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CENT~\L ADMINISTRATIVE TRIBUNAL ALLAHABAD 3ENCH ALLAHABAD 

1. · Original ~pplication No. 1831 of 1''2~ 
Panna Lal & Others • • • • • • • • • • • • • Applicants 

Versus 

Union of In1ia & Others • • • • • • • • • • • Respondents 

2. Orig,inal Application No. 1789 of 19'2 , 

Ram Kripai Yadav enQ others • • • • • • • • • Applicants 

versus 

l 

Union of India & others • • • • • • • • • • • • R2spon::lents 

3. Original Application No. 1830 of 1!92 ~ 

Bbola Na th aa1 others • • • • • • • • • • • • Applicants 

Versus 

Union of India & Others • • • • • • • • • • • • Respondents 

4 • Original Application No. 182 9 of 1,92 I 

Masood Ali and others • • • • • • • • • • • • • • Applicants 

Versus 

Union of India & Others • • • • • • • • • • • • Res!IQn:ients 

5. Original Application No. 1828 of 1 ''2 • 

Ramesh Kumar Verma aD~ otters ••••••••••••••••• Ap~licants 

. 
,' 

' ' 

l 
I 
' 
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~rsus 1 

Union of India & Others •• • • • • • • • • • • Respondeats 

6. Original Application No. 42 .of ' 1,!3 

Ashok Kumar Srivastava aDd others • • • • • • • Applicants 

Versus 

Union of India & Others •• • • • • • • • • • .Respondents 

7. Original Application No. 41 of 1993 

Karuna Nath Tewari aad others • • • • • • ••• Applicants 

Versus 

Union of India & Others • • • • • • • • • • • .Respondents 

a • Original Application No. 1840 of 1992 
• 

Ram Jeevu and others • • • • • • • • • • • • • Applicants 

Versus 

Union of India & Others • • • • • • • • • • • • Respondents 

C::>nti •• 2/-
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~. Original Application No. 1836 of 1'~2 

Ram Deo Bhartiya ang others • • • • • • • • • •• Applicants 
• Versus 

Un ion of In1ia & Others • • • • • • • • • • • • • R~ s pll>:m :lents 

10. Original Application No. 1835 of 1'92 
~ 

Smt. Rita Rani Srivastav~ and others •••• • • • AP?licants 

Versus 

Union of India & Others • • • • • • • • • • •• • • Respondents 

11. Original Application No. 1834 of 1992 . 

Atul Sangram Singr and others • • • • • • • 

Versus 

Union of India & Others • • • • • • • • • • • • 

12. Original Application No. 1833 ot 1''2 ' 
Raj endra Kumar C. u~ta and others • • • • • • • • • Applicants 

Versus 

Union of India & Others • • • • • • • • • • • • .Res~;ients 

13. Original Application No. 1832 of 1!~2 . 

Rajaev Kumar Pan~ey and others • • • • • • • • AF>plicants 

Versus 

Union of India & Others • • • • • • • • • • • • • • Raspondents 

Application No. 52 of 1~g3 

Arun Kumar Dubey and ott-ers • • • • • • • •••• Applicants 

V~rsus 

Union of India & Others • • • • • • • • • • • • • espon~ents 

~5. Original Application No. 82 of 1!93 

• 

Prakash Singh and others • • • • • • • • • 

Union 
... 16. 

' Versus 
of India & Others • • •

1
. . . . . . 

Original A~plication No~ 4·3 of 19~3 

• • • .Applicants 

• • • • Resp~ndents 

Vinod Knaar Prasad an~ others • • 

Versus 
• • • • • • • • Applicants 

Union of India & Others • • • • • • • • • • • • • aesponjents 

17. Original AfJplication No. 1841 of 1992 ' 

Udai Singh and others • • • • • • • • • • • • • Ar rlicants 

Ve rsus 
Union of India & Others • • • • • • • • • • • • rt:.!spondents 

19 . Original Ar~lic~tion No. 83 of 1993 

:J .Y.. :;t ukla ZA Othars v 
• • • • -.;"csus :Jn i~n of In1i3 :( i:•tt ~r!:" _ 

- -

., .. 
• 
' ·- ,. 

