 	 it 	b f 	th eafiresli d 	4ac ts and  
-t 

circuMstances I app licants 	cj, 	r (j  1 	 - 

1 Jnt er i h 	ordir at 	this stag' O.  

.1 

I 	F: , TirII.(icY 	OF 	THE 	.1 	P 

t 	1 	P No. O 	c7609 

I 2 	Date 	 .2 	R000 
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/ 	 V 	 c n r 7  afed 

I o f 	1 	Batman the r , I 

1 	L (IU hatil do "hereby solemn ly,  

j a ffd r 	 ef ify ' tha t theOsta tements ma dr ,  16 the 4 

' 	I 

	

~F companyn n g , 	 a pylip a tib n paragr a p hs  

- 

 

are t rue  

	

Anowledg e v an d those ma d e ', ri r 	 4 	7 

ci L adv icl. I huvb Not supp A ssed  
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have agreo to a 	
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The -Fchame 
WtU.COme 

into effect from 3Q.19p3. 

	

Officjais bClonojng to bsjc gads 
in 	

and 

Gro 	DS_to 

Whj1 there is direct recrujtmen either from 
ic 

 

means of limitcolict 	
em1ntion 

r:om 	
cdre and Who 	

cotleted 1 years 01. 

'fIce in that gra 	w.fl he Placi In the ney.t hIge 
ba0 	

belongjg to cvcrtjve 
CacJr 

	

The Hcs o Cilesjvj. 	
Serjnteflc1et f othr.. ftnct01 UnIts 	

take immc late atj0 
o Identf tho ofiii5 who have ccletQd J 

ye-3- f 
Se:rj 	i th Car3re CQVer1 Under the Scheme 

o qi 0 s3 
s wll as the of fic1i who WIiL1

ee  - ice fromj2 	t 	 • I- 	

I 

(i 	
,;••.••/••• 	I 	',•- 	-• 
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Thereaf€er, action will be initiated by ,  the Heads of Circles 
: t to  Convene da -tmentl proiiiOtion committee m.eetings to 

t'COnSide:prdmotj 	o'the officials, in the operative cadres 
to the next hic1her scaJe of pays The Depa rtm e tl Promotion 

	

• 	Committed which . :wjll.b.constjtuted in accordance with the 
exist1ug..jnstructjc,s applicable to the different cadres will 

I' zsse ,~§s' the fitnessof the identified officials for 
Promotioto:thehjgher scale ofpayTh&fo1jtjesjn this 
•regarçi sl 1ou1d ,'be,corrçIeted within a perioclof 3 months The 

to the next hi her scaleof aywill be rantT
f 	date. following the date on which the dentified 

	

• 	 '• 	

fliilS 	eI5y
23~ye—T~~  of re grcc In ca s éof. 

	

• 

' 	 •!. 	 have c omp  l jYce before 30.311-031 the promotions to the next higher scale of pay will 
• .taie. .effectf1pL 

Special CffOitS.:WhOUld be made t. all léMels to take 
; 

	

	quick and prompt action which should be monitored by the Head 
of the Circle so that the EPC formalities are completed and 
promotion orders Issued latet by 29.2.84, 	 - 

With effect from 1,484 onwards the Heads of Circle/ Divisional Supdt /Heac's of functional units will identify the 
officials belongIng to the cadres covered under the scheme 1  who willcorrplete 1 years of service upto 31st March of the next year, The Dep3rtrpeflt Promotion ComittQe meeting wil). 
be CoveGd.befo' 3th June to consider fitness kofhe 
officials completing 1.6 years of service in the grade during 
th year s  ficials who complete 16 years of service on a date 

• later: than, that of convening of the meeting of the C will 

	

• 	• 	 be placed ;Ofl •  the approved list and will e promoted t the *ext 
9h • hie scal'é. of pay irmedIate1y on coiT1etjon of 16 years of 

service, •s9bject to their being found fit by the C and. subject to. . nofmal rljles rel- 	 o .tlng to promtion. In respect of the 
oiIals 'Wh.o CoflV.3.et 16yeas of serve between the period rornI.k 	til to the dté the meeting of

,  the DPC Is convened, they will be placed in th€ next higher *s cal e  of payfromthé 
date following the date they complete G years of servce 

• 	:. : subject to theIr being found fit by the IC, 	. 

As SQQn, as the departmental P iom6tion. committ l6es fina1Ie the Lit of officials Who are to be promoted to the ne'xt .hghrgrád the Head of the Circle wilI.ensure that te basir 
tade pot arC Upgraded to the Higher cale by issue Of a • 	
ormái snctio, distributing the hihe posts to dIffeent 

so that such offc)a1s can be plated on the hihe grades, 

IFor promotions under the timebound one promotiostheme 
the normal orders reJatjna to.resrvatjOn for SC/ST orrnthIities 

• : ., •.,.wii.l not apply unless any Specificioid.rjn this regrd. aosequenUy .J.ssued, 

• 	:- 	
' 	 '. 

• 	

I: 
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The pay of the Off1cicj1s on thcibeing pladerl jn .; 	n(t h1ghr Scale Opäy.1er the. schemewIll 	 , .. 	. 	un(er FR220 	
•'. : 	 •. . H  

0fficials on promotion to the higher scale o py on ('iip1etion of16 years of service will m3lntain their 
Se. 	

n the lowy- qrae for pUrposes of promotion to ' 
3 uer1icoL-/ posts justif1 	on standards 0 ' This is to protect the ntErest of the s en1or offjcjals who my not 'be  promo 	 eligible c: 	

tion n a ParticUr yer for floflcomp1et0n o V years f regidar set-iIce0  but re ptomoted on 'the basis of 2Comnct on of a 	 DPC 0  In cse, however, an 
Eii al 'ho i Conlc er unfit by a Ec( on Completior of 

of seic) hewill lose.seniorjty.js_vjs;the,.. 
otficiaj.s promoted to the hcher scale of pay on the bass of the recommendt1ons of that DPC •  

'':.• In the operztjve cadres covered by the scheme a 
reduction will be effetec1 In th ei sanctioneci.pcssbyth 	•'; head of the Circlejvjsjonai OfIcereac1s of inc1eenent 
fmctiona uLs The reductjon will be eone in 	ect of 

the bas1 grade'post5 covered uncer the scneme e
4 g, Tirr Scale Assistants, Postmen, Groin 	etc 0  on a basis 0 

 In othe: words, the 5% cut wi,l1 not be effected office. ice 0 
 The:totaner of posts In a"divjsjoñ will be taen It 

count'a'nd with imrnedjte effect the tOtal: fler' of posts 
w{ll be reduced by 5%, 	ile Calculating the reuctxen, • 	 , 
fraction bf.,S nd.bovew11be roudec1. bff to the text higher .  '• pteer 0  The lvision1 Sdt will ensure 
uit. 	 thatherec1uct 4 onj3 JD1v 

distrtbuted among various offices so that the seryice is 
rot diS1QCted1€ may be noted that as a result of this whi.e 
there may not be any physic8 reduction of sff strength • 	
mler.ufljts 'ibigger units the number emoreth 	 f posts 	uced cay. 5%' 	 red - 

/ \ 	(Ac) 	Simila rly, in reoect of Seijs 	posts, which a J 	sanctioncd on the basIs of pescrjb 	'ornth as well as pronc. -on 
/
/ 	

posts which are sanctioned 'outsice the basic grades as ?er pxescried norms (eq 0  Stejsory LSG posts, Mail 	erseer/ -/ 	orting Postmen etc;) the number of sanctionecj posts will re 
teducd by 15% on divisional basis 0  hI10 CalCulatIng the :ed. '• 0 	fraction -. of . and,above will be rounddoff' -td th 

	

xt- highe integerfl 	again the rec'uctjon should be .'•-'•• 

	

	.trIbted among-the ifferent offices 0  The. exercise ref ered • I 'to In this para 'and the p,reyj.ous pr 'will have to  b o e be oeted I  42.C3 and a cert1jcate should be given by the Head 
of the:Circle peonlly, addressed t0 the Duty. D±reco . 
Gtne.ra1() (By.'narne) tht this has been done,  
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11, A5 Per the agreementwjth the staff side in the JCM 
existing oflicials regularly appointed'to any bsc grade, will flotb 	 as 	resutt' of 5% cut 

• ir the basic posts as mentioned in the.prevjous pragrhs 
If there are not. suffjcjejt vacancies in a Dvjsjon to Covar5% 
reductIcnjn the.basicracie posts by 31L12_83, the posts • 	may he cpntinu to t1eextcnt necessay in order to keep  the offici1s and 

when Vacancies arise as result Ofnew creation; retirement etc 0  the extra posts 
retained Shuld be adjusted' sginst them 0  

: 	. The ost s  
onti 	

i.eratjve and supervisory cadres will 
• c nutobesctied on the basis of present norms until furthc.r ordrs 0  Hoever, while taking up proposal 
for sanction of estazlj5hmcnt in 

I the different offices, care will  be taken to SeC that the reduction of posts ordered 
in the yer"19834 is duly taken into account and the staff '. reduceç 	

even beyondl 5% is not • - 
	eated •gairi in' the next; review of thc, establishment 

13 MterntroductIon 4 of the scheme, the pOsts justified 
on prescribed stancarcs, both in the basic and the • 	
•servisoryi.grae3; m a y coritinu to be sanctioned. on the 
basis of the exIstirg norm On Ists:hprjl of every year, • 

 t a '5% reduct0 ix he basjm grade posts and 15% in supervisory posts as described in paras 9 and 	t  above wiJ:I be effected in rspept of the posts sanctioned during 
tn previous fin- 	year 0  it i clarjfjecj that the 

•15% c.uts, efezredth in paras 9 and io in respect 
oposts eçstig.To..30.j183 will be effected intnedlately • 

	

	
receip of this letter, in any. case not later than 

3283 n 1.484 a similar rec1 uctjon will be made in respect of I 

posts SnctiQfled between l.1283 and 31384 
Thereaftr the reductiotj1 be effected On the 1st of 
ApriJ. every year in respect of the addItional posts sanctjoned' 
during the previous fi,naricjal year• 	 H • 	.•• 	 •• 	•• 	•, 	 . 	 • 	 • 

th 
bigger offices where immediately on introduction of l the 

scmemo than 5% f. the sanctioned posts were reduCed', 
node. .trn1ntjn 5%. cut.n divisional basis, it has to be .L.ensured t.h.i tat..thessequent revi, of establishment f 

that offoeonJy eytra posts justified on time....tst or • 	
pre.cr±bed norms :.wiUbe sanctioned ard the extra 
cut made in thatcfice'already is not restored. 

