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y . An- ad«ihterim ingunction was lasued by

this Bench on 22nd May, . 197. to the effe~'

services of the applicants shdll not bef
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by dlsplacing them by other ad hoc a’po
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to l9 5. 87 (V1de Annexure_'C') and ﬂ
o1 so, thelr term wWas. lcnewed for another 90
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1o w make any grievance @ of - it.-

pey the terms and conditions lald

amendad v1de thelr lettel dated g,m’

Medlcal Offlcers appointed by the1”f;r:h
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the llst furnished to them by Llﬁ Lmnloyme
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are not entitled to the sarue; lgsc
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Officer (Ad hoc)wére frame ﬁle .
g Famlly Nelfare as per thelr!letie

and 6 4.84 as amended {f rom tl e to tlmc

w1th the oald pollcy, thu JUHFOI Medléc

(8 ‘.’

are gppolnted fox a total p011od of’ 18L
' o,

thh a break of one day ‘an:-ithe explx

However, aftel the eyplxy of
M TN
T agalnst the'vacanc1es thus oc

"g ﬁarancy position trom the 115'

1)”¥Y the nmrloyment chhanQQ an
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f/otrur candidates who are next below thc

given appointmenl as Iunlol Tedlcal Of

The underlylng 1dea, the xegponcenis'séy, 15 two-fold
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\"m;lOYment to other candlo Le who,hav;fx

themselves with *he Employ"ent Exghangef
x

need of employmnent. Ldbtl), thL ves onQents/explained

that it is always open to thc thltlon@IC to{a ply
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,'gconducted by the Commission'followedfby;
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i relevant rules and some of the

trying for their appointment ont:

N | e
6, The first and foremost questlo

obviously is whether the policJ .;;
1s a legecy of the old system

t

by tbe respondents is 1n conson

l
all permanent posts borne on thq cadre of,Centralﬁ

P { . ‘t et P L(
. Service, It is also not dJSputed that thg Iecruitment

to the said posts on permanent bf51s has to beimad

accoxdance w1th the Central Pealth Serv1ée Rules,_
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 Cadre’ | |’
& Family Helfare is ehe/controlglng authc

x and the Government of India in the Hlnistry of'Heelth

o{ the sald Rules would show that tre met

i
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recru1tment to the serv1ce are those mentf,'

Rule 6\of the Rules and after the 1n1t1a1

%, 'Q

"“; of JQIV1ce,,its future maln*enance has to.j;g

-8election by interview only by the Commis"'
T i : o]
sccorcance with the age limit and educati
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exprerience as may be prescribed, in consu

l

,,the-Commission.'Of course, the exacf nEth g

s plﬂscrnbed by the Lontlollwng AuthozltE

with tbe Conn1531on on each occa51on and
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'~u qannot be said to have been Iec:

. '<“.H 1t
..u,,',_; 41.

7.xﬁ3q“The cruc1al questlon whlch'still
iv ,..consideration however is whethe

the petitioners can ‘be shunted

un the expizy of a totul POIl?d

sLntprmlttent break of a day or so on : th

x

190 day-. There can be no two oplnlonfith

Tt the Government
‘can make short-term ap001ntments even, aoaf % -

I
posts so as to meet its 1mmed1 te . .Te

ﬁu1rements pendlng
RIS

B
‘ dppOlntment= to the sa;d postq on r_g

words short-term appointments

, u#«crltii 
can be made b3 the Government but theii/

whotlhey once hav1ng made such apr01ntmenth

el

open to the _concerned HUuhOIltYitQ dlspenlu

.urViCHs of: tvmnorury/dd hoc emwluyee

C

Sovectwill even when the nced icr-f flllx'

| g
temporary/ad hoc b8515 stil)l pc151sts

It ve just and falr or the part of ttp

terminate the se“viccs of a tem

5

-no ra ry ! emp‘
b been appointed tor 3 srcciﬁieq; ‘
}post'has'mot been fillec up by:%
ere is stiil need tor mannxﬁ is
;% is occupied by a reqular- a'!&lnfee.
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is fox'the/rnaqons gi ven below.:ﬁ

xx no londer'xgxxz determined by consen
,altered unilaterally by the Govéﬂnme t

I T
of statuJ thaq/of contract, The hall—marky

.~ “-contract between tre government and|-

obviouS'}f ;f

r"'

