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Central Administrative Tribunal, Princi-pal SsrECh

Or i g i na 1 A p.g. l.imtAoiL Jo _d

,  this the of October,2000New Delhi

Hon'ble Mr.Kuldip Singh,Msaber tJI
Hon'ble Mr.S.A.T,Rizyi. rtemberlA)

Shri Bhudev Singh
S/o Shri Sri Ram
R/o E "81 i, San jay Gandhi Mem or i&x ,
Bhadkal Road, Far idabadCHaryana )

Working as Carpenter
Directorate of Marketing and Inspection
Government of India,Min. of Rural Areas and
Employment,
Faridabad Appliiiant

CBy Advocate ■ ■■ Shri S.K.Gupta)

Versus

1 .Union of India
Ministry of Rural Areas and Employment
Department of Rural Development,
Krishi Bhawan,New Delhi
(Through; Seci'etary)

2. Dii-ectorate of Marketing and Inspection
Government of IndiaiMinistry of Rural Areas
and Employment,
Department of Rural Developiment
H.O. Nli-A, Far idabadCHaryana )
(Through; Agricultural Marketing Adviser)

3.Directorate of Marketing and Inspection
Government of India, Ministry of Rural Areas
and Employment,
Sranch Head Office,New Secretariat Building
Nagpur, Maharashtra
(Through« Director) -■ Respondsirsts

(Sy Advocate Sh.Harvir Singh, pi'Dxy for Mrs. P. K. Gupta )

Q R_D..,.L_R

BiL„jign,„MeLJ3L.i.Kuldin__sij[mh^..S^^

The applicant, who is working as Carpenter

under respondents 2 and 3 is seeking parity of

pay"-soales with the carpenters who are woi'king in

Central Ground Water Board (in short 'CGWB' ),

Faridabad and other carpenters working in Doordarshan,

IIT, GPWD etc.

K



But. op TOU 0 T ^UfOITduO Oi.i'4 S T?'3 .,i O i-i W UOT 4 Of!-i'pO UOO

SHiDp ooTo ej5? x:4T.iPd Butvoes ox TUPotT'^ci^? qoiLji^

!44U^ OUOT 4P0I'..!pB JO .J^3Li4.0 UT S v:0?4 LiOd .,iPO 4.0i^4 pO'44.Tuii4nS

©AvLI S4U®pUOuSOy ' SO IT T T xq tO-UOdOO J JOqBlq qdlf'i SOIdHp

5 i.i TUi JO i JOd ST pUO UOT 4 OOT4-1 TO'Hb.J£'!..iB T 4 SOSSO'SS- Ou

4UPOtXuuP poiuep SI 4.1 xrip

SJ w
\ I. ! S.~l < •■•"•. >" ■■ ~r — t — —

* ; P w '■■■'■ O 4 S © .4.0

jaqx ..in4 ST

fu 4 f s;' i t

55514.4.e5 e..;p 40 sjoduodjoo 4^'M4 poddiiiipp OAPii XoijX

■ -!0.A05n0i-i 'VO '-'Md pOXSOd'JOO O.APlj S-dLIOpUOdSOy '-b

»

■npnpoi .!P 4 i"! s iSt'iUS'd 'PO I- —j V - J •jpi-w/'s-' -r - - - -}• -j ~ ..

O4 pXP'u BUTO'C; S-P 'S'XOO'S XOd OU-jd JiuO'p 40Uu?-?0 S4 UOpUOdSO J

0 X d X O Li T J d LI O p Li O J. O fn X d H P O .! 0.4

XPu X^i^PP 4-d' 0L!l..!400p 45"' SLL'JO?' OMX Lil '."lOi-jX p O 4 4 T !.!.id fi S

T ■* r""f t"5 M T i .4 " .v*LLi'*' T •f i. r - -1 - !:-• -• J vj I'l»-/\J -h " - -r -I < ^ u . I

.X'Sd J€;'L|BT!4 OLjX pOp UOLiiLLiOOOJ pO'Lj SO.AXOSyjOLIX

■sxiiepfjous© J oi-ix sp soAXooiuoi-ix sxLiopuouse j Xq

pOXriTLlipO ST pPQPp T .;P j ' giT|9:j 40 S JsS'X UOd .JX;0 O4 LiOST JOuLUOO

LIT seixixXQTSLiodsoJ Joi-iSiq Lnii^ soixnp pjoq BLiX^JOXJOd

Liooq ppq eq X^qx uiioxd s,XLiooixddv '£

OOOy-OOOt''>ii :J-d exsos xdOLuOooxdoJ XoB OAoq pLio

O-vOZ-OSS i 'py • J-d ©X-os -Xp^d o-qx BuixxeB OJ©^^ ppqopt..!Pj

o/wO "I BuiqjoM sjoxdod.ipo ©qi 706S^7-0S0E'©a

.40 ©x^pp 4 Lioujoooxdoj x©p soq puo uOt'i OGfa'-H

QTPOS Xod oqx dl SPrn X'-'POtXddP oqx ■XXOdOSi LiOrSSXiilijiOO

Xpg qxs 40 LiO IXOXLiO'LiiOXdwI OqX "O'JOXOy- " '4



u :■

thspi thc-t of opplicont

II the motter

It Is also submittod that r'ocruitiiifsnt rules

>ther orQanisations prescribe better Qualificci'ti.on

Lastly it is also stated that

r  or pay rixatiori j it is the expert body

Pay Couiiiiissior! who can 90 iri inore depth

r X bX Piy tlie pay soa 1 es- i x*o i,i 1 i

recoiiMreridations are to be respected and courts should

not normally interfere in pay-scale matters^.