I' 
• I I 

I I 

11 

. . 

i 

I 
I 

I 
I 

r 

I 
I 



• 

/ 

' 

• 

-----
'I'' r - . 

Jus~ic~ u . c . ; r ivaslavtl ,V. C. ) 

~f int~n ti cm •f t i ldr.g cen sus in the whole ~r i ni"e p-. rt 

i.pp•inted and Yc:riws service r ul'2.;; h ~~e been fr em~d andC"r 

Art j cle 30! ef th't CenstJtuti"'1 .,£ lndiit inclucing ~:t. e 

recruitmeRt n:.l es •f cl iiSS lll and cl ii&S IV, incluCing th e 

nt rules .n~ c.ndit iens •f seryice •f Sten~raphers in 

the •ffice •f resp•n"eat Nus 2 and l. Class ll and class IY 

of u.P. St ;;~t•ry ru~es wei e pr~lg~ted Yi45e Gevt. ef 

Indii. gazette d i:C '! :1 26.10 .l~7-t 1 F a:rt II 1 s,.ction 3( l) 

kn•wn rB Office flf the Directer •f Census Operi.tiens 

...nd eY.-effici• Superintendel'!t ef Census O,r;>f'.ratiensl Utt"r 

. 
' 

( 

Pradesh(Cla•.s III ~a class lV P"~ts)l~ecruitment Rule~, H~ ' 

1!74 .Besid~s ttut Glirect recruitment rule c , the pes-ts at" I! 

be fill ec in by tcking th~ p~-cs.ns CiiTl deputs.ti~ fr~· 

Earlie!: 
v~r i .;, 'J !~ Ce~tr al G.avernrnent ar6 s t e te D'!p;; rl;.me.1ts/thc 

sube.&:6in•t«· &tuff ~peintt C. fer v c.:: iws purpwse!i like 

st~tisi:1Cc-. l c~llectiun, C44npiliit.iQI"l/C..c!ing etc. u.s~d 
t 



/ 

t 

c..;ev enam ent. 'l'he l•w e~·~ effice ef the Censu s Dep~rtmsnt 

C o:np il e..::s/C•d~rs; and cl e S3 IV empleyees like P e-ens c t:.c. , 

only l'ab;JJ • tiun • f t icer a, St ..... tisticc l Assistatlts, ~in tina 
~ -

h c. we bl!"!n t aken ~ 
Insp~ct c..rs , cashiers/on p e rmanent rell ef tbc G11" , r nment i · 
but the 1.~m e.ining stc. ff i& empleyed •n sh•rt c '17 !:'TTI c-nt.r c:=~ 

b •sis and the staff i s C!ispen se- d with &s ancl when 

no t 
1 'e~ui.re~ by the d~pc.rimen11, '!n~ b f'nefi t •f SIUal pa~ 

f•r equu werk is olae nut giver.. t• the:m. Al"t.-: rnative 

empleyment wc·s het giv~n t• may 1'11 employees end i n 

I 

I 

~"'( ,..up~eye~s •f ¢)C' t!.'l?c~ tment haviDO s u f f icient e~erimte~ , 

were acverti&ed 
o f werk/and in pursuance wh '!ree~ th e applic ..:n t~ app lied.. 

'lh~re af~·r they were appeinted witht.he conaiti~ that 

their service will c•nti~u~ te remain f~r wne ye • r er 

I 

~, 
~t.e agreem~rnt b .. inc un~:nple.y ec. • 

upt e. 20.2.1''~ whiehever is e arlier. rh ~ a?~liants h ~~ 

A public n etice was issued/publishst en 28.2.'2 in th~ I 
1 D.ainik J e.gar~n' indice: ting t h G.t t lE services •f the 

I 
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enpl•ye'!: .s "'h" hC'IYC be:: n appeinte<! 4:11'\ c"nt.re.ct b a!! i s in 

\ .... ·e L rm in ...... . ,.:1 '' ,. -F '" • l'" '" - ._,- ... c l , ,.r r: - &: ~ - -.. ... t. ~ Y-- • • ~ · _ • , ., . ~ . .- .. ' &.. • __ ,.c _ . ......,. ~<--- "'"" J J.. 

- .. . • . . . t'- . . - , . ~ - .. ... ~ .... .. - ...., ro~r · "-'"' t t .. .. .. J.. _,._ ..... , '""" .. 

