
i

CENTPIaL AtyilN Istrati JE TRI3LN AL PRINCIPAL BEN W
n , >^^Nn.1953/93 .

Nau (Delhi: this the ' day 3uly,1999.

HDN •BLE WR.-S«-R»A0l2Ef VICE WaI "M (a).
HON'RLE MR.P.C.KaNN pfl.riEPJBER (3)

D-C.l^ishra ,
Vo ^ri 3»R.rii3hra,
Asstt# EJigineer^
Bri dgas,

Northern Railway,
Mo radabad

(under the ^dninistrsti ve oantrol of CE/GM,
No rtha m Rail way ,
N0 W (Del hi «

(By AdwcateJ Shri M.L.ShaiMa )

Veraua

Lhion of India
through
General Manager,

Northern Railway Headquarters Officer,
Baiuda House,
Neu Del hi •

2? Chief Ehgineer,
Northern Railwey Headquarters Office,

Baioda House,

New Del hi • ♦ •

(By Advocate: Shri P.S.Mahsndru )

ORDER

Appli cant

Reapon dtf) ta*

H3N 'BLE MR^S. R. API 3E.'VICE {m|Ify»flN(AK

RDplicant seeks interpolation in the panel

dated 26» 3. 93 (flpnexura-Al) for promotion of Qaaa II

Officers to Sr« scale on adhoc basis#

Heard both sides#

applicant states that his work has bean
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axcailant throughout his officdal car8er» and has

bean j^praciatad by his suparior officars for

which he has recai v/ad savaral cormjandations and

reuarda also^ but states that despite that,, on

the basis of OPC's recommendations, 4 lists were

issued; on 13.7, Sb fo r 19 parsons; on 9,1,91

for 21 persons; in 1992 for 9 persons; and in 1993

for 7 persons thereby raoommending 56 aEs for

promotion to 5r, scale out of uhoRi 49 aEs are

junior to applicafit, but he has not baaO promoted

for reason not kno'jn to him.

4, In para 4,29 of the 0 a , he states that

the assesenent of the OFC for recommending promotions

from lower to higher grade is always based on

confidential reports which he feels were not recorded

correctly after 1989 owing to malice and bias

on the part of Oy, CE(9ridgas) who was annoyed with hiei'

5, The Dy , C. Ehg, (Bridges) has not bean made

a party in this Oa» against whom allegations of bias

have been made to enable him to r^ly to the same,"

From the foregoing , it is clear that

applicant himself recognises that he has not been

promoted because his aCRs were not good enough

to warrant his promotion, a Go \/t, enployaa has an

enforceable legal right only to be considered fbr

promotion if he is otherwise eligible. He has

fl)«fo rceable legal right to be promoted. In the

present case, it is clear that applicant was considered

by the D PC but could not be promoted because on

the basis of his aCRb the DPC did not consider him

fit fo r p rcmotion• Applicant has alleged bias on
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the part of the !V* CE (Bridges) uho wrote his

ACRs but that officer has not betfi make a party

in the Oa to reply to the allegations*

7^ In the result we find ourselves not able

to intervene in the matter and the rulings relied upon

by applicant's counsel do not help applicant in the

facts and circumstance of this particular casej?

B« The Oa is dismissed. No costs*

i2Sl_9JLaJ^

/ug/

( S.R* AOIGE )
VICE CHAlflnAN(A)*


