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DATE GF' .DECISION .^-8.^2.87

vReq.No.C^ 716/B7

•Or. (.'.'.rs.) Sangita Narang and another
Vs. •

Delhi Arminictrstion '

OA 706/87

Dr.Favdnder Kumar Mathur
Vs.'

Delhi Administration.

OA 677/87

Dr.Arrdt Kuoe r Shar:iB
• Vs.

Peliii Admin is t rat ioB

OA 704/87

Dr.Rakesh Kumar and others
»,

Vs.

Delhi Administration

OA 1135/87..

Dr.Rakesh Singh, and others . , •

•Vs.
Delhi .'.dir.inis.tra,tlon

OA 777/37
) //

Dr.V.X.Chaudhary
Vs.

Delhi' Adminis tration

1072/87

Dr.i-arar. ilt S:vnoh .rCochhci
"• -Vs.

Delhi Ad:;iini£ tration

\;:A 1014/87

Dr.Niloy RanjD n Loslcar
Vs.

Delhi Administration

OA 888/87

Dr.Surincer ,i-a 1

Vs..

De 1 hi .Ad'-nin 1:: tr1idn

;'1 ' f T
\ - I I I (

Dj.Jacdi^h Chan-'^r i itl'mk
. V? ..

Dvlhi Adminis trat ion •

OA 1390/37
Dr.balvir Sinoh •: jt!..-, iv

Vs.

Delhi A{?n:n:str--»t l-vn uy. .

-For the Pe Lit ior^ei s : Sir! San;'iv t ha-ii.:-,Advoc at e ' • .
Fi.x the riospond.ent;:: 3;-;[ f. h.F.. i r:i£ho.r , .dvoc-ite . • ,

Hnn'BLc: "Ji.J'JSTICL J.D.JAIN, ViCH CHAmi-^-N ..
:r,.Ei;.,ri\L :;vni, Aa-aijisnATivE
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(Judgment of the- Bench. delivered by
Mr, Justice J.D, Jeir;, V,C,)

.. The. petitioners in all the above mentioned -

~ . U Section 19- of the Administrative Tribunals ;

. :• ^ referred to as "the Act") are,qualified
, . , doctors. They have called in question the. validitylegality

.' .and, propriety of the policy adopted by the Directorate of

•i /j-iiea 1th-Services, Delhi Administration in appoiriting 'then)

" Officer (ad hoc) on short-term contract

. " (monthly-wage) basis, say for a period ,of ,90 days in the

first -instance renewable after a break of ""a. working day fox

^ ^ days. They are paid a consolidated'monthly wage

6f' h5,650/- besides non-practising allowance and all other =,

• !• TaaiowancVs'admissible under-the rules from time to time i.: ••
. : In'these appli'catons , they have assailed the policy,of , .,

•.-'••hire and fire-on the part of the lespondent andhave^ ;

/•'n olr/o-claimed that they are entitled to equal pay, allowances

•'.'M

•*'<< .5-,v .'•

• \

TAn:-'f otKei benefits like leave facility etc. as aj^e admissible
>i"Ml

<tb other Junior Medical Officers appointed on reguis,x basis

' '; '̂!?^,rom the respective dates of their joining the service With
respondent. They have further sought a declaistion that

• £• eir si-rvices are not liable to be terminated till the

• vacancies are filled up by regular appoint..lents.

2,, .. . Since common questions of law and fact are
• I •

involved in all these applications, we propose to dispose

of all of them by this common order. Succinctly> the facts

of'each case are as follows:-

OA -Ko .7.1:6/87 ^

In tl is application,. the petitioners h^.ld a Bachelors
'cegiee ^-.Medicine and Surgery (W.B.B.S.) and they'have

i-
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also done their internship courses. Further they have ^
worked as Junior Resident Doctors in recognised

hoSHit^l. They «gistered themselves with the
Exchange for sponsorship to the government- departments
as and when vacancies for their appointment as Junior
Medical Officer arose and consequent upon sponsorship
of their-na^BS by the Employment Exchange, they received
offers dated 12.11.86 (Copy Annexure A-I and A-II) from
the Directorate of Health Services, Delhi AdrainistraUon.
Since the offers'=S«/iSe?i?ical)IS"iu the cases, «e think ;
it advisable to reproduce the saiiont terQis°8!/%Loffers ^
for ready reference, as under:-

Consequent upon sponsoKhip of
Exmplovment Exchange ,— . .is otiexeu
a post of Junior Medical Officer ta^^joc).
on the following terms and conditions.-

1 The appointment will be for 90 days in the
first inst^^nce'renewable ofter a bre«iK of the
working day for another 90 days only. •

2 The scale of the post is Ks.6^ plus
^N.P.A. and all other allowanceb admissibl©
under the rules from time to tim.e,

3 The Delhi Administration/Directorate of
HMl-th Services has the,right to call him/her for
work on Holidays also, if necessarv ^
4, ' The appointment can be ,

"^•tirae without assigning any reason or notice.
5 In the matter of discipline etcvhe/sh©
will be subject to all rules, instructions of
the Government.

6 The appointment will not entitle hira/hei'-
for absorption in regular capacity.
7 The ap(50intiiient will not entitle him/her ,
for any leave casual oi other-vise.

Or, t:.eir accepting thi, job, the respondent.
,ixectoi..e of He.lth Services ,n,ade. an order appointing

' them as Junior Medical Officei (Ad hoc) from 24.11.86 to
21.2.97 on the terms and conditions -embodied in the
letters of offer. On the expiry of the said term, a fresh

• order of appointment dated 19.2.87 was passed by the '

ila
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I

respondent for the period fiorn 24.2.87 (FN) to 23.5.87(AM)

(secpnd term) on the terms and conditions already ,

unijcated to them in the offer of appointment (copy

Annexure-A>3) . Just before the said term was to expir®

the petitioners filed this application, inter alia,

seeking interim relief restraining the respondents

from, terminating their services and/or discharging or

relieving thern from the post of Junior Medical Officer,

An ad-interira injunction was issued by Court No,l ©f

this B«nch on 22hd Jvlay, 197 to the effect that the

servic«s of the applicants shjall not be terminated V'

by displacing them by other ad hoc appointees.. It . ,

appears that under the cover of the ad-interitn injunction

they are still continuing as Junior Medical Officer,

OA 706/87

In this case too, the petitioner was appointed

as Junior Medical Officer in the first instance for

90 days from 24,11,,86 to 21,2.87 and for a second terni ,

from 24.2.87 to 23.5.87 on the terms and conditions -

wtiich are identical to those in 0.A.716/87. In his

case also, interim order was made on 22nd i.lay, 1987

which is couched in the •saiii& language.

