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CENTRAL AmfllNlSTFlATIVE TRIBUNAL, milClPM^iCH,
new DEIHI.

Q,A.Nq;T

New D@lhii.» Ustsd ths l-ttili April,

HCN*BIE MR. S.R.ADIGE, I®*/IB£R<A).

H])N*BiE MRS, LAKSNMI SWWAINATHAN, MEMiia(J)

Shri Prabhsrti Chand,
S/o Late Kalsu Raa,R/b 31, Sardar Pate 1 Marg, *
New Deihi-110021 AppUcaUt.^

By Advocate Shri K.C,Mathur.f

S Union of India through

Ministry of Food Processing Industries,
Panchshael Bhawaflfi, Khelgaon Marg,
New Delhi-110049.

2. Joint Secret aryCAdmn) x 4.
Ministry of Food Processing Industries,
Panchshael Bhawan, Khelgaon Marg,
New Uelhi-pll£X349. .Respondents#

By Advocate Shri M.M.Sudsffl.

•lUDGMEhrr (ORAL)

Ry Hon^ble Shri S.R.AdJ^e. MembexJ^jgL-,-
we have heard Shri Mathur, counsel for tl^

applicant and Shri Sudan, counsel for the responde^sl

Z. ^ have also noted the contents of the
respondents* 0,M, dated 13.7.95 offering the

applicant the grant of a temporary status in Group

tB* post w.e^f.1 i.9.93. However, there is a rider
attached, which states that the applicant will f»t

be considered for regularisation to that post
because he does not fulfil the cotvlitions laid dpwn

by Department of Personnel and Trainii^ for such

regularisation,

3/ Shri SudgjB states that wfeat standp in tip
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Of the appucart-s regularisation Is the fact
that he i s overaged . On the other hand note
that the aPPUcant has been eorklog continuously

K a GroaD *0* pest since 29^9.%8as a driver which is a Group ¥»

and there is no averment on the part of the
respondents that the applicant's «>r. and conduct
has been anything than satisfactory? Applicants
counsel states that his client is ^ilUng to accept
the offer for grant of temporary status as aGroup
.D. employee, «hich is certainly acome do«n from
Group 'c status, in the expectation that he will

1 be considered for regui^is^^ion in Group 'D' ^
4 in due course, which ia'̂ unreasonAle expectation.

4,. In the particular facts and circumstances
of this case therefore and without treating it
as a precedent, both counsel agree that this 0A
„ay be disposed of with a direction to the
respondents that after granting the applicant
temporary status a Group 'Q' employee w.e,^.<

' • i.ig.iga in terms of respondents' S)JA.dated
13.7.95, they should consider sympathetically the
question of granting the appUcant age relaxation,
vd>en they take up the regularisation of Group 'D*
employees against available vacancies in turn and
in accordance with the extant rules and instructions
on "thQ subjsctm

5.- this 30mA. stands disposed of in terms of
paragraph 4 above. Mo costs.
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