For ex1e in an office If there were ioo posts in 	• basic acle on..3Q 0
83 ar 8 posts are reduced in ordr to rnaLntain 5% P.!Ult'.on, dv1sjona1 basis, 92 posts would be able with effectf3 	.-itet) If uauent1y 

• 	 - 	 • 	

'' 	' 	
• LH 	 •L

1• 	 •• 	

' I 	

• 

/ 	l 	 i 

• 	
•; 	

•I 	• 	 •••• 	 r 	• 	
•,• 	 • • I  

L 	•. 
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a reView of establishment of this office is dorLre and the. 
I,'z 	 • 

• • total number of post:s J'stified. comes to 	than only 
3 	poSts c111 be strc d_i on cd for the oif!ce rkiL1g the 
tOLJ. £lfeCtl.TE lmrnbQr of posts as 95 g. 

IC,• Wit)•1 dfft...fronF the cte of introduction of the • 	• •. 	 4 

.:}•tfrne 	• •• he. officials postcc 	against regular supervisory. 	, 	• • 
sánctiorec1  on standards will be entItled to ç1ra•: 

• . 	 •llc 	 1.ndlcato' 	nAnnce - IPI 	to the agreement. 

• Ouy.ffj..cia3. 	who :h.old supervisory posts will.be. 
eijaThJ.e t.c:.4iraw th 	secil ali3w6nce and as such necessary 
aUSt(r.?fltS beI on stn3.ority in posting will have to be made •  
Such o2 Jhsenic.r oL[c.i.lz as are entitled to hold supervisory 
posts 	nd he tO'mov 	out for want of posts in the sttion 
Of the 	çozticf where they.re working at pr'esent my be 

L1c4weci 	1t their opt:ion 	o jnore oUt at the end of the current 
aCmjC yeue,, P'.it they will be eLigible to clrnW special 

• 	allowance only-mheft they, actually work against the srtvisory 
osts 0  Suoervisoy posts. carrying special ailowance.whih • 	• - fm ci.rcJJs cadre will have to be f:Llled on crclè basis based 

ç)± serLority 0  

The incumbents of posts in prom.tinal grades like Head 
• 	• 	 overSeer upto the extent of 10% 

bf the total number of posts in the basic gra'e after 5% cut 
from ;2z.ich promotion is made, will be entitled to .Rs.,25/- per 
rronth as specIal allowance,, Posts in'Mall (ierseer/Sot-tihg 
2otrnen, 	et.c. cdres upto a limit of 2.o% of tota1nurraDer, O 
pc4sts 'fl POmer c.dre after 5% reduction should be identified I 
ari .4 the of fi'ials holc1I'g those posts ma 	be given the special 
a'o4nce. The filling up of tnese posts may bedoneon 
scn3.or.it . This will apy to 	o% of postsi in the,case Df 
MaJi Curs a1so 	 1 

• 	•: • 	 • 	 •.,. 
The 	ncumbents of the posts of Jamadars upto th e 

.tent of 10% of the total 'number of posts in the baj 
oe of Gr..up 	'D 1  Test c-'eqo,y ( including those of 

•...t\atat 	created by upqrac1aton of. Group 	flC posts) after 
ect1ng the !.% c:ut8  will 1e entitled to 0  15/-. pe 	month 

\ 	srec.- l 	110 'rICO Q  Ct.c'h posts of Jamadar should be 
• 	d.entIf led and tho officlaig holding these posts maybe given 

per.ii allowance d  The fillIng up of these posts may be 
Icon 	o' 	.uLority 0  

• • 	 • 	• 	• 	. 	.4 

,? 	With c'ffcct from 	 special pay sanctioned for ba3ir. 
/ 	jade poslS a 	char 	liowance will be withdrawn, Howeer, 
/ 

	
i)cclal 	ay on qioucs such as for acgui Ling a&itIona1 
i-il Lf3cdti'ris, 	for specIal training ar 	fo 	handling cash 4  

coi tirtue so long as these posts 	re 4held by the 
0Jc1s in the basic grc1 E. urüess a special pay Is prescribed 

J
i 	the hiohr scale also 	• 	 • .: 	 •, 
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: • • 	• lnnexe,'C'to.the agreement gives PjrticuLUrs of 
, • thepos.s. towhihspeci,a1 pay/charge allqwaçice sanctioned 
. 

	

at resent ; tiI1 be,;withrair.with.effeC,t. from 301.83 	. 
' 	 p 

• 	•.'• 	, 	- 	 ,: 

	

18 	The. rosts 'of sinale—han1ed and double handed' sub nost-. 
.nasters w.ri1ch-ca.rr- '..ctarge.,.ai.1owance at present wi.l.L riencexorth 
',e.thanned by official& who have completed 16 years of service 
.andhye been placed in.'the next'higher scale of pay. In order 

-:•r:to.avojdjncvenjencei'to•t1-ie" officials consequent on the 
'introduction of the scheme in mid academic session, it is not 
nece6.sary to deploysuch officials against the posts of single 

'handed ,atdoublehanc1ed,Sub'PoStmaSterinTnediately. Such 
t deployrpenL maj bei effected at the end of the academic year. 
..charge 'i1l.owance to'these" pOsts will, however, stand 
wthclrwn with affect from 30.11.83. 

	

3,9 	For sanctionof superrisory posts on standards in higher 
ác1esin fxt.ure'.the'posts justified as per existing standards 

in the lower' grades before reduction will, be taken into' account s  

.1"20. 	The speciala1Iow'ince for supervisory posts mentioned in 

;Ppiakpay
ras 4 and 15 above i1l not have the characteristics of 

.' rhe specia1 allowance shall not count for any 
'I puos'e'.otherthan.pensionary benefits.. 	. 

•': 	

.: 	 ' 	

•" 	
• 	 • 	 • 	 . 

•.'-.Y'2".0."R.M'.''Acounts,'whoa,re in the timesa1e.of 
pay p.us special Pay care also entiticd to promotion to the 
.sca.J..e ofs 0 ' 425-640 on completion of their, total 16 years of...,' 

• '. ,,,- service.,in,thei.clorica'l grade including the period they ' 
worked 35 hccountnt. 

However, the officials belonging to P0 &JU 1  

cre wno have chosen the s1e of pay,,of . po-620 are not 
..-eligible forOne s  promotion on corrçlation of 16 years of sertice 

jn th..t scale s  They  may be given. ai ction to revert to th 
Ume scale of pair plus special pay retrospeCtiVçL .W'L'L1L 

effect from the.dte thef chose.the. scale of 	y c 	- 
• 	 reversion 'to the time 'scale of pay will 
_ enot4.pnally fixedwi€h reference to the. pay in the time sca1e -  

hve c1an plus ecial pay of Rs.45/. Thefl 
they Would be el&gib.e for being promoted to the scale of R, 
425.6'0 on the basis of completion of. 1.6 years of service in 'the 

Ume scale of pay. The special pay granted t them on notiona. 
basis may be taken into acoi-tht for, fixation of their pay subJect 

•o the' cñditios' laid,,down in.. Go, of India's order No *  o =ad 

ith\  nneçure below FP.. 22 4wamr' corrptlation f P.R. & 

- 

-- - 	
-- 	 / 

-----S 
- 	 - , 	.•. 

• 	

' 	 • " 
	 -: 	' ' 
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excess pay and a11OnCCS 
WhIch they miqit have' drawn 'in 

• 	 th Scale of p 	of i 	300.62b fLr fi..Xrt0 	f th(?r p 
in the.tiiiio 	

flôtion.j basis 	ii• not be reóvere 	The 

. . 	 4pt 	hok 	e exercised by all 
COflC 	 1th1fl period of 

mont 

	

	fro. 	
dt of lssu 	s orcers an 

th Option 
OflCC haJ.l be fini 

122 	
Si n te 

it has been cided to giv one Promotin to all °icja who cd1et 	
of se!jce in 

a p-rticu1ar grcJ, 
°ffcji5 who 	

bach traii er 	under Ru3 3 of the P&T 0  

/i 	 nu 	
.Vo1v. h ti Same 

Cadre, 	
ellqjbi0 to count theIr 

eritjrc PC4Qf servjc 	
Promotioflderth 

scheme ThIs WIfl 
Cyér Cfc.Ofj4 	w1 	been transf 	from 	

Cile to 

another in the snie cdre 0 
 Th qüesti0 of extending the Scheme t °fficls•1h0 hve he 
tren erd .uncer Rule 8 frorn One -Vorn

