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Jsy the yxeSunt OAj ayplluanta auuk dlx-eutluna tu tht:

respondents to grant the pay scale of Rs.1640-2800 to the

uUniux' xx'anslators (OTs) and Rs. 2000 —3500 to the Senior

effect from 1.1.1886 with

consequential benefits like arrears of pay and allowances

TxailalatOxa (STs) With

2. Brief fact giving rise to the present OA, as stated

by the applicants, are that the pay scales of Technical

Assistants (TAs) of Central Translator Bureau (CTB) has

been raised from Rs.1400-2300 to Rs.1540-2800 (Revised to

n-s. uuOO —auOu} but the pay scales of JTs of Central

ijajiguagt: Service (CSOLS) who



'earlier at higher side in the pay scale of Rs.1400-2600,

has not been increased and they have been kept in the

scale of Rs.5000-8000 even though the Pay Commission by a

specific recommendation had upgraded the pay scale of
-1 _ _ |-p ^ /"I rri Tk

Rs. 1600-2660. Similarly, the pay suaxea ui. ola ux

and thatc^Hindi Pradhyapaks (HPs) of Cenurax nxnux
Training Institute (CKTI) who were in the pay scale of

Rs. 1540-2900 have been raised to Rs. 2000-3500 vreviseu v.o

Rs.6500-10500) while the STs of GSOLS, who were at par

with the STs of GTB and HPs of GKTI in the pay scale of

Rs.1640-2900, were given only the replacement scale of

Rs.5500-9000. According to the applicants, in a meeting

held on 26.5.1999 by the respondents, it was decided to
^ SSoo-

raise the pay scale of JTs of GSOLS to Rs-;^C50-9000 and

STs of GSOLS to Rs.6500-10500 but the respondents have

violated the principles of equal pay xox- emuax work.

Applicants claim that their nature of duties and

responsibilities are at higher side in comparison uu

their counterparts in oTB anu GHTx.

3. Respondents in their reply have contested the

application and have stated that as jxer x.iie

recommendations of Vth Central Pay Commission (GPG), vide

notification dated 30.9.97, STs and JTs of Gox/xjo wex-e

given the revised pay scale of Rs. 5uux/ —9000 and

Rs.5000-8000 respectively. The pre-revised scaxe ox

Rs.1400-2600 and Rs.1600-2660 have been clubbed together

as S-9 and were placed in the revised scale of

Rs.5000-8000. As per the Recruitment Rules (RRs)

notified on 19.9.81, 75?o of the posts of ST in GSOLS are

filled up by promotion from amongst JTs having rendered o

years regular service in the grade and 25% posts are

fiH0d by diirsct irscruxtiriBiit«



• Qn.Tnrkg.jr SLJ'l p0SnJ3(l -IT E-

pUB S0T:>JBd 0T.Tn JOT TOSUnOO p3riJB0T eq:^ pJBeq 0ABq 0M '9

.rpuxK JO 0gp0TMOT_rq gUiqjOM OTJ 0ABq Oq>i SnrjBAJ0S

qUSUiujeAOD -OJ SBSSBID XpUIH JO UOXnBSIUBgJO xnx VJOM

UOSXBXT OJ uoxjxppB UT guxqoBej mjojjed oj 0JB /.0qj

SB IXHO "T aiO '-^T SVi JO JBtin on ejnnBtl

UX JOXJ0dnS 0XB ^qOSO BTS pu^ SJ,f Jo 30x9 TIXqXSUOdSBJ

puB eaxnnp -qn P0xn0p SABq BjuapuodBaH -9

•ojnpaooad paAOJddB aqj qjXM boubp^ooob ux uoxqBaniqjB ^q

jfTijo paATOsaj aq oq paau ttt.m ensax Bxqq «saousqBUinoJXO

ann tit • 0099 ifflUIOO ^PT^ JJ^^J^ J^ pU'SUiap IT — -»• T r .

arm no nu^^oiaajgBBxp B pjooaj Qj papxoap uaaq SBq qx puB IT X

eanntmiiroo /-IBIiodv TisuonBH 3X5 -«q pejapTBUoo uaaq -aq iS

,n TO qaod 3X5 Jo 3I33b /-ad Jo TBOT5Bp3aSdn jo ensBi f- — LUX w ■

oqj, -aajgap aqsnpaag qsod qou puB aaagap s.=ioT3qoBS
TO qsod aqq JOj trSSI'A'S uoxqBOXjix^nb

.nuixux. aqq 'snqT .(aAxqoaxa puB ^.osxnd.oo

uiTiaq sqq sapnTouj qoxq^) aqoaCqna uxam sb qaxigiia P^-^^

xpxiXK oojgap b.jotsttobs ^io xpuxg/qsxT^ua uj oBjgap
s^jensBH -BXA pajaqisun pauxBUiaJ to joj uoxqBOxjixsnb

t9 ?Tirn IJX BOXAJas JBxngax XBUOxqBonpa oqi -f.- —- it

sjBa^ 9 pe^apuoa gnxABq sto qsguouiB uiojj uoxqouioad
jfq qrjaojad quao dn paxiTJ iS ja qsod aqq pu3
n=,nTT^m« tigoq aABq saH P^q^P uoxqBOXTiqou apxA r " r —