. OA 677/87

The petitioner was likewise appointed Junior

f.iedica l'Of f icer (Ad hoc) for 90 days from 24.11.86 to ,

. 21,2.87,in the first instance and after a days break,

his term was renewed vide letter of appointment dated,

19,-2»87. ,

OA 704/87

Similarly, the petitioners in this application

were appointed as Juriior ;.',edic:c-il Officeis w. e .f . 24,11.86-

If'"-
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I to 21.2.87 on ad hoc basis and after s dayS break

they wera reappointed vide letter dated 19.2,87 for

.90 days w.e.f. 24.2.87.

; : a\ 1135/87 ••

• . ~ ,• All the four petitioners in this 0»A. vv(5rQ
, .appoint9d for 90 days in the first instancs from i9o2.87

to 19.5.87 (vide Annexure 'C') and after a break of a day
or so, thoir term was renewed for another 90 days w^e.f.

. 21.5.87 to 8.8.87 (vide .Annexure-A). They filed this

; .application on 12.8,87 on.coming to know that, their.

.services as JuniorMedica1 Officers (adhoc) had been

terminated' vide order dated 11.8.87. In ^heir case too/

the ope ration of the sa,l(^ order was stsycftj^

777/87

The petitioner•in this O.A. was iniiially appointed

as Junior '.'edical Officer on ad hoc basis for 90 days

from 2.12.86 to 28.2,87 vid«letter dated 3.12.86 '(Anriexure-A-.I)

and subssquently, his terni was renewed for another 90 days '

w .e.f.- 3.3,87 to 30.5.87 vide order dated 3.3.87 (Annexura-MI) |f:
1 '̂

filed this application on 27o5,87 and ad-interiiB order ll;?

^ ,, was issued on 28.5,87 restraining the respondants froir; ip?
• • • • • - • - • • li

I Pi
so;:iebody elso on ad hoc be sis in the post occupitd by th®

ter;idnating the Services of the applicant by appointing

applicant.'

ax 1072/87

The appliciint w;ie; r-ppointed as Junio.r Medical

Officer on ad hoc basis for 90 days w.e.f. 8,5.'87 to 6,8.87

in :tbe f jr st ' ins tar.c w, but appiehending that on. the expiry

g: hoi' term, the saTie tb y not be renfr,;ed as in the case
i

of t-r. Urna Rani .'.'ohan, Dr. .Vinoc- I'.uno i ancJ Dr. Lo^.e Rai

Clu'c'chary, who had been appointed on ad hoc basis for

90 d.oys from 2,«5o87 to 30.6,87, but weie not allowed""

m
Ri'-' •

W:
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to continue on the dxpiry of the first ter^1^^of their

appointment^ she filed this, application on 31,7.87* A

direction was issued to the respondents in her case also

to continue her in service pending further '

orders, ' •

' OA 1014/37

The petitionei was appointed as Junior

Wedical Officer on ad hoc basis ij^ the first

P ' : • instance fro:?. 29,1.87 to 28.4,87 vide letter dated

. 29.1.87 (Annexvjre A-2) and on the e?^ iry of the

said term, he was re-appointed for another t^rm ,

fro^ 30.4.S7 to 2S-7-07. He filed this application

, • on 22.7.87 and/granted' interimstay as in -other ,
. " cases 4

# " ••' i

1

OA .888/87

The petitioner was appointed as

Junior iledical' Officer on ad hoc basis for

90 days in the first instance from 6.4,87

to 4.7.87, but like ' . the petitioner in

oIa,1072/87, he too apprehended that his

services may not be rcn&wed for another-termi

so, he filed this application on 25.6,87

' and he was granted the relief of status quo

as on the date of the order viz., 3,T,B1

in relation to employnient as Junior ...edical,
\

.. Officer, ad hoc.

contd...
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OA 977/87

The applicant was initially appointed for

90 days as Junior Medical Officer( Ad hoc) w.e.f,

29.1.87 and his term was renewed for another 90

days from 30.-4.87 to 28,7.87 vide letter dated.

'^'7.4.87(copy Annexj re-III). He filed this

application on 15.7.87 and he was granted

^ ad-interim stay uptil the time of regular appointm^t

- to the post held by him was rrede,

OA 1390/87

" There are' two petitioners-:^n this case,

' • Dr.Dalvir Singh and Dr. Ram Kanv/ar, Both of them

were initially appointed by the Central , ; • , , 4;.

Government Meal th ScheTie, Kirman--Bhavan vide • • <

order d-oted 31c.t July, 1987(Annexu re A-II)

for a period of 30 days only. It was stated

therein that their appointments were being

made against the vacant posts of regular Medical

Officers(Junior Class I) and as soon as/regular ^ ^
i • the servic e of

^ ;.i-dical Officer ioin^/iunior-most Tiedical

Officer on monthly wage basis will stand terminated.

After the brfak of service for one day i.e-.

oi] 31st August, 1987 a fresh order appointing them

• for another 30 cays vvos passed', Anhoxure A-III), On

tr e expiry .if t!\p STiic ter:.' K'h petitioners filed

this J., 1.3'-r3/37 on 29.9.37 anr they hove »

c0ntinuC'fi in sfivIco p'jrjs-mt to the ; ..^y order issued

by tt'iis court. The stanci t<.i!:en by the respondent-Jnion'

of India is almost identical with that ts^ken by the

Delhi Administration in the above mentioned C3s,es»-

contd.., ,
i
r



these applications are vehemently contested

He^aith Servic es,Delhi Administration and the Direbt^;^?, '
^,(O,A,No, 1390/87 only^ Since it was . .- ^

Considered necessary to irnplead the Union of .Indir aiso as

respondent^ the petitioners were directed-to ambnd'

' • "the applications ,accoPdiogly:,;.:a:nd^^^
: •; • • -notice, were issued to the Union of India . Howey^^the4 '

^ ® °f ^^he Union of Itidfe;
; ' • 0.A.No.1390/87. .' •

stand of the respondents primarily is i^at: ' ! •
;, the Directorate of Health Services, P^lhi..Administrat^^^^
, the imple.:.enting authority of ,the •instructions/pik^^^.,'

by the Government of India, ^vlinistry of

Family -Velfare whic h the Cadre-Controlling. Authority /
- i, , . , , in respect of all i.edical Officers comprised in'Central" ^

M-f. . H^.^lth Sei^vice Cadre from time to time..; iQ^-th.is ^ .iV.; - fc
P^ticular case, the Directorate of Servicesl '̂'.' ^C;

'•'V' ' , .• billowed to fill the vacant posts of! Junior iJedical 4:'

T on monthly wage, basis as stop-gap arrangement/,^,n. • j fjoT the smooth functioning of the hospitals and '
i.^y? • • • - -- • ••dispensaries run by the Directorate, .on the terms .and ,

conditions embodied in the iV.ihistry of Heal th .8> Family

, • letter No ,l0226/72/78-CHS-I dated l^th M^y
So,"as per the guidelines for the a^.pointment of Junipr'•: '̂1
iviedic al Off lc.ers(ad hoc ), "the petitioners wereto be''' 'fc

appointed only for a short term of 90 days with ' 'I!