B,vh In the first 1ns+ance,'1t 15 now:we
A forigin-of. - . i - '
though +he£government service 1s

but once appointed to htq post oxr .
‘and  his .|

servant acqu1res a':statu ,[1ightg and ob

-¢‘-_\ ‘. to .,

jby =tatute or statutory rules whlch

'the IEgal“pdS;thH o‘ a Guveznm»nt servan

0 |
1he attachment to a legal Ielation hlpi
duties impOSéd by the public law and not*b~

of the partles. (See: Roshan dal Tandon Vs
L e .
and others: AIR 1967 SCi1889 onC Jn;on 0;

A rah Kumar Rdyﬁ l986(i) SCC 673). ;h

|
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the Supreme Court observed:-' j

"I¥ is now well seltled that 3 ]OVGrnmgn
~whose appointment though orljlnates¥'

acquires a status and thereafter is

‘o wFules, to,regulate the service conrd
.+ :POWers can be exercised unilaterall

-+ consent of the employeef*concerned
;- "be.'idle to contend that 1n the- case/:

rand acceptance, thus brinding it to

Once appointed, a QOVfrnment servan

service concitione steps in to rcqu1

2 \ ship between the employer iand emplod

-Service rules and not by’ the texmsioficont a¢t.
} powers _of ‘the government: under Artic

| htiqn
‘:employees ‘are. very wide and unfetLered‘

S0t gtatus and there:ifisr his position 1s'nbt'bne governed
“i 7 by the ccntract of n,palntment ruLi

ioations are

governedihy. his

le’ 1 30!

}”appOLntment should preva*ﬁ over- thewd,”é
i their service cond;txons.l]he )rlgi.i,;ﬁ,}
r.often=times s contractusl, There®is

iclaw! governing
ate the relatione-
ee, His. emoluments

and other service conditions are théreaftedtrequlated

50,

Py the appIOleat“ ot Lwtor' outhu,xty empowered to do
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| of . the petitlonpys could be'

',becomq

1;C0n8ultatlon Wlth the Unlon P

'thét short term app01ntments
;ﬁsystem of hire and fire,

In thls View of the mdtter

i l

wages seems to qtem from an apprehen51,'

f il

.of the respondents that 1f a‘t n;or we’jn

“gjallowed:to*contlnue for an 1@defihiiei_
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eventuality for termination of sezvice"
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fpontext to notice the rPlevant prov151ons’of

P b o (Exemptlon from Consultatlon)Pc

.lSSLEd by the iiinistry of Home Affairs

No {89 Ldt@d 1—9-35

consultatlon with the J. I.S.C} in the f

i
N }
.

i

=gularat10ns l9a8

v1de J.b,ﬁ_

hpgulctlon 4 thereof dlspenses w1th

ollowlng
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St i4, It shall not be necpssary$ oflconst
.. the Commnission in: Iegard e s
..o for a temporary or bff101atir

" to a post, if- K

: (a) the persn dppOlnted.l E . s Lyl : v

‘ : to hold the post for, aiperic more, i’
SR one year; ano ’g.,n_

'--(b) it is necessary in the- 1

to make the appointment: itnne diately

nd the reference to the ,ommissifu

YV
(ll)If the app01ntment cont nues.beyond_;
“ period of six months;:-a, freshs ‘estimat
il to the period for whlch the|persOPmA
o et U is likelyoto hold the postishallib
SR and reported to the Commlss%on

(iii)if such estlméte indicates’ that th

I person appointed is likely” to= hold h
o - post for a period’ ‘of more- than one‘year:
from the date of appointment the .Commission .
shall immediately ‘be consulted 1n regald ’
_to..the fllllng of|the post".. i