Cadre to &oth€r(e 	
fl 	sItt• P0 

L3.staflts) is 
SepeIv Lthder con 	c. IdratIon 

Th fOu1OWI9 furh 

	

also 	 r clárifjc05 
and instructj0 

1ssu 
(1) 	

repect 	
the cadres Which are covercd 	der the scheme 

* 	 O tirn0i1 	one prmotjOfl 	
ordrs iS'sul vide?&T Dte0 Na., 

• 	
d 5 c74 and Minist of Finarce 0M No, 

	

dtec1 

1o,j97'1 Will stand .WIth18 	fte 
iI) Promotjot0 the 

LG 	on. the bsj of 
examiratior  wifl he :&)OJIShed 

on i.ntrcduct±fl of the schmé 
However, VaCC1eS falling under 	1/3fd quota 	

30.2,82 
11 Be fiii 	in acCoarice with 

the instruct0  The nto u t 	 on the subjt .. 	
of the 	eme 

wilinot affectQffjcji w 
wo 

hae aJ ready been prom')tcd on 
Qu'ar basj5 frm th0 

hsje 

	

es to the next hicher grc 	berro 30, 1l 	under cxi sting 
tL Tn0 officIals who have 

already been promoted t 
te next 

high scJe of Pay bef0 3O,1l83 will rken block 
senior to 

the oft c41s ho are P)aec in th hiQher Sce 
VWSUcncc. 	

be nw scheme, r off1c, 	

16 years o seice 
and

in 

 who are 

p4'Dotd to flCXL highL 
the e  cf 	y will Ofltjfl 

QSt eoto regular servis0 
ry 

The Heas of diies and 	inistj0 • soiiy reoonsjb1 to ens ure' i
1emettr of th 	.. be ro1T 	T3iy will 0Xrnjc th0 thcoures 

t0 thi lCtter 

	

• Sie 	

cmer and the nstructj.5 contained ars \er 	aafufl. and take a13. steps fois mos 
arov 	

iT'Jemnta1.,, They will also be reonsTh1e to 
- iJt 	

Oras mr 
In tho Carcle7 minittjv Units 

ricri.o 	.. 

theIr 	Uonrc'i ng the I1emefltatjbn of the 
- * 	••• 	

*•••• 	• 	-.• 	-•-.-•• - 	•• 	- 	•• 

• 	•: 

I 	••• 
• 	••• 	

• 	 I 
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/ 	Their 	
is jcif 	c1ra 	to the in 	19 çec:.rc1 the CC.r-tjfjGi 	t he ncrt by th; to tIC.LG F) y zi 

The Heads of 
Circ.lesc1ffljfljttj 	ff Ices ay take imme(t-C steps to ot i a cell within the edsti 	Staff 

yo deal 	th diferjt matters 	lQ(:jnq 	fte scheme  
-- 	

of timebo 	
oe prornctj3in their Offices for thIs pUose _ The Beadr, of C1rcJe and 

drnjstrtive O.Efjc0s will 'please send a 	
progress rort :to the iectorate j t 	cnci0 	

profona regj0g inp1enIentatj 	cf the schem 
oi e.ime ouy 	p 

/ I cs of 	
doubt regarding ilementajo of the Scheme, • a reference 

miy b m.3de by He.5 of Circles to the DG (e promotion CQ11) in the 
P Dte which has bce PCCiftcally • COflStjtU.dtt0 de 	wIth the matters arising 

oUt of the 	p1emen 
nt.tI0 of time bound tone 

DrOmOtiOn scheme in the P&T Depamen 

Receipt. of. this letter may please be CJow1edgd to Sh P ,H Yenkat 	art •'ADG (p 

Yours faithfully,  
• 	 Sd/ S.K . Parthasarthy' 

Dquty Dirtor Gencr 
(p) 

41 
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The Circle Secretary 	
0 

/ 	AIPEU, Class IV, Assam Circle 	- 
/ 	Guwahati- 781 001 

(Through the Branch Secretary,AIPEU, PSD/Cuwahati Branch ) 
/ 

Dated at Guwahati- 781 021, the 28th November 1 97 

Subs- Denying the benifit of promotion under TBOP and 
BCR scheme introduced by thts Department to the non- 
test category Group'D' officials of PSD/Cuwahati. 

Sir, 

We are approaching you with the following grievances 

with request for taking thi same with the Department for getting 

remedy as early as possible. 

That Sir, the P&" Department has introduced one scheme 

since Nov/1983 under which its employees are to get two promotion 

during service - i.e. 1st is after completion of 16 years of 

continuous service and the next is after completion of 26 years 

of service. Accordingly all employees including Test category 

Group'D' officials are getting the promotions regu'arly and i: 
time whereas in case of Non-Test category Croup'D' official th 

same has been denied. We the under named Non.Test category 
Group'D' official of PSD/Guwahati are regular Oepartinental 
Group'D' officials and coripleting the requisite length of 

service required for thost promotions, despite of fulfilling 

of all required tenure and conditions we are not giving the 

benif it of the scheme for two promotion referred to above. 

Denying over due promotion the Department has done gross 

injustice to us. Test and Non-Test category Group'D' officials x 
are in the same cadre and Department has introduced the said 
promotional scheme for all its employees alive. But JOw in 
practice out of the same category of officials- some have given 
promotion under the scheme and others are being deprived on the 
plea of Non-Test category. This is in our view is injustice. 

Being aggrieved, we the most unfortunate and lowest paid 
employee of the Departnet fervently request your goodseif to 

take up our case at Circle/Central level appropriate forum for 
getting immediately remedy and obliged. 

Yours faithfully, 

BAA  (c p2 /, Z249 i  
 - 	 •- 	v! I . '- lc - vLçL 	4 

1_ ) 
Lj) 

C,) 

(?) 	LA 
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Non-Test' Category group 'D' staff working in Postal Stor 

Depot, Guwahati are as such not entitled to the benefit. 

of the said TBOP Scheme. In the absence of the detailed 

particul'ars of the representation mentioned in this para, 

the respondents restrain, from furnishing any comment in 

this regard. 

copy .  of Memo attached to Dte' s letter dated 

17. 12.83 is annexed hereto and marked as Annexure-A(1 

	

2. 	That with regard to paras 2, 3 & 4.1, the 

respondents beg to offèrno comment. 

- 	3. 	Thatwith regard to para 4.2, the respondents 

beg to state that all the applicants hold group_D(non_test) 

category posts under the Superintendent of Postal Stores 

Depot, Guwahati and pre sently working under the di rect 

control of the Superintendent of Postal Stores Depot, 

Guwahati. Time sound One Promotion Scheme is applicable 

amongst others to group-D testLcategory staff but non-test 

category group-D staff are not covered by the scheme, 

	

4. 	That with regard to para 4.3, the respidents 

beg to state. that as per agreement between the staff side 
and o ff1 ci al side, the scheme will cover re gui a r depart-

mental operative employee s in the P & T Departhient ' as 

identified in the aforesaid Z-nneire excluding peons in 

Circle Ocfffice. Postal Stores Depot is a part of Circle office 
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and as such peon s does not come under the purview of 

thi s scheme:. The Chowkide rs 'are bo in in non-test category 

group 'D' cadre for which they also do not come under the 

pc rvièw o £ thi s TBOP 6lffeme • All the l ye officials 

mentioned in this pare were recruited in the non-test 

group-D post's only.. 

Thatwith regard to para 4.4, the respondents beg . , 

to state that as per the agreement made in between the 

official side and staff side in J.C.M. mentioned herein 

above, the category of staff which will be covered under 

the scheme are detailed in Annexure-A(1). ItJ has 

specifically ben mentioned that group-I) Test category 

will get the benefit. of the TBOP Sc1eme. The applicant 

being born in gxoup-D Non-Test Category are not covered 

under. the said scheme and as such their submission is 

not true and ii abi e to he. di smi s se d. Thi s i s a]. so adrni tte d 

in para 4.6.of the application by the applicants. 

That with regard to para 4.5, the respondents beg 

to state that against para 4.4, the applicants being 

Non..Test Category group-ID staff are not entitled for 

TBOP though they have completed 16 years of services. No 

such representation dated 28. 11.97 as claimed to have 

submitted by the applicants was received by, the respondents 

Annexu re-B in the O.A. appears to have been addressed to 

Otherthan the respondents and hence it has no relativity 

and liable to be diissed. 

That- with regard to para 4.6, the respondents beIg to 

.. , 4/- 
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state that the nathre of duty of both Test. and Non-Test 

Category of Gzoup-D employees are different. In case: of 

test category the employees require to perform such works 

which will reQuire literacy, knowledge of the employees. The 

Non-testCátegory staff do not require to perform such 

works. Thyreauire to gTard the govt.. properties, sweep 

the govt. premises etc. for which no literacy is must. As 

such the contention of the applicants is not based on the 

principles/orders of the government. For becoming a test. 

category Group-D, a non-test category gxoup-D has to pass. 

through selection method. Until they pass through such 

selection, they cannot be treated equal to the test category 

Group-I) staff. As such the claim is liable to be rejeted. 

To equate the test and non-test category is a policy matter 

tobe decided by the government. 

8. 	That with regard to pare 4.7, the respondents beg to 

state that the statement made in this pare ± s same as stated 

in paras 4.4 & 4.6 above 

That with regard to pare 4.8, the respondents beg to 

state that the applicants bejrig non-test category Group-D 

are not entitled to the benefit of TBOP Scheme in accordance 

with the agreement made between official side and staff side 

in the JCM. 

