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IN THS CENTRAL AnvIINISTRATIVE TRIBUNAL 

LUCKNOW ^WCH, LUCKNOW

K.K. S in ^  and-'T3 others ........... . Applicants

, Versus

Union of India and 3 others ...............  Respondents

Form - I

Application under Section 19 of
the Administrative Tribunals Act, 1985*

Date of filing
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IN THE CENTRAL AMINISTRATIVE TICEBUNAL 

LUCKNOW BBNGH, LUCKNOW

K. K. S in ^  & 13 others ...................

Versus

Union of India & 3 others

Applicants

Respondents

I N D E X

V

1 . Application. . .

2« Advertisement dated 23.2,1939 for three 
posts to be filled by direct recruitment. ••

3 . Extract of the amended Recruitment ajid 
Promotion Rules dated 30,li.l9S7e

4. Extract of 1977 Rules for Recruitment
and Promotion on the post of Chief 
Research Ass 1st ant/Chief Inspector (Bhem.) ^

5. Applicants^ representation dated 29o*^9®.o*

6 . Order dat^ 9.6o19^ rejecting the repre-
sentation of the applicant*

7. Advertisement for the post of Assistant 
Development Officer (Chemical), Directo­
rate General of Technical Development.

Advertisement for the post of Assistant 
Directors Grade I (Chemical), Small 
Industry Development Organisation.

9* Advert^ement for the post of Dy, Direc­
tors (Chemical) in the Department of 
Industrial Development.

*•

•• J f '  S I

. .  Jff- Ji-

•• 1 7
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IK THE CENTRAL AffilNISTRATIVE TRIBUNAL 

LUCKKOW BMQi , LUCKMOW

O.A. Ko. of 19^9

K.K, S in^ & 13 others ........................  Applicants

And

Union of India & 3 others ................... Respondents

DETAILS OF APPLICATION

• I

^  I .  Particulars of the applicants

'f,

I (i) Name of applicants: ) 1. K.K. S in ^ , aged 46
I years, son of Sri M.B,
) Singh, Senior Research

(ii) Name of father ; ) Assistant/Chemical (on
) deputation), Motive-
) Power Directorate, RDSO,

( iii) Designation & office j Lucknow*
in which employed :

2* Dr. Ram Mohan, aged 46 
14 \ years, son of late Lalta
(iv) Office address : ) Prasad, Senior Hesearch

Assis t ant/Che mic al, 
Metallurgical & Chemical 
Directorate, RDSO, 
Lucknow.

 ̂~r'
(v) Address for service 

of notices :

3* S.L. Katyal, aged 45 
years, son of late B.D, 
Kgtyal, Senior Research 
Ass istant/Chemical, 
Metallurgical & Chemical 
Directorate, RDSO, 
Lucknow*

4* D.K. Arora, aged 40 
» years, son of Sri O.P.

Arora, Senior Research 

Assis t ant/Che mic al,

Metallurgical & Chemical 
Directorate, RDSO, 
Lucknow*

5 . S.C. Verma, aged 41 

years, son of Sri S.P. 

Verma, Senior Research 
As s is t ant/Chemic al, 

Metallurgical & Chemical 
Directorate, RDSO, 
Lucknow*
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6® Dr. (Mrs.) P. Misra, aged 41 
years, w / g  Dr. D.C. Misra.
Senior Research Assistant/ 
Chemical, Metallurgical & 
Chemical Directorate, EDSO, 
Lucknow#

7* T.N. Chaurasia, aged 41 years, 
son of late G,P. Chaurasia, 
Senior Research Assistant/ 
Chemical, Metallurgical & 
Chemical Directorate, RDSO, 
Lucknow®

D.K. Agarwal, aged 39 years,
-r son of S. S. Agarwal, Senior

Research Assistant/Chemical, 
Metallurgical & Chemical 
Directorate, RDSO, Lucknow*

9. Ke Konar, aged 36 years, son 
of Sri R.S, Konar, Senior 
Research Assist ant/Chemical, 
Metallurgical & Chemical 
Directorate, RDSO, Lucknow*

. 10. O.K. Mukhopadhyay, aged 34 
years, son of late A.K.

,p Mukhopadhyay, Senior Research
^  Assist ant/Chemical, Metallur­

gies & Chemical Directorate, 
RDSO, Luck now o

11. Dr. R.K, Tiwari, aged 37 years,
son of Sri R.S, Tiwari, Senior 
Research Assistant/Chemical, 
Metallurgical & Chemical ^
Directorate, RDSO, Lucknow* *

12. Smt, Sadhna Srivastava, aged 
2B years, w/o Dr. Rakesh 
Kumar, Junior Research Assis­
tant/Chemical, Metallurgical & 
Chemical Directorate, RDSO, 
Lucknow*

13* Km. Ajit Kaur, aged 2S years,
^/o Niranjan S in ^ , Junior, 
Research Assistanfc/Chemic^, 
Metallurgical & Chemical 
Directorate, RDSO, Lucknow*

14® Indu Shekhar Das, aged 30 
^  years, son of late B. Das,

^  Junior Research Assistant/
Chemical, Metallurgical & 
Chemical Directorate,RDSO,
Luck now*
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I I • Particulars of the respondents ;

1 # Union of India throu^ the Secretary, Railway 
Board, Rail Bhawan, New Delhi*

2 * Director General, Research, Designs and
Standards Organisation, Manaknagar, Lucknow*

3© Director (MetiftJitrgieBi & Chemical), Research, 
Designs and Standards Organisation, Manaknagar, 
Lucknow*

(̂ 4* Jt. Director (Chemical), Tiesearc^, Designs and 
Standards Organisation, Manaknagar, Lucknow*

Ilia Particulars of the order against which application 
is made :

Ths application is against the following

order

Advertisement dated 23.2.19^9 for three posts 

of Chief Research Assist ant/Chief Inspector ('Chemical) 

on the basis of amended Recruitment and Promotion 

Rules by office No.23/l9^7 dated 3 0 *11, 19^7 and 

rejection of the applicants* representation against 

the above by order dated 9 .6 . 19^9 by respondent No,2*

Subject in Brief :

The application is directed against the adver­

tisement for three posts of Chief Research Assistant/"™ 

Chief Inspector (Chemical) dated 23.2.19^9 issued on 

the basis of the'Recruitment and Promotion Rules for 

Group *C» posts in RDSO dated 30.11.19^7 and the rejec­

tion of the applicants* representation dated 29. 5. 19^9 

by order dated 9*6.19^9 disqualifying the applicants 

from appearin in the selection test of Chief Research 

Assistant/Chief Inspector (Chemical) as direct recruits
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' for which they are entitled and also seeking to fill up 

all the three posts of Chief Researcih Assistants/Chief 

Inspector (Chemical) by direct recruitment in violation

of 5Gj 50 ratio for filling up the posts in question
i

by promotion and direct recruitn®nt»

IV . Jurisdiction«‘of the Tribunal J

The applicants declare that the subject matter
I/

of the order against which they want redressalis within 

the jurisdiction of the Tribunal*

' \
V* Limitation :

The applicants further declare that the 

application is within the limitation prescribed in 

Section 21 of the Administrative Tribunals^ct, 19^5®

VI* Facts of the Case :

The facts of the case are given belov;

1e That the applicants are working on the post
' r

of Senior Research Assistant (Chemical) and Junior
J

Research Assistant (Chemical) under the Joint Director f  

(Chemical), Research,Designs and Standards Organisation f 

(RDSO for short) at Manaknagar, Lucknow. All the * . t 

applicants have M.Sc. degree in Chemistry while two 

of the applicants,.applicant Nos* 6 k IT, have also
' -0

Ph.D. degree in Chemistry and they have research expe- j

rience in RDSO ranging from 2 to 19 years®

tf

2* That the aforesaid pos^ are governed by the / ^  

Rules for Recruitment and Promotion of Group *C’ staff
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in RDSOo The posts in Group in the two wings 

Motrologitsaa. and Chemical under the san® Directorate 

consist of Junior Research Assistants? Senior Research 

Assistants and Chief Research Assistant/Chief Inspector 

(Chemical) or in terms of the Recruitment

and Promotion Rules* The appointn^nb of Junior Research 

Assistant is made by direct recruitment ^ d  thereafter

by departnental promotion on the basis of soiiority 

â id suitability to the next higher post of Senior 

Research Assistant and thereafter by promotion and 

direct recruitment on 50:50 basis to the next higher 

post of Chief Research Assistant/Chief Inspector (Chem,)

3* That applicant Nos* 1 to 11 are working on the 

post of Senior Research Assistant in the Chemical wing 

of the RDSO under respondent Nos. 3 and 4 and appli- 

vX cant Nos* 12 to 14 are working as Junior Research

Assistants (Chemical) under respondent Kos. 3 and 4®

4. That by advertisement dated 23.2.1939, three 

posts of Chief Research Assist ant/Chief Inspector 

(chemical) are to be filled by direct recruitment on 

the basis of a written test on 22,B»19B9 and interview 

on 23*^»l9^e All the aforesaid three posts are to 

be filled by direct recruitment in violation of the 

Recruitment and Promotion Rules in terms of which 

posts of Chief Research Assistant/Chief Insp̂ fector (Chemii 

cal) are to be filled on the basis of 50;50 ratio by 

promotion and direct recruitmente A photostat copy 

of the advertisement dated 23. 2 . 19^9 for three posts 

to be filled by direct recruitment is filed as Annexure 

Annexure~1 No«1 to this application*

J
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5. That in terms of the aforesaicl advertisement, 

the following qualifications for eligibility on the 

three posts of Chief Eesearch Assistant/Chief Inspector 

(Chemical) have been laid down on the basis of the 

amended Recruitment and Promotion Rules for Group 'C* 

posts by office order No.23/l9^7 dated 30®11»19S7:-

Degfee or its equivalent in Chemical 

Technology from a recogiised institu­

tion covering any one or more of the 

following fields

(a) Petroleum products

(b) Paints and corrosion pi^evention

(c) Polymers with a minimum of two 

years* experience in an Indus­

trial or Research and Develop­

mental Organisation, in manu­

facturing practices, industrial 

applications, materials specifi- 

cations, properties of materials 

and their evaluations in the 

respective fields®

6 . That the aforesaid qualification as advertised 

for the three pests of Chief Research Assistant/Chief 

Inspector (Chemical) to be filled by direct recruit­

ment is in ternB of the amended Recruitment and 

Promotion Rules for Group * C  posts in RDSO vide
r

Office Order No.23/19^7 dated 30.11.19^7. This amended 

qualification eliminates completely the qualification 

of degree of M.Sc. in the related subject of Chemistry 

or a B.Sc. (Hons.) degree for the direct recruits. Thu?.
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Annexure-2

in terms of the aforesaid advertisement issued under 

the amended rule the applicants are barred from appear­

ing in the selection test for the post of Chief 

Research Assistant/Chief Inspector (Chemical) as direct 

recruits* A copy of the extract of the amended 

Recruitment and Promotion Buies dated 30*11.1937 per­

taining to the post of Chief Research Assist ant/Chief 

Inspector (Chemical) Is filed as Annexure No. 2 to this 

applicationo

7. That before the aforesaid amended Rules dated

30*11 »19^7 the Recruitment and Promotion Rules for
basis of the

Group *C» staff in RDSO were applicable on the/office 

order No.9 of 1977. In terms of the said 1977 Rules 

50fo of the posts of Chief Research Assistant were to 

be filled up by promotion and the remaining Ôfo by 

direct recruitment. The qualifications laid down for 

promotion was three years' service as Senior Hesearch 

Assistant. The prescribed qualification for direct 

recruitment for the post of Chief Research Assistant/ 

Chief Inspector (Chemical) was degree in Chemical 

Engineering or its eqivalent or degree of Master of ^

Science in I nor gan i c/o r gan ic/lndustrial/Physical ly

followed by two years* experience including period of 

training in an approved establishment or first class 

B.Sc. (Hons.) in Chemistry with three years* experience 

including period of training or B.Sce with Physics and 

Chemistry as compulsory subjects and not with less than 

marks in aggregate, followed by four years’ expe­

rience including period of training. An extract of 1977 

Rules for recruitment and promotion on the post of Chief



Amexure-3

Research Assistant/Chief Inspector (C5heraical) is filed 

as Annexure No.3 to this application.

\

T  A

Annexare°4

That the applicants feeling aggrieved by the 

advertisement dated 23.2,19^9 for three posts of Chief 

Research Assistant/Chief Inspector {Chemical) to be fil­

led by direct recruitment in violation of the 50:50 

quota for direct recruits and proraotees and also by 

the changed* prescribed qualification eliminating the 

M,Sc., B.Sc* (Hons.) and B.Sc. degree with requisite 

experience which acted to their detriment preferred 

a representation dated 29• 5® 19^9 to respondent No.2®

In the said representation it was pointed out that 

the advertisement dated 23. 2 . 19^9 was in violation of 

the 50^ quota of promotion for the departmental candi­

dates working on the next lower post of Senior Research 

Assistant and further by eliminating M.Sc., B.Sc. (Hons.) 

and B.Sc. degree completely as a prescribed minimum 

qualification. The remaining employees working as 

Junior Research Assistant (Chemical) and Senior Research 

Assistant (Chemical) were barred from appearing in the 

selection test as direct recruits. The change in quali­

fication for the posts in question amounts to discrimi­

nation in the matter of appointment aid promotion of 

the applicants. This benefit was available to the 

persons similarly placed, that is, working in Group * C* 

post of Junior Research Assistant and Senior Research 

Assistant on the basis of the 1977 Rules. A photostat 

copy of the applicants* representation dated 29o5el9^ 

is filed as Annexure No.4 to this application.
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9 « That some of the employees woiking on the post 

of Junior Research Assistant (Chemical) and Senior 

Research Assistant (Chemical) including six applicants 

applied for the.post of Chief Research Assist ant/Chief 

Inspector (Chemical) on the basis of the advertisement 

dated 23.2,19^9. Their applications were rejected as 

they were not held eligible for selection to the-posts 

in question on the basis of the changed qualification 

in terms of the amended rules dated 30*11 •19^7®

10» That the aforesaid representation dated 29«5*S9 

was rejected by a cryptic-non speaking order dated • 

9«6«19^9 by opposite party No.2 . This order was indivi­

dually communicated to the, re present at ionists including 

the applicants. A photostat copy of the order dated 

9*6#19^ as communicated to Sri K, Konar, applicant 

V  S No*9, is fil©d as Annexure Ko.5 to this application.

Identical orders were d.so communicated to other 

applicants o

11 . That realising the anomalous situation due to 

changed Recruitment and Promotion Rules 19^7 it has 

been proposed by the Director (Met. & Chem,), respondent 

Î o»3 , by his departmental note dated 26«7* 19^^ to 

include the qualification of M.Sc« in Chemistry for 

the post of Chief Research Assistant/Chief Inspector 

(Chemical) in modification of the amended rules dated 

3G«11«l9^7o The aforesaid proposal for revision of 

Recruitment and Promotion Rules of technological and 

scientifica staff dat©i 26©7e19^'S has been made in the 

l i ^ t  of strategy for technology developiient of non- 

gazetted cadre. this proposal it ig
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existing in the 1977 Rules is sought 
the position as exisT^ing ,

f red Insistence of the respondents
to be restore .  r  C h i e f  Research

ve direct recruitment on the post of Oh.ef 
malce direcTi r bv advertisement

Msistant/Chief Inspctor 

d a t e d  23.2.1949 by excluding the qu

specified branch of Chemistry is . th e«f  .

to the detriment of the applicants and amou 

discrimination in matters of appointment in violation 

of the constitutional guarantee® , , 5

12 That promotion to the next higher class II posts 

of Assistant Research Officer Chemical/^ r olo 

Is mde from both the wings, that is, Chemical and 

M^t^fogloS^among the Chief Research Assistant/Chief 

Inspector (Chemical) from a common seniority list« On 

promotion as Assistant Research Officer both the wines 

Chemical and are, merged. Thus the appli­

cants entitled for promotion urder the 50^ promotee 

quota are bound to suffer if all the three posts of

Chief Sesearch Assistant/Chief Inspector (Chemicsi)

are filled up on the basis of advertisement dated '

23. 2 . 1989.

