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All ahabad ')a1..ed "Chis 12th J ay of .,lay, 2)00

vr.l gi nal J4.pt-1icati en 1\10. 1772/ 1994

J1 str~c t ! . .J£hr ad ocn

Honl ble "~ire SKI l\j aqvi , 1.M •

~ri s s . ~an~"
l-hyslcal lralru.n~ lnsl...cuc"'...0r
Lal Bah3dur ;jhastri :lJatiuflal'
Acod emy of hdmi ni s tra ti on., '
:,lUSS cora e, .)€ nr a-l u,

(sri ..:> • .J. Si n9h, Hi v0" Gte)

• • • • 0 hH Ii can t

I/ers us

1'he L,!liun uf l.n,Jia tnruugh
0efJar1..mem: vf r-ersvnnel fraini.nS,

1\1 ew ,)el hi •

2. ..;irector Lal EahaJur .::.ihcst.ci
l\la'ci'::,r1al Caderny Of p-.dministral:.i(;'l,
uiuss oor i e .Jeol'cd un.

. . .

The af..~licant ~ri s.s .. \ana, l-'hysical Traini.ng

Ins1..ructor (l-'.f.J:.j, .Lal l:.at1adu..c ;:jhas-c.::i ·'~ati(;nal

Academy of •.•Jminist.raT.ivn, ,jiussourie, 0ehrad0U1 has

fi 1 ed thi s Gf;' uIlj ec ~ec ('i on 19 Of Che ",jmi ni s t r ati ve

fri bunal S hC t 1985 seekin 9 re Li ef t~. I.. he ef fec 'G t, ,1at

the GrJer.1atej 4-8-1994 rejt:.cGin9 I~(le a_;,.licont's

t-'ay sCale f r vn present: level .:ts.1<UCL26Eoj- to 2)00-3500

a s be l n 9 gi ven to f-r1 at J.. n,ji r a ...:ianJ hi ,\i ati ,;11a1 F or est

sc: ~~
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cad emy, Jehr ad 00n.

2. [he ap~~icant has submi~~ed tna~ ~nere is only

me l--0st of fhysical Training .lnstructor (P.i'.I.) at

Lal EahaJ.ur Shas\;..ri I'lational kcademy ,)f kjrlli:listratlun

(in 5 art LB,S1\)AA), NlUSSo.cie and •..ne aP:i"'licant. is h~ljing

this l-'Os1:.en being 1-)rQ'not.ed in t he year, 1988 and since

then he is 'v~orking as such. He has further mentionej

- ~/'that t11ere is a' lJJst of 1-'. T.l. at'p'- Injira Gandhi

the w cr k Of the t-Jetiiu ie r as p.r .1. at L8St~AA is the same

as the .,ark Of tne r.r .1. at IQ'4fh, Jehradoon. j,'he

l--rescribed i..{ualifications anj the ~{ec:cuil.men1:. ~-{ules

for bo~h I..hese pOs1:.s are the same.

3. In paras 4{.:kiv) , (xv) , (xvii) and (xviii), the

nature of work and the dut.ies as wel I as resf--Slsiblities

are similar whereas •.he required staf1-lard Of ljualifoicaticn

of the pOst is higher for the f--ost held by the aPl--'licant

in cGmparisoo to the pOst at 'the instituticn at .)ehrajoen.

4. in Para 12 of 't he c '-'un-er I' ef-'1y t he res f--orlJ811t.5

.t t.f'~have not Jenied ...his t-J0sl .i co and accet=- ed as J:::f the

mat ter on rec or.f ,

sUt-t-0rted the imj-U0ned order uateJ <4-8-1994 (a c 0l--'y of

which has been annexed as Af1nexure_A-6 to the a!Jplication)

en the gr')un..l that the pOst of .1--11 in L.J~ih and iBSI-\A

c ann at. be c um~,arej i.. 0 eaC h 0 1er sinc e b~th the Lnc unben t

probati oners.

6. COf1si..leredar gJTlen~S pi a ceJ b ef ore us and l-erusej

the record af1..l alsO Le caI pOsitim wi'lh reference to
:.J •

the ~eci si on by t.he kreX I vurt
t-: '-' as referred befOre us.p~/I
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7. The claim of the petitioner has only been rejected

by the respondents on the ground that the training

imparted at Muss oor ie Institution, \II/here the aor Hc arrt

is work Lnq, and Dshr arloon Institution, to whict: the

applicant has compared to press his claim on the

princiole of equal pay for equal work, two different

types of probatidners are there but it has not been

clarified as to what is the difference of service

status and service position for If hich the probationers

are impatted training;; On perusal of pleadings we

find that the respo~0ents have not disputed the

position that the nature of work, the nature of

responsibilities and the prescribed qualifications

in Recruitment Rules of P.T.1 at 1GNAAare same as

prescribed for the post he Ld by the petit ioner.

(

8. e find it a case in whic h the principle of Equal

"pa y for sqne I work is app 1icab Ie. We are a live to

the position that eouatio ....l of past and equation oj r-

pay are matters primarily for decision by the Government

and expert bod ie s 1ike the fjay 60mmiss ion and not
for the 60urt but where a 11 things are equa 1, i.e

v-b er e all re lev@nt considerations are the same, persons-...:-----

holding ident Lca I posts may not be treated differentia 11y

in the matter of their pay, merely because they

J~"-£~f
be long to different cepartme rrt s . This ,~Jnas been

based on the Apex Court's ratio in decision cited

as AIR 1982 SC 879, and the same principle has been

follo\f'ed in Jaipal Vs state of Haryana (1988) SC

150Lt Y.K. Mehta Vs. UOI, AIR 1988 SC 1970.

a With the pos it Lon as di sc use -j above, lJI'efi n~
force inthe contention of the applicant and his

prayer deserv~s to be accepted.

fl-,
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10. In the light of the above discussims, the

.iJhysical Training lnstruq;t.or, Lal BahaJur Shastri

PaY sCale of 1'ts.3J00-3500 (olJ Pay scale) revised to

new pay sCale as recCmmenjed by t.he vth Gentral l-ay.u ~ ,~cf..pk:"?~ bYd.<.v.

C~l1missicn VJith immediate effect)within a i-'erioJ of
,

three mun1:.hs from the -.late of recei ~t of -che coW Of

this or.jer ,