10. That with regard to pare 4.9, the respondents beg to 

state that the applicants mentioned in this pare though 

... 5/- 



5 

'I 
initially born in Non-test Category Group -D were not promoted 

under TBOP Scheme as mentioned by the applicants. They were 
-- 

promoted under the acheme of Career Advancement of Group-C 

and Group-D employees as adopted by the Government of India, 

N.F. ON No. 1O(I)/E.III/88 dated 13.9.91 and 6.11.91 and ON 

No. 2-11/91_pE.II dated 15.6.93 under which 20% of the 
Non-test Category staff will get selection under the scheme 

as per agreement reached between staff side and official side 

in 1974 in Departrnenta1 Council ( JcN ). Such employees will 
\et in-situ promotion to nexthigher scale. The applicants 

jftinedinthis para were given the benefit under this scher 
~nd not under TBOP -  Scheme, - - 

Copies of ON dated 13.9.91 and 6.11,91 and OM dated 

15.6.93 are annexed as A(2) series. 

That with regard to paras 4.10 & 4.11, the respondents 
beg to state that the statements made in these paras are as 

same as made in paras 4.4, 4.5 and 4.9 respectively. 

That with regard to para 4.12, the respondents beg 

to state that the contention of the applicants is not true. 

The official mentioned here in this para were getting the 

promotion under the scheme other than TEOP Scheme as 

mentioned in para 4.9 above. 

13,, 	That with regard to para 4.13, the respondents beg 

to offer no comment. 

14. 	That with regard to para 5 ( 5.1 to 5.8 ), the 

respondents beg to state that in view of the submission in 

para 4 above, 

p 



r 

the grounds applied for are not based on facts and 

truth.The applicants being born in the flon-test category 

group-D àadre are not entitled to the benefit of the 

TBOP Scheme and as such the entire ground are not 

sustairiable in the eye of law and liable to be diissed. 

However; recently. another Sceme namely, Assured Career 

Pzogressjon(Acp) Scheme has been .ntrodL1ced by the 

government for those officials who are not covered: by 

TBOP Scheme. This has been Circulated under D.G,Pt5 

letter Nd.22...2/99_pji dated 4.1,2000 underwhjch such 

• employee s will be benefited. The matter is under process 

• of Implementation. 

Copy of letter. dated 4.1.2000 is annexed as 

Annexure_A( 3) 

That with regard to paras 6 & 7, the respondents 

beg to o ffe r no comment, 

That with regard to pare 8, the respondents beg to 

state that in view of the facts and.circumstabces stated 

paras 1 to 5 above the relief applied for is not just 

and reasonable and liable to be rejected and the CA, be 

dismissed st any cost. 



V.  

I 	

V 

7 

VERI , IC 

V 

V 

 , Shri J 	 V 	

V 

bejn authorjsed do herei declare that the statements 

made in this written statement are true to mjr. knowledge, 

belief and iflfoLlnatjon and no material fact has been 

suppressed. 

And I sign this verification on this 

the day oft.*N-e. 2000. 	
V 

TT 

/ 
POSTAL STGtS DEPOT 

j(uwti781 021 

V 
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/1  y: C/ t 	No 31_26/83-PE. I. 	
' 

• /
DIAN pOSTS C 	 DPJ' 

of te DeCi0r General of 	'
t6 .& 

'Offied 	a 

:' 	 '•• 	•• 	•• 
)• 	•, 	••'r : 	 • 	 - 	

:• 

SchQ 	 Naw 

1 of Ox CIO S. , 	 •• 	

Y 

• 	
/ 	 • 	

. 	_U 

' 

- 	Sir, 	

' 

e isSUe of 1Vfl time 0uflü 
prOOi° to rCgUl' 

	

in the oocrat'TO cadros'in the 	T ePartr.1C 

haS' be 	Ufld or 	
pteflta1 	

un ci l(JCi) 

ThO'. 	
have arC)d tO 	m'b0u 	QC pOm0 

schflO n 	
cadre3 in.thO.T 

• An araCmCfl on this. seiOme ha boon 1od bp,t.1G0fl the 

• offjc 	do ar stL 	
do in the P&T 

CoU1 0fJCM.0fl 	
copy o1 the 	rOOmO 

tho staff idO 	
o1\ith its enc5UTQ 

is for\ld 

for tormati0 	 • 

• 	 •• 	
: 	• 	• 

• . 	
ructi° 	

are hornhY.50U n 

cor1oCti0fl 	th 1loatb0n 
of the 

scheiflO i'thO PaT Lpar0nt 	
: 

. 	 • 
• 	

' (i)' 	
SChO 'iil come 	

to offoCt 	30.1193 

hU 0ffiCialS 
QQrIgifl,.t0 bC 	

i GiUP 'C' arid 	) 

, Gu II to 	
thoro is direct rocrtm0nt 

0jthor froi I 

,utsidQ:/0r b:uS 
of nitOd cpt1t° oxninati01 

:L :.l0W 	cadrOa 	

.f. 

5)rvicq__ll_L 	
lo plaCeti n thb rio) L hiiu 

• 	'r • 	
tiCia15 	

irig to opertiV° cadrs 
liZtC'd 

I •i 	
-I to t 	agrOOCt 	

1lbO covorc under 

• 	.tho 	 . 	. 	• 	• 

1 t 
 (9) 	 z 	r cIa 5/ Vi 	al &1 

or tond ant / 

• 	
'HOS o othorfUflC0 	

unitS ft1l tkO nodiat0 actiOfl 
hO haVO.00P 	jiô ycars of 

J. 

±egu 	SCrCO1fl the 	
coVCrc 	

sche:30 as 

1 	3O1183 as waU as the 	
who 4

frorl years o c° 
	to. 

	

, •• 	• 
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I 	 I  P\ 
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1 .: i 	. 	: 	• 	
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t 	. 	 . 	
•.: 	• . T1oiaftor, action. Y& 1.1 b o iiU.Lir.Lad by tulJ )]o::1 ! 0 C (. •1il:1t;: 

i 
 to'¼.çônyop dp athnt11 proiotiun coiiittuQ moutiri  

. • 	. 	. 	 roO.tiOfl of tho o1Tici1s in tho oporativo 

I ' 	• . 	
j 	 :t ho nwçt hLglior 3calo ,of P'Y 	Tho )X PartII)OfltL Pr'ro i)fl 	\ 

) 	 I 	Q.niiiattjo which ri11 be cnsL1tuLud in accoLU 	Ui 
. 

I •• 	H 	•• : 	• 	 l? instructions aplicab1i to the clilforc pxisti 	 ciL c;;t'ir•i 

I 	i: : • 	 • 	 •oil. / t: . assoss tho fitness of the i(1)flt;jficd officials itcx ior 	. 

	

• 	 prorotiori to the higher scale of pay. The fexm1Li 1;i.00 in 
o3ar(1 sh)uld bo conitol-ri.!i1Ufl u 	 of. 3moiitt 

iromo{Ioi'tothu n0xt !iiEhcr sIdi' 	y ;il1 U 
1rni the data follod ng th0 chd 0 on \;lu.ch tii 	L('OI't'i ii 1  

• 	• 	- -. fficials completo 16 years of rugul3r sorvcJ. liT csu 
officials who have omplotod i6 ioars C sorvo 	'or 

	

. . 	 30-1.1-83, the protiofls to the r.xt higher scalc 0J  
• 	tako affect frou 30-1  1-1983. 

........ ... . ......................... • 	 - 	 . 
(3) 	?0c1a- efforts whouldbo i:ado at all levels to 

• 	icjuick id promp t action .,hic1- i sh old 1)0 inonitoroJ by th  

,. of 1 tho"Circle sq that tho 	C fonaUtios arc ,mlad a 
• 	I  promotion orders issuo'J 	 . 

.......................... ....-. 
'With effect from 1 .h. 34 oriwur'i cj thu lIow.1 F,  of J.rc]:/ 

C; Divisional Supdt3./1ha4s of 1'unctionil units iili iIuiii; . 
I officials bolonr.ing to the cadres COVO'0d unor ti -jo sci 

who' will CLiL1pJOtJ 16 yoal s of .xv.cu 	to 31 	-r h 

• 	I 	ot ' oar. lTho Dcpartrnontul ?motion 0 iiitttoe meeti Thi?. . 
2 convnod before 30th June to cniUer fitnos of tht 

,).. . Officials coctipo ting iG years uf service n th grade c.u1ii: I 
the year. Officials who )iI1piuto 16 years of 52rv.c0 on 
later- than that o 2 o3nvofliflg of the i:iuuting of thj D?C ;:ili 
boplaceU on the approved list and will boproiiot3(l t the 

- I 	higher scaLe of pay imediatoly on completion of 16 YeLtr Oj 

•., ---f isarvico, subject to their being found 'jt by th flPC nni 

	

- 	• // " to nomal rules relating to promotion.' Xi 	of the 

	

• • 	- - 	. officials- who cornpletb 16 years o2 sorvico WL% 	the -uri. 
- • If • from 1st April to the date tho mc.eting of th L7C is cv1: 

•.. thcy..will be placa in tho.jiuxthijcr scalcof ta:."2r2: th-. - 
• 	UaJJJ&ngJ.he date they conplu19 1(' years of seriiJ.0 
•subjoet to teibothgfouridfit by the D'C. 

	

- 	• 	. (5) 	s soin as the •dep'thontal promotion coirjitt5 fnl. 

	

• 	;, f 	lists of officials who are t 1)0 pr-DUtCd to tho ne:t 

	

• 	• S /-< k - higher gxadoç tho Iload of the Circle will enSure that the b 
• 	grade D03tS ar(Liprradcl t• V-11,1 	scale,  by is.'uu 

• 	
. iorniti nc i5n, 	s TI L posts t d1fetot. 

• ' 
	s 	atTsucli officials can be placed on time li1;h;r L - 

	

• 0 	
(6 	1)r prornotiolls untjor the timc-bund one pro t1)fl :Ci 	1 
the rmonia orders rolai-ng to reservl ti)n for SCV Si co: 

	

• 	• • 	 will not apply unless any sjoe1fic ortU.jr in Lhi 1 - I- - i:; 

subsoiu0fltlY 

	

I 	• • 	 • • 

II 

-. 
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, 	'_,' L1 	
S.) 