13-. That the posts in question, that js, Chief 

Research Assistant/Chief Inspector (Chemical) are posl 

pertaining to research project in the subject OhemiJ 

in EDSO. The nature of the posts anS the research wo 

spiled in-the subject of Chemistry „akes the qualm

-n of a Science degree essential. In any case a

to a de^ee i„ Jj
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Aanexure-6

Annexure-7

Anne XU re-^

Organisations doing research work of a similar nature, 

the requirement of a Science degree alongwith techno­

logical or engineering degree is invariably provided in 

respect of posts of similar category or even of higjier 

cate gory'Which are sought to be filled up by direct” * 

recruitrasnt through the Public Service Commission or 

other Selection Bodies - for example recruitment for the 

posts of Assistant Development Officers (Chemical) in 

the Directorate General of Technics. Development or 

for the posts of Assistant Directors Grade I (Chemical), 

Small Industry Development Organisation, Ministry of 

Industry, Department,of Industrial Development or for 

the posts of ^  Dy, Directors (Chemical) in the 

Department of Industrial Developinent Bureau, Bureau of 

Industrial Costs and Prices or for the post of Director 

in the Ministry of Science and Technology, Departnent 

of Science and Technology or for the-'post of Principal 

Scientific Officer in the Ministry of Science and 

Ijechnologye Photostat copies of the advertisements 

for the post of Assistant Development Officer (Chemical), 

Directorate General of Technical Development is filed 

as Annexure Noe6 ; photostat copy of the advertisement 

for the post of Isstt. Directors Grade I (Chemical),

Small Industry Development Organisation at :sl.No«47 is 

filed as Annexure No.7 and photostat copy of the adver- 

tisement for the post of Dy. Directors (Chemical)^in 

the Department of Industrial Development is filed as 

Annexure No.g to this application,

14* That aggrieved by the action of respondents 2-4 

to fill up the three posts of Chief Research Assistant/ 

Chief Inspector (Chemical) through direct recruitment
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by advertte^ent dated 23.2.19^9 in violation of the 

Eecruitment and Promotion Rules laying down the ratio 

of recruitment and promotion 50:50 awi also by elimi­

nating the qualification of M.Sc. degree in the speci­

fied branch of Qiemigtry, the applicants have preferred 

this application on the following amongst other -

(A)

(B)

G R 0 UN D .q

Because the action of opposite parties 2 to 4 

to fill up the three posts of Chief Research 

Assist ant/Chief Inspector (Chemical) by direct 

recruitment is wholly illeg^ and arbitrary 

and in violation of the Rules fixing 50^ quota 

for promotioni

Because the elimination of the requirement of 

MeSc. degree in Chemistry is illegal and arbi­

trary and deprives the applicants of their 

chances of s^ection for the posts in question 

as direct recruits®

(C) Because the qualification for the post of Chief 

Research Assistant/Chief Inspector (Chemical) 

as mentioned in the advertisemsnt dated 23.2*^9 

being based on the amended Recruiti^nt and 

Promotion Rules dated 30.11*19^7 is illegal, 

iirbitrary ai^ discriminatory and deserves to
I

be struck down©

(D) Because the amerded Recruitment and Promotion 

Rules dated J0«11*19^7 have no rational nexus 

with the object of filling up the posts by 

direct recruitment of qualified and suitable 

candidates on the posts in question©
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(E) Because the amended Rules in question are dis­

criminatory inasmuch as they provide for promo­

tion of departmental candidates with k M,Sc« 

degree in Chemistry and also a B.Sce (Hons*) or 

B«Sc. degree with prescribed experience while 

eliminating the same qualification for direct 

recruitment e

(F) Because the applicants have been arbitrarily 

discriminated in matters of appointment to the

posts in question in violation of Articles H
/

and 16 of the Constitution of India*

A

VII, Details of the remedies exhausted :

The applicants declare that they have availed

of all the remedies available to them under the relevant 

service Rules, etc«

VIII.

IX,

Matters not previously filed or pending with any other 

Court ;

The applicants further declare that they had not 

previously filed any application, writ petition or 

suit regarding the matter in respect of which this

application has been made, before any court of law or 

any other authority or any other Bench of the Tribunal

and nor any such application, writ petition or suit 

is pending before any of them®

Reliefs sought :

In view of the facts mentioned in para VI above 

the applicants pray for the following reliefs

(i) To set aside the amended Rules dated

30.11e1987 issued by office order No.2 3/8 7
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X.

(Annexure Noj2) excluding the degree in 

Chemistry as a requirement for direct 

recruitment on the post of Chief Researph 

Issistant/Chief Inspector (Chemical) as

• per advertisement dated 23»2. 19^  after sum­

moning the original record;

A '

(ii) To direct that the three posts of Chief

Research Assistant/Chief Inspector (Chemical) 

to be filled up by direct recruitment by 

advertisement dated 2 3 . 2 . 19^9 will include 

the qualification as provided under the 

revised Rules for recruitment and promotion 

by Office Order No.9 of 1977 (Annexure Ko.3);

(iii) To direct the respondent Nos# 2 to 4 to

allow the applicants to appear for selection 

to the three posts of Chief Research Assis­

tant/Chief Inspector (Chemical) to be held 

on 22nd and 23rd August, 19^9;

(iv) To direct that the aforesaid three posts of 

Chief Research Assistant/Chief Inspector 

(Chemical) will be filled by direct recruit­

ment and promotion on the basis of 50:50 

quota*

Interm order, if any prayed for :

Pending final decision on the application, the 

applicants seek issue of the following interm order

This Hon’ ble Tribunal may be pleased to stay 

the selection test for the post of Chief Research 

Assistant/Chief Inspector (Chemical) on the basis of
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the advertisement dated-23. 2» 19^  (Annexure No.l) to 

be held on 22nd and 23rd August, 1 9 ^  or in the alter­

native to allcfw the applicants to appear in the 

aforesaid selection test subject to the decision in 

the application. • •

>

XI« Particulars of postal order in respect of the appli­

cation fee

1 , Number of Indian Postal Order C P  A ^
5

2. Nan© of the issuing Post Office

3« Date of Issue of Postal Order /l  f ( S l & ^

4a Post Office at which payable©

XII. List of enclosures i

1 . Advertisement dated 23.2.19^9 for three posts 
to be filled by Direct recruitment#

2. Extract of the amended Eecruitment and Promotion 
Eules dated 30.11.19^7.

3«, Extract of 1977 Rules for recruitment ^ d  Promo­
tion on the post of Chief Research Assistant/
Chief Inspector (Chemical)

4 . Applicants* representation dated 29e5»l9^V

5. Order dated 996©19d9 rejecting the representa­
tion of the Applicant.

6 . Advertisen^nt for the post of Assistant Developn^nt 
Officer (Chemical), Directorate General of Tech­
nical Development®

7o Advert is eaenfc for the post of Asstt. Directors 
Grade I (Chemical), Small Industry DevelopnBnt 
Organisation®

Advertisepnt for the post of Dy. Directors 
(Chemical) in the Department of Industrial Develon-
H^nt© ^
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ration^ •

„f qri U .S. Tiwari , ag^d 

Dr. R-K" Tiwari, son Assistant in

37 years, woAing as Senior Researc
3 / yeais, Directorate,
the Gffioe of Metrologiod. an

K .B .S .O .. resident ^  _

do hereby verify that the contents of paras 

are true to my personal knc»ledge and paras

believed to be true on legal advice and that I  have 

not suppressed any material fact.

Date ; 11.S .19̂ 9- 

Place; Lucknow*

Signature of the applicant

• V ^ - ^ J t - 3 v A 3 4
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IN THE CENTRAL’ AMINISTRATIVE TEEBUNAL 

LUCKNOW BiNCHj LUCKNOW '
' i

O.A. No. of 19^9

K.K. Singh and 13 others . . . . . . . . .  Applicants

Versus

Union of India and 3 others...........  Respondents

LIST OF EiaoSURES

1s Advertisen©nt dated 23.2.19^9 for three / Y "  19
posts to be filled by direct recruitmente

,5 c - 32

3 . Extract of 1977 Rules for recruitmerfc
and promotion on tl^ post of Chief , n<j n ff
Research Assistar*/Chief Inspector (Chem.)

4c Applicants’ representation dated 29»5«19S9* Qff

5. Order dated 9*6*19^ rejecting the repre­
sentation of the applicant® . 3 d

6 « Advertisement for. the post of Assistant
Dejelopment Officer (Chemicd.), Directo- „ .
rate General of Technical Development* 3 / *

7« Advertisement for the post of Assistai^
Directors Grade I (Chemical), Small
Industry Development Organisation. 5 5

S. idvertiseme^ for the post of By. Directors 
It^hemical) in the Department of Industrial 
Development® 3j
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Employment Kotic® Ho. Rectt/Advt/S9-I Dated i 23*2.89 

Blreetor General, Research Designs and Standards
Organisation, Ministry ol Railways? Manak NagaP, Lucknow- 
226011, invites applications for the following categories 
of posts so as to reach him latest by 3 1 ,3 . 89« Applications 
must b© completed with attested copies of certificates in 
Support of agea caste, qualifications and detailed ©xperienc® 
on p3ain paper with the crossed XPO of fls» «60 pais© for 
SC/ST and 20/- for ethers. Cz-servic®iB9D are not to 
pay anything for this p w p o ^ , drawn in 
.Officers .BBW, payable at GPO, Lucknow* Festal orders 
should be of after the date of advertisement, VacaECies, 
¥hetij©r reserved or unreserved, may increase or decrease 
depending on the actual positions at the time of comuct- 
ipp' selections, Kxperlenc® can be relaxed at the diac.r®- 
tion of Selection Board in the event of poor regponse* 
Candidates possessing higher 1
will b8 given preferance<, J f  suitable ®
do not become available, unreserved eommunity candidate®
W  'b© considered against reserved pusts. Requisite 
experience would ts® counted only from after the 
of notification of results
tion« The prescribed age limit and period of ©xperienc® 
will be rackoned as on 31»3*89, Upper age limits are 
relaxabl® as per rul®« Gandidates on appointment are 
liable to serve in TA  as per extent orders. .
applications with separate postal 
Kitted for each category ,pf post ana photographs
on each application with full b^
on the photographs. On appointments candidates can be
“ sted L  w  toanch of B« 0  to India,
complation of 8 years approved ®Ppr0?^f«®®*'^P
Zanh Mys/Produetion Dalts wili be taken a- aqulvaXant
to niploBs. Late and inoomplet® applications
applications su-bmittad through
received within the last dat« of °£
w3H  not be cop.sidered under any cireumstg..ni-fes.
Adain-^Stratton reserves the right to reject any app-.ication 
a r ^ S  Sqi'iry or correspondence will bs entertained in this 
“ m e c t S ” Free Hailway Passes for from and to Jmiraeys 
Will be issued to SC/ST candidates.

/

c/iTFG O H Y « I h j b l l c i t y  I n s p e c t o r ^  S c a l e  f e o l 6 0 0 - 2 6 6 0  (R P S )  
l l i i ^ ^ n c ' ( r e s r ? v a d  f o ?  S O ^ ’& ge L i m i t  SiO t o  3 W S .
r t i f t i i f l v - a t i o n s  ( ! )  G r a d u a t e  f r o m  a  r e c o g n i s e d  I n d i ^  
^ f e v e ^ T t ^ ^ o r  o t h e r  U n i v e r s i t i e s  r e c o g n i!® < e d  b y  M i n i s t r y  o f  
E d u c a t i o n  ( i i )  S h o u l d  b e  X S lp lo m a  H o l d e r  i n  J o u r n a l s m /  

R p ']? > t io n  w i t h  3  y e a r s  e x p e r i e n c e  i n  J o u m a l i ^ r a /
a  R e l a t i o n  w o r L  ( i i i )  l:K p ® rl@ n c®  i n  P ^ i b l i e i t y  V;:

w o r k  i s  p r e f e r a b l e  C i v )  4 a o u l d  L a v e ,  a  g o o d  p e r s o m l i t y j
a  f 3.f;tir  fiQ T  p u b l i c i t y  w o r ic  p .nd  a b i l i t y  t o  e x p r e s s  h i m s o l f o

C h i e f  R e s e a r c h  A s s t t  C M e t ) / G h i e f  I n s p e c t o r
>0 0 0 - 3 2 0 0  m m  V a c a n c y  “

3 5  y e a r s *  i | i m l i f i c a t i o n s  t

AUcsted/Ir«e  CoDf

f l t .  s i t e . ’ . .  S “- 5 i S " S “
st»l), Age Limit t 2S 35 years* iimlifica 

W i k e  or it^oquivalent in Motallurgioal E«Sg. of a

A*y.ocai-c

I • •

I
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GOyrRNI^EMT OF INDIA MINISTRY , OF nAliU/'YS , \  

RESEAriCH DESIGNS & ST''NDARDS CRGANISATIHN

Sub;- Pules' for R^cruitmGnt ^  Prcmotion of Gx’o i t p " 

S t n f f  in HDSO.

One copy' each of  the revised ' rules for Racruitmont o 
Promotion for the posts of  DRA(net)  and 3PA lOfeiem) , s c - - ' ' O G - -  

2 3 0 0 ,  SRA(Met)  and 3RA(Chem) scale  Rs.. 1640-2900 ond CRA /Cl 'Pct )- ' 

ond C nA /C l (C hG m ) , s cal e  Rs.2000-3200 (R P^ ).  for O t e ,  i? endps G 'd .

. .  Thesre revised • rules u i l l  leplace the e x i s t i n g  R&P Ru.lns

'and u i l l  be apol icable  from 5 ,11  «87 .  All  future • recruitmcr.vt '^nd 

promotions uil3- be made s t r i c t l y  in accordance therewith .
* .

3 ,  These rules moy .please be given  wide p a b l i c i t y  amongst

the s .taff .

-t'

DA

Lucknou-225011 .

■^oate aa.Ti.'iss?. .

■ ( F i l e  No. .A /R / nT /TS

V.N-
• ( Dr .K  ,P .Soks.enii ) 

for D ire ct or  General ,

■ O,̂ \STRIBUTI0N

1.  As usual  for of f ice ,  ofders 

2 , Notice Board .

RDSO Class I I I  S t a f f  Association' ,

'T-- ,



1.  3 q s ignfit.lon A sco'3.e of pay:

2 .  I t e . / U i n 2  |n uhich post 

oxists ; -

j .  I'if-thad of rGcruitment : '

A . inImum C|u 01  i f icp ti ons

and/or  exporienco .  

i j f c r  promotion of 

y depr rtrnent:; 1 coniidntes ,

i i ) f 0 r r oq u 1 ;? r/  tin op o ra r y 

s t a f f  o f  nOSQ,

X i ). f ij r t r n r> f o r from 2 o n a 1 

r i y s . / production units  ,

iv ) f o r  d iroc t  rocruitmont;

i .  ‘Ane I'imit for d irect  rectt

6,. Channel of  promotion;

Chief  Research A ss t t .  (CheiTi}/Chief . 

Inspactor/Chem . 5.50-900 ('IS; /  

2 0 0 0 - 3 2 0 0 (k P S ) ,

H&C Dte .  -  ̂ r  ■

1

S0% of the sa' .otioned posts by 

promotion of  e l i g i b l e  dopertmuntal 

condicintes on se l e c t i o n  b' ’s i3  and 

the romaining SQ% by tr^'osfar of  «uit- 

rb-l.G s t."-f f ' from Zonol Hlys . / pro duo tio n  

■units or by D ir e c t  rocruitmont both , 

on seloction  b a s i s .

Three ye?rs se rvice  as SP\A/Ch2m,

n *.r. ' ^

Dogroe or its  equivrlGnt in Chomical 

Tochnology from a, rocognis'id I n s t i t u ­

tion covering any one or^moro of  the 

follouing f i e l d s ; . '

ci) .Petroluem products b^ tl^eints end 

Corrosion prevention'  c) Polymers.-.

WittT n mipimum of two y e a r ? ’ exper- 

ie.nc'0 in ->n In:lustricl  or ResBfirch & 

DovoJ,opmonti^l Organis 5,on , in 

manufacturing p r a c t i c e d , i n d u s t r i n l  

appl icat ions  j matsriris  sp?cific.?.tion? 9 
pr0 per t i e-3 of  mc1 0ri 3 ? nd th 0 i r 
evaluations in the respective  f i e l d s .

Same as Dbove,

25 to 35 y r s , . -

a) From; SRA/Cheme, ,

b) To'; Class  I I

n&C Dte ,
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Goramn-EFT ui- urau : w  ;mul:,v :o
Iffl;oMKCM DESIGH S . i  STAKDAhDiS OHGANISATION ;  ‘

0F FIC 3  ORffiH }fO. q OF 1 9 7 7

Sub:- R.?visGd Rule? for Rncruit'-ent Pr • «,f
'C' staff in R .D.S.O.

r

A ar’.y ot the rovisGcl nile.s for Recruit;, ent and -Proy ct j.- n 
t.. :;Gt,-.Gr wit^. channsls of pr'tiotion of Group 'C' staff Covcrinr; 
tAe cato;-;f ries fr -r Lab. Assistant to CMef R-scorch Assista'it" 
.v'icluf.i.’i;'; Sori'r Tns,. ec_t''r-(Mn^'^/SGni r Inspoctr'r (C)ier ical) ,

rf'Vised rulos will be effoctivG fr-r: 1,2.78 
'.-•.f. s.1j- rccruitrients an*..! pr"'''oti '̂-ns will Lg r',-:do strict] v in 
''Cco.r!2ancG -i-̂ êrcwith. ‘

2. Those revised rules ;"ay bo given wide publicj-ty â -.'nr-st 
ti-.c cortcemed staff.

Hindi versi-'n.of these rules will fc..ll(.-w

Da /O’Io o  py of revised R^p,Ru3.os 
t .̂'-ether with channel of 
"r^':.-ti vv charts.

Luc]'nnw-2?6011 ■
Dr.tedj; 3 -ia-1977 
(File ^T.-.A/R/BT/TS(Pt5'.

1 . As usual.

(A.-D. Gh-'s .̂al) . 
Krito Ka^xi TTiuicshak.

DiaXRIEUTION

2 . N̂ '-ticQ Pioard.

,?3:



Catoe^ry 

Scale Pay

■■ . '
Chiof. llGsearc'a Ag^iistant.

t(S,650-9S0(KS)

• -V

1. Ivlethod of Recruitoent 2 50>b of tlie sanctioned posts by'proaoti:)n
of eligible departnental candidates on 
selection 'basis and the re:.iai'ain/;;; 50yo by 
direct recruibuent on selection 'basis.