• intermittent break of one.oi two cays on the expiry of •
\

90 days and they '.vere to be paid a .consolidated sal,.

of Rs^650/- besides non-practiSi.n ; allowance -and dthe.r,'

âllowances. Their contention is that the appointment

of the petitioners and othr-rs like them are purely •.
by way of stop-gap arrangement as the appointnent of. '

•viedical Officer on legular basis are made on All Iridia-.

f
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basis by the Ministr^of Health and Family Welfare in
\ , ...

consultation with the Union Public Service Commission in ' g.

•^ ccoidance with the relevant rulss of service. The further

coniention of the respondent is that the terms asid eonditiore

including their monthly wage and the short dureticsn of the

tenure viz., 180 days was duly intimated to the petitioners

in the offer of appointment made to them and the petitioners

willingly accepted ths trarms and conditions and joined the

seivico as ad hoc Junior MediciJl Officers, So, they cannot

now make any grievance mit of it. This was being don® as

per the terms and conditions laid down by the iViihistry' of

Health and Family Welfare vide lett&i dated 11.5.78 as

amended vide their lettei dated 9,3.81. T!:ey deny that the

Junior Medical Officers(ad hoc) perform the same duties

and dischsrgistd the same responsibilities as the regular

Medical Officers appointed by the Ministry of Health, and

Family '.Velfare do. Further, Delhi Administration is not

the. appointing authority in respect of Medical Officers i|'

on regular, basis in the pay-scale of F.s ,703-1300 and

it is only by way of stop-gap i doi ifje;i'ient that they are

;;;;

f.K

•

>1::

T-

appointed Junior Medical Officer on monthly wage basis,

There is no method of selection of Junior Medical Officer

ac hoc such as interview/written test etc. and they are ^

•appointed strictly on the basis of the seniority as per • ..

the list furnished to them by the Ernoloyment Exchange, .

. Delhi. No codal formality like medical examination and"

charwctf']" <3nd antecedents veiification etc. is completed,,,.

V'.''Furthor, according to the respondents, the Junior Medical,

A), Officer (ad hoc) are appointed for routine check up of . •

Sr
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J ' - patients in the hospitals/dispensaries run by the
Diiectorate of llealth Services and they are generally

not entrusted with the responsibilities of stores/.,
\ • •

instruments and they ;!iust perform only routine duties

which carry less responsibilities in comparison to

regular Medical Officers appointed by the Ministry
of Health and Family Welfare thro ugh i .S .C. Hence.

they assert that the petitioners are not a substitute

of regular Medical Officer appointed by the Ministry of

-V Health £ Family IVelfare through UPSC and as such they /
are not entitled to the same scale of pay and other . ,

facilities like leave, housing accommodation, etc,

5. The respondents further explain that the policy and
the uerins and conditions of service of Junior Medical

Officer (Ad hoc)were framed by the Ministry of Health

& Family '-Velfare as per their letterscated ii,5,78, 20.7,80

and 6.4.84,as amended from time to time. So in consonance

with the said policy, the Junior Medical Officers (ad hoc)

; . are : ppointed fo^- a total period of 180 days and that too

with a break of one day on • the expiry of. 90 days, •

Ho.veverafter the expiiy of 180 days fresh appo ijii tment.S , ,

^y-v-, agsinst the .'vacancies thus occuri ing are made' as p,er '\-' •

:|v Vt)j^a'; '̂ncy position from the'list of candidates, furnished •' .
j jjy the employment exchange and offers are sent to the •

, •<°ther candidates who are next below the ,candidates already

- given appointment as Junior Medical Officer (ad hp-c)-

The underlying idea, the respondents say, is two-fold

•viz., making stop-gap ar j angenients and providing

s employment to other candidotes who have legistered

themselves with the Employ;:,ent Exchange and are equally.in
liaveneed of ernploynent. Lastly, the .I'espondents/explained •

Lhat it is always open to the petitioners to apply
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/ 'for regular appointment for the post of Wedical Officers

; - b through U.P.S.C. in accordance with''the.

•' and some of the petitioners are even'

• 't their appointment on regular basis»

• ••6. •The'first and foremost question in the applications
, 'obviously is whether the policy of hire ;and fire which -

^ '̂ is, a/ legacy of the old system'of Jaissazfairo^dopted' ;
- -. by the respondents is in consonance with the mandate of -

^ : -equality enshrined in Articles 14 and 16 of the Constitution
-of India, It is not disputed that the posts to which the

• '-..petitioners have been appointed on ad hoc. basis are •

.^all permanent posts borne on the cadre of Central Health

• Service. It is also not disputed tliat the recruitment '

' , •to''the said posfe on permanent basis has to be ma de in

' ^<^cordance with the Central Health Service Rules, .19825
, " -and the Government oif India in the Ministry of Health

. Cadre ' s •
Family is the/controlling authority. A perusal

• %

I I / .Z A
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-of the said'Rules would show that the methods of

\'reeruitment to the service are those mentioned" in

; .f^ule". a of the Rules ^nd after the initial constitution^'
service, its future maintenance has to be kept in" •

^ "tanner provided under Rule 8etc. which is'basically .|
„ recruitment on the basis of written •examination'. , |

: ?/%;^conducted by the Commission followed by an interview or^ ~' |
- -'Selection by interview only by the Commission -In . ! • ^

. -• ouaiification,s'•- J
accordance with the age limit and edLicat.ional and .. •{

; as. may be prescribed;, in consDltation-with,-^-^.\\. ; '-.'I

•:;Qj;rv:/^:$l'eiCoTO .Of, course, the exact .niethod of recruitriient- 'v!.. |
,prQ^§^^^ by .the .Controlling Authority in con5Ailtat..iQ;n'''^ ^ ' |