- • 

'::j 	
°fficias o 

thei1 bu 	
thQ 

I 	 e' hg1crscaio 
Of pay un 	th 	che 	b 

. 	

SI  . . • 	

I 	•• I:, . 	 S

in 
't,Ii 	

''•S1'. r) 1 	1 
...3 , . . 	

o 1ruot0 to th 
h1gJr SCale Of pay on 

	

: 	

S1CO 
w11 IJ3ifltdthQlr 

tLy"

i 	
lOr gra'J 

for PpOsoS of 
"1 i 	LU&sQ 	Posts iUS1flo(or St1ac 	

0 )ZOtct 

. . . 

Sti?e:1nt.oros,t cQrtI]bàfl:Lor 
	

not b0 
te 	fOl ')IO11Qti 	

Part1cu1 	3r 	fo 	
O 

•: 16 Yoars:ofei;, 	
•G pro0 on th0 basj or 

a 'Subso0 	c. I case, .hor an. 
°ffictai'w1 	

t 	a DPC( O complotj 	Of 

J 	' ip 	
}Yoi 	

nior1ty.vi_a 	
ti10 

Officiaipr.L 	to th0 
iLirlr scale of p 	on th.3 Uas 

0  £itharrocoind 	
of thQp 	•

Ij 
5' 	 1 	• 	 - 	 - 	

%. 	' 	
S • I 	•1q 	 • 

cadres Covorcd 1 	
a 

1 	
bo' ocfoct I in t' 	sac, 	

by 
}Io1 	

°fc'/J11 

	

Ch0 -rQUCt1bfl 	il be en• 	respect ~Vl

ba 	
CoVered un 	th0 sch10 c. 

T etda&fjt 	, 

Po 	G'QU1) 'Dl to. On a 	
ni I 

In otherQi.d3 th 	Cu 	 not bo 
OffeCtQd Offj c 

" rW1SO,{T)Qt 	
OfOstfl 	

wi1 b0 tj0 

:i 

zlCCOuntran:i__th• 	
°fft th0 tot.1 flLber Of ost5 

- 	
. - 	

I 	 -. -. 	

S 

tul be recob, 	
ii3 CdljaL1n Lh0  1adUct i0  rabovG wi 	o ro- 	

off to th0. no amo
.r1toorj10.1 	

Spt. w 	0 ro that tho rodct0 
is Various Offj05 	that -  tho sryj00 is 

:s.11ot iS1OCatO 	Itmay bO'0t 	that a 
a rosult of thi8 , whi0 

'thor 	
a1y Physical d0 of sa 	strangt]1 in th flber of POStC roducj ay  be 

	

LR)'at' t1an 5(f 	4 	•. 	 • 	 •. 	. 	 . 

•. '1 	' 	
•'• 	 I  

pqs.t.s, th1ch are 

	

:nc 	.on: thQ1  ba s of 	
a you a 	'OJOtjorl O1tt5jd th batc gr5 a 

pü' .'rou 

ons 	
SG. POc, , th 

n1ber t nction rosts 	
bo rduc1 Y 1/ C ti'e rd1ucto 	Ctiii f . 

fft;Q t0 	:!Gr intor. 
thd0 	

bo 	
ong th o  o\orcls0 rofr1Qd to n th 	ara wi I th 

4̀1 )rriou s  )ara 'iJ.h•0 t La (!.:)lot1 
bofor 	ir d3 a1y a - 

ivofl bj th0 	of th0 Upor.),ij 
- Ld&L1OSSOU to tho DOUty 	oLL 	Gral () 03y n) tL a don0," 	! -- 	 -• 	 ---- - 

• 1 

p S • S S 

H- 	S. 

l 	• 

I 	
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- 	1 . 	AS par tO 	
.1jtl•i tile •S 	

mi 	jCl, 	 1 

-exjstflt 
0ffjcjlS reu1Y a))e0 to 

	Y 	
. 

ot b rer12d fr)1a SrCJ 
S 	•1) 	

0 	% c 	
•Ii 

in tuJ 	
ntcflLucJ 	

10 1VjU 

\I2 tirJ alo 	
SUifCPt 	

CanC 	n 	flJiSL ifl 
 

tho baC ra\° pO 	Dy 
31_12á3,, tbc 

	

• 	 bO 	ntjnU 	tO 
tIo cxtrth flQC 	

jfl 01cr t  

thJ 0ffcalS £fl SorVC° 	A 	bc vacaflCCS ar, 	as 

	

• 	
result Of no creti°, rOtr01) etc., 

sboUl3 be a USC 	
31S thU • 

	

• • 	
• 	12. Tho 

pOStS jfl 
opera'° an 	

cadr 	\ll 

C3flt1flU 	
o be sanctbo10d ofl the bStS of 

/ •' 	until fur icr.. orCrS* 	
iver, 	

d1)03. 

	

Ltho 	
of cst ' 

inLd 
jJ1 	

C1? 

j. 
iill be taken to OC that the r 	

0fp0t 

jn the year 1983- 	is dulY 	
aCC 	

.) the :i.f •a 

	

a 	
0ffiCO 0ofl 

beyond % i 	
ot 

crat 	aai 	1'J 0Xt roV1Cl of tho 
in 

•1 3.. 	tO 	
bi the ChO'° the 	

•

PC 
on resCb 	

bOt.h fl the 	
ni th 	 — 

suC 	
1rad0 	ay C)nt11t to be 	

çtiOr1 	fl 	
1 

	

of the 	
itorfl 	

1st 	f rrCY re' 

a % r uCtj.cn III 
t1O basiC 	

1• 	
. 	 01 

aS d0cJCrU 	
in paraS 9 afl1 	

aOVO 

bo iiacted n reC 	
lio 	

jL1 	hi ri 	riot
SLI 

	

the pr1°' 	
ncial 	

) 	
£ 0 

and 	citS 0ferr 	ifl 	 9 	10 jil rUSi' 	
;co 

oi pOSts 	
on 3O_83 Wjll be 0f$Ot0d 	

•lLUIJ 

ofl i'OCJ 	
thS 	ttcrj in an'f caSQ pt 

- 	
ll 	ra

CP Due 

• ;;... 	
) t 

Q pOSts SaflCt flQJ 3Ot\O 
	

i2-3 arii 31-3 

thU radUC° 
q11L b effCCt Ion 

LLIO
V. 

ovary year 	
roSP0 	

he aditi?n 	
)OSvS 

dui 

	 ancial  
JO' 

or  0ffC05 \,1lCr 	
ioiatolf 

fl 

• • 	the schallo 	than 	of the 	

rC 	01 

in order t rna2fltfl 5 cut On 
(i,1S1O1 La3? 1 

	- 

• 	0nsurc' that 
at the 5bs0q 	

rcC\' of ostab1 	
C: 

• 	• 	tha'°1 	
onlY ctra posts 	

ift° 

• 	•• 	pro scrib 	no13 riU 	aC10fl 	
0y.tra • 

ut 	n that 
0fficC alvdY 	

rt •vo;trOu 

ir b'301 	
O1' 	f tbCI'0 :U 	

100 p.3:) 

basic r° on 
	

pO 	ar r:UC0 	
s 

S% 	on 	vs0a 	b ai s 	
pu 	i.u•I•1 :; 

	• qw 

aVi1a\)LC :jtb 0ffc0 
fi'9I 	

li 

• 	 • 	 • 	 . ,•, 



• 1/ 

:r\4 of.oabUShLOflt of '1S offiCO iS ofl a& tho 

, 	'tL nbar0f pQC3 	Siti0' 	
to 103. thfl Duly 

oro poStS 111 be SflCti 	for the o.LriCC 	 1i 

• •, , 
	al 0ffeCt,i 	numbur ot' pastS S 9. 

•" ithe2ect forn the date of 
ltrOUcti0fl of the 

SCbCO3 
the officialS pst 	

gaflSt-r°l 	
supCiiS0rY 

posts SCti0fl0d on Stla1 	j11 O etitl& t0_.1t 

"spCial al10WnCC as rld 	n.tflfl0X° 'B' 	the 

fllYOffClS \'fhO lid 	
orviSOTY ost3 jll be 

e1igblo't0T the 
SpOal allO\CC al as SUCh neC3SSa'Y 

adjUstlflOnts.0d 
0 s ioritY 	postflg 	

bavo to be adC. 

SUch"of the sçnior offiCaiS as arc oditl 
to boll superVirY 

posts 	
') have to movu out fox' 	

bf po5tS in the 3iiOfls 

.. 0ftheir. pOStfl ,hcrC toy aro ,oriflg at pr2SCt may be 

allood at'.tbqir opt on b ovo out 
at the end of the curreift 

year. 	
eligible to draW. special 

	

aUO\atice O1y ,hen theY actuallY \4ork 
	

thO SU1)0I °uJ 

i5. Tue 
1 nts of nests 1 prolo ional 'rJo IU:c iead 

Postm 1 	
upI tIm 0tflt of i0. 

• 	°f the totl number of post.S n the 1basiC 
gat0r5/3cut 

from wlchPrQm0tbon, is 
mad 	jilU) 	t1u1C tôF..5t per 

r1onth&aS spccial allOJCO4 ?5t5 
in 

"'OSti(\Ofl 
0tc., cadres upto a )it 

of io% of ota nW1)Or of 

postS fl 
05n cadre aftor 5 rodUCtiO 	h0U1d be idontift0 

and the ofcia15 
oldiflg t1SO po ts maY be givofl the 

alloW3fl°' 	
up 9 f 

these postS May o done 
Ofl 

•scnioTitY' This 	
to io% of poStS n the ca 	of 

Nail GurJS al. 