Bt S et L A T
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EV1dently, ithe short-Tenn1contr‘

concerned authorlty to Ieport Fven short-term pfkintment

. to- the Comx ission as 500N 35S, 1t is made and consult‘the

Commissxon 1f ‘the temporary/oﬂficiating appointee is llkely

I

?sought to be nnsured by automatlce operatlon of.

an end by efflux of time on the expiry pf 90 days in the
first instange and on the ex;1ry of® lBO days 1n all. Suxely,

devising-a method 1ike this is neither conoucive to efficient

and snmoth functibning of the}depaxtnert 1t elf nor it is
just and fair to the appolntPeS on whuse head the sword of

Damocles keeps on hcnglng all the tlme th?-grlm;-prOSpect

of an in uncertsin and dark future stares: in, the face,

It is tentamount to sheer;exploitation of unemployed and

Y

needJyoung doctors.
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"Lﬁu P S C Obv1ously, therefor°

_,of ekuallty enshrlned in Artlcl'

;A
,y<of ‘flrst come ]ast go' in publ

. i
b

i

}W'of ‘erst cone last go' in pupl

d'vacanc1e in such an eventuallty by appo

Y l
v,

from. Wthh the short-term appOlt;m

WMfjcers 9uffe they axe dlso

Conctltutlon of India in many a;'

such contract contravene the we

Sy i

as the serv1ces of the ]unlor4l

utomatlcally terminated on tbeC i

l E) p

‘irrespeotlve of the fact wﬁ,‘h
fllllﬂg tho Sald post st111 surﬁ'

R ) #74

1t is the caqe ofthe respondent

nting:affredh'

incumbent on the same telms and condltlons and they
I R

go on adoptlng thlS pxoceas peqlodlcally

the hedlcal Offlcels on regulax

g by the Mlnlstry of Health aud E

I
-
1

‘ls»clearly arbltrary and violati

of the Corstltutlon of India,

5who were Junlor to them had beeP retalnec
Perhap< it was pursuant to-a’ copdltlon;en
- service contract that “their 5a1v1ces‘car

at - ‘ S
‘with/any time without notice or| reas on"

Sourt depIGCatpd this appxoaoh on'th#
] AR
v1ulatgo the salutery pr1nc1ple of eou ly

='“1t1a11ness and want of dLSCIlmlndtlon_

«1

in A’thl.S 14 and 16 of the uOnSIltU‘lOT

1w oxder of termination of th«laervmcva‘

i




ap;ellants thereln were held to F; 1

T of Artlcles 14 and 16 0f the Cuhs

thlc c?ntext be also. made, thh 3

‘ of Hanaqer Jovt Branch Press,w§v

! e

_SQ 429 In'Uat case,: the serv1ce o

class IV enployee was termlnated

"reason although in. accorddnce th the condf”

hlb service,Athlee other employe F‘ 1mila‘l,.
| i |

1etalned The order of termlnatlon was held o
. clause o
of equality/as enshrined in Artlcles l4 and:‘,

é ' Conqtltutlon. 'ﬂ' o

|| B R

‘ . ' ' . . .. - E v PN
f 12, That apart, the.short-te1m|contract of&se;yipe@.

of the petltlonezs is wholly unwuct unconsc10nable

i
1

and is against the very letter ahd Spiris of our CJnstitution

ms I : . .~;_ :
wirich Z' at securlng 5001al an economlc 3 it

violates the mandate of the gréat equali

: Article 14 as observed by the Supreme éurt”
! : |

i inlend Hater Transyort Corporation Vc

| B 5

and others:'1986(3) SCC 156: —(Parf 89)

Bm '10<"

"The Consti%tutioh was enacted to. secI e
... all the citizens of this countpy: social’an
.;;HMW)economlc Justice., Article 14 of the's onsti
R dntees to all pe:sons! enuallty before