>- 2 .

i) f jr pro'.UDtion' of 
departziental 
candidates.

ii)  for direct 
recruitLiont.

‘SfeJ/T,,,..:

( ] /

I. P. 6 i-i!

Ao’voc-K<r

'P> /- j0l3 

KLa

i 3 years' service as SRA,

a) A l]^ M s _i2Xcept.,,CMlOh
i)eo;ree 3r its equivalent in appropriatj 
engineer in/.; discipline froi'i a recog­
nised institute with mo years’ suitable 
experience or j-,fester's de(;ree in 
appropriate engineer in// discipline fron 
a"rt^cof_;nised institution.

b) For CRA(j3tieii}s^^.j£M^l i Dê .̂ êe in
Cheu:ircal‘'l'n̂^̂^̂ or its equivalent
or Lej'^rc; ^f I'^aster of Science in  ̂
i no r f ;a ni c /  Or {_;a ni c / 1 nd u s t rial/ s i ca 1 
Chemistry, followed by 2 years’^ _ 
experience including peri'^d of traini:^, 
if ariy, in an. approved establislment in > 
the field of Gorro3ion/P3-ints/ijubricants/ f 
Water Treatnent/Rubber/Plast-ics, as p<̂ r j 
specific reguire.:ients. , ■,

1st Class B.Sc.-(Hons) in Chenistry with 
_ 3 years' expe:?icnoe includin;^. period af

training;, if any, In  the field' of
Corrosion/Paints/iubricants/rtater ■ 
Treatijent/Ru'b'ber/Plastics, as per ■ 
specif ic/requireaents.

OR I
B»Sc.' with Physics and Cheoistry as 
compulsory su’bjccts and with not less 
than Yyi'‘> Liarks in aegi’et'̂ '-̂ 'j followed 
'by 4 yeaJ’s ' expe^rionce including period 
of training, if any, ir.. t.he fie34 of 
Corrosion/ Paint s /  Lubr i ca. nt s / vfe t er 
Treat:-ient/Ru'bber/Plastics, as per . 
specific job require-.ients»

■1

I.

J
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IK. Tir-: CENTRAL AtOTIStaATIVl THSUM^L

LUCKNOW LUQKriCW' ' ^

Of>A«t Of 19159 .

E'̂ K* fl^ngh nR(3. 13 others

Vorsu®

Onion of InsUa ai5d 3 other® H • # « r- # ft

Applicant??

Seap^miQnta

■

Attested/True Capj

'■j:
L . P. S i n ' K t A

Ac!



The Dtroctor G-oneral', 

R-. D. S. 0 ' . ,

Mangle Nc:,‘?ar , L u cknowt

(.Kind a tten tio n  * 3hrl D, N# Singb,  O V  

L%, N, AnantI) '’nar ayaiia, ADCt) •

(ThroufTh ?rop'':r C:-''.nni’

Subi- MlnlRium icrjtion for

r G c r u i t m e n t  o f  G R A / C I ( C h e m , ) ,
0 V

' s

ion,

of 

t io'..

llov-:

S ir ,  . . , . ■ ' , • • '

S ince  the inception  of the M &C .D te ,  the mipimutn 

oual Af icat io n  for d irect  r e.crultment of CRA/CX ( C h e ) ha 

been 'B .Sc ,  with  h y e ^ x a  exp<ir iencc-. • With thi.y q u a l i f ic a t  

1 there ' h-̂ d been nc technics'.! problem rel<--itln(j to the v/ork 

"^thc Qir octor r>.te sofajr. In the r e c e n t /p s s t ,  the nurj. if 1 o p.

-for the direct  recruitment to th is  c a t e g o r y ,has been dra 

a l ly  rev.ised and a De^jrce in Technology in  one-of the fo 

ing f i e l d s  has been s t ip u la te d  ao minimamj

• (a )  Polymer (h )  Paint &  P rote c t iv e  CoatioV;?

( c )  Lubricant s , &  Fuel  a.

S imilar  is the case in the Motallurs 'ical  cUacipllne  

a lso .  Though B .S c ,  has bocn' the minimum q u a l i f ic a t i o n ,  
major ity of the s tsff  r e c r u it e d  has had highcr  . cualif  icat  ion 

such as M . S c . I-class,  some others v/erc oven Ph»i)s« I'Jith .t ’ae 

ch.'^ttgc in tho' minimuiri' q u a l i f i c a t i o n ,  ev-on h ig h ly  cjua?,. if ied 

staff  say r-’ith M.Sc» degree and vast experience  in r a i lw a y  

worlv'^ng for !0~15 yearo, w il l  be debarred from appearing

f  TC-
E: O':

f  >'o: 

I i f  ‘

I c c t i o n  for C :U /C I  (Ch e m . ).» dep riv ing  them of any
f^r030Gets• r̂ nc' for '^ing some .of them' to ri'.tirc 

■,h” vor .< n,;:. gr c’ .-ie xtsc-If. In this  connection,  v;e would 

"CO br ing  th'-. f o l l o w in g  f adt s f  or ycur k: :<nd . considcrat  ion

'avou.t"^b'.c -ard'. r

(a ) 3 , S c o  or M .S c .  is the r Jght, qualif ication"  

('p.inimum commensurat-with the' jpta-reguirements 

of th is  Dfce, i-Ilth';rto there has  not been any . 

pro blem ^/ith the s  ro cru itet ’ v/ith th is

;5. rj :lnum , qual ic ati o q -̂ as f ar aS th e in tor e 3 .t 9 

of th ;■ adm in istration  *ar e* co.ncurned#',

' t f

ZrpS'J hav e c .)nd id -rr ed M . 5 c . - a s equiv ?,1 ent 

q u a l i f i c a t i o n  to.Segr'ce ih Ch.:raical E n g g . /

them# A fev/ of th^ 

arc enclosed .
Attested/True C o n * ® ' *«»/ . e advt .  cuttings  a

t: P. SiilMvl.A 

Ac! vocaic
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RDSO/RHCTT .SECT lOM  ̂ .

m z i

for air<f̂ e‘ r-irritittnent
of Ci!.A/Ci|C,hOT)

’-Mth rfffir*'nct> to hin appli<:©tJ,ori 29«‘'%,*?9?
rk K. KonaX“ is that his ,rter,uur.t h&m

r< ..;.o;,f^ 'rut:' ) ^ » v w o a t h ® t l * f  } m t  c f . - j t d  n o t  b#'

' I', K. Konur,
ĥem

.lOSC, Lucknow„

r
Attcsfeii/Tru’c Copy

c / .

i- p. S|-:;ki A 

A(!voci.,v



lunm CH;NTRAL A m i r o T E A T l ? K  

LUCKNOV/ X ,U a jJ C If

On A* o f  1 9 1 ^ 9

K*K* and 13 othors *«»«•«♦««

Vorgais

l5n.ton of Indies 3 others

Applicant C5

Eea|jonaonfcn

X,

<
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•

A t t e s t e d / T r u e  C o p y
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'̂t̂ £RTISE:.l*S:'{yrT KQ! 8

OjBte of publlcallonS 23*2-85   ̂• - •. -  ̂ . . ■

L-losinQ data? 2-S--3-85 for isiopllcants from abroad and for those'
In the Andaman i f'̂ .tcober Islands,' Ukehadueepp ^t.u• r'j/Union TprritorlaS' 
In thp Ncrth~Ê !̂ r.tarn rogion, Udakh division of 3&K Stdto '̂ Sii<k5.ni, ^̂ angl 
.aub division of Chamba, Uhaul  ̂ Spltl districts of Hiniachal PradaBh),

APPtlCrtTIcr^G NDT MCCO'IPA TJIED BY THC PRESCRIDEO FEE WILL  f3E ' S Ll '̂iWR ILY
Rt:3 i:CTcDAK'D NO RE PRESE NfTAT I QMS AGAINST SUCH PE3 ECTX0 N UILL BE
C^'lL>nKI^'ED ■U '̂DER ANY CiRCUi’ISTA fCES. ' -

: 3 ECTX0 N UILL BE

f'Jo Tel/4B(9)/B5-^:D 
UN10.\I PUBLIC SER\/Ict COW 155 ION 

INF OR 1̂  ̂T 10 ;V F OK Ca \'0 I D'-\ TE 5

3 c:ru Itnent of Thrfle ^^..sistant D--yt,. ■ĵ Qn'r-.ant CTficers (Ct-iRfnic 

^.Ircctcr'ate G-,>n:friT3 of/i' ’rIin5.Crtl C-’OyelcDfnent, Mau Heihip  Goners,I 

Cs^viral Seru'ics j . Grour; 'a ’  ̂ C? z-jttcidy f^o&uS are  o e m a n e n t o  ^'11 

thraa pasts  are i;nre£«r\/ad„

Vo fts,7QD-AO-9CO'^^9-'^,G~1 100-50-1 200',

(i’Hghon  i n i t i a l  pay may b3 grsnted .to specia  1 ly q u a l i f ie d  and 

xpQrii^ncGd c a n d i d a t e s ) .

the

ex

2
!u±iiu 40 -yaars 
RELAXABLE FOR

2 .. »Gi: ;  Wot wceeding 3 5  ysars on 2 5 -7 - 8 5  (Nat e x c e o d i n j ^ 4

fOi C.-.sf'S f^nu u d i h v : b  noidatas ;«  \

GO'JLR 'V'lF. i'>'T '£>LT\ \iA ivT 5 UPT 0 FIVE \'EA KS .

Ar.o not exceading A5 years fori  .rstuhilf?  ^ast  ^aklstoh
d is p ia c e d  persons ^ho nioratad U O  from ^rstwh^  

nn nr n fter  1 / 1. 6 4  but on or before 2 5 v3 o7 T ana
i)

i i )

ons uho nioratao J froir
on or after 1.1.64 but on or before 25 .3; 7l »nd vb)
pr-^-L-hilp U-.st Pokist.in  ̂ro'n ,1 e1 .71  to j . o J  
reea^ 'riates from Bur-,a uho migrated on o

« 6 c,6 3 . and frr^^

S r i  U n k a  on or a fter  » A f r i c a n  countries  of. Kenya,

i l l )  persons of- Indy-in Z^ire  and t.thiooi'i

o :;fn r ? .n  c o n s t it u t io n a l  changes in chos«

r ^ ^ r  = a - s ' e ?  I n d i . n  o r ig in  f r o .  V i e t n a .  uho arr iv ed  in  .ndia

and nrt « o « d l n o ' 5 0 ' ; e a ? r f o r  Scheduled C , s t o s / T r  Ib^s candidates  

, belonqins  to these cate o o r ie s .  of Bur .a  discharged

I n  of  4-h^t c o u n t r y ,  t h 3  c o n d i t i o n s
ouinq  to constitutional C h a n g e  in

re o e rd in g  upr.er =>8= in e x c e p t i e . « l  cSrcuM s .ances  ,-rd

^ r l l r i r  a : r c : : „ i s s i n n o d

O f f  J e ^ s  ?nree y e a r f  subject  ^ ' “ , fx" uoua

IthBO ;onths  -ftcr attest.t.on and

L f t j r  deducting hi-s hy ^oro than  3 y e »r s .
E x c e e d  the prescribed  age U .  Y _  r . . o e s  underxceod tha prc^scribud ago /  \ p r u p  the 0 -f-nc-; Tor cos under _

The Engiiieers uho ^ r e  draftJ^^ a lready  n o t ^ n l y ' t h e

,he CoTieulsory U a b i U t /   ̂ l ^ V  tho nu-her of years

Centd..-.P..^/- •
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E t r i b u n a l ,

GIRCUrr''BENCH,’LDCÎ IOW

IN THE.USNTRAL A D M ® IS T R A T r /E  TRIBUNAL,

Registration N@, 2 0 ^  ®f 1989 (L )  .

K,K»Singh and ®thars ,« Applicants

: ■ ' . . V s .

"̂U:ni©n of India and others

. . .

Ij S^Bhatia, s/© late Shri U,G,Bhatia, aged 

ab©ut years presently posted as Deputy Director/ 

Istt-I In the office of Research, Designs and 

i'Standards Organisati©n (hereinafter called R D S O ), 

Ministry ©f Railways, Luckn©w most respectfully 

sheweth as under?

That I am presently posted as Deputy Director/ 

Sstt«I in the ©ffice ©f Research, Designs and 

, Standards Organisati©n, Mnistry of Railways at 

Luckn®w and have been duly auth®rised by 

Resp©ndents 1* 2, 3 -and h f©r filing this replj^
" *

' in the instarit case, I  have gone thr©ugh the 

petiti©n under Section 19 @f the Central 

Administrative Tribunal Act, 1985 filed by the 

applicants and thus I aja fully acquainted vdth 

the facts and circumstances ©f the case ^deposed
• •• . ' V ,

bel©w!i'- - ' '

• * '
-* 2« Before dealing ,with the para-wise reply»

Dy. nifectofvBsm 
.  D sT T , Ministry of
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~ 2

the undersigned is placing the entire backgr©und 

®r brief hist©ry ®f the case herein belew:

2.1 ’ That R . D t S . O .  is a separate functi©nal 

Unit of the^mnistry of Railways (Railway Beard) 

resp©nsibl@ f©r research and techn©^©gical deve^ 

l©pments in all facets ©f railway working#’ R.D.3»0,

, functions as advisor and consultant t® .the Railway 

Board, the Z©nal Railways, Pr©ducti®n Units, Its

/principal.aim is to pr©m©t©'progressively standar^

. disati®n ©f rolling st®ck, track, bridges and

structures and all equipnents used by the Railways® .

■ The ether important function ©f this Organisatisn 

is t© undertake research pertaining t©' all spheres 

©f railway w©rking*

2 .2  Fer conducting the researeh and.developmait

activities, the w@rks are being c©aducted by vari@us 

Technical Directorates aUd itetallurglGal and Chemical 

Direct ©rati® is ©ne ©f thfe Birect©rata* is

mainly engaged in i?esearch, develspMent, test

& trials pertaining t© metals & all©ys,’ rubber 

and plastics, paints*-lubricants, ultrasenic 

testing besides rendering c©nsultation and 

technical advice ©n these items t© Railway 

Beard, 2©nal Hailv/ays & Pr@ducti©n Units and 

different Besign Direct©rates ©f R*D.S.O*,

- undertaking devel®pmental inspecti©n ®f

materials and fi*aming ©f related standards#

This Directorate consists of 2 lings - ©ne 

is i'fetallurgical and the ©ther is Chemical* ;

: n m
Dy, Dfrcctor Establishmem,

'I. D. S. O., Ministry of RaMw«jr̂  
Aiambagk. LUCKiNOW-5
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Highly qualified technical officers and staff are
/

required to be*einployed to conduct the research 8, 

development woik*

2*3' The tremendous -spurt in the traffic by the

century^ , . . ,
turn of the Kaatrkxy- both passenger and freight -

nearly double of the present level- has thrown a 

challenge to the Organisation, The steps required 

to be taken by the Organisation in meeting this 

challenge cannot be through conventional means- 

which had been by and large adopted so far. The 

Organisation has laid down Corporate goals and has 

outlined measures in achieving the same. One of the 

important means of achieving this objective is 

through upgradatio|j  ̂of Technology 8. imp2X)Ving the 

Technical expe^t®'gl^ of its Personnel to befit the 

requirements of a sophisticated Scientific 8, Technical 

body, which is planned to be final shape of this 

OJ^anisation, In this context the Me-£allurgical 8. 

Chemical Dte, in dealing with frontier areas in regard 

to development of new materials- will have to play a 

significant rolei'

2,4 In the Metallurgical g Chemical Directorate, Class 

I Technical Officers are recruited by the Railway Board

Ministry of Railways but so far as the appointments

and postings of Class III Technical staff are concerned,

these^re made with the approval of the competent

authority to whom the powers have been delegated by the 

Director General/RDSO and the Recruitment and Promotion

Rules for these posts are also framed by the RDSO itself

and approved at the level of Director General, RDSO'*

D y rS lre c to r  EstabUsh^ncn*, 

R. D . S. O ., M inistry of
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2.5  As per old R & P Rules, the meth©d ©f recruit­

ment f©r thep0st ©f Chief Besearch Assistant/Chem,

scale .'Rs,6^0-960(RSO/n©w'Es,2000-3200CRPS) notified 

in- the-year 1977 vide Office Order Wo, 9 ®f 1977 

dt. 3.» 12-77, 5̂ % ©f the sanctioned p©sts ©f the 

aJbeye category were required t® be filled hy. pr©» 

m©tiGn ©f eligible departmental candidates ©n 

selection basis and the remaining 5Gf»

by direct recruitment ©n'. selectien

basis#

2 .6  , S© far as' the departmental candidates sjm 

were concerned, Sr,i^s®arch Assistant scale Rs#550«. 

900/RS (Rs, 16U-0-.2900/RPS) with 3 y@ars’ service 

as Sr.Research Assistant were eligible for proMQtien 

against departmental quotas

2.7 For direct recruits, the minlKium qualification 

& experience was as und^\  '

Degree in CheBiical Sigg, ©r its equivalent ©r 

Degree ©f i'̂ ast.er of Science in Inorganic/ 

Organic/Ihdustrial/Hiysical Chemistry, f©ll©wed 

. by 2 years* experience including period of 

training, if, ar^, in an appr®-v6d establishment 

in the field ©f Corr©si©n/Paints/Lubricants/ 

Mater Treatment/Rubber/Plastic.s, as per 

specific o@b rsquireiaents* " -

OR ' ^

1st Class B,a;«CIi©ns9) m Cheniistry with

3 years’ experience including peri®d of 

training, if any, in the field ©f G®rr®si©n ■

ByrTJ'frector Bstabtfshieefil,
R. D . S. O ., m inistry o f Ra'!...,v«!|, 

Aiambach, L llC lC N O W -i
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j ;

Paints/Lubricants/Water 'Treatment/Rubber/Plastics,

as per specific.job requirements.