• with the Commission on each occasion and the appointments' - '' I



/, ^are made finally-hy; the .Controlling AutlWri^
CpH be no roorn f9rh;dpubt that the .'aFPoin-Lir.ents jDf'the .

pet^ioners noj: ^y^ng,;been made by.thr^^
accordance with the r^les, the petitii^ner^^

recruited, to. the^^ ?eryice,,a§,;; '• ;,

by the Direptf^rate, gf ,::Health-"^ ••''''
Administration is purely/on\^,d )j.oc''basis:o'" ••-

•• crucial-,question,which stilji- survives v.
' ' ' ' coni^eration: hovyever is whether even as;;'ad^.{pa., '̂p^^^^

the pe^^^ can be shunted out- unce '̂emonipuslyj^l^^^^
on the 0)^pii*y'pf a .;tot«il period of 180 ..days'.

intermittent break of a day o?: so on the expj^^^of first
90 be .no two opinions, that'the Governnient
can' make short-term .apppintrnents .even, against permanent-

immedi^ste requirements pendi^ig
saix:i posts on regular^basis^vlni othe^

^ shp^^trterm ;g:pp^
'•S':''''•' '• 'Critic3i'' ''H--?.

...• y>;: |v ; , •T:-:': q̂a^n., ,be'made^By the Government, but .the'• y'^questi^
having made such app.ointinents it will--"be'-'

: 'fr:/ authority tp c?ispeps^ -;Ayith the^
; ; sarvlces of-t.,(iiporary/ad hoc employees, at any

need for ' 'filling-the'Dosts'on^ '̂
to-iporai-y/act.hoc. pasis still pDrsists', :toS;Qiher words, will

and.fair on the part of the aoverrvne nt to

- teriiiindt^.ttie services of a temporary-employee who may
^ . . hivo befrn appointed ,or a specif ieo period evsn tliough the

"F "V,a legulay.incumb^t'̂ nd- '̂̂ ^^^^^^
•J f-,eie-.;if Stiil need tor nianntn.;! Juch post uptil'the- time

•-•t is;,occupied by a regular ar|:ointee. 6tf/confid"fe '
mfi +t..r, V.'C vcntn-t. •!: • ..py i, ' v.i negative..:;^:/f

, >: V .:
• • v! •

• , i.''.; • •' ->

• ^r'-

- •. • rl - " "• .
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•.obvious ' ^

js for'th,^/:reasons given below. . /

8. the instance, it is now well settled tbat' •

thougtethe^government service is contract,^! in the: sense ^ ' !
' that there is always'an offer and acceptance in,, eyei^, casfr '̂ ' .

bijt: ^ his post or office, the Government ' ^
n „v; .-.and his '

status,/rights end obligatipm^i^;:;: V:;''-•
XX ho loriger :Uxlc;3i determined by consent of-part:|,esV^bv)i't^!^
by, statute or statutory ^le.s which iriay be ,framed and i v

altered unilaterally by^ the Government.-''lirV-oitier-;^^
the legal position of a Governinent servant is ".morefone\.-^ ^

thaiy of contract-. The hall-mark of status is

rthr::at:t,ach!T!,ent to'a legal relationship of/righ-ts 'and

cu ties imposed by :the public law and not ,by mexe- agreerr.^nt. ;
of the parties. (See;: Roshan Lai Tandon Vs.Union 0^%^^
and ot&rspAIR 1967 SC 11889 ^nd Jnion of India '-M-

:.-:<rjn K^^ar'Bc^: ^1986(1) '̂ C 675).' In the'latter authori;tyr^^
;: ..-the':5upren!e; Court observed;- ' ;v

rules-and not by the -terns'Of contrap-t.'^ --
•a/' ' " 'the governrrient under Article'309 to,'-make ' ' '

to jregulate th.- service conditions of itS; '̂ -
employees-are very wide and unfettered. These--' ,

-can be exercised unilaterally without'the^i ^/consent of the employees concerned, It,wiu; therefore,' ,
be-..idle to contend that in the case of employees

\ .lUnder,the government, the terms of the contrac-t '̂of^"'-^^
•appointment shouldprevail over the: .rules governing:' i

!" ), their service conditions, The "jrigih of gover.nnii'nt:":' ' u'
^ < ofte^jTMtimes is-contractual. There is always en offer f

^''^^^ifpceptance, thus -bringlnq it to. being arporapleted '
V''-' r\ contract between the government and Its employees^^i'''

M- On,ce;;appointed, a government serviint acquires' a
' ..V ano the reef t''er his position is not one governed '

' by the contract of appointment. Public law goverriino
• conditions stops in to ro-gulate the'relatio'n- '-i'.fep— xvyujua-vw t.ie relation- -

'%: • . ;v ^ Ship- between the employer and ernplo>ee. His -emoluments
- • , ^nd other service conditions are thereafter regulated '

by the appropriate st-'-.i-jtory a utho i ity empowered •'to'"do
SO ." - • ^ •5

• i;S'A
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,,In this .view, of the matter, therefore, the services :" 1/ ,
could be terminated only-Vif

or if the; concerned'

opinion, that'the' perfornj9pce^"6f.

1.7. V, / /;'\,/^:|he particular, petitioner is not .upto the mark^ cf'he, "'' '• : . lAl-
-.?,r,.•^---'v ""•. - ••;• ' . . -,;••> 'ir'

suitable for the post. The -thiird 'P;- ' '• V-fSr
termination of services can. arise'by-' '-

action but we have; grave-, doubt. •; .

services wuld stand automatifcally 'terminated; ';-if
. ''y of time under the contract for a, short t»rm

' ' - ' ''-.VIZ,, 180 days in the instant case. I'

"this, dubious^ devic,eXof .-short-teD
a. cQnsolidated pay just' 1iIge^monthly, '"

, , seeni? to stem from an apprehension 9p the ;part;:-^

°f the,^reSPOndents that if a Junior iKedicai Officer isi.-;;

become difficult tp resist his claim .fqr -r^gulaHsa:t^
-Jftrr on permanent foating.>As seert abbve'̂ '

' appointment to. tho service-^can, be.- nB.d,e |̂̂ iY/
'VAHwith the '--^nio.n'Public ..Service' Commi'̂ ^ ' •

I "a •• -view to jobviate-. the. n;ecesfeii^
)lvith the Union Public Service Comriii,§siiQn •'

appointments .are being nade ,an .feudal 'y;; .. iSfJ
hire and fire. It may be pertinent, in this

r^ppntextj to, notice the relevant provisions of

C:ons.ultation)Begularations^;1958

Ministry of Home Affairs'vide, .3.

