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- For the app11cants

’,

' Shri Roshan Lal & Another. ' .{.Applicants
Versus | |
Union_of India and Another_ . . .Respondents.
CORAM: ' |

IN THE CENTRAL ADMINISTRATIHE TRIBUNAL
PRINCIPAL BENCH NEW DELHI

OA NO. 783/88 Q*"’ DATE OF DECISON 29 11, 1990o o
Shri Ram Lal & Another ’ ':- ...Applicants._ " _:» ‘i ﬁ
‘ | Versus

‘Union of India & Another ...Respondents;

THE HON'BLE JUSTICE MR. AMIlAVvBANEth,.CHAIﬁMAN
THE HON'BLE MR I.K. RASGOTRA MEMBER . (A) |

Shr1 Sun11 Malhotra, Counsel
For the respondents’ | Shri P.P. Khurana, Counsel |
(Judgement of the Bench delivered by Hon'ble

. Mr. I.K. Rasgotra{ Member (A))

¥e have heard the learned_counsel for both

the parties. In. both the above OAs the subJect

matter relates to allotment of approprlate scale_'
of pay to the Chargé Hands and skilled category

of Workmen employed-on the Motor Vehicle Maintenance

Workshops of the Department of Post 'P&T D1rectoratee

The appl1cants have submltted ‘that 1n the Motor

' Vehlcle Malntenance Department there 1s only scale of

pay for sk111ed category of workers and that all of

them are placed 1n the scale of Rs. 260 400. They have

- no6t been prov1ded avenues . of promot1on to hlghly

skllled grade II Rs, 330 480 and hlghly skllled grade—I

Rs.380- -560 keeplng " in v1ew the’ advancement in’

technology and introductlon of ,more_ sophlst1cated:



f‘charge—hands mho are placed in the grade of Rs 330 480;
(QL(H S G II scalelof pay).rAlthough they are termed as

’-ﬁ;Superv1sor ye the :grade allotted to them is that of”

fghhighly skilled grade-II category. The appllcants have~

:1prayed : ‘;f?H'EShould be““prov1ded avenues of

. pro n the reievant grades ’commensurate w1th'”
théﬁr»’.expertlse ‘and - 'JOb requlrement The equivalentg
'grade in terms of Fourth. Central Pay Commission for

»e;??};;eg - H. S G..IT, HyS.G.I> -R&,950- 1500, Rs. 1200- 1800,

,_Rsa1320~2040 respectively.- The grade O charge-hand 1s
<
Rs 1400 ~2300. ;although he ‘is:¢lasified - &S a Superv1sorg‘ ’
::géghwagpllgaptslaksosoontend.that~Career’progression to .
E,‘.v‘$>'.<_,1,‘sl.lops : ,sta;ff.'-. -izni‘za'the-:..;-p‘aY'*fsft:-avl‘é"sf"";me;h‘tiﬁoned ~above is
,aYallable 1n all technlcal departments Tike Railways,'.
| ClVll Av1at10n etc.eﬁTheuﬁourthﬂCéhtralﬁPay Commission
y -—:s-:lz?,%‘?;f.:;%l-so :Qb?f.erve,d sthats: WA

~"The .Third,-PayCommission -hid" suggested eventual

. i@tmegt;ofgdiiierént,tategbriésﬁihto the revised

. i “ ...Scales ‘on the: ba81s of: the* éf':é'.comrh”e'udjvations‘
. ﬁ::\s+t§¥§ egbert;bodiesnaffér*bautioﬁs~£doption of job.s
A | ,evaluatlon technlques over "B llmlted sphere‘—' .
" partlcularly Iorwlndustrlal ‘and falrly standard
. ;; Jobs,g Weawere~1nformed that 1mp1émentat10n of. :
h th1s scheme haS"not g1ven *much satlsfactlon.
| Slnce :the s distribution s 6% *pbsts™ in dlfferent
. . o OF88Dn satlensu-lsaamadewten the ba81s of work
.} | ;requlrment =gnd:; *after‘fa revléw ot the work

;ajconteng,'eto.,_it may neither bE‘boss1b1e nor

T e ié desirable- 0 : prescrlbe a un1form structure to be

followed by a1l: departments."'ﬁhatﬂw11; have to
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j';equ:i.pmen‘l: In fact, b931des3 the sgilled category indf.%*'

_;.Rs 260—400 grade-« there w-is onlY . one level “bf:t

I =

e et e,




;approach may be adopted by difﬁerent ministries/

t{f;departments wh11e ~ref1tting ?the workshop

;';;f:jf,‘;ﬁ5, nremployees into the different scalesz Qf-,PFY
| | .~r;isuggested by‘us hereaftere:_v ;f?ﬂ injir_.: o

"lIn the counter filed by the respondents 1t has
1;7 been submltted that the Departmental Coun011 for the

BN 4 u Jo1nt Consultat1ve Machlnery presently seized of

this matter. Bes1des i*t e department has also-
s ?_> undertaken.: “the - job - evaluatiOD w1th 2 v1ew to con51der'
regradlng sthe. posts in: Motor Vehlcle Malntenance
e Eﬁﬁpepartment Slnce ‘the Fourth Pay Comm1581on pay scales
ﬂ :‘uere announced 1n_.4987 (but implemented' w e I,
r‘,~,;q4 5iz,lél,l9§§),;the matter seems to have been pendlng for'

v et almost two and half years. However, keeplng in v1ew the

R fact that the respondents are se1zed of the'matter we-

”thls stage.

2 ;A}F“ would not‘llke to go into the merlts of the case*at“*”;:‘

&

) We understand .from ~the‘ learned counsel of the j'lh‘:
- lﬁsappllcants g thatx JOb»f evaluatlon _;of}igthe'kfrelevant
~l;é{vhgpﬂjwﬁ9ategorles of staff has‘ﬁalready made' '
¢ fztment of these categorles 1n the scales:ff‘ |
| of payvrecommended by the Fourth Central_Pay Commiss1oh?g:tﬁl
- {;ll*:] ‘evaluatlonA process the results and flnalisegfitment i“
R the revised scales of pay.‘ | ) 5 f;“
.- | In 'the above l v1ew of the nmtter,af we would
dlrect the respondents to complete the«process of JOb;
' evaluation and fitment of the staff 1n communsurat
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‘i'of"a copy of th1s order.a

(I, K TRAS OTRA) - - - T T (AMITAV BANERJI)

The OAs Nos 783/88 & 817/88 are dlsposed of w1th

'f;this order may be glven to the learned counsel for both

~ i
C -

’fﬁnormal course.’

:M_‘Qhere;mill bexno orderwas_to costs.
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A

MEMBE (A) - | .~ CHAIRMAN .

not later than six months from the date of rec!ipt

. ‘):!; e

‘?if“scales. of 'pay recommended by the :Pay Commission forf

ngrtisans and Supervisors as expedltiously as poss1b1e;*b

"the above d1rect10ns.. The appllcants will, however, bef
?‘at 11berty to file fresh OA in case they are aggr1eved;~

Aiby the flnal dec151on of the respondents. A copy of,.

f'the partles, bes1des sendlng 1t to the respondents in Q§f~'

e e e




