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HON'BLE MBA. ie Ke BHAl'l®ABJJIErJ!1iE.B-,iI 

1. Vijai Beh adur Singh, 
aged about 38 yec?rs, 
son of S:1 ri Inaradeo Singh, 
presently posted as Switch Man ~t 
Brhatpur Stetion, Varanasi.· 

2. Ram Tirath , 
aged ahout; 41 yeers, 
son of S1ri Jinku Ram, 
presently posted as _Switchman at 
Bah atpur Station, Varenasi. 

3. Rem ~ut~r Yadav, aged 
about" 45 years, 
son of Jagannath Posted as Switcl1 Man 
~t Ka~1i Station, Varanasi. 

4. Ramanand Yadav, 
aged about 38 years, 
son of S:1ri R.K. Yadav, 
posted es Switcl1 Man at·Kas11 Station, 
Varanasi. 

5. Ma1 raj Din, 
aged about 52 years, 
son of late S1ri l£anki Yadav, 
posted as Switch Man. at Loh ta Station, 
Varanasi. 

6. Du1"J1i aged about 48 years, 
son oi'"'S1ri Gulahai, posted as Switcl1 Man 
~t Eohata StetioR, Varanasi. 

7. · Babu Lal aged about 52 ·years, 
son of Bhegirath i, posted as Switch Man et 
Be.hatpur Station, Varanasi. 

8. Kedar Neth Ysdc.v, 
aged about 42 years, 
son of Bathoo Yad~b, 
posted es Switch Man 
Varanasi Station. 
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9. Day a Ram a~ed e.bout 42 y eF.rs, 
son of H~rKnoo Ram, 
posted as Switd1 Man at Sh ivpur Station 
Varanasi. 

10. Rajpal aged about 40 years, 
son of K~utu Ram, posted as Sw1td1 Man at S1ivpur Station, 
Varanasi. 

11. Puttan Lel aged ebout 52 years, 
son of Moti Lal, posted as Swlhtch Man 
at Bbb atpur Stc:tion; Varanasi. 

12. Brijes1 Kumar aged Ebout 38 years, 
son of Satis1 Kumer Srivasteva, 
posted as 5'~i~cl1 Men at Babetpur Station, 
Veranasi. 

13• Munni Lal aged about 42 years, 
son of ~hri Chhotey posted as Switch Man 
at Babatpur StBtion, Varanasi. 

14. Illan1 S1anter S1ngh, 
- aged abour 47 years, 
son of Jeet Ne.rain Singh, 
posted as Switcl1 Man at Veerpatti Station, 
Varanasi. 

15. Rem .Ad1.is1 aged about 45 years, 
son of .n1 inguri Ram, 
posted at Veerpatti Station, 
Varenasi. 

Ram Lekh an son of 5h ri ·Pel, 
resident of village Husaidiya, 
P.O. GomatinagEr, Lucknow. 

17. Beni Pr·e.sad Tiwari, 
son of Late Lakd16me.n Prasad Tiwari, 
resident of House No.569 K/231/6 Snd1 Nagar 
tleml.1 ag1, Luc know. 

Ram Bhaje.n aged ebout 39 years 
son of S1ri Mrofa:i Din Y~dev, resident of vil age and ~ost Office 
Deodoot, District-B PrBh anki. 

:Sipd1i L~l aged about 49 years, 
son of Baul Prasad, 
resident of villege and post Rokari, 
District-lilllehabed. 

eo, Di-wan Pr.a.sad aged about 51 years son of ~a~ Prasad, resident of village 
and post office end District Unnao 
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21. Ram Ratan Pal aged ebout f1) years, 
son of Shri Shiv Raten, 
res1.dent of House No.55/24 'A.nandhazar .A.lambaf:11, 
Lucknow. 

22. Mohd. Shamim aged tbout 39 years, 
son of Shri Mohd. ~nseer, 
resident of 554 Ga/7 Damodarnagar, llambaf:11, 
Lucknow. 

23. Rajesh Kumar aged rihout 38 yerrs, 
son of Ram Prasad, 
resident of Railway Colony Unnao, 
District-Unnao. 

24. Switch Man's ~ssociation, 
Uoirtil ern Railway, 
Lucknow Mandel having its head 
8tfice at T-6-B Railway StEttion Babetpur, 
through its S1ri Vijei Beh adur $1ngh • 

•••••••••••••••••• tpplicants 

( By tavocate S1ri B.K. Narain) 

Versus 

1. Union of India, 
tl rough Ministry of Railways, 
Rail Mantrayelay, 
New Delhi. 

2. Financial Manager, Railway·s, 
New Delhi. 

3. Q1eirmen Railway Board, 
New Dell1 t , 

4. Hon1ble Reilwe.y Minister, 
Government of India, 
New Delhi. •••••••••••• Respondents 

( By Jdvocete S1ri •.K. Gaur ) 

JL.R D ELlL 

HQ N' DLE W ti J GEU- K.c.K.-.._SBlJl.A.Sl.AU...MEMBEB:.!A 

In tt1is o.t. filed under Section 19 of Administrative 



Tribunals ~ct 1985, the e,pplicEints have prayed that1 the 
~entral~ 

Pay scale of Sw1td1men determined by tt1e V'ij( Pey Commission 

( in short CPC) be enhanced and 1h e same b59 fixed eg uivalent 

to tt e scale of lssistant Station Masters (in s1ort iSJI). 

In the present cese , 23 applicents!.t.,.a~t_ working as Switchmen in ·; 

tl1e Railw~ys ana applicant no.24 i~J~ssociation of Switcl1men. 