C! 15 U U LCil 1 W i IJ. .1 p ; 1:;

T

W 0 i~j ̂  V 0' hi G* S f C' tl i'l G x G' w r ! J G* O O LI Ti S G* X "f 01 X G'

^c-r ties and gonG through the r ecoi' ds.

... ». .X .. .» .JI  I I u-\iT (C O U I ! S- G X G p p' G' G i" x l i Q t" O C t h G*

_ js /-s I, I n u ... . .
U! X}{X?y

Gpplicont subrnittGd that as for i'ocruitiViont ruloo- gtg

0 o Ti (■ ) e r n e d x 1 1 o a s g* o t" g p p* x x o g i i t, n g^ fr? u s t p g s S cu, x ( a dG

t. G 'S X W h G r G* G S 1IX C G S G' O "P C G T p G I"! X O C S

h G G p p' O X r i tod W X G i"! G" M P' G r 1 & Tl O G* O G T x X t* X O G X G* O "f" G

pr ivate concer n ^ As such the qualx ficGtions

Pr G'"SCX' X IXGd X Ti Xl"iG' TGC'X* UX tniG*! ! x T UxG'S gOv'G'-f liXng t hG'

T  • _l_ .. A_ * _ _ _ J_ .1. — •).. - X. ^ /-HI, «r«a'"p 11 ca I'i t aro' more strinoent un-ini uj obwD

('..'■'i i" M I t" •> .

Tx WcxS- g1.S*0 Ur OG'd that SXiiOG* xhG r G'S-P'O! idon xS"

!x a V G t hi e iT: s e X v e s r e c- o ni rn e f; d g* d t X\ g s a rn e P' a y s- -o a 1 g*

... - X.
i  ; I ! } 1 S-t !

I Tj ."} ni A .

'

X I- _ /-H _ ... Ju 1 rs - . . y-v i .. ... ... ... x
X } I Xr 'w- Xi* H X f Ci i t"' Ci y C- Xl" {! H!! JL X- X Xl i ) }} Ca v G J J 0 X

:jcjr!!« pay aacixyi iyapuMQmita anfjuxu yiaHL

 fu.



g. Tn oui" vifc?Wj the oonteritions raised by

learned counsel for applicant do not satisfy us to tuo

extent that we may recommend the higher pay scale over

and above the recommendations mad© by 5th Central. Pay

Commission.

10, First of allj Pay Commission is an expert

body and they have deep study to examine the case from

all the angles. In this case recommendations were

sent to the 5th CPC but the same did not find favour

with the CPC.

! > , The applicant is unable to point out any

hostile disci'imination met out to him4 So in view or

tfi© cas-y o1 LLj._Q..i-X_»_ jkJJ-SI i"liS..tll.§d. k,.3r:..i.— Harihajran

and Another. im-„_ S.Q,C _1LM.L. Pajge.. J3 8. wherein the

Hon ■ ble Supreme Court had observed as foilows.i -

"Ct Pay scale ■■■ Scope of judicial
review Unless a clear-cut case of

hostile discrimination is made outi. helui
there should be no judicial intoi'ference
with pay scales fixeJflfby the Government
on the i-ecornmendation of Pay Commission
Administrative Law Judicial ;■ ©view of
administrative action.

D4 Pay scale -■ Fixation of,, is
the function of Govt. and not that of
the Administative Tribunals
Administativs Tribunals Act, 19S5 Ss^ lA
and 15 Administrative Tribunals
established under Powei's of
Administrative Law Administrative or
judicial function";

12; We find that the applicant cannot be granted

parity of pay scale with carpenters of the other-

depar tmentS;



tven u!!© cof!)pcirison of Rodi"uitniont Ruls-o of

-nniir-nt {R~3) With RocruitmoHt—•• t>- 'fc. ■>" W. » 1 V." s. I ' '

■iAr,i-Ar> nf CGWEi Faridabad willU  i 5 J X- i

oresor ibed

:ales (R-6) of

} I (J ̂  U n Ci L X. 11 'w

ca i'poi"; f or a of

CGWBi Fai"idobad is of higher

applicant; Even job profile is different;

standard that e i

14, In view of the above discussion> wt

that applicant's claim for parity has no nieriti
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(S.A;!. Rizvi)
Mesnber (A)

(Kuldlp
HemberCJ)

f r> -.'i.-v-,.-- K /

^ i