‘e egual protection of, the lawsi#T
ble from the above dlscu=510m5V
Z case 1s in consonance with ri?
ipd to Secure social and econoum]
Horme to the mandate of the great.
N ;Lﬁgﬁa in Article 14, This principle
v e ele courts will not enforce and willy
Tt pon to do so, strike down an UPfalL
cwnt*'rt or en unfair and Ph_-'tﬂﬁahﬁ
con 3b-, cneered into betwiern pardidss
f"u(l in h“1~d1n1hn p@wel.,i. S
e IC wil) alss an: Ly vl e A man Pos g L
i - rather n3~m?nnin ful c%wJ el et L Hive
. acsent Ly o4 cuntzuct D2 L) ﬁ:ﬁn an e
: line in @ prescrivc? oo stahdard foru or] to;accept

a set of rules as part of the contragl hDWGVer
unfaizr, unr:asonal le arnd unpunﬂcionahle a claus

. in th2t contract or foirm or iules mayl be, TH
principle, however, will not A ply where: the
barqgaining power of the cont1~c11|~ Harties
or almost equal,' ‘ :

'm h;s part
Jht;and,reason,
cy iusulc

!
1
[
'
'
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denled to a qovelnrent serv:nt whi 15 1h pu‘

; 71mployment

and dis charges the same kind of | dutleo‘Wthh'hISEcheI

counter parts do. , : "i

la, { These principles have been lucidly epunc1ated‘

in a long catena of ue0151ons by ¢he highe?t court of the'

I
'

‘COJHtry. In, Rattan Lal and others

' )
others:(1985) 4 scc 43 it was the practlce

Y ,\},

State of Haryans to mdke subs ta“tlal numbe

Vs.lstfte oﬁ,Haryana and

appointments of 3chool Tedchersin the'ex1st;ng vacancmes

or edrlier and to a;pqlnt them aqaln onzadfF
, : s

the commencement of the next ocadenlc year

havyana hud been oppOlntJng teachers for g
I ‘s
as stated above and in some cgseS, tbe app i

for a peIlod of Slx months only- ond theY wv

au|1~me bourt - : : ‘%l

"If ‘the teachers hod been appolnt';

at the commencement of an aCademlc year and termlnate thalr

would have been entitled to.‘the%bene

' “vacation along with. theISdldry,
* in 1espect of that period-and. tm
~ such &5 casual leave, medical‘leayv
etc. available to all the Goverpm
benefits are denied to thesa ad.t

all:dthefﬁpriv1 egna
nmternity*leave
ont,servant

ochH teachers

e ey e s S m s 1o

unreasonably on accountiuf this pernwcious system of

appointaent adopted by the Stat e
== " 8¢ hoc teachers are unneressarll
N ' arbitrary "hiring and firing" ipoli
: . "who constitute the bulk!of the ed

~are compelled to accept: these jo

Government; °
subJected to an
These ‘teachers
ucated unemployed

s .on ad ad ‘hoc .

basis with miserable LOﬂdltLOﬂS af Serv1ce. The

Goveinment apjeils to be ex lpﬂtl

th;s sytuctlona
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an

l4 hf In Dh;rendra Chamol: and’ other Vs

131331A@rge number pexsons wele enoaged by D

\ [ P
Kendras ‘on dady wa es basxs and though’thew
cénd dlvchdralng he same duti

the same;work as were belng performed by_Cla

employees app01nted on reg

paid the Same salary and allowances as were .
5 other Class 1v employees, Hule dupzeccft,,.