, . OR

B.SCe with Hiysics and Chemistry as G©mpuls©iy i 

subjects and with not less thâ a 55̂ a marks m  

aggregate, f@ll©¥ed b y ^  years’ experience 

including. peri©d of training, if any, in the 

field @f ,C0rr©si©n/Paints/Lubricants/iater 

T-reatment/Rubbsr/Plastics, as per specifie 

;j©b requirements*■ '

2»8 These Rules were revised in the year 1987 

vide Office Order 1%, 23 of 1$8? dated 30-il>87(^oh 
j . 
in consultation with HIJSO-Glass I I I  Staff lss@cia^ 

ti©n, according t® which the p©sts ®f Chief Bssearch 

Assist ant/Chief Inspect©r(Chem J  scale Rs«65o«-96o(R30/  

2000«^3200(RP3) in the I'fetallurgical & Chemical ' '

Directorate were to be filled as fellewsj’

Method ©f 
recruitment

5o/-> ®f the Sanctioned n®sts 
by pr©ra®ti©n ®f eligible- 
departmental candidates ©n 
selection ba^is and th© 
.remaining 50/& by transfer 
of suitable staff from 
&nal Kailways/Fr@ducti@n 
Units ©r by direct recruit- 
Eient b©th ©n selecti©n basis#

Minimum qualifica* 
tions and/©r 
experiences

♦

i) f©r promoti©n 
©f departmental 
Candidates

ii) f©r transfer from 
2onal ^kilways/ 
Production Units 
& f©r direct 
recruits*

■3 years seririce as Sr«
Research -Asstt*/Chem,

\

Degree ®r its equivalent in 
Chemical 5!’echn©l#gy fr©m a 
rec©gnised Institution covering 
any @ne ©r m©re of the f©ll®winsr, 
fields § . .

D yrl5!rcctor EstaWfaljj8^J, 
D. S. 0 ., Ministry of

Akm!»a#k, '
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i’. .

A

ii) c©ntde a) Petroleum products, (b) Paints 
and Corrosion prevention 
(c) P©lyiaerse (

V/it;h a minimum ©f tw© years' 
experience in an -Industrial*
©r I^search & Develepmental 
Organisation,, in manufaGturing 
practices, industrial applica­
tions, materials specifications, 
properties ©f materials and 
their evaluations in the 
respective fields.,

-U,

2«9 The sanctioned and working strength of 

Chief Research Assistant/Chief Inspector(Ghem*) 

scale Rs,650«960(RS)/Rs.2000-3200(EPS) as on "
V

23-8«88 i,e« the date ©f placing the requisition 

©n Recruitment Section ®f RDSO f©r filling the 

posts against direct recruitment quota v/as as 

finders-

V

.Category

Chief 
Research 
lsstt«/' 
Chief 
Inspector 
(Chem.) 
scale 

,Rs.2000- 
3200(RPS)

^Sanctioned V/orking 
strength strength

2k

(i) Departmental 
.(ii), Bepartmental 
_ , . (adhoc)

(iii) Direct 
, recruits

marks

There is a short-fall 
of 10 direct recruits 
against which 3 posts 
only have been 
advertisede Even 
after filling up 
these 3 posts, still 
there will be a 
short-fall of 7 
posts

- 19
- 3

- 2

■2*10 As indicated above, three posts(l reserved
•s

for S/C) were-advertised by the Recruitment Section . 

of R,D*S,0'. vide Hotiflcatisn dt« 23-2-89 .(copy at

Dŷ-StTccrnrBstal 
R.'D. S. O., .’tiistry of Rat■î ̂ .ô 

LUCKiyow î
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lnnexare~I of the Petition), Ih alF 77 applications 

. were received in response io advertisement and call 

letters were issued to 6, eligible c^,didates to 

appear in the test & interview ©n 22nd and 23rd 

August, 1989 but in the meantime Hon‘ble tribunal 

passed interiti ©rders dt  ̂ 16~8--89 directing that 

the petitioners shall also be permitted t@ 

participate in the test irrespective of the new 

rules and with further direction that the results 

©f the test/interview t© be held on 22nd & 23rd ' •

August, 89 shall not be declared for a peried ' '

• ' of days* The case has been listed ©n 5~9«89

for further ord^se It is now prop©sed t© hold 

the test ©n 13th & 1l+th ^ept« 1989«

2eli It is submitted f©r the inf©rmati©n ©f the 

Hon'ble T.ribunal that it is the policy of the

- Department that just to induct the best talent 

from the open market, higher qualifications and- 

lesser age in comparison to the departmental 

Candidates are prescribed so that along v/ith 

experienced departmental candidates, best talent 

from outside is als© available t©- conduct 

the highly technical works- as mentioned in paras 

2,1, 2,2 & 2,3  above® Is such, the departmental 

candidates whose quota is already full cannot' 

claim their share against the outside quota

• also but Can ©nly compete in the selection with 

the outsider candidates as’’outsider candidate” 

provided they fulfil the requirements of eligibility.

, Dy.iSOTCtorllst̂ Miî t,
\  D. S. d., Ministry of Ra9w».yi|,,
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3 . Detailed para-wise ĉ nanents ©n the*applica­

tion are given below;-

li-., faras I, IIj III  &  IV of the AppliGation 

' , call f©r ,n© comments as it is^a matter ©f 3 ^ c3rd«

U .
•0

/

5 , That In reply t© the contents ©f para V

©f the applicatien, it is stated that the revised 

R & P Rules were notified duriJig 1987 vide Office 

Order Mo. 23 ®f 198? i.@« one year before thê  

actual advertisement and the petitioners have • 

not represented earlier against deletion ©f 

M.iSCe, (Hons#) & B ,^ ,  from the HSP Rules

for direct recruits* The application is n@t

within the time-limit, M  such, it is liable
.1

t© be dismissed ©n this scere al©ne«
< ■ '

6* ^  regards para VI(l)j the sarae are

admitted t© the extent that except Sh,G,I\. 

Muldiopadhyayy ©ffg. Chief Res® Asstte/Chem« 

who is ©nly M.Sc^Ptel, the position as brought 

out in respect ©f others is factually correct

7 , As regards, para VI(2'), n© c®raments are

called for except that th® p@sts of Sr^Besearch

Asstt. (Chem,) are filled In by promotion of
i

departmental Candidates ©n selection basis®'

8 » The contents ©f para VI(3) call for n®

comments* ’ ;/

9. ’As regards para ^ l(h ) it is submitted

that as already brsught out'in the history
f pAv/U 2. -

of the ckset ®ut ©f 2 f̂ sanctioned posts, -

II,
»  D  s  0 -. Ministry of PaSwftyit,
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22 posts.are being operated by departmental 

Candidates and only 2 pests by direct recruits®

The shortfall ©f 10 posts meant for direct, 

recruits is required to be filled t© achieve the 

rati© of as per R&F Rules# Therefore, the 

contention ©f the petitioners stating that the 

3 posts advertised t© be filled by direct 

■recruitment are in vio;Lati©n of the R<SP Rules 

is wrong* . •

10e The contents of para call for

4  no coraraentse •* ’ '

11e As regards paras VI(6 ) & (7)j the contentions 

made therein are admitted® ^he qualifications 

have been revised in the year 1987 & incorporated 

in the Revised R<SP Rules in consultation with the 

Class III  Staff Association' ©f RBSO which is the 

recognised Jlsscciation and represents the 

Glass III  staff and have been approved by the 

Director General/RBSO who has got full powers
•A ‘ -

to frame and revise' the R<^ Rules for Class III 

staff of the Organisation.ihile framing thj© 

revised rules,, the challenge' and the Corporate 

■goals which have to be achieved through upgradation 

of technology and meeting the technical expertise 

of its personnel to befit the requirements of 

SGientific.& Technical ̂ Body lî iich is expected 

to be the final shape of this

Organisation have been kept in view# »

12, regards par,a VI(8) it is admitted

^  that the petitioners had made representations

« n ‘ S 6., Ministry of
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on 29-5-89 but keeping in view the,position as 

txbught 0ut above., .it was considered that there 

, is no justification to alter the qualifications 

, etc,prescribed and the petitioners were replied

• ' accordinglye

13. As regards para VI(9) it iS' submitted 

that the details of the employees who have

4,̂  submitteid the applications have' not been given

and unless the full details indicating the name

• ' «2f the applicants, the date on which they submitted
' I

the applications and the authority to v/hora they 

sent their-applications are given, no comments 

can be offered.

As regards para VI(1o), the position given 

in para 12 above is reiterated*

15. In reply to the contents of para VI<lli) 

of the application, it is stated that under the 

delegated pov/ers, the competent authority has. 

the power to amend the Recruitment and Promotion 

Rules at any time depending upon the need of 

the Organisation^ . The advertisement in question 

is based ©n the revised Recruitment and Promotion 

Rules p^resently' in vogue* J2iccording to these 

rules, the Petitioners have no claim t© ^0% direct 

recruitment quota unless they possess :the qualifica** 

tions stipu3,ated therefor* Proposals are initiated 

' from time t© time on many policy matters and unless 

they are finalised and notified, no cognisence

- ^

-  10 ~ ,

\ D . s. 0 :,.



thereof can be taken to claim"discrl7a±Hation«

In vie\‘i-of this, there has been no violation of 

any constitutional guarantee as claimed by the ■ 

Applicant s.«

16* As regards para VI(K) , it is admitted 

that the pr©m©ti©n to the next promotion 'grade 

in.the Gazetted cadre is made from both the 

Wings i.e . Chemical & Metallurgical from amongst 

the Chief Research Assistants/Chief Inspectors/ 

Chem« & iy[et» from a common seniority list* .'Since 

the 0̂% p©sts of Chief Research Assistant meant: 

f©'r departmental candidates are already filled 

from the departmental candidates only and the 

3 posts v/hich had been advertised are in the 

share of the outside candidates (in fact we 

have to fill in 10 posts by direct recruitment) 

it is not understood as to how the applicants 

are bound to‘ suffer if all the h 3 posts 

cf Chief Research Assistant/Chief Inspector(Chem.) 

are "filled by direct recruitment*

17« ' In reply to the contents of _para VI(13)

©f the Application, it is stated that the. con­

tention of the Petitioners, that the pos'ts in 

question belong to Research.projects in the 

subject ©f.Chemistry alone in RDSO is denied*

These are,required for Research and Developmental 

Projects and other related activities in various 

technological disciplines e^ge Petroleum Products, 

Paints and CorrosionjPrevention, Polymers etc*

R. D. S. C,, ■ Ministry



nri ^pck'-round and Knowledge 'jn the 
v/here a sound tacK,,rouiia d>  ̂ ^

specialised fields W  way '"''''ired *

T . ~ l «  . i « W —  “ •  ■

, „ . . .  „ * » . » • - .  • »  J

* T t
talcing into aocovmt the techno, 

and future needs tala’s , - The

legloal advaXioement oooutring e-̂ -ry uay,

Becraltmeat and Promotion Bales have teen revise 

in 1987 keeping the above aspects in view. Bie 

Recruitment and IPromotioh Rules fra^.ed by St* 

other Depal-tment^s as mentiened by the Applicants 

' are based'on their requirements and cannot be 

made applicable to the fetallurgioal and Chemioal 

Directorate of KBSO. This apart, the Service 

Gomraissions are only recruiting agencies and 

d© not lay Recruitaramt; and Promotien Rules 

for the posts advertised by them. These rules 

are framed and finalised by the concerned 

Departments as per their, specific requirements^

Since the Secruitraent and Promotion Rules 

-and also the service conditions obtaining in 

RDSO cannot be compared v/ith other Departments 

the Cases cited in'this para by the petitioners 

cannot be accepted® .

18® As regards para VI(1U-), it is again reite 

that as per revised R & P Rules', 1^8?, 3 

Chief Research Assistants have,bee 

advertised which f ^ l  in the sî ĝ ’©

-  1 2 - '

QJC

the 50fo quota for direct recrul, ^  .

f y .
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no violation of the rules and the action taken 

by: this Organisation in advertising the posts 

is in perfect orders Since the quota of the 

departmental candidates is already over- 

flov/ing, no injury has been caused t© the 

departmental candidates and they have no 

cause for grievancee

V

19® In view of the above and the circumstances 

explained above, the grounds & reliefs sought f©r 

by the petitioners are not maintainable and the 

instant petition which is not. only devoid of 

any merit but also no good gr©und has been put 

forth by the petiticners for any interference 

of this Hon’ble Tribunal and as- such the appli* 

cants are not legally entitled.for any relief 

claimed and the instant petition is, therefore, 

liable to be dismissed®

Lucknov;
Datedf r-9-89

^ ep og^ .n fercctor Estabfehm enk,

%. D. S. O., Ministry of Rajliv«y^
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-

Igrifi.cajLigjOL •

I, iS.Bhatia, son of late ;^*UeC«Bhatia, aged 

a'beut 5^ years working as %.Direct©r/Estt«I in , 

the ©ffice of Researchj Designs and Standards 

Organisation, Ministry of Railways, Lucknow d© 

hereby verify that the contents ©f paras 1 

©f the instant reply are true to my personal 

knowledge and belief and those of paras 2b‘t@ 19 

are-̂ true based on knowledge derived from the 

perusal ©f the available records relating t© 

the instant case kept in the ©fficial cust©dy 

©f the Respondents» Nothing material has 

been concealed and nothing stated therein are 

false*

Lucknow Deponel^

Batedi 5”»“9*“>89, - , "
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IN THE CENTRAL AORINISTRATIUE T R I B U W L  

LUCK NDU BENCH, LUCKMOU

O .A .  No; 204 of 1989 (L )  

K .K ,  Singh & others ............ ..

Versus

Union of India  & others

ap p l ic an ts

Respondents

Rejoinder to the written  statement on 

behalf  of respondent Nos. 1 to 4 . _______

The applicants  most r e s p e c t fu l ly  beg to 

state  as under

That para 1 of the written statement needs

no reply .

That para 2 .1  of the written  statement needs

no reply ,

3 .  That in  reply  to para 2 , 2  of the written

statement i t  is  stated that the Hat.  and Chem, 

D irectorate  consists  of Pletallurgical and Chemical • 

Liings and the Chemical Uing consists  of : ? .

Rubber and P last ic s  

(2 }  Paints and Corrosion Prevention 

(3 }  Lubricants  and Fuels 

(4) Uater Treatment 

( 5 } Chemical Consultation

It may be mentioned hers'^that persons with 

degree in  Sc ien ce ,  that i s ,  n . S c .  and B .S c .  are work­

ing not only on the post in  q u e s ^ l p ^ b u t  also  in  the 

higher posts of Dy. Director  and a s , J t .  Director  * (Chem.)
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and are conducting the research  and dev/elopment work in 

the D ir e c to ra te ,

, I

Annexure No> 9

4 .  That in  reply  to para 2 . 3 .  of the u r it te n

statement i t  is stated  that in  order to r e a l ise  the 

aims and objects of meeting the neu challenges  and 

in  dealing  with frontier  areas in  the Strategy for 

Railway Technology Development Plan q u a l i f i c a t i o n  of 

B . S c .  has been mentioned for the post of S c i e n t i f i c  

A s s is t a n t  and R . S c , / P h . D .  for S c i e n t i s t s / O f f i c e r s ,

There i s  no material  on record to in d icate  that persons 

with Science degree are unable to perform the required 

work. It may be farther  mentioned that there is no 

change in  the nature of job requirement as evident 

from the latest  l i s t  of duties  drawn up by the depart­

ment ts  against  the old set  of d u t ie s .  A photostat 

copy of the extract  of the Strategry for Railway 

Technology Development Plan for 1987 is  f i l e d  as 

Annexure No. 9  to this  re jo inder*

para 2 . 4 .  of the written  statement as

stated  is  d e n ie d .  None of the Class I posts is  f i l l e d

up by d irect  recruitment except that of J o in t  D ir e c t o r /  

Rubber .  A l l  the Class I posts have been f i l l e d  up by 

transferring  the railway  cadre o f f ic e r s  e ither  recruited  

as Chemists or M etallurgists  through U . P . S . C .  on the 

basis  of the q u a l i f ic a t io n s  which include  a Science 

degree or promoted from class  II  ra i lw ay  cadre .  The

appointment and posting of Class I I I  s t a f f  is  made by

the D irector  General,  RDSO« Thus the 1987 R & P Rules
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a r b i t r a r i l y  eliminate  the degree of n . S c .  as prescribed  

q u a l i f i c a t i o n  for e l i g i b i l i t y  which uas so far  v a l i d .

