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IN THE CENTRAL ADMINISTRATIiyE T

PRINCIPAL BENCH: NEW DELHI

OA NO, 783/88 - DATE OF DECISON: 29.11.1990,

Shri Ram Lai & Another ./.Applicants.

Versus

Union of India & Another ...Respondents.

Oy^. 817/88
Shri Rpshan Lai & Another ...Applicants

Versus

Union of India and Another ...Respondents.

CORAM;

THE HON'BLE JUSTICE MR. AMITAV BANERJICHAIRMAN

THE HON'BLE MR. I.K. RASGOTRA, MEMBER (A)

For the applicants Shri Sunil Malhotra, Counsel

For the respondents Shri P.P. Khurana, Counsel

(Judgement of the Bench delivered by Hon'ble

Mr. I.K. Rasgotra, Member (A))

We have heard the learned counsel for both

the parties. In. both the above OA's the subject

matter relates to allotment of appropriate scale

of pay to the Charge Hands and skilled category

of Workmen employed on the Motor Vehicle Maintenance

Workshops of the Department of Post, P&T Directorate.

The applicants have submitted that in the Motor

Vehicle Maintenance Department there is only scale pf

pay for skilled category of workers and that all of

them are placed in the scale of Rs.260-400. They hive

not been provided avenues , of promotion to highly

skilled grade-II Rs.330-480 and highly skilled grade-I

Rs. 380-560 keeping in view the advanciement in

technology and introduction of more sophisticated
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w: ^ equipment. j i:n, facl^ l^sid©&^;tKe ^^illed category iS
;f, 5^^260--40a gr^ there ; only one level bf

; y^/ cha^ge--han^^. pla^ced; In the grade of Rs.330^480

• f they are termed as

- ^Superyl?pr allotted to them is that of

®Hiilgd ,;g^dP-XI c&tego^ The applicants have
^prayed that {^tfteyi shoiiM":^ '̂̂ ^ avenues of ,

. promotion in tfe^i relevant.; grades 'commensurate with

their expertise :aBd .^gob^ r^^^ The equivalent

grade in terms of Fourth Central Pay Commission for

• ^ ; HvS:.G;.I; 950-1500, Rs.1200-1800,

: : ; gi^iye-6f charge-han is

- ;; he'̂ ±s^61asfcfi '̂ as a Supervisory^
. .-^vb.ej,; applicants ,alsQ:":C<^ntend ,thkt' career progression to

•: AKsithe J pay -rgfeales-'^m^tfoned above is

^^^^^^^l^^'^®Partments^ like Railways,

Ayi^tiq ?;iThe^fourth'Gen'tr^ar Pay Commission

; ^^,,had ..^lso-c^s(srved$that:l ;;o . ^

i"11^®^h£d' suggested eventual

, > :Of:>diffe'rent Categories into the revised

b ^ ;the: basis :of; the-" ^^commendations

r- z-T~-P^c expert;;bodies lafter caiitious aJdoption of job^

evaluation techniques over-- F liniited sphere -

fairly standard

r JP^S; iJ?e;;i?were:>iinf6^^^^ that iinjpt^mentation of

: j .scheme; ha^AtBot " givdii-'^muclh "Satisfaction.

- ; i Sin€^>|J|e5:fl±^Eilmt3ibrf s^^^pdst different

ls3®BaSe^*rf©n'̂ -'-ffie ^ basis of ^work
.vi ; eandY;?aftfer5ffli^-^vll% the work

.^coi^tgji'fe., pte., tit =;may •/hei'tHeV b^' poss nor

. ;, desir^l^ to-'preserlbe a uniform'Structure to be

, ^ :^llpffie%fey allrdel)&rtfflfefats.-^^1m^-^^ have to

• i " ;v::. tn ; e.i:/^>a S'vsr-¥3;:t

^ .; 'iii
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. *T«^ vj*-»„, r-fee doa© after a careful |s:ai8iaatioa of all
relevant aspects by the ministries/departineats

conQerned.'We however strongly emphasise the

need jor liaydng a cbHtral coordinating

, jin jthe Miati^^try^ ; Financ^ ^

rJ&PPJ^ach may ^y ^iffei^nt ministries/

::depffrtirieiits^ whil| reffitttng the -Workshop
employees; :Into >the different sea of pay

;; v<?uggested by ::u& hereafter a'V ,

r ^ counter; filed by ^the respondents ' it has
. b^en si%iitted that the: Departmental touncil for the

jQint,. Consultative! Machinery -^s "^

V .matter.the departfet has also

- Wte^aken; the gob :;evaluati6n with' a" viW to consider
•̂ :^®gr^dipg in-Motor Vehicle Maintenance

,&P®P^;tinent. ;Since the J-Ourth^ F>ay Gominife^ion pay scales
were announced inr^:cl9&7 -(to

: --V the mattert'sfeems^ t^ been pending for
^ ,almost,^wp,and halfvyfears.:HOweVer; keeping in view the

.V that ,^he: ^espohdeSt&:Sre^

:; ixni- ;.likeni^ merits of 7the caBe"^t" "

j;c ; : riai -^ '̂̂ ^^^tand- .from learned counsM of the

>:> ;o n #ati Acjobiv. .evaluati of jtie J relevant ;

. .:.; , :,^te|9ries, - f. ^
>:;; ,!P=-°gre,s Pdssi-bii: fbr the •̂ sfeoadent^ ^̂

£.?,i PSFvlfoommendeaKby Fourth Central Pay Commission

--ifj !, j'KeTertJreless;! '?#quid. like to •,'
: r;i(Me9>iate time to the respondents to complete Job

evaluation;- process ^he results and iinil^s^ fitmenVii^
the revised scales of pay.

m the above view Of th^ matter, we_would
direct^ the respondents to complete ,.the-^ocess o
evaluation ;and mment of the staff lir communsurf^ 3



scales of jpiy recommended by the Pay Gommissioh for

Artisans and iSuperyisors as expeditiously as possible,

butji not later than six months from the date of recti pt

of ia copy of this order. '

The OAs Nos.783/88 & 817/88 are disposed of with

the!; above directions. The applicants will, however> be

at liberty to file fresh OA in case they are aggrieved

by ithe final decision of the respondents. A copy of

this order may be given to the learned counsel for both

the parties, besides sending it to the respondents in

normal course.

Thiere will be no order as to costs.

. BApOTRA)
MEMBER(A)

29.11.90.
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(AMITAV BANERJI)
CHAIRMAN

29.11.90