... ., ... - - .. ..::; 
~- . _,.~ .,U r..,.. _ ..,., 

, •• r +" .-~ ...,, ._. -~ 

o n l.ll.! 2 • 

e'- ' "' 4-} .. .. J I W'Yo._ \- " .. -

service, ths y ·~"Je r e t·e quir ,..:d te fill the b$nd cno enly 

fixe 6 siAlary wc- s pi:.ic t;e t.h~ • .U thwgh the .As !: is t en t 

ClfTlpile.rs were empleyea en r !"gulc;r scale &f p~y •f Rs 'SO-

150C and •ther ullewances ~n~. at. t:he mininum ef pay 

they are inferier in rank and status • Cem~le r c!"ltl 

t.h~s the payment •f ~-~ ~ges ef ls '00 tet.he cempile~ an a 

~ 1050 t• the Checker is iii.'b itra ry and viulative ef 

Article 16 ef the Censtituti~ ef India. In these 

epplicati:.)fls, the appl ::.-:vnts have challenged the clauses 

1, 2, 3 and 10 6iof the Printer~ oii<Jreement executed between 

these cc.ndititms are s..rbitr .- r~· &nc di scrimin~t•ry,. 

including the'.: '.:.h._ 1 espwnt!en t.£ "l~ve oep~i ved th~ f.c•-n 

continuity ef s exvice whichis Yielatiye ef Aeticle& 14 

and 16 •f the c; :.:nst.i Uici.m cf lnd.i• mtu th~ p "yment trf 

I 

I 
I 



,/ benefit i)S p~r c•nal.tion 10 ef tb~ ag .roemrn t:if\ •l &e 

(.LJ...l.tl. · r 'i c..nJ ~i~;C4imin~. cery. The Census 6ep.:.u .. t me-nt 

& I 
h~Yin<; bee.,<~ p~m~r.ent deiJ.- rtr.~t an.; censu!: v;>t" r a tionr. i 

and 
«'!e als• recurring I · c..mtinueu~ it is whe))ly ~rbitrQry 

. 
an c' dis criminat•rY en ~e p.:~rt •f resp\lndents te -.eept 

term and then ~rmin &te thei~ services. 

2. The lec.rned c~nsel f•.r the applic~t centenced 

th:lt giving ef empleyment fer a shGrt peri•'- and tre re-

after t~ t'!:tr1inate their services is ilrbitrary a 

. dis criminatery • .All these empl&JeE."s h ave w orlc~ fc;r m;:,:r e 

than a year anc! it is settled l•w that CQntiJlueus 

I I 

I' 
I 

lj 

empl-.ymeRt •f untmpleyed persens ~ expleitative C•n4it i8ft 

-n c.41h.c basis is arbitrary aaa a ia crirainat•ry 4md where 

tiae •Pl '-'yant is for a periee of m~e tha.A -• year, ~t 

aheulli .be allle •• .regular auia. la th1a c~nectitJa he • 
• 

...-;.....,~ :......::...=. =-;;;a_ ~f I ne 1 t .:;.. c ra ._ 

(i\l •• 1987 SC 2342) wherein the wa. supreme ceurt 4iirectee t 

iR r~apect ef auch .mpleyeea that the reapeaaeata aneul4 l 

' aa p.;,•aible the caaual lu~rera who hp-ye »een c~ntiau~•ll 

w•rkiDg fer mere than ~e year ilaa thi• ju•~eat w•• 
fell GWae ia Yariw F ~ase• 

. 
•f-l.nceme ~•x Dep•rt:a•~ by 
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· (AIR 1988 SC 517) ;ag 1• 

ef ·'-~• ;ain Vf. u~ien ..;f In-.aa ( .1985 SL:C {LbtS) 222 

el~o ltec~~ naa.le t01l the case e.t State ef Harxa,a, vs .Pitr• 

I 
• I 

• 
' 

Singh (J•r 1'' 2(5) s.c. 17', il'l which gui•elines fer regula-, 
in gevt. aer•ice 

risatiem flf 'Omlp ~ra r_l' empley .. ·es/hc-ye be ·; n given: 

