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CENTRAL ADMINISTRATIVE TRIBUNAL, PRINCIPAL BENCH

OA No•1178/88

New Delhi, this 13th day of May, 1399

Hon'ble Shri T.N. Bhat, Member(J)
Hon'ble Shri S.P. Biswas, MerriberCA)

Anuj KuiTiar
Ex.Apprentice(Mech), NE Riy Workshop
IzatnaQsr

c/o Vijay Veer Saxena
5A, Hasanpur Village, IPS Extn. Delhi .. Applicant

(By Shri B,S, Mai nee. Advocate)

versus

Union of India, thrvuyh

1. General Manager
NE Railway, Gorakhpur
New Delhi

Divisional Railway Manager

NE Rly, Izatnagar

Oriloi nwr tNoriup r-ianayc?i
Kj r* n 1inE Rly, Izatnagar • » rvcopouuciiijo

i.by Shri B.S. Jain,rns, n c Advocate)

nul l ul^ OIII I U.Pi D I OWCIO

1. Applicant claims that he has completed one year

apprenticeship training rrom 9.5.92 to 8.5.93 bu^.

he has not been given appointment as Artisan.

uuMOTsmJdioiyj lie ncio i i leu uii io um ur i o ■ u • oo j

alongwith MA for condonation of delay in filing the

OA saying that he has a continuous cause of action.

The learned counsel for the applicant is placing

neavy lei laiiue ui i ui ie ueu loiuii ui L»iie hui i uie

Supreme COUP t in the case of UP State Road

Transport Coron & Anr Vs. U.P.Parivahan Nigam

Shishkhs Ferozpur Sangh, SO SLJ 1995(1) 275, in,

sviMuii Lii ie lui iuWi i iy uuiiululuiio wei© pieSCi lueu lui

making appointments to Apprentices.



1. OthSI things being equal , a trained appre

ntice should beW.—.i llH hr= 9 T ^ei^'P w c 1

uireCP ic:vj1Uioo,

this, a ^"Q.1 nee v^'ou i 1 1«ould not be requireu

his name Sp^Ji rowi csu
ou y<= ̂

Employment Exchange, the decision of this
s  » 1-^ j I—\ ̂  o o ̂

Court in DOT V. Hargopal i^o/ oo

. T ̂  ^ iys.a^A ̂  ̂  T C *
WCUlU fj'SMni LA unio.

(  aycj bar would come in the way of th«

+ .-c-:r-.se. the same would be reiaAsco nr
• T ' ri H

u J a M ICO .

accordance with what is stated in chis

regard, if any, in the concerneu sci v k.-c

rules. If the service rule be silent on

this aspect, relaxation to the exuenu Oi

L.rie per 1 oo i 1 1

undergone training woulu uc; yivcn. anu

^  lnouiuwuc;

11 Qf the persons traineq

The concerned training insL.ioUL.e wouiu

maintain a lisu

vear^wise. The pepersons trained earlier

would be treated as senior to uhie pei oun

J. -i ^ ̂ ̂
u I a I I ie<J 1 a uc I In between the trainee

apprenui<.^eo, i^ieiei ence S(la i i ue gi vei i ue

those who are senioi

Opposing the claims of the locii ix- vm ui ie

y 1 V XII I ud  of laches and delays, respondents have come

vs'ith the reply that the appi ix-anx was criyaye

technician apprentice on a stipend © 300 p.m. for

u  as

a  penOu UI une yea I mi
I. 2 ̂  .vs, L.S ̂  t.^ ^ ^ *l W/ ̂  I V bs •-*.
1'!^^! lai I 1 ua 1 nv^i pvOM^w/p I
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xZSoPiSQ^r' Wltn 3ll'1pv,^lcsui 'v-/i i ui icti^ L- i idtl vNwPid i i^u