; k 

U '

6 .  That para 2 , 0  of the written  statement is

adm itted .  It  is  stated  that according to the old 

Rules the degree in  Chemical Engineering or PI, Sc, or 

B .S c ,  uiith 55 marks was the prescribed  q u a l i f i c a t i o n  

whether the post in question  uas sought to be f i l l e d  

up by promotion or d irect  recruitment under the pres ­

cr ibed  quota*

That para 2 , 5  of the written  statement is  not

d e n i e d e

8 ,  That in  reply  to para 2 , 7  of the written

statement i t  is  submitted that the q u a l i f ic a t io n s  

prescribed  under the Rules referred  to w i l l  be evident  

from a perusal of the same.

That para 2*8  of the written  statement as 

stated  is  den ied .  It  is  denied  as alleged  that the 

Class I I I  s t a f f  A ss o c ia t io n  agreed to or gave i t s  consent 

to the change in  q u a l i f i c a t i o n s  under the proposed 

Rules ,  In fact  the Class I I I  S t a f f  A s s o c ia t io n  repre­

sented against  the change in  q u a l i f i c a t i o n s  as proposed 

but i t  Was completely ig n o red .  The change in  1987  R&p 

Rules i s ,  therefore ,  wholly arbitrary  and without any 

r at io n a l  b a s i s .  The 1987 R&P Rules f i l e s  as Annexure 

N o .2 to the app licat io n  as c irculated  by o f f ic e  order 

N o .23 of 1.987 are at variance  with the p o s it io n  in d ic a ­

ted in  para under reply  in  so far as clause  4 ( l l )  has
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been purposely  ommitted and sub paras ( i l l )  and (lU )  

have been combined which is  misleadinge
i

1Qe That para 2 . 9  of the written  statement as

s.tated is  den ied .  The backlog of posts as mentioned 

in  para under reply  is  wholly m isconceived .  The 

question of backlog of posts amounts to depriving  the 

applicants  of their  chance of promotion in  respect  of 

the posts presently  sought to be f i l l e d  up by d ir e c t  

recruitment and also  to deprive the applicants  from 

competing for the said  posts d ir e c t ly  in  the opera 

f i e l d  by changing the q u a l i f i c a t i o n s  and e l im inating  

the Science degree altogether*  The action  is  wholly 

arb itra r y  and amounts to d is c r im in a t io n ,

11 .  That in  reply  to para 2 , 1 0  i t  i s  stated  that 

the applicants  were i l l e g a l l y  and a r b i t r a r i l y  excluded 

from the process of se le c t io n  by changing the q u a l i f i ­

cations  and elim inating  the q u a l i f i c a t i o n  of a Sdsmca 

degree .  The action  of the respondents in  not allowing  

the applicants  to part ic ipate  in the s e le c t io n  t e s t ,  

both in  written and in terv iew ,w as  d e l ib e r a t e ly  malafide 

and in  disregard  of the interim order passed by this  

Hon*ble T r ib u n a l .  This interim  order was also  subse ­

quently confirmed on 1 2 , 9 * 1 9 8 9  after  hearing the p a r t i e s .  

In spite  of this no se le c t io n  test  was held on September 

13th and 14th, 1989 as scheduled with the malafide 

intentio n  of not allowing  the applicants  to qjpear in

the s e lectio n  t e s t .

12 ,  That para 2 ,1 1  of the written statement as 

stated is  den ied .  The averments made in  para under reply
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are s e l f  contradictory  and are at  variance ev/en with 

the 1987 R&P Rules uhich eliminate  th e ,S c ie n c e  degree 

for the purpose of e l ig ib i l i t y ®  The averments regarding 

best talent  from open market, higher q u a l i f ic a t i o n s  

and lesser  age are uague and misconceived and have no 

nexus uith the e l im ination  of the Science degree under 

challenge  in the present case .  It is  re ite r ate d  that 

the applicants  are f u l l y  q u a l i f i e d  and e l i g i b l e  for 

competing in  open se le c t io n  for the post in  questiooe 

Contrary averments are denied*

12 .  That paras 3 and 4 of the written  statement

need no re ply .

14e That para 5 of the written  statement is  denied®

The neu 1987 R&P Rules were not c irc ula te d  to the 

s t a f f  as per the provisions  of the Establishment Rules 

and as such there uas no occasion to make representa ­

tion against  the proposed Rules ,  It  is submitted 

that the o f f ic e  orders are required to be noted by 

the s t a f f  concerned uhich was not done in  the present

Case ,  It is  further stated that  there is  no j u s t i f i ­

cation  for e l im in atin g  the higher q u a l i f i c a t i o n  of 

M .Sc ,  in  Chemistry from the 1987  R&P R u le s ,  The H .S c ,  

degree is treated as equivalent  to the degree in  

Chemical Technology by the U . P . S . C . ,  D . R . D . O ,  and 

other s imilar  i n s t i t u t i o n s  for the purpose of research 

and development set  up under the railuayse  It is 

denied  as alleged  in para under reply  that the a p p l i ­

cation  is not within  time limtt*

15 ,  That in  reply  to para 6 of the written  s tate ­

ment averments made in  para V l ( l }  of the ap p l ic at io n
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are r e i t e r a t e d ,  Sri C .K ,  Mukhopadhyay is  Senior 

Research iftssistant, possesses a degree of B . S c ,  (H o n s . )  

y ith  Physics ,  Chemistry uith BS^marks and as such is  

fu l l y  e l i g i b l e  under the old Rules®

16 ,  That in reply to para 7 of the written  s t a t e ­

ment averments made in para VI ( 2 )  of the ap p l ic at io n  

are r e i t e r a t e d .  It  is  re iterated  that a l l  the posts 

at a l l  levels  are f i l l e d  on the basis  of se le c t io n*

17 ,  That para 8 of the written  statement needs 

no re ply ,

18 ,  That para 9 of the written  statement as 

stated  is  den ied .  The averments regarding the backlog 

of posts to be f i l l e d  up by d irect  recruitment are 

misconceived and are d e n ie d .  It-is re iterated  that 

the Vacancies  as and when they ar ise  are to be f i l l e d  

up in  accordance with the Rules under 5 0 J 5 0  quota f ixed  

for promotees and d irect  r e c r u i t s .  The averments 

regarding f i l l i n g  up the backlog of posts i s ,  therefore ,  

i l l e g a l  and a r b i t r a r y ,

1 9 ,  That para 10 of the written statement needs 

no re ply ,

2 0 ,  That para 11 of the written  statement as stated 

is  denied and the averments made in  paras UI ( 6 )  and

(7|  of the a pp l ic at io n  are r e i t e r a t e d .  It  is  re iterated  

that the 1987 R&P Rules changing the prescribed  q u a l i ­

f ic a t io n  for the post in question  is  wholly i l l e g a l  

and a r b i t r a r y .  It  is  denied as al leged that the »ajkjb:«K 

same has been dona with consultation  and ^ p r o v a l  of
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Annexure No» fo

the Class I I I  s t a f f  a ss o c ia t io n  of RDSQ, On the contrary  

the proposed change in  the Rules was opposed by the 

A ss o c ia t io n  which suggested the retention  of B*Sc. /P1,Sc« 

degree in  Chemistry alogguith  8 .  Piet,/B .  Cherao degrees .

The proposal of the A sso c ia t io n  uas ,  houev/er, ignored 

to the detriment of the a p p l ic a n t s .  Even the p r in c ip le  

of fiv/e years margin period as directed  in the Railuay  

B o a r d ’s letter  l\b.E(GP) 8 5 / 1 1 / 7 8  dated 2 9 , 3 . 8 7  addressed 

to the Director  General,  RDSO, for Group fjft and B ich 

are higher class services  has been d is r e g a rd e d .  It  

is  relevant  to point  out that in  the case of Sri  Faiz  

Mohammad uorking as DRA/Chem. who had a Sc« degree 

in  Chemistry and subsequently  acquired P h .D .  degree ,  

the D irector  General,  RDSO, himself  commended the work 

of Sri  Faiz  Wohammad to the Executive  D irector ,  Railway 

Board, for sanction  of extraordinary  l e a v e .  According 

to the Director General ,  the q u a l i f i c a t i o n  sought to 

be acquired  by Or ,  Faiz  Mohammad would be i d e a l l y  suited  

to new work culture of RDSO. It  is  pointed out that  

even Dr ,  Faiz  Mohammad has not been considered e l i g i b l e  

for s e le c t i o n  to the post in  question  under the changed 

Rules*  A photostat copy of the letter  of  the Director  

General dated 2 , 3 , 1 9 8 8  recommending the case of D r ,

Faiz  Mohammad is  f i l e d  as AnneBliure No, to this 

re jo in d er*

2 1 ,  That in  reply to para 12 of the written  state­

ment averments made in  para 1/1(8} of the a p p l ic at io n  

are reiterated© It is  re iterated  that the applicants  ’ 

representation  was not considered  in the facts and 

circumstances ind icated  in the a p p l ic a t io n .

-S--
I 1
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2 2 .  That para 13 of the uritten  statement as

stated  is  denied and the av/arments made in  para UI (9 }  

of the app licat io n  are re iterated*  It is re iterated  

that the applicants  submitted their ap p l ic at io n  in 

response to the advertisement through proper channel 

u ith in  the prescribed  da te ,  A f e u 'a p p l i c a n t s  have 

submitted their  Replications through proper channel in  

consequence to this  H o n ’ ble T r i b u n a l ’s order dated 

1 6 . 8 . 1 9 8 9 ,

2 3 ,  That para 14 of the uritten  statement is

denied and the averments made in para V I ( 1 B |  of the 

a p p l ic at io n  are r e i t e r a t e d .  It  is  r e ite r ate d  that the 

applicants  representation  dated 2 9 , 5 , 1 9 8 9  uas re jected  

by a cryptic  non speaking order dated 9 , 6 , 1 9 8 9 ,

Anne XU re IVo. ||,

2 4 .  That para 15 of the uritten  statement is  

denied  and the averments made in  para UI ( l l )  of the 

a p p l ic at io n  are r e i t e r a t e d .  It is  denied as a l leg e d  

that the 1987 R&P Rules are not in conformity  u ith  the 

need of the organisat ion  as evident  from the f\ieu Policy  

P rof i le  indicated  in  "Strategy  for Railway  Technology 

Development" for- restructuring  RDSO, The OJirector Met,

& Chem, has himself  through a note dated 2 6 . 7 , 1 9 8 8  

proposed for revision  of R&P Rules ,  a photostat  copy

of the proposal s t ip u la t in g  the n ,S c ,  degree in  Chemistry 

as equ iva lent  to degree in Chemical Technology is  

f i l e d  as Annexure i\lo, /[  to this r e jo in d e r ,

25 .  That in reply  to para 16 of the written  s t a t e ­

ment i t  is  stated that i f  admittedly  on promotion to 

the next higher Class I I  post of A s s t t .  Research O f f ic e r
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both in  Chemical and M etallurgical  Uings the said  

posts in  both the uings are merged there is  no rat ional  

basis  for making a d i s t in c t i o n  in  the prescribed  q uali ­

f i c a t i o n s  for promotees and d irect  recruits  in the 

lower posts of Chief Research A s s i s t a n t / C h i e f  Inspector,  

The p ol icy  in  this  regard to change the rule i s ,  there­

fore ,  arb itrary  and leads to d is c r im in a t io n .

2 6 ,  that para 17 of the written  statement is

denied  and the av/erments made in para U I ( 1 3 )  of the 

app l ic at io n  are reiterated® The averments made in 

para under reply are s e l f  contradictory# it  i s  r e ­

it e r at e d  that in the higher post in ROSO there is  no 

o f f ic e r  having q u a l i f i c a t i o n  in the technological  

d is c ip l in e  in  Pg.trolfium products or paints  and

corrosion  who can guide research  in  these sub jects  of

Chemistry, Most of the o f f ic e r s  in  Chemical uing have

metallurgical basA|| In this connection i t  is  relevant

to point  out that the RDSD is being restructured  on 

the l in e s  of DRDO (Defence ,  Research and Development j 

O r g a n is a t io n )  where the q u a l i f i c a t i o n  of MeSce in 

Chemistrya.3 accepted as equivalent  to a degree in 

Chemical technologye Even 'the  Railway D iesel  Locomotl 

Uorks for the purpose of recruitment puts the n ,Sc*  

degree at par with degree in  Chemical Technology* Even 

the Class I posts in  ROSO are f i l l e d  from among the ' 

railway  cadre o f f ic e r s  belonging to the railwey units 

l ik e  D . L . U .  where n . S c ,  degree in  Chemistry is  consi­

dered equ ivalent  to degree in  Chemical technology .  

Photostat  copies of the advertisements in support of 

the a foresaid  contention  treating  the n . S c .  degree '
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Ann exure Nos, 1%

at par uith  degree in  Chemical Technology are f i l e d  

as annaxure Nos, to this  rejoindere

2 7 .  That para 18 of the written  statement is denied

and the averments made in para y i ( l 4 )  of the a p p l ic a e  

tion  are r e i t e r a t e d .  It is re iterated  that the a l leged  

backlog of posts is i l l e g a l l y  sought to be f i l l e d  up 

by d ir e c t  recruitment .  Contrary averments made in  para 

under reply  are denied,©

28 ,  That para 19 of the written  statement is  deniedb

The app licat io n  is  maintainable  on the facts  and grounds 

stated  therein  and i t  is  l ia b l e  to be allowed and the 

applicants  are e n t it led  to the r e l i e f s  prayed for 

t h e r e in .

l/erif i c a t io n

I ,  Dr ,  R , K ,  Teuari ,  son of Sri R , S ,  f e u a r i ,  

aged 3 7  years ,  working as Senior Research A ss is t a n t  

in  the o f f ic e  of M etallurgical  and Chemical Directorat'e 

RD3G, Lucknow, res ident  o f  B-142/2 Ptenaknagar, Lucknow, 

do hereby v e r i fy  that the contents of paras / Xfi 

-r— ■ are true to my personal knowledge and

p a r a ^  --------------------- b e l i e v e d  t o  b e  t r u e

o n  l e g a l  a d v i c e  a n d  t h a t  I h a v e  n o t  s u p p r e s s e d  a n y  

E a t e r i a l  f a c t .

Date : c .  . '
s ignature  of the applicant<

Place • Lucknow,

r

r

-S: .4'~
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To effectively  play the characteristically  

revised role for effecting  synergy in 

railway technology development, measures 

needed are identif ied  to reorganise 

the RDSO in terms of work culture,  quality 

of man- power and in-house investigational 

test f a c i l i t i e s .

The quality of manpower is an essential 

component for implementation of the stra­

tegy. A new policy profile  for manning 

RDSO has been prepared which envisages :-

a) Elimination of lower level and under­

qualified  categories ;

b) Creation of Railway Specialists  Group 

of Project Leaders;

c) P r o vid ing  in c e n t i v e s  for grooming 

a s c i e n t i f i c  and technical cadre;

d) Adoption of new criteria  for posting 

D irecto r s

and c o n s id e r a t io n  of ' tenure along 

with incentives ;  and

e) Remove b o t t le n e c k s  in procurement 

and p roced ure s  for development of 

prototypes and limited service t r ia l s .

The new strategy proposed entails  only

0 . 6 % of the investments, visualised  in 

the corporate plan ,  for the Railways.
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(iii)
Sl»tftRY OF RBXWMENCftTIONS

Instead of present strategy' of inport of. proven technology, 

it is time to change for adoption of a new strategy viz, . 

innport state of art technology, develop know-why, adapt for 

manufacture of protot^^ of next generation d:;- :::ing aLrost 

wholly on indigenous technology (Part I, para 5.5).

k ’

missions are reconmended viz. _

I. On mixed traffic routes, operation of 4500T freight services 

at 100 kmph.

II. On mixed traffic routes, operation of passenger service 

upto 200 kmph on inter-city routes.

III.Heavy haul freight trains- with 18000T trailing ‘ loads 

at 75 kirph on dedicated routes.

IV. Upgradation of meter gauge systems covering passenger 

and freight services and transhipment facilities.

V. Development of capacity for absorbing fu tu r is t ic

technologies (Part I ,  para 7 . 3 . 1 ) .  '

A structured set up through technology developnient groups 

is recomtTBnded to achieve Synergy involving the three corpo- 

nents - RDSO, Industry and Centres of learning and high techno­

logy applications (Part 1 - paras 8.1, 8.5).

For purposeful  time-bound implementation of the 

missions, mission coordinators of appropriate level w il l  have 

to be provided - two at the Addl General Manager level 

and three at the level of Senior Administrative grade, 

by suitable  upgradation Part I - para 8 . 5 ) .

To streamline and rationalise • procedures so as to cut down 

delays for sanctioning and funding of projects, a Governing 

council is recomnBnded to be set up under the chairmanship 

of Chairman, Railway Board with all Railway Board Members . . 

as well as DG/RDSOr as its maribors and Executive Director 

(E&R) Railway Board as its Secretary (Part 1 - para 8 . 10).

...(iv)
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6 .i For prcxressing various identified key technologies, it is

' recotrmended to provide a 50 km stretch of High Technology

Route. (Part I - para 9 ) .

7.

"\ 8 .

For Mission V - Blue Sky Areas , futuristic bogie, self stabi­

lising track structure, linear propulsion motor, remote sensing 

and control through satellite and magnetic levitation are 

reconnended, for which initial techno-econanic surveys are 

proposed (Part I - para 11).

RDSO is to be developed as the centre of excellence in the 

fields of Rail-VJheel interaction, Train-Track Dynamics, Dynamic 

Structural Designs of bogies, shells, OHE, Bridge &, Track 

structures. For this, besides acquisition of investigative 

test facilities, institutional tie-up arrangements with other 

advanced Railway Research Centres ,like AAR, British Rail, 

French National Railway, German Federal Railway, as may be 

possible by suitable protocol agreerrents, is recomrended. 