Fractice the Supreme Court saed :e}' B

3 : ,
3 " It is peculiar on the part of the Centra

Government to urge that these per&onsltook up
- employment with the Nehry -Yuvak Kendras®'knowi g
| : fully well that they will be paid only: daily
wages and, “therefore, they cannot: clalm moxre
This argument lies il1 in the
Central Government for it i¢
argument with the exploiting ‘
‘State committed to s socialist pattern
'€annot be permitted to advance such ap’ ‘argument,;
It must be remembered that in this country where,
there is so such wne emgloyment, the choice/ for'ith
« . Mmajority of people is to storve or-to;ltake ,
employment on whetever explitative terms;are EE
offered by the employer, The|fact that. these;emplqyeesi
accepted employment with full xnowledceﬁthaf? hey

: will be paid only daily, wages and theyl
! ~ the same salary,and conditions’ of Servi
\ Class 1V employees, cannot pr0v1de -anesca

: - Central Government to  avoidithe m3ndate.
: enshrined in Articie 14 of the Constit |
o ) o aztlcle ‘declares that ‘thereishall be e, a.
S “  beforé~law and equal protection™af ‘thel’ ‘
: Wi 1mpllclt in/ it is the further principle. thal
¢ must be ecual pay for work of equal value,t

f‘soc1ety S

lee-w1se 1n Sqr;nder >4 nqh cnd anothex Vs.w

vneer»un~Chun f, C.E,p; end others(l986) % SCC 659
|

| s whech was a case of da: ly—wage wozxers of C P P D

|
I

; Wa g h“ld tnat they were entitled to waqes eq;a

l to regular
apd. prrmanent employee° employed the’e to du 1dent1cal'

'fork The learned Counsel for the respondent~Central

] | .

. xov'lnment Ieeterated the same argument as was put forth
| .

in Dhlrendra ChamolJSCdue (supra) ad also urged that

23
the doctrlne of "equal pay for eq 1ral work" wac/mele abstruct

xxxx>x doctrine and was not capable f be i ing anforced |
in a court of law, Repelling this CUHtenthH, their k. .

1

| o o




Lordships_observed»y

T~

of State Policy and Artile:39:iensh
o Fr1nc1ple of equal pay for equa
N, Bandhir Singh V, Union of India

"The Central Government llke allergan * S

. .State is- committed to theé DirectiveiPrinciplesi.
Tingsithe 1o

work'

.\ occasion to explain the observations::]

" Mohan Lal Bakshi Vs, nlon of: Indi

out how the principle of | equalnpayglu ‘
is i not an abstract doctrine randyhow. it
vitel and vigorous doctrinet acceptgvf‘HJ
the world, e rticularly by:!allisocia f
countries. For the benefit ofthos 4

seem to be awore of it,; we may poin

© the decision in Rdndhlr Slngh caseq

followed in any number of cases" bw
has been affirmed by a Corstitutio
Court in D.S,Nakara Vs, Union of ﬂ

Central Yovernment, the State .Gove

likewise, all public sector undert

expected to function like model’ -and

employers and arguments such as: th

advanced before us that the princi

pay for equal work is an(abbtracti

cannot be enforced in a court'o

_ come from the mouths of the State
W Jncertaklngs.

)

another c1mllar case, namely, ' Praqwdn Dd
gy Yy

o, Unly Tecently,' the wupxcne Lourthaffﬂf

had

:Vs State of Haryana and o+hLJs. AIn l987xl“”

- that cege, the Government of Haryana

2, 19 78 ), thuy nere psid }v.NJQ/Af;ez ne

n"

!
| P, *
1
l
|
i

EdJcatwon Scheme Sponsored oy tle oovexni

the Llrth Annlvexsaly of H~1‘tama Jdnc;ﬁ

f‘dldzy besi des a flxed sum by ' a; of tlavellln“

JdJ

éllowance.

o ” Their duty was to v1f1t hdult EFULBthﬂ éentrés and
N L LdUC"t on Centres established in varloué v1llaoos both
\\ﬂ? :du11ng The day time s also o;chlonally at niéﬁt.ﬁ= |
“ ; zﬂwey clglmec P Ilty in the muttex of Sulary etc° w;th

| - l
-
the Supervisors appointed in the Educetic

. L .
sic e ground that they were doing ihe

¢V}

\ . i .
was lLeing done vy their counivcr-parts, rj

thorein anc were discharging .osimiler

n anrtment

me work.as

simndents

<

~

duties as’