con"rsr any ngirc on him "for smp^oym6nt in th©

Railway Establ i shnisnt. Thsy Vvoulci "Turthcr v^unuciiu

that the technician apprentices trained under the

a  A ^ •< •< 4— Ls. ^ A T ».« V < r~ ^ t%. T ^ Ls fVt 1^ A-

AppP©n'-' I *«-'C?0 5 \7V1 M> UM^ AdJ IWCIV COUCIUI lOt /m^Tf I Xj

should app1yagainst the nctTficatiens issued all

over Railways tor f"ecruitment and go through the

due process ot selection as contained in the

SSrV iCS Htl icS ao i u lo ur i's j ui luainci i oci i i jyr iu wi

A 4- A y. ̂  J-U^ ^ ̂ ̂4- 4- y-K
cvrPy ^i iyiuio iwi one? jjai uiouicii b ub/

COmpStS for SSlSCtlOnS, r"iaCin9 rslldHCS On bhs

lAnnoAuic r\~i Aci i jwciy ob^cnu o Ic^ubc?? ucibcu ii.biO.w'b}

hy yn y^ y* y^ *y\ yi ly A* y\ \ ,4 ys « i H yA > I *y >4* I/n y\ \ . 4 ty ̂  4^
iwO^/b-'nbJwMuo yyvjuiQ rui ui icri b.uMbc;i iu biiab ui its yvj jubtri r

4" ^ y^ T y^ -C 4- Us «»N y ly yi ̂  yi y. 4^ y y. »—w ly y^ y y y y yi T ̂
bi i^ ou'ibaui i fUY «w/i bi ic: b'dtiuiuabco aic: cioo^oocu . x i

4- Us y_ y\ rs •"> ty /y t-» X -i y\ y y^ y y y. y. s t yt »vs ty 4- y yi k» y, rvs X Us • . i 4« •U ty 4- y y, 4-
bJ iC? ClMpIOnbl V^^O dl 'w CJACMlpbwU bllC Wl !bbC:!f bCOU,

-;4- .,.^' 11 U.y JAy ,y 4-U<s ^^1^^4-4^.^
1 U I I I WC V CI >• 'O I J I I I L/ I ol IC oc I u 1 Iwil I

commi'ctee to decide the merit position as envisaged

in the Apprentices Act vi3~a—vis the other

y. y^ ty yi yl y 4* y. y\ i . < y* 4^ ■ t %y yi y* ly ym y% ly y^ U% y* 1. i ty ̂  4* y\ y% 4* y> y* 'U I a f ly
b»cinujuabc;o wnu nau unucsiyb^nc; bn^ wi fbucn boob. rvc;

find soms fores in ths conbsntion ot ths

,yyy^yu^yiy4y4-y
I cropb/nv-j^i JbOj

O  ( } y% y, ys *y yi ys. 4^ y^ Us y i t ys, a-s T ^s y\ y%. yi %y y. T A y^ y* y^ y% ly 4* Ls **s
o» Acrbpuiiucnbo nciYc; piab^cru jc? ! !ciiiCc; On bnS

*s t I yi y4 y. ass y% tos 4* y% 4* Us y* ^ f ^s vs ^ Us T y% • 1 vs gy y\ ass y^ y\ 1 « 4/a 4* A 4y A
juuyc?moiib \w^i bi jc; nvbii ujc s3u^;r ciiic ouui b i 1 1 ua

A I a-., CnnC_COOQ y.JA 4 n n C yi y y. A yi y yi yy. O 4 n n a 4.^% 4-Usa.s a-sasa-sa-s
\\^ » 'J C.O^ \J <>J £.0 on \ -J £J\J UC?01U^0 01,1 O. 108^70 Ml bll?:? OdOO

of Tam1"! Nadu Elect, Board Vs, P.Arul & Ors, in

vVri iori lb has PsSn hsid "bhat all thS trainSSS Shall

ficivc bo yo bin OUyh *ths prOCSSS Of SSlSCblOn

providsd bindsr ths Ssrvics nsgulations/Rulss.