(Part I -para 12.2).

9.1 A new work culture for RDSO, with, enphasis on computer aided
■I

! design, drafting, information storage and retrieval, is recom­

mended (Part I - para 11.6).

I 10. It is reccmr^nded that modularly structui'ed project groups

be organised to suit the quality and quantum of R&D work 

in RDSO (Part II - para 6 ).

1 1 . It is reccxrmended that scientific and technical team will 

consist of Engineers, Scientists and Specialists, eliminating 

categories like Draftsman and Lab Assistant (Part II -para 

8 . 1, 8 .2 ).

12. It IS recomtended that project leaders for the Railway techno-

I logies should be headed by hand-picked Railway specialists,

,i having a flair for research & drawn from cadres of the organised

Railway Engineering Services (Part II - para7.3 .2).

. . . ( v )
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13.

14.

<

16.

• . . (v )

A structured training prograime is reconmended for development 

of Railway Specialists (Part II - para 8.3.2 and AnnexureA).

For quality improvernent, higher-qualifications are recamiended 

as under

Engineers

Senior Scale & above 

Group B 

Assistants 

Scientists

- Master's Degree.

- Bachelor's. Degree.

- DiplcxTB.

Junior Admn Grade 

Senior Scale i Group B 

Assistants

a policy, 

and some

- Ph.D.

- Master's Degree.

- Bachelor's Degree

This is recommended to be achieved by 

incorporating some lateral inductions 

deputations.  Lateral induction upto 20% of the 

Group B cadre will  be effected by direct recruitment. 

10% of the JA grade posts will be made ex-cadre, 

to allow deputation of engineers/scientists  from 

C S IR / I IT / In d u st ry  to RDSO or from RDSO to them, 

to work on identif ied  collaborative projects.

It is recorrtnended that Directors and Mission Coordinators 

are specially selected for their outstanding records and 

given tenure of at least 3 years with 30% of basic pay as 

special allowance,as  applicable to personnel of t r a in ­

ing institutions  (Part I I -  para 9 . 4 ) .

Projectieaders heading Research & Design teams will be given 

incentives by granting of 30% of basic pay as special allowance 

instead of the normal special pay granted to others and also 

may enjoy accelerated pronotions with approval of Governing 

Council (Part III - para 8 . 6 .) .

A structured training prograiime during the first year of 

their tenure is recomrended for the senior administrative 

personnel drafted into RDSO to provide right type of expert 

guidance (Part II - Para 9 . 5 ) .

...(vi)
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18. Keeping in view the quality of work of R&D it is recarmended 

that officers^ (thinkers) percentage be increased from 16% 

to 38% and work to a reduced strength of the order of 1425

against existing 1768 engaged in R&iD work (Part II - Para 

10.2. 3 and Annexure B).

19. Assessment based, pranotions fran Junior Assistant to Chief

Assistant level and from Group B to Senior Scale are reccximended 

on flexible complementing principle (Part II - para 11).

< ^0 . Documentation service is recomended to be ccnputer based

and access to international data bases for technical infonre- 

tion is to be provided {Part II -para 12.1).

21. Greater devolution of power to project leaders is to be provi­

ded in matters relating to procedures for developrrental orders 

and procurement of material for executing projects. Computerised 

fonrets for expeditious processing of indents, their scrutiny, 

and placement of order are to be evolved. Project leaders 

are also to be given adequate powers to act as their own 

Stores O fficer  the dievelonmeut items. (Part II  - para 

1 3 .6 ) .

Those v^o are are not found to be capable of adjustment to 

the new structure are recoiTDended to be accomodated (i) 

in other Railway establishments in their corresponding grade

treating them as surplus cadre; (ii)/the establishment needed 

for construction and maintenance of the high tech route and 

accelerated service test facility; and fiii)by retirement if 

willing, with attractive benefits. (Part II  -para 1 4 . 1 ) .
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S p ec if ica lly ,  an attempt has been made

1 )

2 )

3.

c la ss i fy  the work quality-wise

and quantify the same; 

identify  the quality requirements 

of the personnel  to handle

t h e  w o r k l o a d  and s tr u c tu r e  

the same; and

identify  the training and r e ­

orientation  programmes, to ad ju st /  

upgrade the existing  manpower.

— — Personnel and Work Culturp

3)

3-1 The s c ie n t i f ic  and technical cadre,

tor the five important (inspection activity

excluded) a c t iv it ie s ,  is currently managed by 

the total of 1746 sta ff  comprising

1) Engineers & scientists  

(including  Chief Assts

Sr Assts & Jr Assts 1 4 5 7

2) Draftsmen & Lab Assts 279

Basic  Q u a l i f i c a t i o n

An academic degree, by itself  does 

not necessarily confirm the requirement as a

base material for R&D wqork. Except in exceptional 

cases, where publications  are available in support 

of the quality of attainments of a particular

person, it is a ' near true axim that a person, 

who has acquired a high academic qualification

such as a Masters . or a P h .D . ,  is best likely

to f it  in the R&D work.

Among the engineers,  those with a

basic engineering qualific-ation of a degree

or diploma, and, sc ientists  with a qualification  

of Bachelor of Science,  the percentage of qualified  

people is 36%. For higher quality of R&D work,

where more than ^q u a l i f ic a t io n  is required, such 

as Master’ s Degree or - a - p h . D . , their number 

is only about 50, representing 3%.
.37
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course in the sp ec ia l is a t io n ,  * relevant to their 

own discipline  and exposure for obtaining advanced 

.state-of-art knowledge through association with 

industries and a placement -with advanced railway 

systems. A draft scheme is enclosed for approval 

of Board (Annexure A ) .

other categories ,  upto nominal

senior scale, the cadre will  be normalj y  entirely 

from the RDSO cadre, except in special cases 

depending on the nature of project or special 

requirement envisaged for "  a short duration of

^ 3
only a year or two, deputation from other scien-

t i f i c / a c a d e m i c / i n d u s t r i a l  i n s t i t u t i o n s  could
(

. t 0 be considered.

»s*.
\

8-4.1 The nominal grades envisaged in the
-»•

0
different streams and their  basic

qualificationsV -1*
to be aimed at are suggested as under: _

Engineer Senior scalp i.
Masters .

; 1
d Group B

Bachelor ' s

\
Junior /Senior /Chief

Degree

J .
Assistant

Diploma ,

- Scientist JA Grade
P h . D . ,

Senior Scale
M . S c . ,

♦
Group B

Masters .

Chief/Senior  Asst Bachelor ' s 

Degree .

1

•s

, While the in it ia l  qualification to the lowest

i cadre, in s c ien ti f ic  stream. is a Bachelor ' s

-A degree in respective d isc ip l ine and in engineering

stream, is a Diploma, for the higher levels

higher qualifications  of Masters or P h .D . ,  have 

been indicated as desirable .  This is to be achieved 

in three ways v iz .  ( 1 ) by encouraging the engineers 

and scientists ,  while working in RDSO, registering 

for higher research/academic/technical q u a l i f ic a ­

tions ;  ( i i )  by a positive action of selection 

to pick up promising employees to be deputed 

to other acedemic/research institutions  on deputa­

tion as full time scholars for acquiring specia-

... 50

of their promotion being due

3tion to a 

person for his  contributions,  to 

certain  well defined  norms are to be lai

as a-i~sô  to -gTv-c- 

accelerated promotion to a really outstanding
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New Technical Product 

Development/or NORM

MDdifying existing Product 

Technolog-y

Vford

Load%

Matching

module

type

For R&D

Software Hardware Software Hardware

25 30 17 28

A C A C

Total type A = 25% + 17% = 42%

Total type C 30% + 28% = 58%

Iherefore for 60 ELP under one R&D one needs

25 type A units & 35 type C units.

For Consultancy & Service Engineering collection is consider- 

ed desirable. Nonrally, 'D' type units working under overall 

ccmnand of A type unit is envisaged. These add workload 

of 'A' units and hence additional 'A' type units needed 

to handle the consultancy jobs as short-term projects, 

is worked out.

I

There are a max. 20 BCP under this head and 

10 units of type 'A' and 20 units of 'D' type are considered 

adequate considering the nature of work.

For production capacity developT>ent works type 'D' unit 

is considered adequate to handle the jobs but these will 

be placed under canrand type relationship with -those 'A' 

type units dealing with consultancy and service engineering. 

The number of such 'D' type units are estimated to be 20.

For standardisation - 'A' type units are considered essen­

tial and for workload of 10 ELPs, 10 type 'A' units are 

provided.

TypeB is a scientific module basically to render 

assistance to Type A cind C Units in the ctreas of -

.... 6 6
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C o t p u t e r  s o f t w a r e  

C h e m is t (> M e t a l l u r g i s t s  

M a th e m a tic s  G ro u p

Instnmentation 

Spscialists 

Microprocessor b a s e d  

s y s te m  experts

• 15  u n i t s  

4 "

2 "

: 4 "

: S "

30 units

To cater for variations in the actual work 

quantum because of the abovG assumed nonns being not yst 

proven, it is proposed to provide 30 additional units of 

’D’ type.

.... 6 /
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6ov«rnment of Indit-Mlnlstiy of Raflwiys 
RESEARCH DESIGNS B STANDARDS ORGANISATION

LUCKNOW-226011 .Oitwl...̂ ..

Our Referenc*.

The Executive Director 
Reiiway Board

'-Ti/
Director 
RDSO

Sub: Strategy for Railway Technology Development.

above report. Vide their**Memo'^ n I! 87/S5i Ĵ/RDs« t ’'̂ °̂  ̂ concepts included in the
i.ave also set op the GoverninrCoifnoirfor ^ e d  11.12.1987, Board

a)

b)_

c)

n lt r t fL V p a r r n r '

^ y °n e r;" ''ro w L f^ ^ ® 0 ^ , -

of High Technology Applications; and Learning

? ^ ;e T rn u tio ';:‘o f t ; e '̂ r s r

of R iP  Rules^teoTe^rlng^feTabove") •Memorandum for Revision
Development Groups and Mission Coordinaini-.^'?”  Nomination of Technology
(b) and (c) above" A copy T  t h ^ ' S ^ r  fo r% ® .^ ^
1987' is already available with you. Ctevelopment - Decembef
on these two memoranda may please be commimi , ^®^®^^°^^®'^^s/i^provements
are finalised for submission *>efore these

Rncl: Two Memoranda ^  ‘
(N- Ananthanarayan^'3^ 

Director General
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4.1

.3.

MISSION COORDINATORS

Towards Mission-oriented working of RDSO, Railway Board 
have approved the following 5 Missions -

Mission I - Develop Technology for operation of 4500t 

freiqht services at double the existino 

average speed on mixed traffic  routes.

Mission II

Mission III

- Develop technology for operation of passenger 

services upto 160 km/h on mixed routes 

and 200 km/h on dedicated routes.

- Develop technology for heavy haul freight

■ ypto 18,^^^ trailing loads at 75
km/h.

Mission IV - Develop technology for upgradation of 

Metre Gauge systenris covering passenger 

and freight services and transhipment

Mission V - Develop capacity for absorbing Futuristic 

^_jrechn^ologies__and the _ Blue_ Sky Areas.

^•2 For purposeful and time-bound implementation of the Missions,
the following officers are recommended to act as Mission Coordinators:

Mission I - Director Stds Traffic

Mission II - Director Research

Mission III - Director Stds Wagon

Mission IV - Director Stds Motive Power

Mission V - Director Tiesearch

5. FUNCTION OF MISSION COORDINATORS

5*1 Mission Coordinators will have the specific task of program­
ing the progress of respective missions and associating with the programme 

of action of the Technology Developnient Groups and planning of progress

...4
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TEONCM_OGY DEVELOPMENT GROUPS’ AKO MISSION CXX3R0INAT0RS'
-  T 1 « R  COMPOSITION, FUNCTIONS A l^ iy>P R O V A L  tH D ^ O T  m O M  a '

GOVEHNING COUNCIL - V-- '

1. PREAMBLE

1.1 ‘ * , Recognising the need for change in the Strategy of Technology

Oevelopment so as to meet the challenges of the 21st century, the RDSO, 

Lucknow, is tlo be re-organised to be a centre of excellence for specia­

lised studies and tests and to act as Principal Agent to effect Synergy

with the Industry sn d  C e n tr e  of learninq.

1»2 In connection with the formulation of a long term plan

for Railway Technology Development on an integrated basis, RDSO have 

submitted a report on Strategy for Railway Technology Development.

Board have approved in principle, the broad concepts included in the 

report, v^hile other aspects requiring policy decisions have to be processed 

through the Governing Council for RDSO recently set up vide Board's

Memo No 87/ER-1/RDSO(Tech) dated 11.12.1987.- ... . _______

2. FORMATION OF TECHNOLOGY DEVELOPMENT GROUPS

2.1 There would be following Key Technology Areas for the 

Technology Development Groups having Members from RDSO, Industry

Key Technology Areas M e m b e r C onvenor/R D S O

i) Electric Locomotives/
Train Sets. _  ^ ^ '

D ire c to r  Stds E le c tric a l

ii) Diesel-Electric Locomotives Director Stds Motive Power

iii) Overhead Equipments Director Traction Installation

iv) Wagons Director Stds Wagon

v) Coaches Director Stds Carriaoe

vi) Heavy Duty Track Structure Director Stds Civil

vii) Bridges D irector Stds (Bridges & 
Structures)

viii) Train Control & Signalling Director Stds Signal

.:2
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RCVlSiaN OF RAP R U K  FOR NEW STAFFING PATTERN - KETHOOO- 

l o g y  a n d  a p p r o v a l  thereof

1. PREAMBLE

1.1 Recognising the need for change in the Strategy of Techno­

logy Development for meeting the challenges of the 21st century, the 

R&O Centre -for IheTRailways (RDSO/Lucknow) is to be reorganised 

to make it a Centre ôf Excellence for specialised teclihblogy and test 

facilsity and f i r  acting ^s the Principal Agency T ^ “effea~Synerqy “with 

the Industry and other advanced Centres of Learning. A new work culture 

â nd staffing pattern is necessary to achieve this. '  „  T __

2- e x is t in g  ORGANISATIONAL STRUCTURE

2.1 In:the_Hexisting RDSO staffing pattern, the channel of advance­

ment for staff engaged in R&D Assistant (Research), Tracer to Senior

to Chief Technical Assistant (Inspection and Consultancy). Currently, 

entry to the lowest stage in Research and Design Directorates are at 

the levels of Lab Assistant and Tracer respectively. The qualifications 

prescribed a t“pTesent for entry to these cadres is only Matriculation. 

In subsequent promotions to any grade, no further educational qualification 

is necessary and only a regular service in the lower grade for 3 years 

will be required. Due to this reason, quite a sizeable percentage of staff 

engaged in these cadres are technically non-qualified inspite of the fact 

that lateral entry is permitted at certain tiers. Ini:he-i^echnoIoqyWvd6p-
ment Plan recently made out, proposals have, therefore, been made 

for 'in-house' training or training in outside institutions for the required 

group of staff to make them technically self-sufficient for copino with 
the new work culture.

2*2 Similarly, in respect of officers also, the extant method
of filling up of these posts does not warrant requirement of high technical 
qualifications.

. . .2
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3. FUNCTIONS DF TECHNOLOGY GROUPS

5»1 The Technology Developmehr Groups wili have the task
of - - -----

Identifying agencies for project pfogranrjming; and 

ftviewing project implementation repiorts and̂  recommend-
inp action.

3.2 With the approval of the Strategy for Railway TWrnoIogT

Development (December 1987), the Technology “15evS6pment"X5roups 

will have to be set-up so that for each key. technology areas,-WentifiijB-- 
tion of the following areas can be done - " ---------- ^

I  • • decision regarding import of equipment, designs -  and
_____  transfer of technology ; —  -----------------------

7*j

intermediate milestones for project progression.^and 
monitoring;

commissioninq and utilisation of relevant infrastrocture - 
facilities;

•prepapstion.-.-of -#i»ano»a|v p*a»  ̂ «nder-the^-Pl»i¥

I . •^ead 'Railway Research' for the next five years, man­
power training; and

j  _ ____________ _ _1 between various projects of different missions
and relative priorities amongst them.

Detailed investigations shall be conducted and necessary 

identification will be done of the concerned industries and centres of 

learning to be coordinated with for propressinq with the development 

of relevant technologies. The Member-Convenor will coopt the required 

Member-lndustry, duly consulting Confederation of Engineering Industries.

3.4 After detailed interaction, M.O.U. will be made out with

the relevant industries and centres of learning for carrying out cpllaboTative 

investigations. After the agencies are identified by the Member-Convenor 

of each Technology Development Group, a detailed plan of action on 

various aspects specified above will be prepaTed and'sub'mit'ted to Governina 

Council by 3D.4.1988 for approval .
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COMMITTEES TO FRAME NEW R&P RULES

>

3.1 To frame R&P Rules for Hlhe== '̂oposed t«w -paH ernr-tw o
Committees of 3 officers“each at a^ppropnate level are proposed. (For’ 

subordinate staff - Committee of 3 3A Officers and for Officers - 

Committee of 3 HOCh.). The Committee should go into the strategy 

tiocument and frame "K4P Rules of ■•Officers "arid staff “arni^arlOQirlevels 

including the training aspects. These i^&P Rules would i then be got 

accepted by the S ta ff and Officers'. F^er^tlons and UPSC ^Iso in case 

of Officers, - and -then finalised and sanctioned at appropriate levels.