	

• 	
, TheiflCu0flt5 

of the ppstS oi' jarnars uptO .tho 

extant of 10% of tha total nuDer of 
poS in the basiC 

radO j% Group, D' Test ctoOrY ( inclUit 
tbnS0 of 

	

• 	 Jrna1aS created by 
p gradati0fl of (ou 'D' poStS)' 

	

0ffocting tho % cut, will 	
0tlud o . i5/- per 

. as ccial 	
oanC0. 	

ch poetS of 3ar shoUld be< 

o 	
'd tha 0fficial boldtfl 

thoSO postS m.y be iv0fl 

	

identificd 
• 	: p3cial alloWoflCG 	The fiU 	up of tlidSO osY be 

'.O0 seniority• 	• • -.. 	. 	, 

/ 1'6 	
\Jitli offoct frola 30ii3 

51p 	
for baC 

grao postS. aS. c1ioe allO)a 	
,1ithdr11. 

 

spcial IY On 
iun:ls such as for 	

riflg 

• 	quaUfica° 	for pOCi 	trai 	a 	for hafll1 	c-l1 

etc, ill 	
lofl 	th'jS( pOSts 

arc Iicl' by 

of.icialS jfl the 
baC radO unlS5 a g e 	paY is prOSCr 

	

n the hiCrS c alo 
alCOa 	 • 

• 	•• 	 • 	

. 

• 	• 	• • - 	- 
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I 	 (1) 

.flt1e;c0 I C I to 
 ' th0 poses tJ \1Ql)  a •Sr)QC!1 i)Y/Chorgo 	 •):2 	' P11 03011t Will bo w h r 	til ofi act fiin 30. 1 1 J 

. 	 I 	. 

/ 1 .  Tho po sts
. 

 • 	 mI 1-111CI do11b•p•J0j 3UU.Vii;_  I 	n1dsors \/h) II cr1y 	
ii1 hi it 	r iUi t be flnoc1 by offj clals iho hvo 

Cfl1)1CtCd 16 )or (3f 	3Ti and hvbüfl p1od in thp nç,t 	Ca1O oj 	j 	Li1  "Ji 	
' sto avoiJ lncoflvur1nco t tho f'icials 	uont on ti 	3 intxo Lcton of tfl SChOnQ 'n L11J ac JC ac S3j'jn, 	 , ' 'floCossaiy to doi1oy such offtcj, is 	irst thd 1ot of ' , hidcd a1 Uolo hdJ Sub P)stast.31' iimed iIaoly. Such cployint uiy bo offocj at th 
C1iro Ailow<anco t thc 	r, LL WithIra.jn. with OCfCt from_3O-I-33. 

19. 1x Szctin C L c'Vxc1j po - ts on S tri-Ma 1  in l, 	i iaUo5 In fuburu tf0 p)t JU 	iJ(1 Lipi Ci±Lt1fl, 	tais in the lowor grwies 	or rLiductj,jn will 1)3 ;j:n into acc.:, .7 I  

..2O. . Tha• s[?ocial ai.owco for auperVisoDy posts 	)nc:l in J paras i and 15 abovu jl1 not IIRV thu chardtcrjs.cs of )UCial py 	Tho s ocia1 allowancu shall not Count io 	o Irn puipos other than ,iun1on- .iy b(_-flLfiLS • 	 S 	

'iili !121. 	
nts 

WITj ;Uo in tho 	)1' 

	

ay, plus  spocial pc, are also Ofltitled to [)ronotiT)fl to tho 	to t 

	

: 1 scale of . 251Q On (U;,iplutjozi of their t0t1 l i( yoars :)j' 	iO 
• 

	

	f (

1 servjeo in th0 clo.ca1 grade inudj 	th pd±od they 	ca11  1worked as ccounttE, 	
oCf 
oft Hjwevor the Ojcia1s bobon1'jns to 20 £ 	'i3 	c;iv:jtz 

cadro who have cm sri tho scale of pay of E. 30-620 rro not Civ 
eligible for one prcotion on 	 16 ars of 	pTO ' 	tjtscabo 	Thoj mbogv 	ai ort 	reicit to tp0 	opo to clo I pay plus [iOC1l paj rotioc1v l Wit 	 ;Os affect from tho Uat,o they choo tho SCale of 	of 380-6a0. Th 	pu Cu roVcrj 	t0 t110 	5Ol3 of pay be zo.onally fixod 	roferenco to the pay I±n ti'le tino :a pOl which thoy would have diawn plus special pay 

 tho would bo oligib1b for .beih protd to t 1ho Salo of R. 
on th ba.s of uociloton of 16 yoaj of 3O'TicO i  ti 	sclo of p. Tho 	ociai pt 	o.ztJ to 	Oi no'tI')n:] basis may be taken lnt,o aDcoult. for £iation 01' tholr 	.u'l 	o to the condi ions Ldd doin in G3vt. o:' idit orlor io ( ri;. 

• 	with nne.jro tolow FR 221 &?pzyts Com);.t1on of i. t • & i.ft. 

S 	 I  

•1 



ZCGS3 pay I)1 	 \.::L 	'i  

t 	scala. of 	of ll. 3j-2() ai.te.': ri:.:ti oti of tlju.Lr I:T 

in iio tjme sca.1.0 on notional ljas Wj.11 n)t h r0c0/Jr Li. 

--- 	o7tioii iiOU11 00 orciJ by ttl:L ccor 	\;ith:Ln a priO11. 01 

two months iroin thu Uato of i.suo of the 	oiiUr anl th 

- 0x0rcis0c onco sha23 be fn11 

22. &Lncp it ha been 	cidcd to iV0 one rrciOiOfl to all 

ofca1swho complete 16 yoars of srv-Lco in a ar1cular rad .o, 

official \•iho hLwo boon rorr 	u1Ior RJfl 3 of the 	T. 

1bnual, bl.IV in the samo c1ro, cro 0 U1iblO to c.)uut tbir 

entire pori 	of sorTi.cQ.  for pronOtiOfl unier the scbo!;;O. Tb: 	ill 

cover oven of riciaJ- \/ho have boon tr:insforrC' from on Circle t o 
anotbo in the aio cad ra • The nuU Lo;i of oxtuniifl; t)iO  

to officials who have bean transferrc unlor iuilo 3 6lrom OflO 

- ca'ire to-another (o.i. 	 Ju 	to ilO j 1tiit) 1 

1. spara : olJ un'ior co  

• The fo1owtrLg ftirthor clarliiCatiOfli 	.LUJ 	 u."" 

(1); In ropect of the ca'ri which ari coverc- wiLor Lbi  

of tii-bOUfl 1  ono 	 tho oers i:suu 'rJJ'1-3 1I 1o. U). 

31_19/?-I clatcti 1 	an l-tr oi' 1nantJ O.1. 1). 

1' ,?(21 	 06, 1 19("/ -iili •stn- 	W 	 ti-ifl after 

	

LEI
3O.11J3. 	. 	. 

(±) rouoiOn. to tho LSG..1/3. 	on )3 ba3i of d.rJOntl 

\\• q ri.flçLj19fl will be a1ih2,. oiintroUCi0fl o.V thu ehcrft. 

\ HOWOT 
racanciO f liniuor LSG 1/31 quota wi.D3 l... 

will be fillod in accordance ;th ehu 	StruCtjOnc,n;1j0Ct 1 

(ii)Tho introdUction of tl 	schc,iao will ot cffectaOfciCitl  

. have a-lroady: boon r:iOtY on ro 1;ur UaaL; fro: th bRLc ;xf 

io thd nox't iiiChor ra1-luS beforo 30.11.t53 	c Lt;ifl .r1ti. 

The of' ficials i:ho have already boon proot&d to thC ncxt bi1i.' 
ucalo of' ay bOforo 30.11.33ill rar.lc(n block sonior to iAO 
oCl':LcialS whO are placed in tho next Yig}wr sca3 in ju1'Ufl'0 

of 	o now 	home. i 	 . 	.. 
_• ............................................. r 

(iv) me ôf'fic±als who CocipiCto :6 years ;f sorvcO 1  anti who 	o 

\ p 	otd t next 	hor scala of p'j 	cctiIcUO to per1on. 	N 

opor'\tlVO cutio tJ3O they aro 
•iiosti 	

: 	- 

------------------------------------- 	
•''] ii 

	

The 1-iads of C.Lrclos aU 	_iti'Z.l1VO L'..LL.u.) 
poreOi11Y rosgcnsiblo to onsun 	tatiofl o the 	10 

abOVe. ihy will exiin3 thc cnel'sUrO to th:.s ljt,or 
ino1uing. tho AroWOnt ani ti3 tr3truCti.3 Ccn 

j,n 1io 

abovo paras voi -  carufuflY L. 	t:c all stuns for it; ot 

OCOOLt.i015 iripLoTa0flt.ati0n 	oy will al•J ia rcsp-nsibI0 to 

monitor the progresS mado in th 	iclO/1 	:t.'-vo 1hit5 
ti 

under their 	riictiC1r0-- 	the i: -' UI' 	J 

cehoino. 
, 

N 
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• 	 Government of India 
.1 

	

	MinistrOf CormwnicatiOnt 
Departffleflt of Posts 

Dak f3haWaj, New Delhi — il 

• 	I 

No, 2—l1J'91--PE.I 	 Dated:—  
j: 	.. 

To 

PAll Heads of Postal Circles. 

UB:— Career advancement of Group 'C' and Group 
employeesClarificatiofl regarding 4. 