Supervisors in Education Department who had been
} ot

to 6
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madae for & months and’ after glv1ng a‘brea'

8 ‘ L
~that. | 1t was belng ~done. dellbeldtely'wit

fceny them the beneflts enJoyed by‘the

2

v
T

thexappointments'of ‘the petifionerstfher"
. ’.

they were re—ap;01nte< by tresh orders

\.~‘

1 l,
bltudted and dlscharglng sxmllar duties a »
5uperv1sors in the reguldr Cddre.,One of he'idef

1 ! T ..,-.-__ !
by the rebpondent Stdte of Hdrydna was th,h

recrdltnent of the patltioners thareln wa
i --; : ‘ i
the mode of recrur&ment of the superv1sors employ

the Educatlon Department on reguldr ba51s 1nasm ch as‘the

[ . .
, who]e tlme superv1sors wers sclected by the Subor 1nate

ue1v1ce Board after competing Nlmh candldwtes from any

pdrt of the country Whlle in thelcuse of the petxtioners

by
1

therein, normally the selectlon 2t best wd's | limxted to

the candidates from only a'cluster of é‘few v1llages Repelling

all these contentlons thelr LOIdShlpS observed that.ui_/‘

Vn "Once the nature ang functlons and the work
" \are not shown to be dissimilar the fact that
"~ ‘the recruitment wes made in one way or:the other
would hardly be relevant from the Point of view of
"equal: pay for equal work" doctrihe.’ It -was ‘open
to the State to resort to a Se;eqtlon procass p ..
where at candidates from all over‘the country ' "
%, - might have competed 1f they so desired, -If
" - however they dellberdtely chose to limit: th&'
, Selection of the candidates from a Gluster of
¢ 0 a few villages, it will hot abuolze the State
T from treating Such candidates in dlscrlmlnatory

o m'g- manner to the disadvantage of t}e selectees once
e they dre apppinted provided the work done by the

candidates so selectad is 51m11dr 1n nature"
!

17, *As regards the effect of the bleuh;jgdvgnjét;th@

end.of six months their Lorcsh1ps;held that

"hiving regasrd to these facts and 01rcumstances it

the very temporsry nature of the jchem;'ltself we do
not think that tie respondent statie can be aCCused

l -
et
1} T

conmtdl ot



Lo . t

Howeve

recent judgmentsﬁofxth@ uullqme Court

heference in this context belalso made

df@"that however does not mean thy
. should be deprived-of the- le

- lnitial appointmant: by dl&regafding

;‘nature of ‘the schem !F¢le therefor

3df.making ap;oxntmonts 0nia
. months basis w1th any.'
motive.ﬂqa . .4.~

r thelr LOIdShlpS furthe”

git 1matewb
being fixed in a pay lscale “cor

one applicable to respondentS“
them as employees whi,haveﬁcon“j
as employea2s who- have, continued’

which have been given on‘accoumthfﬁ

ter of right

, regular employees
from the inception they would: be ‘Justified. in

claiming Pay on Bhe basis ot the lengthiof servxce
computed from the date of their: appointment
depending on the length of - service by - d;sregerdi ¥

. the breaks which hdve been glven for: imit ed-
purpose,

‘, ':":1"1. A
vto some very

1n Dally Pated

Ssual Labouy om:loyed und;r }&T Depaxwwent through

ha 1t1ya Dak Tar "azdoon ancr V IUPlgn of Ihdba JT
1987(4) SC.164 and Er. ALK, !

A S

Foyin,

‘n & ot’~

Union of India and others: T51987(4) °‘é“f‘

a 1udjmcnt of thls Tribunal (C“u*t Loh

in Dr, (:fs )Prem Lata Fhoudraryﬁv

EmD

Tnsu*ence Cﬂsz*= ion s (1997) 3 46m¢n‘;

Wi

Ihisyrg

el g

(A

d3ys was nlven and the tota! Feriod

Lacis

|
thases 879. In the last mwnTJOncd c:uq

ad

ﬁefe all medical j.wdudtOS:WQIQ'Um
Ince Medical Officers prio ﬁrude.I;li'h
hoc basis.intially, they were éff%#
tely ad hoc hrcic e

Llme and after every op [SEREES

viag e

| ' . [

. (
¢ period not |
not !