A.
^5

A  •£? ̂  b-> ̂  "f* "f* L-k .—V »-k T •! <,ii^ "4— L>h 1^ •* &-k
'^« no j Miu u-nau u^mo a^jpl iuano i iojomi

aggnsvsd bscauss cf any actions on ths part ot

^ •!—w ^ u<\ 4- "T" L-k ^ fv T ^ ̂  ̂ 4» J #** ̂  q /-s 4" L^ 4- •4* l»«v ̂
Mio afjpi iu^diiu o ucioo lo uiiau. oijo

rssponcisnts havs tailsci to oftsr an appointmsnt to

I I I HI cLo ni uioai i aiunvuyi i no hao unuoryuno ono

Apprsntics training undsr tii© appropriats Act ot

135"! succssstu 11 y. M© had bssn r©prs3©nting to ths

I co(jvi luci IL>c5 "Tor O'T'Toring him an appointmsnt as

Mi uiocin uuu L-i io looi.-'wnuonL'O ul^imou Pnoioum c5 cy6o ui

ucio ! o which tho appllCSnt WOUici StskS

M I o u 1 a Mir I OI* SppO 1 ntmoM t ciS SPi A P11 SSPi UPruS P tho

pespopidsnus Pai Iways is th6

L4 Al.-k r~/'^l/^^TTT/•7r) no 4 04 J ^ ^ r\ A O OJ _■ • • •V i I'i I I w I c V iN'vj .;ij.i/ /c' rVw/ i w'1 uci uou ^1*+ • c • o i In Wn 1 Or i

it has b©©n msntionsd that out ot ths 50% o"f

orx i i iovj /Ai ulodiiO; c.'\j /Q ciro uur Do i i i roo iPOFm

sepving Senii-Ski 1 *ied,Unski 1 led staff with ceptain

ouUva11 Cfiai Cjua"i 1 f "t Cat 1 opi aPid th6 balaPiCS 25% by

umo'h^l. tov.' rUf L'iTioMU f PODI COUr'^SS CCmplstsd

j-o io c^yciiPiSt thi3 balaPiCs of 25% of

•.4. 4 ,V aod! j c;c5 afilv^i ly ut mi uiSanS that th© applicant io

pici^ii iy his fnain rslianc©.

5. In dealing with similar case in OA-2634/95

decided on 9.5.97, we decided to direct the

I ©oijui lusnts to consider the case of the applicants

therein tor appointment to any suitable post for

Apprentices in accordance with the rules and

regulations laid down on the subject. In the

auoc;i ice of any details regarding availability of

vavai iv^iss etc. , it wou 1 d b© 1 nappi"Opriat© for us to

direcu the respondents to consider the applicant
for appointment against existing or future
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Vacancies. Undsr thsss ci rcunristancss, the uniy

course left to us is to direct the respondents to

consider the applicant's case for appointrrient as an
*

Artisan or Skilled employee since he has corripleteu

the Apprentice training successfully and since

cases of such candidates are required to be given

pp$f^P0ntial treatment wh \ Ic vOmvjUou i i iy oclc?ot iwiio.

In the result, we dispose of this application

uy uirecting the respondents to consider tne

applicant's representation dated 25.12.37, exarnine

tr oamc 11 1 L.I ic I 1 ynU u i Ui ic rva i I nay D<-rai u o

Instructions dated 25.8.36, 3.12.36 respectively

ai iu ucsolojwji wi uuo npcA ouwi u li i one? «-*ao'CJ w i i cim i i

h 1 xN x4 I • 1 *] x4 ^ XN < f kxk x% ^ i «x» XK x^ ixs X.% ̂  XV ix\ 4* XV Lv XV "7 n
c. I o . oOcLi u \.oU|w/rci;« iri^ \ c;op^k/i luci i uo ona I i

do well to corpfTiun 1 cats their decision in the matter

4* XV 4« tv XV XV XV XV n V XV ̂  ix* 4* ■ -1 v 4x Lv v t«v xv xv xv ix. v xv x4 xv ^ tv *x» xv kvn xv wv 4* Lv xv
ov ui!^ appj l^artur wlonli i a iv/ci luu uT X»n ( oc? m^-'i i uf to

•C «x. XV »w 4* Ixk ̂ v x«I XV 4~ .^v .(XV >C tx> XV XV ̂ v 4- xv 4^ xv xv «x< 4* 4 4 ̂v xl ^ x~« w k ^ xv .C*
t  r VIII UNO ua Uo v«/1 I ctxO i O i a. t u i i 1 cQ u i

th i s orde r.

There shall be no order as to costs,

f o n -
.PV o ao >

IL a ̂  fy* »xv f A »
loiTiu® r V M y

/T M nUxv4->V j • N a o 11 a u ;

Member (J)

/ ytv/