• ·!he nomal rule vf a> urse , is r c. :Jul•r recruitment 

through the prescribec c.gency but exigencie~ •f 

cQ;ninistrctien rr.~y aero~tim 'S call fer en a~ec c 

~ffart sh"-.llcl &lways liP! te replace !iUCh &n cdhGc/ 

tempt.r;t.cy empleyee by a regulcrly aelectet empleyef' 

~~ ~ ~rly as peasible. Such a temp~r::try empleye~ may 

also comp=te al~gwith etters fer 8\lchregular 

selectionjapp&i•~ent. If he gets aelectea, well 

the regulart~ .. •~l ... ct-.• c~nti•acea. Ttae app•i•tm,..,t 

·"'f l;h~ J:e9Ul•tly aelac;.eti can.U.4at.ea can11•t ae 

withbela or kept. ia oey~:lce ~•rthe ••k• •• .. uen 

a alli,ec/tewap•r•ry •.-~le.ye•.J. 

Soa:.ntily, .n atihc,c ~Pr ternpGruy eraplvl'~e •h• ul4i 

a•t •• replac .. •~ o~ther 1uih~X: er temp•r•ry 

Mpleyee, he ~~~tust •• replacea sly •.t a regularly 

l 
I 

I 
• 

I 
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~tr•ly , eyen wher~ aa a~t ?c cr temp~r €ry empl• y­

meat is aec~asit a te~ OR ~cc--uRt o f t he exigC!nCie8 c 

. 
c r i ~ a et ~· ).:l sor~ c~~ t h e 1!11\pl •.Jpnent ey cn r-n 9!:'" 

scae ~pr ep ri ate me th..;c ~ c ... ~ ~.:~~en t 't:ith t.h-

re-:;u irem~n t ~ ... t Art icl e! :!.6 s ho.J l t. a e f..;ll ow~d . l n 
I 

.;ther wor&s, tlv •r e must b~ ~ n ·, t icf> pu•liahe• ia th 

t he apprcpriAte ra an ner c~lling f•r appli~ :JC• am~ · 

nll t . os e wh J apply i a resp .:>•se theoret~ shvu lti ~ 

~ uaqu~lifie~ per~~s o..1ght tohe appoi~te~nly 

when qu alifieci persoas at"e a ot ayail ul e thrtr.; gh 

If for u y reaa:>a, aa aan.x: or 'bsp t~rary .. ploye~ 

is coatiDu e• for a fairly lea~ apell, tt~e au~Jorit-

iea .uet cODai•er his case fer re9Ulariaati~ 

to rules aa• bis serYice rec~re is aati 

bia •P?•intment &oesaGt ma ceuater t...;:) t e reser.a-

tioa p olicj' of the Stat~. 

r he prcp!tr course W·:)Jlll lte tl.a t each s t:. Pt~ 

prep~r~s • scheme, if eae i& n~t alree~ in ~ugue, 

' I 

! 
I 
' 

• 

f~r r89\]lar!.sati.:>a .Jf such errploye~s ces:tsistf'flt wit} 

' 
frame•, the a arne raa, 11e miilllle c~PAsisteRt wi tn our 

• 
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litigati~ iR thia •eh~lf if a.-til wr. s au ch pera.-;,a 

claaa or aervice, aa the case may -.. 