- 

• A reference is invited to this office letter of 

—.even'number dated 22-10-91 and i-91.vie which 
1 the Ministry of Finance (Deptt of Expenditure) 	• I 

. io(i) I E—III/ 88.dated.o13..9.& 6.1.91 
Were circulated regarding intdit-iori oft1T 	I 
Scheme of atleast one proruotioninserViCe 	- 

career of Gro.Up'C' and-'I)'employees ( carver 
advarement of Group: 'C'_ahd 'U 1  euiployees ) 
on fulfilling the foulowing-conditions :- 

Employees should have been directly recruited 
• 	to a roup ,'C' or Group 'D" post;  

- 

Their pay on ap no i ntrn ent.toosuch a post, 
is fixed at the minimum of the scale; and 	•'. 

Employees should not. have been promoted on 
regular basis even after ohe year on reaching 	' 

the maximum of,,scale of such post. 

2. 	The Staff Associations have complained that 
these orders have not so. far been implemented 
by some Circles with the result the Group 'D' 
non—test category employees are deprived of 
iju_promotiofl to the next'.higher scale of 

~pay. In view oFt)is position, the following clarjfications are issued:— 
As per the instructions of the Mi.nictry 

of Finance in cases where promotional grades are 1availa'ble the scheme can be implemented straightaway. 

. . . . . . . . 2/- 



,/ ' / ; , : .*::. Q • i K i 5 •T_  

19 
Oup 1 , employees in the 

/ 	 scale of •s.,750-940, eligible employees V.111 
/ 	-- 	.be considered for in—siti promotion, to the next 

higher.scale of Rs. 775-1025. ,;Similarly, 
empioyes in the sc'iCf Rs'77519253fld 
? Rs.180Q-1 150, will be consjderedfr piomotion 
to th*é 	nxL higner scaleofROO—llPd 
RSe 825-1200 rospetively. 

however',"Wiil not 
- ' be applic.abl0 to employees which are already 

cov,ered by the Time Bound.'.Promotion 'Schemer 
• As tper the 'orders' of 'the Ministry of 

FinanCe if reoruitment tol any category of posts 
isrmade both by direct recruitment and by 
promotion, a pr.omoteewi11.be  considered for 

• promotion from the date a direct recruit junior 
to-him in that cadre becomes eligible for 
in—situ promotion. 
(e) 	The promotion under 20% selection schom 

	

. 	 . 
  as perthe, agreement reach

-
ed

. 
 with the sta'c f -. sic.e 

I n1974 in the 
also rmaininopeation., 	- 

3. 	The Hoods of circles are requested to 
I implement the Ministry of Finance instructiori 

• 	\/,_Jated 1,2i 	and ii9Lbefoe 31.8.93 Iii 

/ 	
\r/o non—toot ctcgcry Group tDI employees in 

of 
\the Ministry of Finnce. Separate instructions 
111 follow in recpcct of Group TC' 

4. 	A copy of Mjnistry of Finance orders 
dated 13.9.91 & 6.11.91 are enclosed for 
ready reference 

Hindi version v/ill follow. 
-. 

( I-l arinder Singh ) 
Dir.(Estt.) 

	

• 	Copy to:— 	 . .. 

P.S. to MOS(C)'. . 	.. 
P.S.to Socretary(Posts). 
PS to Mombor(F)/Mornhor(D)/Membcr(P)/MerfleT( 0 ) 

• 	4. PS to Sc!c/,Postal ServicosBd. and Sr.DDG(IEB 
5. All DDsGfl)ir. of Postal Directorate. 
6. The Principal Dir. of Audit, PT Audit Office 

Delhi, 

I 



I 

All Directors/Dy. Wirector(Postai) j\ccounts. 
Officer in charqe,ApS Fecord Office Karnpttee,. 

• 	9. SPB I! SPI3 II!. PE II (5copies)/ PAP! 
FAP/Budget (PA)! SCT. 

lO...All recognised unioj - s/associationsand 
federations etc. 

11 • Dir1 Postal Staff coflege, Gha z ibad. 
• 	12. All Principals Postal Trg. Centres. 

Controller Foreign Mails, Bombay. 
The Federation of AU. India Sc/3T 
Employees (P&T:Deptt.,New.Dolhj) cHQ 
Flat No E-150 •A 
•LIG Flats, GTB Enclave. 
Delhi - 11 00 97. 

I. •• 	 _j /_ 
( Hrinor Singh 

Dir. 
(, Estt. ) 

• 	 4 

• 	

•.,:. 	

• 



copy of iett 	No. 1Q( 	
u1T/000 	

i1fiiS/ 
 

dut0d_1 	
.Scp't., 199. 

i 
Sub: - 

OFFICE •EOR 

r advan cern nt 
0 f Group C' and Grou 

Car

p  

1tVe8S. 

	

ThC u11dersicfl 	
is direct 	to say that as 	

result 

	

of the rec0d3O 	
of the FOUrth Central Pay 

contE 	
in para 23.0 of ptt- of 

	cport 5cicCt0fl 

Grades in Group Cl' 	and 
 Group IDt c3drCO were abolished. 

 

Tho. Starf Side of the NatiOnCi Couruëi1(JCt 
	raised a 

da 	
for revival of 	

Grades in these 
adt05 fl 

the ground that simultC0U$ CadrC Rcvi5 to provide for  con 

promOt003l 	
ad/P05t5 were alSo 

Cquit 	to he 

The demand of the 5taf 5ide 
for reViV0l 

o1 Selectio° Grad 

could not 	
0yreed td. 	

t was alsO felt that there 19 not 

muCh scopC for creatiofl of higher grades/P05t5 ñ ,nos of 

the GroP C' and D' cadres 	
C3UCC such high 	

gradeS/P°t 

can •b idntifi 	
only on functional justi cati0 

eepiflg this in views the GoVCtt 
	

CCd to 	
a 

scheme 	
ereby group 'C' 0d 'D' 

0piOy5 
may yct at 

10st one ptomOtiOfl in their sarvice. career. 

2. 	

This matter has 3ccordjng).y bc n under 

of the GoVCt0t 
for somC ti(C p3 St 

and the. prCsit1t j 

now plC 8 6cd to ntodu 	
a schCmC to ensure 

0t 1CfiS Ofl 

promoti0fl in service career to 
C3C% 

Group 'C' and 'D' 

IDI 

emplOYe 	This s cheme shall be oppl1 
	

to (I) eitp1oYC 

\ who are direCt 	
recrUit 	to 

a Group 'C' or to Grç'JP 

posts; (ii) emplOY s whose pay on 

001 1 0nt to such 

P 	\ posts is f1ed 3t 
the minimum of the 

5
calo ; nd (iii. eirpiO! s 

who havC ot bflPr0m0t 
	

on requ1° basis 
CVC 

3 ftcr on 

no roachiflY 'the maXiflum 0f the 
5clC 

of 5uch post. Thu 

\Sche 	
will hav& the f0llO1inO basiô fatU9 

-. 	
(a GroUP 'Cl an,'D' employ°6 	 hovC will be 

	

s who fulfil t 	
conditb0 

	

 

a •• menti0fl 	at (i 	(ii and (iiiY a 	
e nC 	 h 

V 	c0nsid 	
for prom0t00 in situ to th 

	hI 

,7 	
scaiC 

(b PromOtl0fl n 
9.tu will be allow 	

follOhu1 

duO prOCCSS 
of promotiofl with rc.fCrCfl 

	
to scniOr1t 

c um_fiC 5 ' 

\ (cTh emploe$ will get 
promotion n 5ItU to the nct 

high 	
scaiC 3vaib 
	to them O the notmfil line1 

hicrarY of promOti0 
	

Prom0ti0 	
madc on the 

of a qua1ify 	
or compet1t1 	

dcpart ntai- exa .na-. 

or subject to 
055

cssifl or acqir1fl9 high 	
quaii 

not be trcot 	
aS 

promotbOfiS in the nort1 li.ne/ 

hier3rY for the purpose of these in 
3tt 	fl5. in 

cases where no prom0tifl ol gradC 
	3v Iloh 	

prflflO 

tiofl31 sclC will be decided by the MIflItr of FinC 

;( 
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These orders will take effect. from 1.91. 

. Miflistry ofFme Affairs etc. are adviseci to take 
necessary action to consider eligible Group 	&ic1 1 D 
eployoes for promotion in situ in accordance with the 
schcie.conteiried in Parai 2 3bove. They are also advised 
to furnish details of posts havingno promotional grdo 
in accordance with the provisions of Pzira 3 above ;t the 
earliest to the 4inistry of pincc. Every subordinate 
authority should make a refcroice to Ministry of Tinence 
only throuqh the administrative Ministry concernedmrith 
tho 'socifjc co rnents of Finend.alAdviscr concorncd. 

In so far as the persons serving in the InGin 
Audit an Accounts DepartrnEt bre concerned,.  these orders 
are being isud after onsu1tation with thc contro1lcr rind 
tucUtor GEmeral of India., 

Under Secretary to thc GoVb,. 
of India 

.•.#:• 	, 

• 	 .. 
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of J.i(.LoL no. 10(1) E.II1/138 from Mini.st:'/ of .I1 I;.1• 

Dop1.L. .,1 Expiiditure, dated 6th NoV. ,91. 
II 	

) 

Office lAomo andum 

• 

 

Subject 
- Cdreei advancements of Group ICI an d ', Hrtply' 

' 	
The undersigned is diiccted to ccfer to p a r i 2 ' )' 

• 	Ministry's Office Meniorandurn of even nurnbo:c datd. lith 
,Septembor., 1991 ,on the subject mentioned abov' •hih 

down the conditions subject o 'hich promotions 'n 
nsitu. 	Songo j r, stries/Deptt have dr 	c 	I 	t 

particularly in rcqard to paro 2.(d) thereof. 