Governing Council is requested to approve the above line of action.

fcr-- »/ » . ..•-I- . •,

I-
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of Technology Missions. Mission Coordinators will also assist Technology 

Development Groups in progressing of projects linked with their respective 
missions and in also^idenUfylng different sub-projects. - —

5-2 Mission Coordinators will specifically identify the foiiov. no
by 30.6.1988:

h

V  *^*^tpnes for respective nriissions.
. Completion time of important critical projects.

I
rJ.

*■ ^ T IO N  REQUIRED FROM THE GOVERNINr. COUNril

_ «-1 A Governing Council for RDSO has been se tT ip to  Tacintate
■mplementation of the plan strategy. Its composition, function and quide- 

ines for working have been communicated vide Board's reference indica­

ted m Para 1. Setting up of the Governing Council tias been with tile - 

objective of obtaining speedier decisions and to make RDSO more account-

,. -Jble,te„tbe.«Momplishmant,of .the .->bjec«»es .set-.««,tfc.for^.«me.,

The following agenda is proposed for consideration and 
approval of the Governing Council:

a) Approval of nomination of different Directors of RDSO 

for various Technology Development Groups and other
required to be taken thereof; and

b) Nomination , of the Technology Mission Coordinators 

and other actions required to be taken thereof.

n'-
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3. NEW ORGANISATIONAL STRUCTURE

-  3.1 The fiew organisational strocture envisaged Tontemplat^^^

formation of investigational teams in the form of Modules. The teams 

jvould consist of only Engineers, Scientists and Specialists, ŷ ho can apply 

themselves to the intricacies of the problems and go into depths i*of 
the subject.

In thejiey/ work culture, minimum qualification ^ r  o f f ic '^  

has been fixed up as a technical degree at lowest tier gradually -rising 

to doctoral qualifications for 3A grade. To achieve this objective, Insti­

tutional Training have been recommended and creation of'train^ee m e fv e  
posts has also been proposed. ~ — _ - — - -

As higher qualifiMtions w ill' 6e “necessary for technical 
and scientific posts in R&D, incentives in the form of Special Pay (viz. 

30% of pay, similar to Educational Institutions like IRICEN, IRISET,

officers transferred to RDSO) haveTieen recommended.

proposals also envisage longer tenure of officers in
RDSO by higher grade elements with DG/RDSO to be used for giving 
local promotions.

3.5 The new plan also envisages lateral entry into certain techni­
cal and scientific posts from ^utside agencies lik ^  IITs, Indian Institute 
of Science and other higher centres of learning.

3.6 The operative paras in the document which bring out the 

technical and scientific requirement of officers and staff in the new 

work culture are enclosed as Annexure to this Memorandum.
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- Annexure

Technical and Scientific requirement of officers and staff in the new 

work culture * operative paras in the document

Para No Page No. Content

1.4.1

1.4.1

6.2

35

35

kk

8.3

-8.3.1

8.3.2

-50

51

51

8.4.1 52

8.4.1 52

8.5 53

Inspection stsff for Production Units excluded.

Service Engineering for designs in Production 
Units excluded.

Mod. 'A' all posts Ex-cadre. One long-term 
project (2 years) to 3 to 4 short-term projects 
(4 to 6 vî eeks).

Project Leaders should be Ph.D and have flair 
for R&D with publications, etc.

Project Leaders to have 10% from outside 
bodies - RDSO cadre also to be a part.

Railway specialist with 6 years experience. 
Further training of 6 months (as per Annexure 
'A' of the document).

-Mptp. .5enjpr, §c^le. .jcadre,.  .st^af.f/of(iperg... /roij) 
RDSO. *

Qualifications:

Engineer

Senior Se+entist ^  
Group 'B'
JAT/SA/CA

Scientist

JA Grade 
Senior Scale 
Group 'B'
CA/SA

Masters 
Bachelor 

. Diploma

... Ph.D. 

... M.Sc.
Master

Bechelor

For in-service people, higher qualification to 
be obtained by (1) encouragement (2) sending 
to Institutions; (3) Lateral entry upto 20% at 
level of Group 'B'.

Quicker promotions in higher grades by selective 
assessment.
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6.6

B.6

9.6

10.1

53

5ft

56

57

T

i I
f

1 0 . 2

t)1
, I

11.1

11.2

58/59

59

A ...

11.4 59

...2

^ecia i allowance to Railway Specie!ists. For 
Railway Officers in other than R&D, usual 
special pay only. “

Reserve of elements under DCs control for 
local promotions.

Mission Coordinators to be at par with Coordina­
ting HODr Special Pay of 3D%„ Ir,:tisiiy they 
should Qpt structured training.

Project Team Tech. Stds. 
consul 
tancy & 
Service 
£ngq>

Produc­
tion
cap.

Scien.
tific

10A Module 45 10
B Module -
C Module 35
D Module - 2-
D Module - 
(♦Buffer side)

Trainee Reserves:-

JA Grade 20%
Mission Cor & 5A 10%
Sr Scale & below 15%

A5

25

JAT, SA, CA, assessment based promotions.

Group 'B' 20% through UPSC
25% through LDCE 
55% through normal selection.

JA 10% ex cadre for scientists 
20% from RD50 
70%from Railway Specialist.

208 posts - upto Senior Scale ex cadre for 
deputation. ___

Ex-cadre

SS A5
JS/C1.II 45 
CA 45
SA 45

7
7
7
7

180 208
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ftr.H JUnpthtfi antrcDBt 
I ^ r s c i o r  Gtne r a l

D.0.No.SPV i 711 2 .5 .i»88

l|r d««r 6«pale,

Subs E.-c'&OE^inaf l«sr6 t& vcuorary 

rsiiwujr ••xTiot. 
fiBft Tbit offioe l«tier of oven bo. 

d i.26 .2^ .

Eindlj r e c o l l e c t  oar dioeuooions daring year Iftst 
visit t o  RDSO» l e g a r d i t ^  o a n c t io D  o f  oxtroordinaigr loaio t o  

Dr.F&li Mehai^ad. A of oar letter ftddreifled to 
S t e r e t a r y ,  f ia i lw o y  Board referred t o  mbo^ in f t i o  o o m e c t io D  ifi 

«nelosed<

D r .T a ir  Mobd wa« oppointed as JfiA/Chec od  1 2 ^ .1 9 8 0  

wd v e n t  ohroad on  g e T e m w D t  of India oeholarAip forfaigfaer 
otodiee* Be kae z « o e D t ly  r e ta r n e d  after eoBpleting h i *  

Doeterate froB tbe UDiwreity of S a o s o x . Be bae worked 

abroad udeir reommed polyaer l e ie D t iB t a *  v o r k  regardag
application ofpolyaer ehsBirixy ooold be wiy aeeftil for tbe 

i « search being done in RDSO*

k& yoa  are  aware t i s  t o  be d e v e lo p e d  as a 
e e n tr e  f o r  o z e e l le n c e ,  and a  nev w o rk  c o l  t a r e  i s  t o  be 

a ^ e r e d *  Dr .F ad s  Uobd who i e  a h ig h ly  q u a l i f i e d  o c ie D t i s t  

v o o ld  be i d e a l l y  s o i t e d  t o  tb e  n e v  w o rk  e o l t o r e .

-t I  w o a ld  th e r e fo r e  re q a e s ty o a  t o  k in d ly  bave  tb e  

ezs idnB - tioD  o f  t h i s  eaee e x p e d ite d  w ititi a  v ie w  to  c o R n in ie s te  

b o a r d 's  a p p ro v a l f o r  r e s a n p t lo n  of D r .F a i z  Mobd, as JRA /Cbe®  

and f o r  c o v e r in g  tb e  e n t i r e  p e r io d  o f b i s  absence e i t r a o r d i n a i r

leaw .

W ith  best w is h e s  and r e g a r d s ,

T on rs  o i e o e i ^ l y ,

DA! Ao above  tr.>^.ABanthtf3&ri@ r(Sia

&xl N.Gop^tfit
e x .  D i r e c t o r  C o ii> o ra te  C o o rd . ,

Bailvĉ ' Board}
Mew D e lh i .
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9 tU  lb .t» e /if i |ll(A V 4 7 .
m

t «6.7.1988.

s^br. B«n«leB of BftP raUt
iclwitlflc ttnff IB th« llgbt of 

fSr ttltehBlealolocr

E«fi* •« im*loctt/R»1^/Fvn'f6s/^
<(ft.g0.6.S8 net«i ©f wen 'ats^

^ •6 « 8 8  # 30*6«8S.

^  p f o ^ « a «  M i«e tin e  « t a «

• f  «ie #«Bt alosfvt^ offlot iioit of «wo » •  
iatt# on 18.7.88 with 3^A-1I1 A

<m th« »«l*« of tb«

W iim t ottoforiot «f JMloatlfU »Uff-l«^ U«b w rl«^-  

a&^ m  ^eloso<^«

laeli As

8«/-

& !E .

8 ^ /.

S.?.lbt!lt
J.f^.(»ofeb«p)

.1
M A
j f i u m .
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! •  Ctttfory i Jteilor 0ci«iitlf4c Atitt*(^««).

2 . Seal# of fay i «g. rl40O-83OO/-(R«F.8)

” •  S T ' .  « c  w » . ~

•xlfti

4 . Ifetliofof

6 . MiBtMm ^ i n  t « !••<  ^ g ;* *
' «atl(0fi8 ©3P €fc<wilftff or to eoeeleti

•jEp«rlm«* «- «*- — 4— 1— t **
? j a a ! R . ? j i t e w s . 8 a »
jpovorlng ony oHo or new of Ifeo 
following flol<̂ #«-

t) fwtfolowi 1Pro*w«t«.

b) Paintt ft Cbrro«loa provoatlon.

«) PoXyMrt.

6. Ago li«lt  ̂ I fiO to 30 r»ar«.

?• diamitla of 
pfoflbtioft

I fo SBA«aie«) of
pay ts . 1640-f90©(R!f)

e. Seniority gniB ŝ ^iroetorato
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1 .  C«t«ioTy I

« • s

in i^ieh post «xlst€
4m

4* Hitlie  ̂ of r#en}it-» t
Bent.

§• Mtoimn faaltfl* 
ei^ion vn^ or 
ox^rliiied

Sgiilor SeUntifie 4g«tt.(fihe«) 

a«. 164o-®®00(K1>S)

MftC tnwctdWito

»y froBotion fro» ^.Setontlflc
AssttCChem) on selectloa basis, 
facing i^iai hy Hr&et rocrolt-

i l) #opartfB#ntal caR’lJatfs 
o»« irdar «xp#rl«nee at

11) fbr ^lr#et racmitnaftti
flygt elaif ■Sitorg in
cftMdstrr ^gr#e 1» #»«ieal 
ta^moloff ©y r a  

«ot« of t^o follovtag flcl^i* 

jpitrol««B l>ro^et«,

1j) Paint # ̂ rfosloB prow«tl«fi.

e) PDlTBtra.

wltli a ■iaiwiBi*'of OBO year 
«cf»«rla&ee 1b Ifi'̂ strliOL or 
rotoareh ft ^oralopmsRt e r i ^ l a i  
tloR la »8fj«ftet<lrliif prietloat 
ovalstloYi of pit)*QOt« afî  tholt 
applleatitm. '

$ . 4g« lifidt

t. of froK^tlofi*

8. fioftlorlty gro«p i

* 80 to SS m r » .

fo m (ch#tt)/ci«^») ft ciass-n 
(Or.B)

HftC fHroetorato
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Is. 8000-S200(RPS) 

Hfte^irietorat#

1 ,  W iorr  I

2. Seal* of fVF i

9. f^F*et©r«Wwliig i
In %^16^ po«t 
• x l s t i .

a»- . ■

4. Method of recralt.i a> proootlon fro© SSkiO\w)
Btnt. Ofi tilectlon on basis.

h)WQf nraet fem lpm m t.

./■

. . i

or axparlaiiM 

1) fo r  prowstion ©f t 
^ptrtm ntal 
ean̂ i<̂ at9 

11) tor Taftdar/tw^-i 
taty ataff or 

llDTbr twisfer ftom , 
sonel Bailvaya.

lv)?or ^r«ct *»cr«lt-i

^  ̂ a T 0  axpat*!*?!®# ftt S9A(6li«i)

Jb applieatjlo.

lot apiilicaWa

40

First class TOsters Jegraa In 
ehoiastr:/ or
taeteologf or Itt #Joilv*l«nt 
fro* a raeognisd  ̂ iftilTorslty/ 
!&i8tltution oeiraTlRg any ont 
ar «&r* of the followl»| 
fiaiaat

*) fetrolom Pro%ets, 
t>) l^int 9: Cterrosion pm«n- 

ties, 
e) Bolyaars..

iflth a isifilww df ttte 
iraara •xparleotJa‘'l» ifi^t 
or researcti an*̂  aotalopfstst 
organisation in 
iuf tJractieef ,*raliAio« of 
pro^<sts ati** thair applie* 

tlon.

«. Ago ll«it * 20 to SB fosrs

7. ^lannol of proaotion t fo Ciafs-tt<Or*B)

8. Sonlorlty group * ^  f̂ lroetOTOta
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In this context It would be meaningful to look at 

tha R & D  training facilities of Defence, who have worked 

very seriously on this issue and have a broad based training 

programme and are Implementing them meticulously. A 

separate Directorate has been provided to deal with training 

in the DefOiic  s £. D  orgdnlsatlon.

Defence Organisation have gone In as early as 

I In seventies to establish centres for advanced Research In

Electronic devices. Radar, etc. In different IITs In addition 

to sending their officers for training. RDSO should make a
I

! serious start on the training programme of Its officers and

I /
I also allow them to function on a much longer tenure than
i

hitherto. In this connection, the following model Is proposed.

; 4 .2  Preposed M odel of J^L^p_;inj_Tr^njng-

1

i 4 . 2 . 1  Presently the officers of the level of D y .  Directors

i and Jt. Directors In the RDSO are either Inducted on transfer

I from Railways or are promoted from the level of Assistant

Research/Assistant Design Engineers d  the R D SO  cadre who are 

In tu>n promoted from the group 'O '  staff. Except in Arcliltectural 

^ a n d  M  & C  Directorates, there is no lateral entry of engineers 

or scientists for pursuing important research Investigations.

4 . 2 . 2  The officers of R DSO , who are either on deputation

from the Railways or belong to RDSO cadre are not at present 

sponsored by the Administration for higher education. At the 

most, they are deputed for some short-term specialised courses/

H r ~ T « r
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. Indian Railways

Diesel Locomotive Works
Varanasi

DATE OF P U B L IC A T IO N  7 1989  

EMPLOYMENT NOTICE NO 1 /63-S O . 

Applications are Invited from eligible S C /S T

Closing D ate : 24 7.E 

candidates for recruitm ent to the following posts for Diesel Locomotive V^orfes

C ateeorv C « te s o ry /p o g t and Age  
no, scale o f  pay.

i 2

K o. o f  posts To tal Trotnino  
S C  ST

S tipend  Oesirod qu ellficstion

6  7 8
1. Asstt. Shop Suptd. 2 0 lo 3 0

(M ech) Rs. 2000-32CX) years.

2. Char9enian-B ,|V iech) 18  to 25
Rs. 1 4 0 0 -2 3 0 0  ' years

3. C h /m an-B  (Elect.) 18 to 25
Rs 1 4 0 D .2 3 0 0  years.

4  . Tr. Junior Cherriical & • 1810.25
•Metallurgical Asstt. ' Years
Rs 1350-2200 ■

Chemical and M ejh - 22  to 30
nurgicaLAtew- Years.
-ffrî -230p_-.

6 Sfilied  A rtisan 18 to 25
Rs 9 5 0 -1 5 0 0  Years

Depo! Store Keeper-III 18 to 28
Rc 1 4 0 0 -2 3 0 0  Years

—  • 1 1 1 years

1 1 2 . 2 „

3 1 4 2 . ,

-  2  2  . 1 yr.

R s .20£X )/-

1 3 2 0 /-

Rs. 1 3 2 0 /-  

Rs. 1 3 5 0 /-

-  1 1 -

5 -

— 1 1 6  months Rs 1 4 0 0 /

Rs. 1 4 0 0 /-

>
8 Inspectoi of Works Gt 

Rs 1400-2300
III 20 to 30 

Years
4 - 4 1 yr . Rs

9 Stall Nurse 
Rs 1400-2600

20 to 35 
Years

— 1 1 - -

■ M - ;

ET
10 Pharmacist 

Rs 1350-2200
20 to 30 
Years

- 1 ' 1 - -

«
j i

11. Trained Graduate  
Teacher Gr II 
Rs 1400-2600

18 to 40  
Years

2 . 1 3 - -

>
}

;

12 Teacher Gr IV 
Rs 1200 2040

1810 40  
Years

- 1 1 - -

f 13 Clerk
Rs. 950-1500

18 to 25 
Years.

11 3 14 - -

■|

14 Sr. Clerk 
Rs 1200-2040

18 to 25 
Years

2 2 4 - -

I 15 Stenographer/English  
Rs 1200 2040

18 to 30 
Years

3 1 4 —

<

16 Typist/English  
Rs 950 1500

18 to 28 
Years

2 1 3 - -

Degree in M ech. Engg. or its equivalent 
from B Recogrtised university.