J'&:g789 :;.;da;ted U9r^.Q. Regul.atio(;i-4 thereof'dispenses
;;consu;ti3iio,^ with, the U.F .S.C. in the foilowing

•••':'v.;'sV'L:'. y-' • ' , .• , ' •--' • '

\; ;
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4 It shall not be necessary .,the Commission in regard to the .^lect^a .
for a temporary or officiating appointnient

/to a post, if - . ' ^ '"

\ (;^l+heDer33na ppo in16d is not 1ik© ly • 1 '
ho?rS.e po^t for a period,of more than •

• on© year; and •

(b) it is necessary in the r'
to make the appointment, imna dlately
and the reference to the Coirriission ,v; ,
will cause andue belay - — •' ||!=

Provided that -

(i) such appointment shall be reported.
to the Commission as soon as it is. mad©,?; •- r,

(iiUf the appointment cdntinues-beyond ,• <*
;v \ - period of six months, a -rt

to the period for which th© - l?c
t - • " is likaly to holjd the post shall be i® d®

\.. and reported to the Commi'ssionj and ; ; ; . E/
(iii)if such estimate indicates thAt th® ' , -.r

> person appointed is likely to-hold uhe
• post for'a period of more than one year _ •

from.the date of appointment the, Commission. .
shall immediately be consulted in regaid

, • ^ to:.the filling of the post". :
10. . Evidently? |th,e short-term contract for ISO-days
is designed to-cticumyent the provisions
and tha' pjTpVis-o.tp Reguletion 4 which obligates, the.^:

• concerned agthorl^ to repoit^vsn sfeiA-tern appoip^nt,-
to th '̂Com:;, issi on as soon as it is mads and consuH, th^
CommlSfliSr. if the temporarY/officiatlng,appointee 4s U^ely

' t̂o hold the, post for a period of more- than on9:.¥e^T, ^
sought to be snsured bv automatice operation'fte Clause
in th® contract ,itself tnat the appointmen'i shall come to

;-,in end by efflux of time on the expiry of 90, dayjJin:^^? ^
'first instance and-on th. expiry of •lap days in alU, Sure ly;,.;|

' devisijig a mrthod like this is neither.,conductv^tc;.efficijent|
and^snpoth functioning of the depart™ nt itself r^r-it is
iust :and fair to the appointees on whose head :th^, S/«)rd «t j

keeps on hanging all the time the -grim• prospeSt. ,
of an in uncertain and dark future stares" in the face.. '
It is tantamount to sheer,exploitation, of unemployed and : .
needMyo.ung doctors, •
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TlApart from the above mentionGd intrinsic infirmity
i' '

V from which the short-term appointments of Junior die a1

Off^icers suffer they are also violative of the mandate
. •••• I . -'v,.- . ' ' •

of,equ^lity,enshrined in Articles 14 and 16 of the

Constitution of India in many a v/ay. In the first instance
, / -..v • ""

such contract contravene the well established principle

of 'first come last go' in public employment inasmuch

as the services of the Junior I.-edical Officers stand

automatically terminated on the expiry of 180 days in , /

.all , irrespective of the fact whether the need; for .

'i,' -i; '>:;f il ling •the said post still survives or not. Indeed,

it is the case ofthe tespondehts that they fill up the

Vi^cancies in such an eventuality by ^ppointing a, fresh' '

ihcjumbent on the same terms and conditions and they

go-on adopting this process- periodically so long as. . ' jj"

the'Medical Officers;0n regular basis are not appointed ^
. ! ,• " ' . . T'-'

the Ministry of Health' and Family Welfare through . ^

,- >' y,P,S,C. Obviously, therefore, the wholesome prirujiple'-,; -
/ •" bye which ,' t

: • pf -'first come last go' in public employment is given a go/ •
' is clearly arbitrary and violative of Aiticles 14 and 16

- . 'of 'thc- 'Cqus titution of India, , , In Jarnail Sjnah •. !•

. and others Ysi. State of Puniab and'others; 1986(3) '-'r;

'.•^^ t^ services of the aggrieved employees had b,ee^,: %

as no longer required \^/hile';o;:their^"., '

;.'/y^hp^ were junior to them had been retained .^,nd:regulari,se,d,,

Perhaps it.was pursuant to a condition embodied in their ' ^

,j|- r::, service contract that ."their services can be dispensed;;;?:",,- • f
,'|:;;-vath notice or lea-son". Ti:e' Supreme-/.I-rT,..' --^J

^,QQUI^t, deprecated thi,s approach on th-;- ground' that itV . •

V. the salutary, principle of equality and •'nonr-./

"vs.! bitrar.iness and want of discrimination ^ as. enshrined-,'

• \ "in Aiticles 14 and 16 of the Const itul ionof India. Kence.

i'''t. e orde»'.of termination of 'thv services of the.
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appellants therein were held to be illegal and violative

• of Articles 14 and 16 of the Constitution. Reference^in \

this d^ntext be also made, with advantage, to the case

of Manager. Govt. Branch Press Vs. D.B. Bellapoa:AIR "l97Q

SC 429. In tl^t case, the service of Belliappa,^ a temporary

class r/ employee was terminated without assigning any .

reason although in accordance with the 'conditions of ' •

his service, three other employees .similarly situated,

junior to Belliappa in the said temporary cadre, were-

- retained, Th^ order of termination was held to. be violative. '
.-.'clause

of equaiity/as enshrined in Articles 14 and 16 of the •

Constitution, '

12, That apart, the .short-teim contract of-.service•

of the petitioners is wholly unvjst.unconscionable

and .is against the very letter and spiri^. of our Constitution
aims • • • '

which / at securing social and economic justice, it,"'•

violates the mandate.of the great equality clause, in

Article 14 as observed by the Supreme Caurt in. Cen' ra 1 .. •

Inland ".'ater IransMoyt Corpoiation Vs .' B'ro io K'ath Ganqulv

and others: 1986(3) SCO 156:- (Para 89)

"The.Constitution was enacted to secure to
.. . .;__all the citizens of this country social, and

. 0nomic -justice. Article 14 of the Constitution
to all persons -equa lity before the'law-

equal protection of the laws. The principle .'
de^iSpYble from the above discussions on this part
of \hH case is in consonance with right and reason',
,intended to secure social and economic/justice and

to the mandate of the great equality
in Article 14. This principle is that

;r'V;,."0u11s will not enforce and wiri, when called:
upon to do so, stii.ke down an unfair and unxeasonab.le.
contract, or an unfair and .unr- ^s-:;:iable clause i-n a

•• • contract,, entered into bet-vc-en parties' who' ai'e not "
.equal in bargdining powe'r '
It will also apply -wh- re a rna n ros no choiceor
rather no • moanimful choice-, c,Mt to nivt. his - .