2. n1e fects of tt1e case are tt1at prior to Vti1 CPC tt1e , 

Paj sceles of issistant Station Mester and Switd1men were 

exactly same, in as much as in the III rd Pay Commission their 
' I 

scsle was Rs.330-560/- and in tt1e IVti1 Central Pay Commis~ion 
~k 

it \..J.~Rs.1200-2040/-. It is further stated tt1at In the cadre of 

iSM five different p v scat es by way of promotional avenues 
\ 

. \..... 
have been prov·ided 1 •• , the Pay scale of Rs.1000-2)40/-, 

Rs.1400-2300/-, Rs.1.600- 2660/-, Rs. 2000-3000/- and Rs. 2375-3500/­ 

wh ere as th ere is no such promot Lo na'l avenues in the cadre of 

Switchmen and they h eve been provided only one scale of 

Rs.1:200-8)40/-. 

3. '"'- i 1he learned counsel for the applicant has stated tt1E1t +ht 

nature of duties and responsih 111 ty of Swi tcl1 men and ~SM are als 
( 

same and, tl1erefore, tt1ey Pre entitled to be pleced in tt1e 

same pay scale. 

4. ih e lePrned counsel for the applicant further suhmi tted 

tt1at in persuence to tl1e recommendation of Vtt1 Pay Commission· 

Railway ~dministrFtion has Lssued Railway Services (Revised 

Pay) Rules 1997 providing tt1e sci eaw.e for revised pay scale 
tw' . ~v- Jv,.. 

and the schedule 1 ' -: sc al.e no. '1-- is applicable on tl1e 

applicents and by 1h is seh ed ul e the post of Switchmen, Cahinmen, 
t<>'- 

&?tunt!l(ng JamBder JSh unting Masters have been clubbed toge th er 
. l- altt1oug1 tn e requis.rte: qualification of Switcl1men are hi~1er. 
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4. :Ihe learned counsel for 1he applicant finally submitted 
. k. l. 

that 'this revision has been illegaJly done which has resnlted 

in reduction in rank:. Being aggrieved with the revision, 

applicant submitted rePresentetions on 22.01.1998 and 24.02.98 

hut nothing could be done. 

5. :lh e claim of tt1 e applicent has be~ n resisted by the 
W--L. l?.i... 

'S'{.Jl /11\. 

respondents by filing C~ wherein it has~ stated thet applicants 

are not entitled for revision of their salary. It has been 

steted tt1Bt ttie._P~Commission was appointed by tt1e Government 

and it had gone, eteils of various pey scales of Government 

employees· including Railway employees. vJhUe recommending 1i1e 

replacement sc~le, Vth Pay Corr£1ission had given due considern.:..~ . . . 
t1on to tl1e memorandum submitted by verious associations. 

Respondent's counsel have also stated tl1~t for any anomaly in 

the revision or fixation of PllY sca~e1statutory arbitEation 

machinery has been provided known as National/Departmental 
~ ...J..l_, anomaly committee and ·:.-,oint . consultetive Machinary (JCM). 

6. We have heard counsel for the parties at leng1h, 

considered 1h eir submissions end perused records, as well as 

plec'dingE!. 

7. n1ere is no dispute witl1 regard to fectual matrix of 
~ t, 

the ce se , However, tn e question for au~deterrnination is as 
L, 

to 'lJ1etber tn e dispute~ -witt1 regard to revision of applicrnt's 
Pay scele cs n be ag1:tFted in th is court directl~ ~witl1out 

approaching the aepertmental arb i tr~tion machinery 1.e., 

JCM or anomaly ..committee. 

8. Pay scale on various posts and categories are being 
l\.tv- - 

fixed on the basis of reClu:isiit el:'iuc'ational.-_..gualification, 

L 
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source a_f1!j mode of appointment, nature of work, g ual I ty and 
quantity of w6r~.,., and 1ile responsibility attached to it. 

theN---~ 
Quantity may be/s~me but ouality and responsibility may differ 

~Hon'ble Supreme Cou.rtw 
and considering these aspects /in 1i1 e case of State of U .P. 

and Ors. Vs. J.P. Q1aurasia and Ors, 1989(1) sec 121 has 

ob served as undara- 

"'.lh e g uestion of posts o'I eg uat tcn of pay must he 
determined by expert bodies bike Pay Corrrnission. 
1hey would be the best judge to evaluate tn e natur« 
of duties and responsihil1tie~ of posts. Ir tt1ere 
is any such determinatio·n by a Commission or Committee, 
the court s1oula hormBlly accep t it. 1he court 
s1ould not try to tinker wi tt1 such eq u Lva'l e nce unless. 
it is shown thet it was made witt1 extraneous 
cons id era tion." 

9. Pay Corn.mission is a deviee by ,.,h ich en independent 

body .of experts investigates tt1e demands of Central Government 

employees and submits its recommendations,on which decision 
' 

by tt1e Government is taken. JCM offers an effective 
~'-- , l negot.1.eting maeh tnary and tt1e ~ards given by it are ·binding 

on bott1 tt1e sides i.e., Government and its employees. 

10. ' Likewise Departmental anomaly has been provided in 

every department "111id1 examines ti1e ~nomaly crept in tt1e 

report-of Pay Commtssion in fixing ti1e pay scales of tt~o 

different categories. 

11. 'Admittedly, 1h e ap Pl 1cants have not approad1 ea any of 

these remedies available to 1i1em and have approached this 

Tribunal directly without availing effective alternative 

remedies availeble .to 11:em. 

12. For the reasons atated above, the o.ti. is liable to be 

L 
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dismissed. 1l1e O •. A. is, therefore, dismissed. It is however, 

open to tt1e appl1ce.nts to make an appropri~te representation 

to tt1e anomaly committee, if tt1ey ere so advised. 

13. !lhere cl1all be no order as to costs. 

/Beelarn/ 
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