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C3NT.1AL \DMiKisr;''AriVj: i-uijNAL Lucic’cv; isrcu lucki;d;,

Oricinal Application Ko. 275 of 1932

Director Doordarsban Kenira Luc]<nov;................ .... Applicant

Versus

Presiding Officer Central Govt. Industrial 

Iribunal-Cum-Labour Court, Fandu I^acar,

Kanpur.............................................................................. J.esponients

Fon'ble Mr. Tustica U.C. Srivasta’^a, '/.C.

Fon'ble Mr. K. Cbavva, Kcjmber ( ./___________

( 3y Fon'bla Mr. Justice jrivsstava, VC)

The Director of 3oordarsb:in "endra, Lucknow 

has filed this application chailencing the award riven 

by the Industrial Tribunal to which a reference was made 

by the Jnion of India, rbe reference was whether the 

Director Doordarshan Xandra, Lucknow v.as justified in 

terminating the services of Sri I-̂ har Ahmad, Ashok Iripith:^,

ShiVlCumar Srivasta-'a, ani Munna w .e .f .  1 .8 .1 9 8 7  ? I f  not,|

v;> at r e lie f  the workman concerned were entitled ? . .‘ill

these employ~ies v/ere casual Artist^ and their services v;er3|

terminated w .e .f .  1 .3 .8 7 .  The In lu strial Tribunal came

to the conclusion that the services of these v/orkmen were 

wrongly terminate 1 and they are er titled^to re-instate wit^. 

full back v;aces. 3ut at tha same time the Tribunal also 

took notice of direction r i ’’’;ir :y the Principal Bench 

Central .\dministrative Triou- '.1 U rectinc  the Director 

Ceneral Doordars'" :in, ^Jew Tel-'i to fra'^e a rJcVem=; for 

recularisation  of daily rat:;3. casual v/orkers in regular 

category as well t^rms and conditions for engagement csfj 

daily  rated casual etr\;rloyae in future and their absorption

C o n ti. . . 2 / -



A

)

/

; ; 2 ; ;

in -aaa course. It  was further liractsd  that no racruitm^nl 

on the aforesaid posts would talce place t il l  such a

scheme is submitted or accepted by the .^'puct as far as

’ ~ " -IE
possible unless recruitment is confinei only to iai-y 

rated casual workers (called casual artists  oy tr.a 

Ooordarshan Kendras) as engaged in L>'a pasv,. -ro^ the 

boiy  of the judgerrent it appears -'asaal artisrs  ^ere

also covered floor assistants. ;:.rlba’'3 l  after havin'^

taken notice of scl'ene though r i  rr...^£a2 che

reference in favour of the err j^zinc tl at a

termination oraer \,as illegal, ’cut far as that wages 

is concerned, the entire back '..ires s^'ouji not rave b-en 

allowed, the entire back v.aĝ ŝ ’ s =:c!- wouli lave baen 

oovernsd the cas3 of the si"’:;.! ^r ..y _:j.acei employees 

tHrouch out the counLry. In Cise, a back i.agas is 
» * _ 

awarded to on- set ani is not a’-ar^el to another set, itt 

cejTtiTnly will caus^ iiscririniLion. IIo',;ever, as in uhxs 

case, the back v;aces hive been a*.varlei consequently, the 

*ward is maintained with cha :<oservation that this oacK  ̂

wages words shall be rea^*^!- -.ages to the extent ô f

25.i." Meaning therebv the a..;' I''".r u is also entitled to 

pay salary.

'bnroer

Luc'!'nov; Dated 17 ,9 . )2

Vic^ CT-airran,