"•% assent t.:- a contract o: Lo e 1-jn on tf e dotted
line in a prescribe-^ or standai d fo f.;n or to accept-
a set of rules as part of the contract, ho'vever, ' • .
unfair, unr .--a sonat le and uncons c ior.abl.e a clause
in that contract or form, or lules ••'>3y be. This
principle, however, will not a^-ply v^iere the • •
bargaining power of the •conticctir.g parties is •eq.ual
or almost equal,"

K~

S

] /.



i3. Last but nqt th. .hort-te« contracts In
q '̂kion not only off.nd the doctrine of 'equal pay for
'.Ijual v^rk- but also d.ny to the petitioners all. othe« ,
Urvifc benefits like leave, continuity in service and;: .

•* H.R.n.etc"in accorcance ...ith the well established .canons ; • '
of public service. Surely, these facilities cannot be

• deVded to a. qoveinr.ent servant whd is Ih public employment,.
• and discharges the same kind of duties which his other

cpun.ter parts do.

.14.. These principles have been lucidly enunciated •
in a long catena of decisions by the highes.t court of :th8 ; ;

•^country'in, Raitanj^al.^^ Vs.
n,ther5:(19S5) 4 SCC 43, it was the practice of the respond9n|̂ .

State of Haryana to'make substantial number of ad,hoc ,
/ appointments of School Teachersin the existing vacancies^^.^ -
, • aV the commencement of an academic year and temrnato- th,xr
/ .services before the comu,enceaent of the next s^r vacations-
''' or .earlier. and to'appoint there again on ad hoc basis-at- ;• .

' :-'th-e coiimehcement of t|>e'ne^rt academic year. The State of -
^ been appointing teachers for quite som, period ^

stated above and in some cases, the appointments were, made
or a-'period of six months only and they were' reriewed; after ^

• ^break^ot:few days. The said break was held to be vio-lative,i0
-of -Articles 14 and 16 of the Constitution .Observed the,

• SupK^me Court -

..If the teachers hf
would have been entitl . allow.ancos payable

; vacation with ^ne au other privileges
in respect of th°t i leave naternity leave

• ' "aiil^bfe t^a?! ^he Goiei^.ni- servants. These
- unreasonably on uf These

. . . appointraent adopted b/ the ^ .
. ,ad hoc teachers are .

. :1SS'a

contc...

P
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y ^ and anot-hpr Vs, 'State- of 1l„P
•i^.^7A^rg®: number persons weie engaged by Mehm Yuval^ - ' .̂ ^r

.., ;l<^]3dras;o,n. d^y wages basis and though they were doina
/: ,i|nc dis,charqing the same duties ^ aoing.

' ' :,?3irie. ^qrk/a were losing performed by Class IV • ' •
.employess.appointed on regular basis, they were not being

paid, the same salary and allowances as were being-paid to
^the other Class IV employee's, •.vlille duplicating this

practice the Supreme Court said ;»

• " It is peculiar on the part of the Central' -
.Government to urge that these persons toJk up -

; employment with the Nehru Yuvak Kendras knowing ^
^ s ^ ^ Well that they will be paid only dailv ".X and, therefore, they cannot claL mo^:-

-Jhos-; argument lies ill in the mouth oAi?e^'- - '
/f--: ' Central Goyernment for it is an air too" familiarV ' -

- ^ ^ 5^® exploiting class and 5 welfare • " •-. to a socialist pattern of socia+v ' ' • '

• • ••" permitted to advance an arguSe"?!''It muot be remembered that in this country vvhere
" • ma^oJitv S ®i'̂ ®^Pl°y'̂ ent, the choice for the-.' ^ ? people, IS to starve or to take

prr^^+ employer. The fact that these' eraployees
- • employment with full knowledoe that theyv/ill be paod only daily wages and they wil^ not Oet '

the same salary,and conditions of service as othi?
' cintrai escape to the^ Government to avoid the rnandate of equality- ' •- . , ir" Article 14 of the Constitution This ^ ^

there shall be equa Uty '
• . equal protect ion of ' che law and» irnpligit .in, it is the further principle that tbpro:- ^--^must be equal pay for work of eqialvalue:' ^ ^

Like-wise in Sorinder jinqh ^nd anothgr Vc' 'j.;-:-'-

,vv end others(^ 1 SCC 6:5y,'̂ - -
:•• ' :vyhi,ch was a case of daily-wage workers of C.F.W.D, it

that.they were entitled to ^ages equal to regular
•;J '̂̂ ^;Perman^nt employees employed there to do identical-^ \
v/ork, Th^:;iearned.Counsel f or the respondent^entral/' > - ..
jOVi rnmerit• r^^^ the sa.me arq^jment as was put fo.rth
in Dhirendra Chamoli^case (supra) and also urged that '•
••he aoctrinQ of "equal pay for eq'jal work" wa^mere abstruct' fef

• • ;;r,^xxx^ and was not capable cf being enforced -^

IfJ:;;." ^ court^of ,Jaw. Repelling this contention, :tb.eirK'.

-• ••
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Lordships observe^- . i.

"The Central Government like all ojj-gans of the
v State is committed to the Directive Principles

of State Policy and Article 39 enshrines the.

\
principle of equal pay for equal. work. In
^andhir Singh V. Union of India , this Court has
occasion to explain the observations in Kishori
wlohan Lai Bakshi Vs. 'Jnion of India and to pqint

_ out how the principle of equal pay for equal work
' • is not an abstract doctrine and how it is a

vital and vigorous doctrine accepted thcrough''»»'^
the world, pa i-ticularly by all socialist
countries. For the benefit of those tha* not
seem to be aware of it , we may point oul *hat

> : the decision in Randhir Singh case hasbel"^
followed in any number of cases by this^o^rt and
has been affirmed by a Cortstitution BencU,'^^ th;'p , jj
Court in D,3,Nakara Vs, Union of India.

•' . - Central 'Government, the State Governments ^nd . r
•' likewise, all public sector undertakings ' V;-,

; ' expected to function like model and enlig?^®ned ^ .
• employers and arguments such as those whio' were-

advanced before us that the principle of ^
•pay for equal work is an abstract doctrine'

• ' ' cannot be enforced in a court of law should ill
come from the rpouths of the State and Stste

• • " Jncertakings," • ^ .