l ~b-ur ar~ coRceruec the effort must »e t o regul arise 

au•ject t (") their fulfilliwag tit! qualific:lti~Da. if 

M~ prescrib .. fer the p05t aaa au)lj ect lll.ae te 

ayaila•ility of WDrk, if a casual le-.ur@r is 

contiRuee for a iairly lcgg apell, ••~ tw• cr three 

~'ears-a preauraptiOil ma~· arise tnat tt,er• ia a reguler 

.;;&lic;~atory fer the ceacernea .u th_.rit.t te ex•ine 

ao, the •utherities .ught t~ ea~pt a poaitiye appre--

ach CO\:plee with an empathy fer tae veraea. Aa ilaa 

Mea r•eate~y atreaaeti Wj thi& C~t..lr~, aecurity ef 

. 
d'.> 

the J••· 111 tbia ltehalf, we.A . oa•n•a the oraera •£ 

tbe G.;;rverameDt ~f Har~·ana(centaineti. ic ita let~er 

aetea 6.f.!O referrea te bereinllefare)aoth ia relation 

t e W!lrlc chnrg~• empleye' s as well as caeual lilbeur~ 

3. ~ccereing to tbe lie~u:ned C\Jurusel fQr the apl)licc.nt, 

all the != e applicant~ h i:T~ \-lorlced for mere than~• ye a r 

continuously, the respGntlents are btaund tAD regularise them 

an1 te P•Y them xegula.r ••lary anti no rewularisatim is 

ar•itrary uti Yi.Jlati'Ye ,f As;t.iclw 14 •• 16 et the 

I 
I , 

CJnsti tution ot I-.tda. "ccortiag tothe respenaents, the I 
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questiOA •i· r•Qulariaati~ CaR aria• .. •·•ly wt,en Uere are 

vacancie!5 fer ehe same. 4'he <>ttic~ haa ••en aa~li!5he• 

h;~s »een Tacateci ~Rd ~ar i.:u !' ·~her sfaffar.ci etlae 

Oft!Cel.a hfl~e ite~!O repatriate• tw their parent 4iepart:ment , 

ana questitJn .)f reqularisea.ti-~ CN. aria~ •1~· if there 

a re TP-Cancies ana th.r question :)f yecancie~ will ._rise 

t.be applicaat will a~ apply. ~•fereace baa lleen rn•«a 

te the caae If ~Rrtsumatb Pill•i Ya. Stttt •f Xtrala 

••• •tlMra ( 1'73 ace (LiwS) 56().) it. ~ •• eaca ••••r.•• 
tbat•1:1at a!ralitiun ef peata ia m execat1Ya pelit::t :-. 

tlecisi•, wb41ther after aJtelition of tle pest tbe 

ceul• be ef f erecl any empleymen t under the stc.~weulf 

therefore, be a matter •f p~licy d!'cisi ~n e£ -the Gevt. 

h~•use ~he aJtelitien ef post~ 4•es net cenfer en 1:.he 

per a, on hel•ing the uulisheC:. p&>s c.s any right•. It 

WillS further e.t.~:ervev th a i. tl- :;.-.,ernrne:nt has • right ~ 

moke alteration in th~ ~st~bli!5hment qcc•1.~ina to the 
~ 

exigencies ef a8min1strati~ ans auch 0 policy •eci!51Gn 

ay the Geverrunent cann•t ~ .ny res!'"" 8~ a1ii t• be a 

celeul:v.•:.a exerciae •£ t h:"' 'i?OWI!r -ythe Stt~te. In the 

' 
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c . 8 ' ef lS.Reic:ocran ant ette r1 vi, Stcte •f Tamiln •du 

~ n :' <~ tc r.s (l,e2 ~c~ (L~s) 20~ ) it \ 'dS h•li '' tlte 

I 
c-: ;:HU: t lttent 't;e pr~Vil· ~ effic itmC}' .Jlaf. tG • :-in\] ab~Ut 

i s "!Ssenti a lly a mat t er Gf pelicy 6ecisiwn.aut the 

<feci si un sheu lc },e t' a k en in g\)e( f ~i • t:r an<i the 

tuken to g~t ric ef c.n inc~venient incumbent. An~ 

action, legislative 8r •aecutive, taken pursuan• te 

the p6t"~c::rs ta aeolish a p~st is al" · ~~·• su~j ect t• 

jufiicial review." M. Ramnath •illai cc-!!e 1t1u5 ~li~1 

~nin K. PaJ 2nclran' ~ case. ACcJrting t~ the respenienta; 

the ques ti-wn .,£ r egula.risation .-fttles£' empleyees, 

thu& can arise, a.nJ 1 if 1tlere art T acanci•s ana the 

aepartm~nt is centinuing and appeintm~nt will D~ 

maae enviouslY in case Tucanciea are cr~a~~Q. ~he 

rettrnchea eropleyeea are te lte given pri•rity ani 

their cases fer regularisatien catn ae censii ~r_,. eveft 

aew, as end wh en Vc-:c&ncies arise ani incase the 

vacancies ar• n~t there, ther~ c~n not •~ any revular­

isation ef e ~ch ani eYery empleye~. Dl»Kaxjtj;JrR~¥~ 

graaun~ that the applicants shall not ltP. entitleC\ t~ 

•• any empleyment, is ar•itrc:y ~~s aft~r ren4ering 
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s e rvice , cs p~r statutory proviGions ~bsorption in 

oth er d e i=' CJ · tment !: c r.n b e c on e . 