• 	..'2. 	It is clarified that in terms of para 2(a) of OJ.. 
si dt. 13 9.91 , intu_promotion is to be J.io.'J onL 	t th 

next higher scale available in the line of prowotior: 
.:reqUisite conditions are fulfilled. 	In other words, ;jc:ct' 

'.; to the satisfaction of the conditions prc crihod in th. 
• •:jO.M. , Group" . 1 DI employees in the scale of fs. 70--) 

normally. ho considered forin si.pronotion to the 
higher scale of K 775-1025 as tnat is the neiL ovai 

.'scale in most of the organisatiors. So is the case fo:: 
promotion of employees in ii o scale of L 175-1023 ' 	' F 

rsirnilarly, ernplojees in the CdlO of Rs0 800-11'0  
promoted to the scaleofFts. 825-1200. However if in uf 

• 	
• • 	•1particuiar orQanisation promotions of Group. 'ID' crrplo/'s 

• 	 't are required t be made in a higher scale i.nstcod of 	lo 
'indicated here, in accordance with th Fule of  

• 	 in situ pro.otion v/ill also be al.1.owod to the scele to'. 	:. 
piomotons nze 'i -ido in that orcanisation 

- 	 . 	 - 	 - 

3 	It s fu..thor c-larfied that pora 2(c. 1  of hr  

-;•' 	- 	13.9.91 J.bid only provides for protection of P.nc  

In othrz words., f a Crouo 'D' emplopr  
• 	•i': - \ 	1,.for in situ promotion to the scale of Rs. 825-1200  

the lowest Group 	scales of py,  h- 'iill not ret:i.:e ni: 

atta 1 ning the age of 58 years but will retre - L n 
: • 	ago of60 years. 

All Administrative Min:i.stries/Deptt.  
• 	are equostod to ensure strict and correc -I• inp.l.crnorit . 

-of 	the provisions contiincd in this Uini t..L"/' 	o.;-:. 	• 

dated 13-9-91. 

JDk! 	IiCH ET,.c'i' •-.) 
GOVT. OF 111'J/ 
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A &SAM CII'Ctfl •1 	
(OVj'Ijbf OF  

ti.LU I3ThY OF COIlIIJN 1cAaN;! 
D611 Ai1T1[EiIT OF PCiTS. 

,
4WhJE, 4t4(2) 

I.. 

No. 22- 2/99_PE.I 	•: 	
Dated the 4th January, 2000 

• 	;.•. 	•• 

To 

All Chje.0 Post4a5ters General 

• 	Subject: Implementation f Assured Caieer ProCres•cjpi, • 	
(AC?) thene in Depart.nent of Posts. 

.1:. 

The Government has accepted the 'Asurcd Career 
Progression (Acp) Scheme for the Central Government 
Civilian emoloyces as recom.jended by th P.11th Con Lrii 
Pay Comjiissicn, with certain modifications. Accordiniy, 
Departient of Personnel and Training has issued Office 
Piernordndurn Ho 1  35034/1/97—(Estt.(D) dated August 9 1  199) incorporating the detaljs of •ipleaentLng the above 
mentioned 8che,i;e 	 • 

Theauestion of'extendthgthe scheme to Postal 
emoloyees Was underl examination for so.ie time. 	Aft;ei' 
careful conjdertjon.o the contents of the.aforejd 
order regarding Viie AC? Scheme, the Department of Posts 
has decided to implement the AG? Scheme in respect of 
Group 'B' posts and•in.respect f those Group ICI & 'D' cadres/posts which are not coveredby One Time Bound • Promotjon(OT) Scbemos and Biennial Cadre Rev1w Schc'rtr; 
as per the orders Issued from timeto time. 

A copy oE D&T 0.M.No. 35O 3 4/1/97-.!stt;. (D) dated 09.08.1999 is enclosed for implementation of the /:CP Scheme in respect of •all suchrCroup '13', Group 	' riU Group D' cares/po5ts in the Depart;ent (Pi'stai si(je) 
whidh are not covered by the existing ti.mc—bouni sdcmes 
as ifldlcfltcd, in pa'a 2 obove 1 	All the }Ierd of C1rr.1rs/ Units are re'!uested to iaediately ioiplc.'12rt th  in respect of theeligible Group ' t. '  & 'D' oiir3.s 
otrictly .fo1IoIg the, guidelinos ol. Dcpar.;rt!t r,,i 
Fersormel and Tràinth,~ tju1atd in 'the ?frr'3Cjd 
0111cc i'tnv.iiiirn. 	in case of any c1ar1f!tri0/•jd:41,r.. 
the :witter •xy 	 t' rF. 1. 	•:.H:t.p:i c'f th 

p 

I .  

-J 
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4 	1j'"J;'_ 
ttee foi' ?,.L'C  I 	 c 
benefltc unde" 	1/i/i.-' 	(L) 

- 	 the c'SO4-' rPIk 6 o DOPi 	i,itpd lTmd1atlY 

dated AtZUSt9, i99 shoUld 
C COLI 

t10 GCfl" 
the caseS that have already matured o 

wOUIU 

0• be .matu.t 	UP to arCh 1, 
29'. 

5. 1iementati3fl f ACP Scheme i respeCt of 
	jgib1C 

Group 'B' cadres/P05tS which includes 
	

of 

the creefl1ng Coittee and 
0  duc  ng the 

thereof? shall be dealt by' the respective sectifl 
fl 

the lrectOrate 	
dlthg the promOttOflS for the GrOUP 

• 	cadres/P0 5  
6. It may be noted that inancia1upC13t.b0n nñdel' 

• 	
the scheme shall be given to the next hiher grade in 
accordae yilth the existthg hierarchY 

th a cadre! 

categorY of post without 	
eatthg new p0StS for the 

purpose 3Ud th Case f isolated poSt 
	th tI1e absence 

of deithed hierarCh1C 	
grades ? 

 ithcial upgrad3tb0[ 

' shall b given th, the 
ieditelY next hier(5t1 

	

common) pay scales as..thd.iCat 	
th 	eWre - I of UT 

j 

4 

orders. Ge 1 of DOP.T uii1 

7 	The 	
contentS 'of oara 5.1, 	

pneX 
1999 	hOUld' 	

strictlY 
memorandum dated 	st 9, giving flancial upgr 	t10fl tc au 

5boUld 	ISUIC 
ioilowed whijIG The Chief postmasters. General availC 	regUl" emolOYCG. • 

that the 0 fficial3' who have, alreadY 
the prescrib 	'iod 	( 	

12' 0nd. 24 years) 
undel' 

pro;itotLon durin 
not given the repeCti 	

fthlcta1 upgradatlon 
aVail1 from the 

are 
the ACP Scheme. 	

The reJlarPr0m0tins 
3 0ited as .dIrt. recruit 

grade 	Lnwhlch emploYCeas 
be 	counted.f0.tll5 puO5e. 

	.' 
shall 

jie.efltatl0fl 	f AC 	
5ehe.e 	in the 

iteflce 
3. 	If during the diffiCUltY' arises de to ui resPeCt 	of 

'•, 	• 	, 
• 	' ' 

field units, 	ny tLne 'bound ç)romotl' 	5ChC. iunuld be 	relerred of 	y other ' 

any cadre/[r0uP of post the mattGr 1reCtOrat 
to the p6.1 SctiOfl of 

9th Itu 	1999 	' 

9. 	
These orders' shall take eIfCCt from IrT0.l. 	dat 	

9.B.1999. 

a 	mentlOn, 	
para 3 o 

'lY 5  of 	O 

• iG. 	Orders 'for 	
'lm lemCnt3 tin of /C 	Sc' 

Civil V!jnj 	o'tal) 	
(" 	are 

th;! of the' Accounts and Fthance, 
by 	the re5pect" 	

wiu. 	o 

bi'ng jSSW' r 	inrt1Y 

P.1 rr: 	

' 

• 	

:' 	. 

I'..  

• 	 -?'' 

7 



- 	-'-.----'. 	 -

Ir 

11. 	Th is .t sues 	't}i th? e oncu irec 	f iii t'.rw1l 1J,3)I 0 

videDy. Ho. 	F.A. -01 dated 3.1.2000. 

5,a* 

(hoJtai 1Jbrl hcr,r') 
/stt. L'irector General( EstL.) 

'Copy to: 
tt 

'Secretary(p) 

'Nenbcx(0)/Nenber(p )/ie.iber(t). 

7. 'All Senior DPsG/ Idl by. D!rcctcr Ccnc;1/oerr.-nry 
j-s & PA. 

4.ircetor, Fostal staff College, ('Jiaz.inbad. 
.5. CI1IGf General Naiiager, P.L..L, fliinaya 1uri, 

4'1e' 1J1hi. 

Chlcf 	nurai N.ailaGer, S.D.Dirootorate, il';hn 
rar(, New De)J. 

The Erincloai 'iretoi• of Atidit:(postii), 1't1hi.li 

•, 8. 
	b.iic tar ofcc'ounts(ostal), ;''.fl i- -'•-i. 

9. All Dircc.tors of Postal //L'.. 

• 10, Addi. Di'eçt3r Ôeneral, Jwx Fc'tl Srviec Covp, 
• R,I. Purai; New  

11. Chief Enipeer(1ieadqunx- ter), Civil 11ijig. 

.12. Postal i1ccou.-its winG. 

13. All DIrectors, Fcstol TrainingCcntrcs. 

1. Officer in thare, ifS Record Ofle, 	., 

All Sctloiis of the ]Jlrectort'e. 

All reegnisU Uz1iz1/Ass laticn/Fr'L 	i 

Guard file. 

iS. Spnre CarIes. 

Ft" 1.,1  eR.t t (2 cp1os) frr i;, 
of the 

c 