16. Only recently, the Supreme Courthac to consider

another similar, .case,, namely, Ghagwan Pass and others -

Vs. State of Har\'ana and others: AIj" 1987 SC 2049. In

• ' that case, the Government of Haryana had apj.ointed

Supervisors on temporary basis under National Adult.

Education Scheme sponsored oy the Government, of India
• •• • \ ' . . • • . • ..•/

on the''Girth Anniversary of Mah.-rtama Gandhi in 1978 (October

^ 2, 1978)/"they were paid Fs.'-QO/- pel rnensum as fixed

salary besides a fixed sum by ».vay of tiavelling allowance, •

Their duty 'vaS to visit Adult Education Centres and

' . Education Centres established in various villages both,V - "•

.during the day time as aIso occasiona1ly at night.

They claimed p:'iity in the matter of salary etc., with

the Supervisors appointed in the Education Dcfartm.ent '
' ' '

on tlie ground that they were doinq the same work as ... /'

T ."-was being done cy thc-ir co-untor-parts > resiondents 2 to'"6 ;-

• therein and wen^ discharging similar duties as •

• ' Supervisors in Education Department who had been.
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..absorbed as regular government servants. Another sall,nt
feature of that cas»(as is in the instant cas.) ,wa's tha.t

•th.,\^pi„ointn,ents of the petitioners therein „er. initially
.ra^d, for 6 months andafter giving a'break of a day of so,
they were re-apfointecl by fresh orders. It was contended '
that . it was being done deliberately with a view, to
deny ,the,n the benefits enjoyed by the-employees similarly
situated and discharging similar duties and functions as
Supervisors in the regular cadre. One of the defences raised
by the respondent-Stat. of Haryana was that the ,«>d. of • '

•; ;the t» tit loners therein was, differint from •
, , , , the jBde of recwitaient of the supervisors ^ployed in

the Education Department on regular basis inasmuch » .'th, •.
, who^e time supervisors were selected by the Subordinate
Service Board after competing with candidates from any
part of the country while in the case of the petitioners

S V,, : therein, normally the selection at best was limited to • , •
the candidates from only a cluster of a few villages. Repelling
all these contentions, their Lordships observed that;-

. \ "Once the nature and functions and the work
Wh! shown to be dissimilar the fact that^
I,n->i made in one way or the other
»e« X relevant from the point of vi®w of
^rSe doctrine. U-«s oo^n •to the btate to resort to a selection vrorass

• f minht f from all over th© count 'might have competed if they so desired. If
vx- ^°wever they deliberately chose to limit th' '
if- ) /' selection of the candidates fixjm a cluster oi

will absolve the Statefrom treating such candidates in' a discriminatorv
• the _disadvantage of the selectees onc?^they are appointed provided the work done by the

. canoioates so selected is similar in nature"

• As regards the effect of the breaks given at the
itheir Lordships held that- '

''h=-'Ving regard to these facts and circumstances
the very temporary nature of the scheme itself, we do
not think that tne respondent otate can 'be accused

contd,.
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\ 5Snthll^b»s*rSiS'̂ S5*u?? •. t«"P®r«*y" six' '
. . . . f - v. motive." """ '•"V 'J'terior or oblique

,.Ho»o«.r. their Lordships further observed that;/ ^

shSSld^bTdlpri^d SJ^thr? P'tittonir,..' -?being fixed in roavJ^L^^itimate benefits of ;
one applicable to respond8ntmo°6'̂ h"®+^°them as employees who have S treating
fs employees who have contin ^
^"^itial appointmn>nt bv di<;r "tbe date .of

. which have been g?veno^^?rf'^"2 .

comput'ed f?om°?hfLtfof ?h service
• '• d^P^nding on the lenath Of •

:: r>,ai.rence in this context be also ™ade to some very : ' • -
V-- Wr"®"toudgn,ents..of,th. Su„ome Court in Daily'Rated ^ S'

-V • • Department thrpu|h • ' ^I '-hartiya Dak Tax :lazdoo. ;.anch Vs. Union of India :JT '
:: i • -=^- -in S 0tl:,rs etc. Vs.- -. ' i

• •; . India and others: JT 1987(4) SC 445 as also".-'- S
y- .' T^i^unal (Court No,l, (Principal Bench) "

. • ^inmancex:^^ (^987) 3Administrative'iribuni# A
*: • ,„,nUonod ca ==. the applicants'' ::: .-|
- , : 0-^duat« „.,e e.,,.loy.d,a. Junior ^ P

.. ., , Atedicai Officers 3r.d. II Ly the E.S.I.C. i|
; ".•••; basis.initially, thoy were offered appo;intment••- .
V:.-: v.: C'n P'.irc ly ,ad hoc h--^ r-i- • x • • •• .'Mr-• ;• •--....(> period not exceerilinn 90 (•!;:!yc . • »;••&

90 c-s a or.ak of ^one, or't»•^ A. ::te
P"-='0f:s.rvice onjadhoc':"--!•,H. : ,/^basis-^as/^ to exceed 9Knti.s . Tl.ey were'paid/,,/", ,:

. - V'.'l-

^r>
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a-fixed S3lflr/ of i.s;DLO/- pei month'besides, the'

allowances as admissible to other employees'̂ '

drawing a basic pay .of Rs,.650/-.. Some,
^ 1 S,0-• . •̂

, ; ,. p!ther terms, of their appointments wereZ similar to

those in the instant case.

^®rich speaking through leayned.Cte.ixinan: .
, U. .^i^dhava Reddy, J.) observed that - \ '

^ , , the posts exist and there is

L hoc nl I ,"P i''"® on temporary.-v.. regular basis. In fac,te after the •
tho^onH^ the.applicants were terminated at •-

1 - with •
pnnnii? H n':3lifications, are sought to be •appointed again on "temporary ad hoc basis'" '•
^0 long as the posts continue and there is a need

^PPoint-nent.
bevo?^ a n ^ ^ appointees if--continuedbeyond a perioc of 12 months .are-likely .to
claim that they fare regular appointees, cannot -
T' -t h h their appolntrent.
Ar+lrlo^ 3 voilative of 'Articles of 14 and lo. of the Constitutiono"A

/

l;-3. Earlier dealing with the provisions of Section
,17 (3} of the Employees State Insurance Corporation
•.Act, 1943. which provided that al l'/ppointraents ,to..' "v
posts •corresponding to Group 'A' and Group 'B' posts-^ ' .
unde,r the Central Government sha ll" be nade in-' •

cons'H-^ation with the 'J.l.G.C. provided that the ' '•
said Section shall not apply to an officiatihg or

tempor^rry appointment for aa aggregate, period not
exceeding one year, the learned Chairman observed that-V

"It would be noticed that the fxception made .
under the proviso is . to the power-exercisabje''

+ which :-3keQ consultation:Aith the obi _f)-jtory. in other woids. "

rl of the pov.'ei conferred by this 'proviso r'the Coi po j.,:;t ion coulc '.vilhout conS'iltati nq UPSC
ma,;e teinporarv/appointments for a' to ximUm- period
of one ye;:r. Bat nelLhier sub section^ 2) nor '
the proviso prohibits ppointmerit beyond'a period •
uH +h'"'+K^®nScr''V,''''̂ officiating basis,in consultation'with the UPX^Xhe proviso is intended •to*"bb le ' th e

/of ric j 3ttnn
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not exceeding one year on L fJc'? 4.?

