
3, 

C..No3C7 of 1999 

ODERD.TD24-O22OO4, 

:1erd M. As;ini Iimar '4ishr, Lrne 61 

Counsel aperinr for the ?policnts and 1r,S,ehra, 

Lrnc'd M1itj.1 Stnin Counsel, ;earj 	for Uie 

Resporents nQ perused the 	il 	lcc 	n rcord 

The 	crit,hy filinr this C 

7p1iticn,have rave fo: 	irecton to he 	ue to 

the Reoon1ents to ol-Certhem the sc.il ofp~y of 	,OCQ- 

E,OOO/-on the groun3 that suc1. . co1e of 	y Is vaiiah1e 

for the emloyce of otler Dertmt 	 -' like Pra'r ThratI 

oadcastjnT Cozorticn and Doo orshri/1l Indii Rla6io 

etc.They have also sulbm-kt-teiR that denii of the scl of 

o"Ay of ,4003-6,30O,'- Co tl.rlenj o'1 rev,.Ilt in violatjo 

of ti-le 	isjons of AZICiclesll --ani 	of t'e Ct'tt 

of Inia 

Rent contested the mttc by 

f1ing a etaile comte::In hjch they 	ve diuc1osei 

that the ??1iCaflts rave not i3ciose full facts of the 

Case that they were recruite! Rs Sem-sk±lle 	re in 

the scale of 	ay of 260-4000/- and were given promtion 

to the next jrade(skille) of ?tisan in the scale of 

.3O5O-49Q/- arid hs the promotional avenues ooen t 

them to the hither scaLn GraeI in the py scale of 

.4,800-6,000/,Thy io1e further suhmjtte1 that the 

epesentation t.8,499 submitteiR, by the applicants h 

been duly consiiere' d by them an a reply was also jiven 

in letter dt.32,2OOO(Anneur&-R/l)stating that the py scale 



qP 

(~.-- rantei to the Api1CntS are the same as rcommencied( 

by the Vth Pay CommIsson and that each Deartrnent has 

p resc rihed separate rules for recruitment, ;mtion, 

seniority and ay scale which are not same ane,therefore, 

in the nature of thing pay scale if similar grade would 

vary from one Department to another,  

From the above áisCussjorsit is clear 

that the Py scale of 4,000-6,00O/-bcinr available to 

the ?pplicant in their own grae,zc see no merit in this 

th oe 	emiseo riinal App1ictiodIn 	 a 	r 	s,  this 

Criina1 Aopllcation is ismissed,being devo1. of any 

rnerjt.No costs 

However, we hope arid, trust that the 

Aplicants will be cons.iLRe j:ej for grant of scale of 

pay of ::.4000-6000/ in their turn as per the aules 

overning prortjon or uner. the AC;,, scheme as and 
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