5 , ..>n b e:. a l f oi t he app lic.nts r£ li ~nce J.a , bec;.pl~c:eC 

1 inLhe c u:e of G . v ovi da :<. ajl~·· _y s . ~·J. · . ~teel Co r p..:>.r a ti on 

(Aln l!'e7 sc 1eol) in which it wa s o.bser: ved ~" vJe h ave 

c a reful) y c :msioer e d the matter ati o idte: r hecr ing tt,e 

counsel for th <:- ;:,a.rties , we d irf' ct t hMt th e emp l oy.- .. ~s 

o f A. ? . ~t c. te \.:Jns t.J:ucti on Corporcti-Jn Ltd, who!. e services 

have itee-n t erminatec on accountf of closure of th , 

tion, shall lte continued in service on che same terms 

and conditi.:ms eith ..: r in the GovE: rnment Department or 

in the Government Corpor ati cms." r h is case will n~ 

sequarely applt in the J?resent ca~ e, as it is tte ca~ 

wnere the employee s are not the government employe~ s, 

aut they are the employee:s of the State Carper ation. 

' 
O}lservations were made that their serv:X: es were aintinue d 

in che same terms and conditions in the Government Deptt. 

andother corporations. 

6. So far as the gOVE:!rnment is concerned, fo"r 

retrenched employees, oaviously the r~les are there and Kk 

in the welfare state itis to b e 

persons who are waiting for their turn. Uirection can 

•e given for creatiny posts for all t hese perfons ~t 

theTrillunalis not C::lnpet.ant to issue any suchciirections 

policy 
and to interfere in th~matcer and requires the government 

to change its policy, though certainly directions and 

• 
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.:>D~ ervMtions can lltemade wh~cl (will discuss h er e ina=ter. 

7 . 0n 'Deaal f .Jf the a;>?.lic,:nt, c..:>.1oitiD:1 ~; >. 10 .:> f the 

a; .reemer: t has be -_n Cb all~c.; ec. an~ t hus co:1.=_l.tion putz a 

• a r on t hese epploye Es t .:> g et any employm~t.The retrenchee 

employE~s arr entitled t o certain aenefits even in the 

1.... '":':1 t ral ~:::v rnmcnt • .::'he r £ -:..= :- nc:.ec employ: ~ s c.re als~ 

entitle~ to certain »enefits under the v c rious scherr es/ 

wt.icb aie f.r amed .by the C~tral Gove rnment and the con~act 

W-e: o- in respect of Census Department and the Central Govt. 

arD no bar c~lC. have aeen put in for debarring the 
--=cau sc ... _ -

employees to ap_.>Oint:ment in other departments.Merel y I 

a person 1Decomes an employee of one department t h <t i£sel f 

ci:>es not entitle him toite an empljyee oft:he o.ther <ie;:>art-

ment. ·r:r.e clause insertE c is ar.iti tr ary and entail .iten efit 

tothe employer and a sort of excessive condition and such 

a clause in Government service is ag ainst pulr>lic p.:>licy 

hit ay the Pu»lic policy of the contract. Thus the clause 
Of 

hcs tot to lite struck down on the ground/its aeing a~ainst 

pu»lic policy. 

e. It was then contend~c tt.at even then the res p..)!lde'1ts 

were not justified in terminating t.he- services c£ the 

ap9lic::..nts, »y closing t heir Re:_. i ...>nal Tabu l ationof : ice, 

as sJch an acti~ will result in denying the employment 

to more than 450 persons in the ReQi~al Tamulation office 

t 
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.Allah <-~.Oad a nd mor e t han 4500 t>er son :-: in r c s :1ect of 
i n 

the '- vv t:! .cnnt_ rt. sl...J.Jl d ~ i"e <.!lte .Cn <;, ~ iv e etTlpl oym ·.= n~ t ...J 

such t-' er son s in their ae _> a rtments or public se ct~ 

• 

c orpora ti Jns. In this c on:: t- cti ::m reference has made t o 

the ca:: e of Govida rt a jlu . su :Jra). Censu s depurtment i s 

c. p e rrncment/tempor a.r y dep;e.r ·tmen t a nd es ano wh e n t he M 

ment is .; iven to ~ersons wh o are des irous of having 
,.. 

employment ana not haiing employment in otter d~rtrnent 

an v. they offe r thei i s ervic..:es in tre Census DepartmWt t 

vnly for the purposes of employment M.lt many of them 

g et permanent appointment in the del)artment afte -

in satisfactory servicefwork the rein. 