L»‘luWu” to excesd 9 montic

|
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1xerJ
1er allONunC&S as adm;

\of the E.u. C drawxng a;

SHaED
ther terms of thelr appoﬂ

5?%] tHose in the %nstant ca

:'xuthVd Reddy, J.) .

'falar( P s/ j'“

gt

¢

S
-

The Bench Sppaking
ots
S
4

NAS- stated above,,the postslexxst-anduthere is

”;‘_a need. to fill up jthese posisi.either on: temporary,
“ad hoc or regular basis;. In| fact,‘after ‘the
‘services of the appllcants were terminated at

the end of a perlop of O mobths, iother doc:'lzors'r
with identicsal ﬁﬂallflcatlops are sought to be

'app01nted again on "temporary' ad hoc basis",

3o long as the po=L° contlnue and there is & need

to mke even "temporary ad hoc". appointment,

the mre fact that such appolntees 1f-continued
beyond a period of 12 months: are: llkely to
claim that they,are regular|appointees, cannot
be a ground for ¢ termlnatlwg theirrappointnent,
That would be wholly arbitrary land.voilative of
Articles of l4 and lo of tha,Consxltutlon.T

Y Shas

exceedlng one year, the 1earned Ch fw{J

Jfofficiating

“under sub section(3) whichilsak
“with the URSC obligatory, s

| O
"It wou’d be not1c:d tha t t.
under the. prVlco'1 o thev

by virtus of the power cnnferlcd;b thls pIDVWSO,
the Corporation could w‘Lhou*'an ultah.nn JPLC,

make tPlpC*JIyz*'puln*Wthq fordalm ximum- perloo
of one yexr., But, chthe subiseotion!2) nor. ‘
the proviso prohibits hpyoLrtrent eyond-a period
of one year on anEofficiatlno hasz%‘iq consultation
with the UPSC.The iy 1ovico if wtozbble'the

|
!
|
)
!
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'\ ' .. the Corporation to ﬁakefthe
\ ...even without consulting the.

PSC:

éppointmentéq*

£
'

‘for 'a period

: S ' i not exceeding one yéar ‘on an offidating i .
' a . @ temporary appointment; it do§3ino;ﬂprphibit“

appointrent beand!aﬁpériodao :

L

.Wwith the UFSC, v -

P
!

Lastly as regards s the priqciples,of;y

. - ' N
equal work" the learned Chairman obs

1

, . , "Whether an Insurance{Medical[Of
S . '~ " 1s appointed o ad hoc or temp
s officlating or on Tegular basis
duties and responsibilities
post discharged by all of them .4
It is now well Settléd that amor
- appointed to a post carrying. a.,
of pay and discharging the Same|
responsibilities attacheqd to tha
distinction can be made in the i
and allowances m1ely on the qro
temporary or ad hoc orofficatip
are appoinmted
‘of equal pay for

. t0o late in the day "to dispnt

fhe Learned Chairman conicluded by sayipg;

is no iustifid
ic payiof FsT007

""Therefore, there
allowing the bas

~ . only Rs,650 p.m, , v
..\-discharjing the same.-duties. and:

‘“”-;\as are discharjed by regular ‘insjur
i ~theY'wopldﬁbe"

- Officers Zrade 11,
77 the same pay scale

i.e. Rs;700~1
“ “allowanhces and &

1s0 "to|the samer

: L ﬁ‘maternity.leave,-incrgment on'co €
o+ o - one year and benefit Qf-thgirﬁsg,m;g
! 'fé' :Condltions L B R T T R ‘ ,