M atricu lation w ith  diploma in M ech. 
Engg. preferably w ith  Diplom a in 
Electronics from a Recognised 
Institution.

Matriculation w ith Diploma in 
Electronics from a Recognised 
Institution.

B.Sc. w ith  Physics or C hem istry  w ith<  
45%  marks. !

fi~Oegtee  in MetallurBv/C h e m ic a l Engq r  
LM .S c. Degree in C hern istry /Applied  
•C hem istry  trom a recognised Univerertyi 

■— W giriculation w ith  ITI in F T R /M ac h in is t  
Trades and VIII class w ith  ITI in W elder  
Trade from a recognised Industrial 
Training Institution.

Matriculate w ith  Diploma in M ech  
Engg. or £iec i Engg on m ateria l Manag. 
ment or Production Technology from  a - 
recognised Institution.
Matriculate w ith  Diploma in Civil Engg 
from a recognised Institution, 

M atricu lation w ith  Diploma in f^ursing 
B' Certificate or 3 years Diplom a in Ger 

Nursing Course &nd fviidwiierv or B,5c  
Nursing, E i^ r ie n c e  in Rural A reas to b. 
treated as extra qualrfication. Candidate  
without fam ily incumberances is 
preferable. t.

M atriculation w ith  Diplom a in pharmscy  
of State Govt, and registered as 
Pharmacist under 1948 Act or G radus’c 
in pharmacy.

Trained Graduate or equivalent (w ith  
English Literature/Physics. Chem istry  
and M aths) to teach classes VI to X,

Trained matric to teach./prim Bry Classe: 
t-to V,

High School Or Equivalent

Graduate from  a recognised University,

fdatriculation w ith  8 0  words per minutfc 
in Shorthand and 4 0  W P M  in 
Typewriting,

Matriculation w ith  speed of 4 0  words  
_ per fjiinute in Tvi>ewritinQ. , , ,
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IM THE CEMTRAL ADMIWISTRATIUE TRIBUNAL AT ALLAHABAD 

' CIRCUIT BENCH, LUCKNOU

O . A ,  Wo, 204 of 1989

K .K ,S in g h  & others • • • Applicants

l/ersus

Union of In d i a  & others Respondents

The applicant  most r e s p e c t f u l l y  beg to state  

as under S-

1,  That the applicant  i s  the p et it io n e r  in  the

above noted case .  There are some neu ewents 

uhich are necessary to be brought to the notice 

of this  Hon*ble Tribunal  in  the in t e r e st  of 

j u s t i c e .  The applicant  i s  authorised to f i l e  

this  application  on behalf  of other app l ic an ts ,

2 ,  That in  this  case counter and rejoinder  have

been exchanged and the case is  r ipe  for h e ar in g .

3 ,  That the recruitment uas held on 28th November,

1990 and the interview  uas held on 18th F e b , ,

1991 for the post of C R V C I  (C hem .} .

4 ,  That the fo llowing  candidates  have been placed

in  the panel dated 1 0 , 4 , 1 9 9 1  S-

( i )  Sri K .K ,  Singh s / o  Sri  U . S . S i n g h }  All the 

( i i )  Sri K .Konar s / 6  Sri  R .S .K o n a r  | applicants

( i i i )  Sri Indu Shekhar Das ( S / C )  }

s /o  Sri B .C .  Das,-

i



finnexure Mo.
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A photostat copy of the panel dated 1C|*4,1991 

is  f i l e d  as Annexure No.

/
5 .  That the above mentioned persons have been poste'cl 

“ as (Chem.)  • a t ' d i f f e r e n t  p l a c e s . Uide

S t a f f  Posting  Order No ,89 of 1991 Sri  K .K .  Singh  

has been posted at lucknou ,  vide Posting Order 

Noe90 of  1991 Sri K. Konar has been posted at 

Bombay and vide Posting Order f\b.91 of  1991 

Sri  Indu Shekhar Das has been posted at Calcutta ,  

Pftotostat copies of  posting: order Nos* 89 of 

1 991 ,  90  of 1991 and 91  of  1991 are f i l e d  as 

Annexure Nos« l^nnexure. Nos.

UHEREFORE i t  i s  roost r e s p e c t fu l ly  prayed 

that this  applicat ion  may be taken on record in  the 

in t e r e s t  of jtstice^.

f
' V e r i f ic a t io n

I ,  K .K .  S ingh ,  aged 48 years ,  son of Sri (1.8. 

S ingh ,  res ident  of  ^  . 3 5 2  Indralok  Colony, Kanpur 

Road, Krishna Nagar, Lucknou, do hereby v e r i fy  that 

the contents of  paras 1 to 5 are true to my personal  

knowledge and that I have not suppressed any material  

fa c t .

Date :

P lac e ;  Lucknou*

S i g .  of the % ip l i c a n t .
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GOUrRNl'lENT OF IMOIA i MINISTRY OF RAR'JAYS 
RE:SEAf>CH DESIGNS 4 3TAN0Ai:flS OilGANlSATION 

FArjAK ijftGAR i  LUCKNCU

NOTICE I
V i

r .  VK ^®4.* 28.11 .90 /18 .02 .91  '
for the post of CF<A/CI (Chem), seals 2000-3200 (PPS) for f'AC Dte.
against the advnrtlsament No. Fectt./Adut./89-I Ot. 23 .02 .89 ,  the 
follouing candidates haws bnan placed on the panel provisicnally, 
Tneir names are given belou in order of merit : •

Shri K .K .  Singh. 3/o I^.B. Singh • ,
Shri K. Konar* S/o R.3* Konnr 
Shri Indu Sekhar Oaa (s /c ) , S/o B‘,C . Oas

r ^ *  . . The recruitmant/appointment to the above post will be on

on Applications
No. 2Oy09  K ,k . Sin^h and others versus Union of India & others

lu? Union of India & another ponding before the
HonVble CAT, Circuit Bench,^ Lucknou. g o»rure m e

'^ 3 »  The above panel will remain current upto 21*03«1993,

4 ,  This has the approval of Director(n4C)-
i / I

D8tedrrc?/o“/]991 3ecUon”orficer^Ufurtm8nt)

F i l e  No* Rectt/A dvt/C RA /C l(C hem )/a9- I

r

OlSTriBUTION •
...........   *!■ /

SO/E-l'' '^  N o tlc  Board
yrff im rc i î̂ »TK4 

3i3?wr={ a w w  srr

?fo 23 ,2 .89  ^  r m  in^

vf TJTPR 't o r m  t 'M  ^uxi 3̂ ?̂?vTH iTPT îf/5««f i w m i  ^nw=r

?o 2000-3200/3^^ t  fr  % M  '- i8*n.w /i3.2.ii it  m W  nff i  

rft«rr«Hifr t ^ R f  saftdATtf Jsf w  h ^ r f ^ j  tt  m  w  t 1
2J»rT3pj

1. sir

2. * ihmr, y:i i»t «.%tt

1. • Jrtnr CTTr, 5^ it ifr.«t*,(rr?r lajoonnifri

2. IT5 {̂,1 itTV OiTOT- ^  iM *  3rit ir P T ^

'5=̂ 5TrrfV<fr<r 5Tf^ ho 2o*i/89

^  mrr 3F?r vnrw w r m ^  nvr
3rr^^? ^  jfW TT c w  I

W. 25.305 m JiT^ I

' P ^ /  «n̂  3rtr 333̂ !̂  jytj?  ̂ |
, «'\

Rq-^:2260ll 'V^l'V'k. IrUx/A )
I t m : 10 /0*« / l99l I  x f« T T

au^ «r /nii.iikAAi *ftenm • BUT J f  I

V _ ^ ‘
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^  f- n  c L ^ A.

f̂ Nnert/tL̂  Mi -1̂ 3

f^H^gxoH H®

GCVGiaNMSNT i:F INDIĵ  i UIKlSTiff OP iClL'.i^ 
aaŝ ĴiCH lESlGNS & ai<iJCUI£B CiiGANiaiailDN

I LUCEN0W^Q1|

8 T ^  POST DC ooaia ND. M _  OP 109^

' jrefewnoe to hi* applications doted 11,(^,19W , t6.ftl,1990 
etipamlaenfc In the recm i^nt held on 28^1*90/ *

SaS^IK? sS,^ K If® PO>t-Bf eat/ci(c!»n.). ecde 6. 2000i82(^IK ), Stel Ki^ &in^ „  Qle^j in,pBctorAPDta. Is offtred
tto ^ t  of Chief Beae arch iUelMant/Cbea •, ioole Es* ,2000-32CO(EPS) ©n

^  iwbjjeot to th0 li|Ml deii^ioa applUatlon 1^« 204/aD
pending he fere the-Hon»ble OBntral JdmialBtratiTe Tribunal, Cirouit Bench, 

La^toow, In MSC Ilirectorate of. this Organisation

2* Shrl KtE'« Singh is adrlsed that ••

1) his «4>pointoent asCUVchen. is purely- 6n provisional basis and 
he will be on probation for a period of ono ye tar vhloh will run 
ooncuirently with the date of his joining tha ^ppolntnent. The 
probation period con ftirthor bo extended at the disorotion of 

the ^dtilnistration• During the probationoiy period, hovould 
be liable to be rovcrted to his original post as Sliî Xhon# 
without assfigning any reasom/notioe.

il) Hb ,1s 'also liable to ho [transferred to ary other plaoe whore 
this Organisation has offices or sub-<Sadre* :?

4 1 ) His iMniorlV in the cadxo of CB^/ciCchen.) wlU bo fiaed 
according to bis is> rlt position in the pooel*

r lv) His application for ecplcytient outside this OrgGniaction will 

not be forwarded for a period of four years froa tbo dc:to of 

joining.

v) la all other natters not speciflcfilly provided fcjr herein or 
in the Itecnitaeiit Buies, be will be govenBd ly tho provision 
of the Indian Eailwiy Codes and other extant orders la force/ 
Issued froD tine to tino*

3* ' Shrl X*E« Sln^ Is directed to subnit his chax^ rex>ort through
his controlling officer to B-IV Section tar further action.

1
Lacknow-i226Cai 
Dated* 80.04 ̂ 991 
File Nj. m j44

DISTBIBOTICN

ftr Addl., Doctor General

,SPA to HC, lS/l£>, JD/Cteo^ JD(l/c)/lff, ICF, I)]M , 

DIE-n, SO/MP, SO/Owrtrt .; S(V^asi,^^SO/coiifdl., S0/ito*.-I &

SO/b-III, CTSa/ eDBO,' Shrl K.2. Singh, Weael Inspector, UP Dte., rP/Pile ,
'v

Notice Board



mj-n th< a Cuue.oa'̂
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GOViSRI^NT 0? INDIA /^NH^XUfi.B H o ^O . 

D . c . , - ^  Kli^SLiY OFmiW^s *
i)fiSlGNS & STaJCjL ^  OiC^NlSiMON

Staff Pbsting Order Np , 9  ^
ofl^ ‘

C4

\

r

3« airi Sonar is advised that -

o „ , p „ v i a o ^

f  iT h ^  ! '">« probation period

b o ^ L T i  *'>“ P«'>‘^«<>"My psi-ioa, he
r.-, /^, to be i*ovorfce{3 to his erieini'i tvMa+

6B iU/ohen., without assigning aiy reasonc/notice.

ii)  is d3o  liable to bo transferred to ary other 

where this Organisction has offices or .sub-ccidrc/

iii ) Hie seniority in tho cadi^ of CiU/CI (chen.) v;ill be 

fl^od according to his n^rit posiUon Intho .

outside, this Orgcnise-

f Z l  Thl fcur'^or^iron the date of joining.

y)

VI

hrrfi!, specifically proviaoj for
herein or in the ;bles, he . i l l .be  Ewernca bv the

‘ / '  otiiertrtyit
oriers in foroe/isiued froo tine to t lm .

*  l«t cl m a free pass H o . ^ ' f 7 C i o  d t . ' ^ l  -‘l -?/ 

to ooTCr his jouniey iron tnckno. to aiinbjy is enclosed.

•2# •
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4. S/Shri K.Konar eod PJ).amrBn are directed to aubiait
tfaBilr charge xeport through tbair coLft^ToXliag offiesrs to i^lV 
Section for further action.

I

(m .BgI Qsubrmcnion)' 

for director General

Luckaovr-11
Dtl30-4-l99i

lfeJiRr/44

6.
0.

':T:7
S0/Fc8S

JIoTRlZJTlON;

1 , 1  S P V ^  2« JD/Chen 3 . Jj/Hubber 4 .  DD/lhyjer

6.; DiE-I 7 . DDE-II 7 . SO/MBcC 8 . SO/lioctt.

10« SG^Con* 11 • 3o//. I &  II  12* 8 O/B-III 13. CTSiy.xDSO

14. Shri K.Konar, Sa/i/Chen, ilDSO, Lucknow

15. Shri F.3.Sham{i,. Cl/Cheo, IM, C el^R D SO , ^niBxe aiilding,
1st Jloor, Churchgate Station“l5xT[dlfeg, Vffegtorff Hclivrijnj 

3oni)fy-4C002C.

16. Jj/?/ogon IfiJi, RDSO, Bonbny. He is requested that  ̂ . • -•

Shi4 P»D.Shorna nay be relieved with inmediate effect on Shri Konar 

reporting for Aiiy, idtb instiuctione to r ^  ort for duty as CSi/Chea. 

in MScC Directorate, R;)30, Lucknow.

17. Notice Board 18. I^gal Cell
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GOViiiiNMEfff OF. Ii®lA 

MINISTxRY OF fVifljW/.YS 

Hi:Sii'.ECH DESIGNS & ST/i^A/;F:JS OHG/iNISmON

STAFF POSTING OHD£R N D .^  f OF 1991m

V/ith reference to his applications d t .l2 * l .00 and 20*4«91 

and on tho basis of eiapflnolcj®nt in tho reeniitaent held on a8tll*00/

18 .2 .91  in this office for the post of CIV./CI (Chem.) scnlo

Es.2000-3200 {UPS) , Shri It<ju S e ^c r  Uns (S c ) ,  working as 3“J'./Chen. 

_ ^ / i s  offered the post of Chief Inspect or/Chen, scale Rs.2CCO~3200 (?J»s) 
on provisional basis, subject to tlie final decision on (^plicr.tion 

No .204/89 pending before tte Hon’ble Central Administrative Tribunal, 

Circuit flench, Lucknow. He is relieved of his duties w .e .f .

30 .4 .91  G;n) in this office, with instructions to report for duty 

as Cl/Chein. at l£Xi Cell, RDSO, Calcutta.

2 . Shri A.Ghosh, Cl/Chen, I«i Cell, ITDSO, Calcutta is 

transfewred and posted as CR/i/Chon. scale Rs.2000-32CD (llPs) in iEC 

Directorate," RDSO, Lucknow, on reporting of Siri Indu Seldior D^a 

for duty at Caloiifcta.

\
3. Shri Indu Seldiar Das is advised that -

i) his appointment as Cl/Chem. is purely on provisional

^  basis and he will be on probation for a period of one

^  which will run concurrently with tho date of his

joining the appointraent. The probation period can 

Mrther be extended at the discretion of the-i^dninigtra­

tion. iXiring the probationary period, he would be 

liable to be reverted to his original post as SU^/chcn* 

without assigning any reasons/notice*

ii) He is also liel^le to be transferred to ary other place 

where this Organisation has offices or sub-cadro.

i i i )  His seniority in the cadre of CHi<'i/ci (checi.) \rUl bo 

fixed according to his merit position In the panel.

iv) His opplicaii on for enploycent outside this Orgonisa" 

tion will not be forwarded for a period of four years 

from the date of joining.

v) In all other matters not specifically provided for 

heroin or in the Hecruitment Hule s, he willbo covcrned 

by tho provisions of the Indian Railw ty Codes and 

other extant orders in force/issued froci tine to tine.

vi) A Ilnd class free pass n o . S ^ ( ^ 0  5  dt.Z^-4-l99l

to cover his sa journey from Lucknow to Hov/rrh is 

enclosed.
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k  i K ?“ '*"■  Wi^ctod to sutait
^ e i r  charge reports through their controlling officoro to 3-TV 
Section for further action.
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Luck now-226Oil 

d t .30 .4tl09i 

File No.jliW/44

(M.Bnl asubroincnieH' 

for Director Generrl

V

DISTHIHJTION:

I .  spa/;:mc 
6 .

I I .  SO/Coti.

2.
7.

12.

JD/Chcn< 

DDE-II. 

so/;i I & If

3. JD/3ubber 4 . DD/llibbor 5 ,DDF

8. SO/mc 9. SC/lfectt. 10. 30/?csa

• /. — —' - - "  — 13, so/3-111

1 6 * S h ^  f ? h  SiVchen, ILDSO, Luclmow
16. Shri i^.GhosIi, Cl/Chom, IftL Cell, BDSQ, 3-IfoilQg{v>.t Street, 

Colcutte-1 ,

I6L/RDS0, Caloatta. He is requested thfit 
ohri ;i.Gho8h may be relieved witli imraedicte effect on 3iri Itxlu

instructions to report for duty 
as CiiVChen. in M&C Directorate, HDSO, Lucknow.

18. Notice Board i9 . Legal Cell

\S ________

<
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