Sfth'tbl'3&S?S iu^ZU^xM^:. \
-^Uy as regards «. the principles of "e.ual pay f,,
equal work" the learned Chair.,an obserbed that - V ••:

.1^yrWi?2*a»4-'"» >•̂
, It is now well settli^?L^ "entical, .,

appointed to a post r.rrv ^"^"9 persns, '

i:;v. i-

Of equal pay ^for eq il wrk as so

'}••:'V concluded by saying • ^^^•; ;• V''- ' - fe
..aIlp"nq"^e''bSc'mv°of'r''7^

Otficer? Grade II thev k Medical

artifipTAi anr) • psriod of seivice were- 'siM'

90 days are held -to bp i" f i / period of aoout ' -v

a^not^a„ectin:,{he^co^u;:Si;«,tf^ 11
;Hv3- •••;, ; .;• • -:

con-td.,,, • • • ;5V;)

'-v:

i
f:;::cH„
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20,,.:. . Having regard-to th& facts and circumstances.,'-
•pf th.xs .casp,; the aforesaid observations, to iour mind,--; . ,6^:

.•, ::;^ouid apply ,to the facts of this. case> Although-the, ' JS
resfjondents have sought to justify the payment of consolidated ' . •^

: monthly pay of .Rs ,650/-. \(plus of course leual al lowances as . '

admissible in the pay scale.o,f P.s'.650 plus N.P.A.) on . - if;

• . appointment being, o^-ad

\ one, working day. break in ^between.

be'entitled to the regular'scale
r,y;,.^a |̂,^^^^Rs.700--1300/- (g^re-revised), secondly,,'' that. •theV •v'''

not a substitute for regular Wedical Officirs ; '

,• Ministry of Health £ Family Welfare- ."through "" ^
X>- ^ Administration/Directorate :o..f IJealth Services' Zi'Ji

^ appointing authority in respect of Medical

scale of ns.700-1300; thirdly, therej^,:^ v; •:
selection of Junior, Me die a1, Of ficer, .(ad^ hoc): "v •' '

;tests and no. codal , forma-Itiy•^.••'̂ •••V

' ' verification by^olace of .cha^ Jteriand;. ant is made and they ^are :appoint^d
L-stri^/tly on ^he basis of seniority as, per th^. :lisi'̂ ;fa?mish^
j ;,tQ them bY,j|̂ ^ployment 'Exch^ and, las.tly,. that'Junip.^

Medical Off iceis Ud jhoc) are appointed for routine check up
of patients mdispensaries and they are generally'not giyen' :ll?

.fitv ?: ^-''̂ ^.^po^nsibility of:any store/instruments '"^d•'they only
peiform and carry lesser responsibilities/duties, in compari^oin.' -; ; |Af

^ Officer appointed- .by. tire .;airiis;t.ry-Zaf: ^
Health &FaT.ily .'.Velfaie on regular basis in .the. pay.r-scale ^^

Rs .700-1300,^ we do not think that any of these contentions .
.jjnequal trcclrnent in the matter of 'pay , •

conditions adverted to a povi^ .• The^ te'nnl; "'•

and conditions aaid down in the appoint:nent letter^ issued^'? • ^

. surely unfair, ^rbitrary .and ,haI'Sh:,-;;^/.-;''..': \ J*
• -yj •'.'Vv\ ' . ' ••' . - ' , • . • . j.''
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/ ..Obvio^usly , the petitioners have accepted the same; because
%y-QY h^*^ no choice but to accept the posts .or decline thern

• and len^^ain unemployed;• the employment position in the country,

bC'-hg vvhlit it: is with ever growing specter'of unemployment
• blooming large. Hence, we quash the inpugned order^jin all

these applications and hold that all the Junior Medical • .

Officers> Grade II appointed purely on ad hoc basis would
• • i .

be entitled to the same pay scale of Bs.700-1300 and allowances.
increment

as also the same benefits of leave, maternity leave/on
)

completion of one year and other benefits, of service conditipps. '

• t as; are admis sible to the Junior Iwedical Off icers •appointed

on reoular basis in the pay scale of F.s .703-1300. Further

notwithstanding the break of one or two days in their service

as stipulated in their appointment letters etc, they shall •

be deeraed to have continued in service ever since the day.
on

of their first appointiriipnt. As far, '-he d^iys/which they
did no.t actually discharge, the duties on account of .

I artifics^ breaks etc. at the end of every 90 days, w,e, •

I direct"that the said.period would count as outy for • •
. cDotinuit^y of service and the same will be treated as . - ;

leave to which the applicants will be entitled at. par with

reg'-iiar Junior !-'edi(.ai Officers uxaoii II,La£.tly> we direct

. .the respondents to r eport the cises to Lhe. 'J, ,S .C . oi all
.those petitioners who are likely to continue on these Posts^,"

r^V • . . . on 3d hoc/temporary basis for n^ore than one as required'
. by^proviso- (iii^/cUuse (b) of Kenuletion 4-.of the - /
' ••J.i .S-.C.-(E,xe::.pticn from the Consultation) Kc-.juL:t '̂-r.s , .1953

\ .-ted 1.9.S3 advpited to aoove, for consultaxion. and upon

c-:.n.uU3t:on with th. 'J.KS.C. they shall be continued in, ^
7-^;-.-' • ^ ••service iti t''C; li-ht of the advice of the .S .C, :



t

'/• '
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till ,regular appointments are Tiade to tWse postS'
" 'A we allow all these applications and

^ .„>;nnndent£ to implesnent the above

. ^ !•'

••-V --i

• direct the respondents to implement the above

•' yjj order within three months trou. the dateof the

'Si' ••

-kX '

receipt of this order.
/ /

/(Birbal Na'th)
-Adniinistrative ."•'iernber
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