L. . .,.f'. '-- . . . H . . ! ,L
A e w7 "The intermittent breaks in Secfvice.

. the end of 90 days' periiod of sel

artificial and'unwarraqted. The ordersiofi
termination at the end of every period

190 days are held to be

: ©.do not operata g

f ©services; they a1c to be distend
: .0 8s not affecting ihe continuity ﬁ

officlating and.teméo;arylbasi5~

on.reguler basis, Th
equali work.is::goy e
entrenched in service furispridence’

t ”

éti@ﬁ}forﬁh
R andi 81llowin
Since{the’appliinm”;

oneyear on an

?qU?ifpéxﬂfor

exbed that L

"

ficer Grade II
rary or i ;
Jafterégseleqtionp
ched to“the . -
re-identical, -

ngperSnS‘ﬂ; SR
Particularwscalg\J

dutiesand.
L post, no

matterbofﬁpaf-f"

und that some are
g;anqgoﬁhe;s;l

cprinciple

scletio

lgiveniat,
vice were’

of "about

[i lle i;l(f'l]. v fi]d : i‘n Vé‘l , id a nd
73 1id termination of their .

rded andt s

f their =
; g service", [ SR S
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- Hav1ng regard to the facts ar

|oof t}LS case, the aforesald abservatL:

wonuld dﬂxy apply, to the facts of this case.
|
re.pnndents have ' sought to justlfy the pdymen

munthly pay’ of [s 650/- (per of . cour*etbua
[ ”

the grounds flrstly, that the app01ntmedt be irjc
bacig for 180 days with one working ! day bredkfi
petitioners would not be entitled to‘%hgﬂrgjglf”
pay of Ks, 700-1300/- ﬂre~rev1sed) seé;hﬁiy
ppt*tloners are not a substitute for regu1a1 He
appointed by the Ministry of Health :&éFamJ‘.'lﬁx"‘-
U.%WS}C. as Delhi Admlnlstlatlon/Dlrectoréte 5f§

&
dre not the dppOlntlng authorlty 1n IeSpect“of

ufflcex in the ‘pay Scale of Rs.700—l3DO third
Grescribed method K

is ne,. o of selectxon of Junxox,medicaltuff'

g ; i

|
"""" 1~n’

T umﬁﬁt as 1nt@rv1ew, written: tests»and no codaI

\ J N ! e
P .gvmedlcal examlnatlon and verzflcatlon bv

o !x‘*‘,
hoc) are a“p01nteq for rout.ne‘

R Y patlents 1n dlsptnsarles and they ale qenel&ll:"n"t

3 “ i

any spon51bllity of. any store/lnstruments a

) u,a
BN

; pezform and carry lesser Tes \on51b111ties/dutle¢ in'c

|
te a vcgular dedical Offlcer ap501nttd|bv the

: 1 '=J.
P2

Health E Fam 1ly delfare on reqularz basllc in the pay—scale

voof u,.70“ 1300 we co not +t1nk that . a'y of th~se contentlcns ) ?'3

will »u tify er uneznal treatment ln the ﬂdttu of pay

|

anﬂ'3+her fervice conditions JCVurted tc aoove, Theftérms

A

3! r3n61t1ons laid down ir the d{{O;ﬂt. =N 1ut+0rs issued,

. H o, t
o the petitioners are Surely unfair,;arbitzary and harsh,.

P
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these appllcations and hold that
Offirﬁ‘s

)

- be deemed to have continued in se

those

'th1f1c~‘

\

ﬁ;;Hj UHHL

be entltled to the same pay scale

,“.

completion of one year and othe

as are admn>51ble to the Junlorl
on reﬂular basis. in the pay scale

notwithstanding the break of one

¥

-

ac

stipulated in thei

of thcxr flrst app01ntmont

breaks etc.

c)nt nulty of service and tho ss

\

appo intmer
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regular Junior Medical Officers

the re;pondenis
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on hoc/temporary e

Ly provlsoﬂ(iii)[claufe
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it: 15 w1th ever grow1ng specte
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