'jCTnugnbasqng -qjoM uoTq'BTSu'BJq Jo eouexsedy.B ,

.o'^BdBA 30TA pu3 XBXlSua 05 TPXTH uot5BTBX«5 "T
BBdnoo 3530TTt5533/3.i.0TdTa pasTuSooed pua xhTTSuS/TP-TH
TdT aadgap a.daxBBR bt iS JO X^od aX5 xoj quamXTndoad
qoadxp doj paxTWaadd BUOTxaaTjTXanB xdioTxaonpa aqi 't

u
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7. During the eourse of the arguments, the learned
counsel for the applicants has taken the mam grouuus

that it Is a policy decision of the Qoyernment of India
that pay scales of officials -.-orking in Ministries should
not be leas than the similarly placed incumbents working
in subordinate offices,' that the respondents have
disturbed the traditional parity between the pay scales

I  I • f I' n ~ J

of applicants and those of their coun.eryar.oS xu Cio

CKTI and that prior to Vth GFC; applicants were always

drawing a higher pay scale or atleast the same pay scale
as their counterparts in the subordinate offices but for

some inexplicable reason a differentiation had been made

in respect of the applicants for no valid reason.

8. On the other hand, respondents' counsel would contend

that the pay scales of various posts in Government of

India are decided keeping in view the nature of duties

and responsibilities, educational qualifications and

other relevant factors. Vth GFC had recommended pay

scale of Rs.1640-2900 to TAs in GTB as their recruitment

qualification is post-graduate degree. STs in GTB have

been recommended pay scale of Rs.2000-3500 due tu tnKxx

qualification as post graduate with diploma in
•  TTT~kp— — — /^TTmT

translation work and 3 years experienue. hrii xn Gmx

have been recommended the pay scale of Rs.2000-3500 in

view of their post-graduate qualification. Again, the

duties and responsibilities of KFs in GKTI are different

to that of Translators in GSOLS and GTB. Vth GFG had not

recommended any upgradation in respect of oTts anu xu

GSOLS and therefore it is not proper and justified to

compare these posts with those of CTu Oi u-uj.x e.c.
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 which iiuxijially acts on

xhe I'SCOiiiiijendatxons of a Pay CoiTiniission« Change of
pay scale of a category has a cascading effect.
Several other categories similarly situated, as well
as those situated above and below, put forward their
claims on the basis of such change. The Tribunal
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pay ticaltitj is
iKaxiae ujicLb iiiterftiling with the prescribed

which
happens

e Fay Commission,
into the problem at great depth and
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a seiiuUs matter. Th
goes
.to nave a full picture before it, is the

proper ^authority to decide upon this issue. Unless
case of hostile discrimination is made out,

ciiere would be no justification for interfering with
•f-1-. . -P - ~ X. - — — _ ^ n <« "L'hfci XxXcXXXUn UX ir'^y fcsUalfcSiti"

1 n
X u X X is not in dispute that the essential

qualification prescribed for the post of STs in CTE and
biiac of HFs in CKTI for whom vth GFC had recommended the

pay scale of Rs.2000-3500 (revised to Rs.8500-10500} is
X*uti X xTx-cxduate dtjgxfcje Tht: fcJKaujiticil qualification for
m A —irts XII C1J3 wno havs been granted the pay scale of
P— ooArv

• XU'iU^XjOUU { X tjv 1 se( bO Rs.5500-9000) la alsu

r"usb bix'sduate dsgree It is alsu an admitted fact that

the educational qualification for the post of JT^in CSOLS
IB unly a Bachelor's degree. The post of STs in CSOLS is
xxlled up 100% by promotion from amongst the JTs. Thus
J- 1 3. _ j_ • -t
V, I I »-f 4 111 n i T . r-. 1biie euucabioiial qualification for the post of STs is a



.  , j T-- X-}- •; a also an etstabliahed
Bachelor's degret: unl>. j-

position that the duties and responsibilities of the
incumbents of the aforesaid posts are different from that

of the applicants in the present OA. That apart, the

issueoVupgradation of pay scales of the applicants was
considered by the Government in the National Anomaly

Gommittee and it was decided to record a disagreement on

the demand of the staff side in this regard.

11. Moreover, there are vaiiuUa aSyeuta lika yiumutxunai

avenue, cadre strength, job requirement, educational

qualification, duties and responsibilities and other

factors which are to be considered before recommending the

pay scale of a particular post. Vth GPC, an expert body,

has already gone into these aspects and recommended

370 vised Jfay acales Wiiluih  have been auCayueu uy

GovtJi'niiieiit I 1j3 view uf this yualijluii, uiit: aypj. lean

cannot equate themaelvao with GTa in GTd and nPa in

12 , In v"iew of what has been LilatjUSaaLi auuVt; aiiu naVliig

regard to the decision of the apex court vauyx-a; , we are

unable to grant the relief prayed for the applicants. In

the result, we find no mtii'lo in uiit: yrtiatiiiL. Oa and ijila

same is accordingly dismissed.

(M.P. Singh)
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