Census de~artment is a p ermanent depar t ment and 

' 

!' 
'J 

its activi tie£ are s _:. r ·: n0 Jv e r f($ ye;; rs ~~ether and I , 
effect 

it has got ranifying; .: n u O\H ·')ose of ~ department 
on '-

shows that its wo.:k can go-' ~ · years together. It is 

• 
foJ; the government, which under the Sta:.e Po~y 

... 

r E- quires to see that more persons a. c given permanent 

aPpointment and avenues o f prom-:>ti:msfor yeQrs together 

an u some of them become ove rage. Whie acting as a 

'~•elfare state, the State can even extend the scope 

_,f the department ana t he num:.-,er o !. ret.r · ncheC: employe ..:s 

many other persons will continue to remain in employmeny 

fo%1 providing jolts and for allowin~ them to get jobs 
or 

again/for thos-= who become permanent or regular employP.es 
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obviuusly the employeu s o f the d epa.rtment ar e entitle d 

t h e r e i s n o s u ·- s t.i.Jn vf app~inting vL:tsiC:er s unl es ::. t h r; 

r ctre ncheo empl oye·:: s a.ce at~sor•ea . I n the case of D. K . 
Cc:·ses 

Saxe n a v s . li . v .I & conn ect e df ( O.A. No. 385/19gl 

on 26 . 2.,3. we have o i r ecteci the r .: sponcents for framing 

t sen ern e and t . s- me will al ~o a t_) 1 y i r. t b1 s c as e . we 

issueo certain 6irecti ~n s in t hat c ase which are as 

follows~ 

•Accordingly, the respond·.:nt s are dir e cted tofr~e 

a sch eme within 3 months whicb may contain the 

a~ )ointment of '00 or remaining employe~s and their 

• 

~sorption an6 .regularisatiOn and ap~)ointment of 

sultsequently appointed employees who have lteen 

retrenched and their appointment in the department or 

elsewhere if they can •e given appointment as 

retrenched employees, in the other dep a r tments, and 

t hose posts are not to •e filled in •Y outsiders 

so long as these employees are appointed and includin 

those who are waiting for their tum inpursuance of 

. 
19e4 judgment al'P. they v:'Ul oe given priority over 

the staff appointed in suns~quent years. In case th~ 
• 

em;>loyees, wh :> are still woL·k:j..ng or on the verge of 

rettencheent, or working unde: r the interim orders 

of the court, will also •e given •enefit of the said 

scneme and their r egularisation and absorption will 

also take place as mentioned oar e. If vacancies are 
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exis ting o r last dnte of wo rking has »een ex t ende d 

th E' incum!)·Jn cs will oe all ow.;c t -:> continu e t o h ol o 

the post . 11 

__, 
rhe ab~ve d ire c ti.m ha s .been r.:•:r-nl'-t( _ .J 

1J00 enploye.s 
we ~ve ·-

»ut in t h i s ca!.: e;are iss u in / directions f o r all the 

r et renched 
/empl~yees of t ht:! Censu s Department whic9 will cover 

<..ensu s uepartment wh o are still wo rking a n a who are 

not covered by th? HighCvu r t judgment of 1~e•. fh~ 
}._ c._)_ l ~ c . n cs' c~~e.s f .) r a:O,:,ve .oe:1(?!::it v1il 1 bP co:1i~r- rec 

a .:..~e r ccn:s ·.).L 90C em_>l ..)y r: es h f v e be ::n co:1s iderec.. L. 

10. The applica tions aredisposed of as ab0ve with no 

t 
l 

.t • ' . ' orde r as to cots. 
J 
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,. 
•• 
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